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',During the surnmer of o~undred and one post-\ 

war Chinese immigrants were interviewe ~~etroP~lit~n 
Montreal in order to evaluate the degree a~ 
occupational mobility and process of 

The study' emplQYs both traditional mobility 

path ana~ytic techniques., Problems concernin 

rnobility matrices an~ ind~çes, aS,well as.the 

.ment rnodels are discussed. 
.,. 

Comparisons are 

results of other Canadian studies of social 

achievernent. / ,This study finds that 'Chinese 

dis~roPor~ionatelY enter the prof~al and 

tio'hs and are relatively immobile' in terms of 

. 
canada. Intergenerational mobility into ~hese two 

l 

is also e~/t.Êmsive._ 
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f J 1 Durant l'été de 19 7, deux cent un immigrants chinois 

,tde l'après,guerre'vivant dan~a région métropolitaine de 

t Montréal furent interv~ewés da s l~rbut d'évaluer le degré,de 
( . , -
~m9bilité professionnelle et la structure particulière des\ 

,\ 
mécanismes de réuspite de ce groupe ,au Canada. L'analyse com-

"" 1 

bine'les techniques de la recherche traditionnelle, en mobilité 

sociaie et l~s techniques d'analyse de dépendance (path 
.... 

analysis). ~'étude contient une disqussion des probLèmes 

associés avec l'utilisation des matrices et indices de mobi-' 

lité. ainsi que' des modèles de réussite ~~o~el;e. 't'i.s 
n . , 

résultats de 'l'enql;lête sont comparés avec ceux d,'autres études 

canadiennes des processus de mobilité sociale e~ de réussite 

professionnelle. L'eRamen des résultats 
(' , 

rév~le iue le~ 

les professions et ~ 

~ 

immigrants chinois sont représentés dans 

les emplois dh'sècteur' des services dans des proportions .. 
,,-

supé,rieures; à ta moyenne, e-c'~'S()nt relativement immobiles 

'termes de carrières au C?nada. Le taux de mo&~lité int 

~, _iii . "'. 
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A review of the literatu;~~~wn~th~t social 

\ 

~obility is seldom studied sœbstantively among immigrant anq 

etqnic minority groups. Many studies on immigrant groups 

. , 
hav~ focus~d on the assimi~~tion, acculturation or ad 9 ptation, 

/, 

1 

and adjus.tments of immigrants to ~he host society. other , 
\ stuqies have, concentrated on th~ issues' of voluntary associa-

, " ' 

t,ions and community structùre. " It sei'ms that the choice o~ 

social mobility as a subject of study has not been of general 

interest. These who do inc~rporate this issue or it? related 

aspects to their studi'1:!s treat it only as a sub.-topic of 

assimil~ion, or as economic adjustment or structural assimila-

ti;n. l Sorne studies compare occupational-achievem~nt.or 

distriQutions among immigrant and ethnie groups, ?r between 

--------- -
'-~ these groups and the majority native population without paying 

'" s~ècial attention ,ta a particular ethnie minority group.2 As 

"'" /1 
far as social mobility or status attainrnent of ethnic' minorities 

is concerned, the /most~~extensive studies seem to have been' 

focused,.:m blacks in the United States. 3_ .---'-

.. 

) 

1 

- ---.-
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'\ 

What is true generally with respect to the study of 
11 

ethnie groups and social mobility, is true specifically with 

respect to thé study of the Chinese in North America. Sorne 

of this work seems to have aimed at a description of Chinese 

~ .. 
life in North America with minor attention being paid to "~"~, 

-- --.-_~_ occupational status achiev-emen~~~ Sorne studies have focused 
~ ~ ,-------- -------------- \ .... 

5 
on aspeèts of assimilatioh; otheLS have concentrated ort 

1 ------________ __ 

.. 6 
cornmun1ty 1ssues. Sorne research does appear to be directed .,' 

towards the ch~nge of socio-economic status of the Chinese in 
,'-' \ 

of .. ~. ~ 

North America • However, 'since these studies d~al with . \ '. / , 

occupational distributions rather than actual mobility data,7 

, they' carl hardly'be considered 'a? sophisticated ~obi~ity 

research. 

with regard to the vol~~inous studies in'the field of 

sfrat'ification and social mobility If it is amazing to find that 

sa little attention has been paid to the in-qepth study of 

,mobility of a particular ~thnic or minority group. As Becker 
'l 
,has noted: "the degree to which mobility is desired by 

members of subordinate groups cannot be taken for granted but 

1 ------~- - '8 
must rather be regarded as pr'oblematic lt

.-. I,t is, 'therefore, 

the purpose of this paper to explore systematically the 

issue of mobility and status attainmept with respect ta post-
\ 

... 

* 

" 
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3 

1-
war Chinese immigrants-in Montreal, an ethnie ~roup ~ith 

, 
subordinate and minarity status in Canada. 

In mobility studies, an individualls status i5 almost 

always assessed in terms ~f the occupation he pursues. Indeed, 

the' occupationa~ position one hold.s ïs a gO'od indica"70r of the 

Individual's general social position in the society. It is 

also a good indicator of one's actual economic position within 
~ 

a society. To a lesser àegree, an individual's occupational 

posi~ion deter~ines his prest~ge 

authority. However, even' though 

status, his power, and his 

: 1 
oecupational change correlates 

to sorne extent with changes in the economic and social posi-

tians as weIl as political power, it is not a perfectly 

reliable indicator of such change. The movement within the 
\ 

occupational hierarchy only indicates the cha~ge of onels 

;ccupational status. It does not neceSSarilY)deSignate a 

change "in social posi,tion, even if.occlfpation is rneasur'éd in 

" terms of socio-economie status. , ' 

.J 

Hence, to calI the movement 

acrossoccupations'/~;;oçial 'mobility", is, in a strict sense, 
1 ., 

too general~zed. -Since the present study is restricted to the 
\ 

oc~upational ~im~nsion, it is more appropriate to use the term 

"occupational mobili ty" or "occupational achievement" to indicate, 

" ~uch change rather than using the general term, social rnobility. 

:::-
--~--
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/ 
An examination of the amount and p~ttern 
~ .. 

, - J 

r 

of intra-

generàtional or ca~eer ~obility in terms of the movernent within 

the occupational Hâe~archy will serve as'a good indicator of 
,f 

how ~hinese immigrants have adjusted ~o the Canadian occupa-

tionaJ:. structure, and how "open" Canadian society is to Asian 
/ 

/ 

immigrant groups. Intergenerational mobilityp which has 

'received the rnost research attention, will also be considered. 
~ ~ 

The arno~nt and patterp of-interg~ne~ational mobility will' 

-) 

reflect the ex te nt of the effect of emigratién in determining 

the distribution of sons across the 
, , occupational hierarc~y or 

~g~rée df 'social inherit'lnce 'in 

status), r-----.... 
~Jf "" .J 

terrns of occupational 

Ho~ever, the study of mobility alone will be fruitless 

without investigating ~he factors relating to it. The social .... 
. 'i';, ' 

process involved will be difficul t tb de termine wi tho{:t't < 

considering other consitions associated with it. Therefo~e, 

various personal resources and constraints have tO,be taken 
'" 

into account in order to de1ineate the mobility process or the , , 
J 

outcome of occupational achievement. The opportunity"to 

achieve occupational success depenQs on a variety ~f personal 

resources such as the ascribed ~amily status, e~hnic status 

~ , o 

and eaucation. ' personal constJ;aints due to emigration <1lso 
1 

Cl 

! 

" 
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will limi t the chance_s of upward mobility. In the present 

study, various \in~iVidual attributes contributing te the 

achieved occupational status of Chinese immigrants in Canada 
. \ ,.' ' 

will be examined in an attempt to,~Jiterm~e how ob'served 
'", 1 1 

1 
;' 

patterns of occupational mobil±ty are a'ffected by various 

/ 
factors. 

'1;] 
In addition, compari ons of the, occupatiofial achieve-

" / 
ment or mobility of the ~nese immigrants ~ith other'immigrant 

/ 

gFoups and native Canadîans will also be made. Finally, 

attempts will be made to point out deficiencies in existing 

perspectives and approaches in mobility research. 
/ 

\ 
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HISTO.RY OF CHlNESE IMMIGRATIfN Ta CANADA 
',,. , r---~ '" 

~:::,? 

C;hinese immigrhtion ta Canada ha~ a l,ong histary. 
\, 

There have been cla~ that the Chin~se àrrived in Canada as 

.... early as 1277 when tro~ of the Mongul Empire were ship­

wrecked and carried by currents to Canadian lana. 1 However, , 

the first documented groups of Chinese who came to Canada 

were from San Francisco, attradted by the Fraser River Gold , .. 

~,~t:'- , 

0~~ 

Rush in 1858, ten years after their initial immigration to the 

·2 
United States. 

Chinese migration patterns- fit w. Peterson's'descript~on 

of 1/ • '" 3 ~ree M~grat~on . The majority of the Chinese immigrated 

to Canada by personal choice, except for a very few who might 

have been forced to emigrate for palitical reasons . Chinese . ~ 
imm~gration patterns have been subjected to v~rious .push and 

" 

/ pull factors, personal factors as weIl as sorne intervening 
J' • 

obstacles, 4 the most prominent' of~ which are the Immigra.tian Acts. 

Except during the initial period in which the Canadian govern-

l 

ment took a laissez-faire attitude in allowing free entrance of 

" Chinese into Canada, Chinese immigration p~tterns have been 

9 
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gpverned primarily by different immigration policies. Based 
(1 1 

, t V 
on various over-t~me policy changes, roughly five stages of 

Chinese immigration can be determined: "\ 

(1) 1858 -' 1'884, the initial free immigr a,t ion stage 
~ 

(21 1885 - 1923, the restrictive stage 

(3) 192'3 - }-947, the stage of complete exclusion 
t 

(4 ) 1947 - 1962, the stage of sponsorèd immigration 

(5) 1962 - present, the second "free" immigration " 5 stage. 
~ 

1 

_ The 'first three stages characterize the historical 

" .patte;rn of pre-World War \ II Chinese immigration. On the other 

hand, the last two stages designate the post-world War II 

-
{,y 

immigration pattern. The focus of this study o~ the post-war 
, 

Chinese immigrants' does-not deny- the importance of pre-war 

migration. A historical perspective shows that the two cannot 
\ . 

be treated independently. Therefore, a brief review of the 

pre-war immigration pattern is neèessary for a better under-
• 

" standing of post-war imm~~ation char~cteristics. 
~ 

." Pre-Wor1d War II Chinese Immigration 

(1) The initial free immigration stage: 1858 - 1884 
l 

The majority of early Chinese immigrants came from the 

southern pa~t of Chi::r-predo~inentlY ~rorn T'ai Shan (~~,), ' 

K'ii !,ing (I.i)t), En Ping (~.1"), .and Hsin Wei ct;~) of the 

.... 

, 
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Province of Kwantung. 6 Their emigratien was due te a combina-

tion of demographic, political, economic and eenvixonmental 

factors. The lack of farm"land.due to population growth, the 
(-

inefficient and corrupted government under Manchu rule" the 

ce~seless political uprisings, poor econornic conditions as weIl 
, . 

as famine--~ll these served to push the young male peasants 

oabroad in search of a better living. 7 They were ,fi,rst attracted 

to Canada by the Gold rush, and later, by job Dpportunities 

\ 

available with the constr~ction of the Canadian paci'ic Railway. 

Hence, the early Chinese immigrants were moti~ated primarily by, 
] 

economic reasons, with hopes of maximizing their economi2wel1-
'-

being in a developing land of opportunity--canada. 8 

The major aim of these immigrants was to make money to , 

s~pport their families in China. -They did not intend to sett_le , 

. b ' , h'; h 1 ln Canada~'p~rrnanerttly, ut to saye enoug money so t ~'l;: they 
,', ) 

cou Id return to Gpina whèn they were old~ 
\ 

There fore, l'fY 
~creating a migration stream or current for Iatër immigrants, a 

l,' 9 
counter, stream or current alsQ-'~developed. Statistics show 

that during t~is initial per~od~ around 20,000 Chi~ese came to 
, 

Canada. 
~'. , 

Howe~er, by 'îS84,' on l y 16,000 - 17,000 remained; others 

either died, went. to the United States', or returned to China'. 10 .. 

, 
" 

, , 



o 

0" 

.. 
12 

, 
The major ~oncentration of Chinese immigr~nts during ,. .. \,. '\ 

this era was in British columbia; and they were predominantlyÎ 

male (the seX ratio was 1:70 in 1884).11 - These immigrants 

" .. , 
)Worked initially as laborers in the gold ~ines, and la~er when 

1 

.., 

tpe g~ld mine indust,ry tleclined., as labor~Js on the Canadian 

P~:tC,i,fic Railway. They w~re engaged in other low s~~tus occupar 
" 

§ 

tions, as la!\.mdry workers, servants,' farmers and 'coal miners. 

According to "David Lee, there were 4,35~ Ch~nese in Br~tish 

Columbia in 

"'> 

. 12 
Manitoba. 

1880, only 22 in Ontario, 7~in Quebec, and 4" in 

It was only after'the ~adian'paCifi~ RailW~y was' 

~onstruct~d that the Chinese began to ~ove to the eastern part 
..-

of Canada, as a result of bo~h incr,easing unemployment in 

Brltish Columbia, and available transport~tion mean~. 
~ ~ ~ ... 

" ~ ~ 

This initial periCDd was, "free" because any chinese were 
" if , 

" 

al'lowed inti:> Canada with no restriction whatsoever. ~oOl1e 

'" 
. 

o n 

• 

.. 

.J1t 

explanation of ,this poliey was to provide a cheap labor fbree 
..,.""" , "0 

to build the CanadiaI). Pacifie Railway. Ih responding to\.', a' 
k ~ 0 , , <" 1 

.proposal to restriet Chines~4i~igr~tion made by premief of 

~sritish Columbia AIDas Cosmos, Prime Minister Macdonald nated: 

}'Choose bet'ween Chinese labor or no railwa~. 1113 
,> 

Therefore, the Chinese immigrants who'came during this 

period responded te both push and pull faétbrs assoeiated with 

" 
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J 
the lapd of "origin (China) and the land of destination (Canada), 

1 

~especti\TeJ.~. However, the push faœtors seem to be 'more impor­
). 

tant,than the pull factors; thUs, the~e e iffimigr~nts 

,are assumed, 'according to Everett Lee's hypo,tnesi , t} 1:>e 
'. ' 

neq~tively selected., The interveningOobstacle were minimal as 

. , 

~here were no legal restrictions imposed on ir entrance to • 
"' o. 

Canada. 
, \, , 

As long as. they couJd pay for the rip and were willing 

. -- '" 
to ~eave th~ir kins ànd co~nnity behind, they could comé to 

( 

Cinada·to worki although as we shall see, restrictions were 

beglnning to build up towards the end of' the l~th century • . ' 
", 

• tl 

(2) Thé restrictive stage: 1885 - 1923 

'-' ru The C~inese were viewed as ct cheap labdr reserve which. 

could be 'exfloited ,for partisu'lar proje::ts, but it was never 

~ntendek that they should become a perman~nt part of,the 

1 Canadian population.
l4 

As th~ ~nflux of Chinese grew, anti-
.' ' 

.f 

Chinese sentiments and the fear of 'uyellow per~lll15 mounted. 
,l,' 

, 
Canadians, and more spe~ifical1y, the British Columbians, began 

~ , 

" -
to see the '''oriental problem". 

( 

They r~aliz~d that they were 
. , -- "---

~, fa~ipg direct competition' with the Chinesé (as a source of 

cheap labor) in the ,labor market. Moreovêx, theoChinese (as 
\ l ," 

well'as the Japane~e) -were seen as an unfavorable and undesirable 

race. l In British Columbia especially, the orientais were 

-regarded aS a menace. 
Il, _ • 
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As ear1y as 1872, requestp were sent from the B.C. 
1 . ----------- -----

-legislature to the federa1 goveEtimen~impose a head tax on 
. ------------\-- , ,. . --------------- .. ~. 16 

----cr:l:-l-eh-i-fl-8-se---en-ter~ the prov-ince in ords'r to stop the ~low 
. 1 

J 

" 

of Chinese immigrants. By 1886", such a federal taf{ was estab-, , 

1ished on new1y arrived Chinese immigrants who were required 
~ ,~ 

to pay.$50, upon entrance into Canada. However, the massive 

. " 
inf1o~ of Chinese continued (see "Àppendix A, t,rable 1). This 

individual assessment was th en raised to $100 in 1900 and to 

$500 in 1903. 17 "-
But the éonditions at home were still unfavor-

able to stopping the Chinese from emigratïon. Between 1901 and 

, 18 
1904, a ·total of Il,287 Chinese cameoto Canada. From 1905 

to 1923, more than fort y thousahd Chinese arrived (&ee Appendix 
\ 
" 1 

A, Table 2). 

To further dis~urage Chinese (and Japanese) entry, 

the Canadian pa+liament in 1908 passed a 1aw that requir~d 
r .., 

every Asian immigrant to have $200 in his possession ?pon land-
. . \ 

.. d 19 
~ng ~n Cana a. Unfortunately, such deterrents were,not 

. 
success~u1~ The chines~ managed to borrow money from Chinese 

. , 
\ 

immigrants a1ready.residing in.Canada in order to meet 'the 

requirements, and then repaid the debt slow1y in the years ; . , 

following their arrivaI .. Thus, these kinds of restrictions did 
"- ~ 

no t' hait Cliinese immigrati'on~ but increased the economic hat;d-

ship of the rrew i~igr~n~ 

\ . 
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• 
Realizing that the restrictive laws could not solve the 

fjnally found a way tnat would 

effectively ~top the migration. A law prohibiting the Chinese 

from coming to Canada woü~d put an end to the whole issue. As . , 

-~ 
a result, in 1923, the Chinese Immigration Act, or more 

accurately, the Chinese Exclusion Act, was passed. 

(3) The sta e of corn 
~-

e Clusion~3 - 1947 

According to the Chinese Immigration 

big business merchants, students, government officiaIs and 

of this 

in transit were 

.'\. . 
d~scr~ml.natory 

allowed to enter Canada. 20 The passage persons 

law aroused the indignation of Chinese 
"-~"~ 

't't.,.-.. 

immigrants in Canada. The ·Chinese government, 'Weak, and pre-

'. 
occupied with insurmountable inter-tlal pol.itical tur~oil, 'wa: 

unable to defend its former citizen~inst such p~rsecutions. 

Moreover 1 the Chinese immigrants lacked effective leadership.J 

to struggle against exploitations. 

The Chinese Immigration Act did succeed in decreasing 

the vo~ume and rate of Chinese- immigration to' a large degree. 

Î 

\ 
As Everett -Lee ha~ stated, Il. • • the imposit,ion of new obstacles 

o~ the heightening of old ones brought about the sharp dirninu-

• 
- 21 

tion 'Of a long continued flow" The imposition of this ne,,? 
~ 

immigration law maximized the difficulty of rnigràt~~'~ and 

t o J 
1 

-, 
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'èffec~ive1y d~creased the volume of Cbinese i~low. Off~cia1ly, 

22 
this era. However, a complete haIt to Chinese immigrati~n was 

i? 

still unsuccessful as the Chinese began to adopt i1lBial methods 

of entr~.23 

" 
Nevertheless, this Act had great effects· on the soc1a1 

• 1 1/ 

structure of Chinese immigrahts in Canada. The exclusion of 

Chinese wives and sons from Canada 1ed to a decline and aging 

of th~ Chinese population as-weIl as a co~tinued loopsided 
) 

distribution of sex ratio.
24 

From i93T to 1941, the Chinese 
t1 

population declined by Il,892 (see Appendix A, Table 2). The 
\ ~ 

'sex ratio between men and'women in 1941 was 10:1. 25 This 

unbalanced sex distribution and lack of companionship for male 

immigrants resulted in IImore severe adjustrnent difficulties and 
", 

o 

a sense of insecurity and l~ck of be10ngingness to Canada".26 

1 

To cope with their loneliness and f~~strations, these men 

/ 
re~ortéd to gamb1ing, and the solicitation of prostitutes 

Post-Wor1d War II Chinese Immigration 

," \ 
(1) The stage of sponsored immigr~nts, 1947 - 1962 

" 
, The end of World War II marked a new era of i~igration 

'\ 

'policy in Canada. The Canadian government firmly believed that 
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e no discrimination on 'i~igration based on race 
1 

or religion. But such' a policy was not applied to thE!' admis-

sion of Asian immigrants: \lAny suggestion of discrimination 

based on etther race or religion should be scrupulously avoided 

1. . ". 
both in the Act and in its ad't\\i~istration, the l~m~tat~on 'of'-

., 
Asiatic immigr~tion being based, of course, on problems of 

absorption". 27 Discrimination against Asiatic immigration was 

more-profoundly spelled out in the Hon. W.L. Mackenzie King's 

speech to the House of Commons on May l, 1947: 

.Canada is perfectly within her rights in selecting 
the persons whom we re~ard as desirable future 
cltizens. It is not a fundarnental right or any 
alien, to enter Canada. The~e will, I am sure, ne 
general agreement with the view that the people of 
Canada do not wish, as a result of rnass fmmigra-' 
tion, to make any fundamental alteration in the 
character of our population. Large scale immigra­
tion from the orient would change the fundarnental! 
èomposition 0É the Canadian population. 28 

Therefore, the Canadian government was not manifestly opposed 

.. -
to large-scale immigration flfom the Orient because 'it was 

"discriminatory", but because it' claimed that the Oriental 

" immigrants created problems of absorption and assimilation. 

Ironically, the repeal of the Chinesè Immigration Act 
'j..\ ("--

of 1923 was introduced in the Rouse on May 2,' J-941-!~_ probably 

out of "syrnpathy\l. 
1 

The recommendation was to ~llow married men 
) 

of Chinese descent in Canada, to bring th wives 'and children 

, , 
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into Canada to live with them. But the deputation noted, "We 

~~e not aSking you to open wide the gates for Chinese immigra-

tion. We are onLy asking you to allow the wives and chi,ldren 

of Chinese residents of Canada to come t~ere, givin~ them the 

privilege as we do Europeans and South Americans". 29 

As a result, the Chinese Immigration Act of 1923 was 1 

repealed. Canadian citizens of Chinese des cent were a1lowed 

to sponsor the~r close relatives to Canada, at first only 
t , 

perta,ining to wives and chi1dren under 18 years old. Later, 

these provisions were revised in the Immigration Act of 1952 

which stated that the spouse and the unmarried chi1dren unde~ 

... 
21 years of age as' weIl as_ the father.".over 65 and the mothèr 

r 

over 60 years old of any Canadian cit1zens of Chinese descent 

were allowed entry to canada. 30 In 1955, Chinese immigrants 

were allowed to apply for their fiancé(e) to come to Canada; 

and furthermore, any unmarried children under 21 years old of 

the fiancé(e) could come a10ng wi~h their parent. This provision 
1 

was further relaxed in ~l957 wlren any Chinese male resident in 

Canada (whether he was immigrant or citizen) was allowed to 

sponsor his prospective wife to come to Canada to get rnarri~d.31 
,14 

The "re-opening" of, Chinese imm_igration and -the Qnew 

" 
i~ 'gration regulations opened a gateway for a large i11egal 

~ 

~ -' 
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movement in the post-war period. It was not unti1 1959 that 

the government was convinced that large numbers of Chinese 

" 
immigrants had been gaini~g admission to Canada illegally. 

1 

They became aware of the "early creation of an illegal immigra-

tion ~ndustry based in Hong Kong, specializing in the cre~fi6n 

.. ~ Of fictitious Chinese families, or fictitious 'slots' in 
"-

existing Chinese'families, into which fictitious relatives 
d, 

32' - J.' "-

could be fitt~d" In other words, those who wanted to 

l' 
immigra te to Canada could use money to forge papers provi~g 

\, 

their' relationship with the Chinese families here i~ Canada, 
o , 

and.by thé laws, could then be admitted under sponsorship. 

11!: 

The problem was dealt with in a merciful way. An 

" 
"amnesty" was given to aIL who entered Canada illegally before 

July l, 1960; and this amnesty was 1ater extended by a "period 

of tolerance" which. continu~d up tG September l, 1964.
33 

At· 

the same time, the Chinese Adjustment program was also introduced 

which, ' 

called upon Chinese who entered Canada illegally 
to come forward and make complete and h6nest 
statements pertaining to the circumstances un?er 
which they had entered Canada, together with 
truthful information concerning their family 
backgrounds. In ret~rn, these il}egal, immigrants 
. . . might be permitted to rernain in 6anada if 
they were of good moral character and had not 
been systematically engaged in illegal immigra­
tion. ~4 

," 

j 
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These conditïons for remaining in Canada were not,offtcially 

! 
terminated. The amnesty, "period of tolerance", and Chinese 

1 
Statement program continued to operate and gradual1y were 

phased out. 
''''''1 

From Juné 1960 - July 1970, Il,569 Chinese had 
1 

their status adjusted. 35 

1 

The sponsored immigration had great effects on the 

" 
composition of the Chinese, populatio,n in Canada. In the first 

,/ 

place, the amount of immigration increased substantially (see 

Appendix A, Table 2). During this era, the immigration of , 
females outnumbe.,red males to a large degree, "and were mostly 

1 

either childr~n or young adults within a marriageable age (see 

Appendix A, Table 3). The increase in Chinese immigration led 

'" to an increàse in the Chinese population. Betwe.en ~951 and 

1961, the Chinese population inc~eased by 25,569 (see Appendix 
, ~ 

1) 

A, Table 2). The effect of "chain migration,,36 is shown 

especially in the proportion of the newly arrived immig~ants 
1 

in each province to the Chinese population of that province. 

, , 

British Columbia largest concentration Qf Chinese 
't;' 

,over the years also absorbed e largest amount of Chinese 
ft * 

'immigrants, follow~d by Ontario which~became/the second largest 
\ .,i ... 

Chinese centre (see Appendix A, Tables 4 and 5). 

.. 
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(2) The second "free" immigration stage, 1962 - present 

The ernergence" of a new attitude towards immigration 

because of the increased need for skilled perso~el and the 

fear/of shortage' in the labor supply paved the way to a 
1 

second "free"\ immigration st~e for Chinese immigrants. In 
\ , 

1962, the old \policy based on nati6nal erigins had been swept 
\" " 

away, and in i~s place a policy based on the individual skills 

of the prospective immigrant regardless of his cquntry of 

37 origin, was adopted. For ~he.first time, racial discrimina-

. . 
tion, the major feature of canada'ê immigration policy, was 

off1cially removed. 

~ 

This admission" req~:irrement was later' structured in the 

1967 Immigration Regulations 38 which provided an assessm~nt 

point system based on nine categories: education and train­

~ng, personal asses~ment, occupational demand, occupat~onal 
\ skill, age, arranged employment, relatiyes in Canada,. and 

employment opportuni,ties' in the area of de~tination.D "AlI of 

, the categories except personal qssessment, are objecti~e 
/1 

criteria for selection. These nine factors have a cornbined 
...... . 

value of·lDD units. If the applicant receives 50 or more 

points, he will be admitted; with less-t~arr-5iJ1X)int~, his 

3cation will be rejected. ~ 
. 
\. 
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Th~ Iregulatioin~' also c)::'eate; three categor~ies of 

immigr ts: (a) sponsored dependents, ~b) nominated 

, 39 
relatives, . and (c,) in<;1ependent applicants who are neither 

sponsored nor nominât~d. Sponsored immigrants are 'admitted 
.... " • • 1 

to Canada only if they are in good health and good charac~er, 

that is, they are not required to go through the point system. 

Independent and nominated applicants, on the other hand, are 

admitted provided that they pass the assessrnent of the 

immigration officers on the point system. However, for the 

• 
nominated applicants~ only the first four criteria mentioned 

" 
above are appl ied . '0'. 

,.JI' 1 l~ 
4t"' • ..1! 
,.~ 

Because of incrèased economic hardships and higher 
~~ ~~, 

, .,.~, .. J _ -

unemployment rates affecting Canada, new regulations were 
\, 

introduced in 1974. In lebruary , amendrnents were made to the 

re'gulations stating that independent and nominated "applicants 

wishing t6 enter the labor force must be in an occupation for 

which there is a demand in Canada (either nationally, or in .. , 

the area to which they are destined) or they mus~ have a firm -, . 
"job offer from a Ca~adian employer". 40 

J 

tions were introduc~d in qct~~er of ~he 

Further new regula-

" . same year to t~e 

immigration more closely to the Canadian labor force: 

.' 

The regulations now stipulate that from the total 
points awa:r:ded ei ther an independent or ~ominated 

't' 
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applicant, 10 are deducted unless the applicant 
shows evidence of bona fide arranged employ­
ment, or is going ta a job where persistent 
regional ~hortages a~e known tp exist (i.e., a 
designated occupation). The applic,p.nt will 
receive credit for arranged employment only,when 
it has been ëstablished that no Canadian citizen 
or permanent resident is available to fill the 
vacancy.41 

(See also Appendix B for S~tion c~iteria.) For Canadian 

residents, the October regulations improve their chances of 

filling vacancies which mi,ght otherwise have been filled by 

immigrants from abroad. 42 FOr the newly arrived immigrants, 

t?eir employment in cànada is secure; and the y are able to 
') 

- ~5 

contribute to the Cafiadian econorny more quick1y. 
" 0 

The change bf immigration policy in 1962 served as, a 

very,important 
, 

landmark in Chinese 'immig~~tion to Canada. For 

\ 

the Ch~nese we~ given the first time "Since 1923, eqUëÜ 
r 

0 

opportunity to enter Canada independently if they could pass 

the,point system. The result was a sharp increase in Chinese ' 

irnmigrati9n after 1962, and ~ongequently a tremendous increase 

t-

in Chinese population (see Appen9ix A, Table 2). Moreover, 

the chqnge also coincides with the growing iBsecure political 

" situation in Hong Ko~gl especial~y marked by the Co~unist ri6t 

lof 1967, which p~shed the Chinese, especia11y the weIl-off 

ones, abroad at a surprisingly fast rat~. The "Amnesty" given 

to aIl illegal irnmigr9ntS in Ca~da to have their status 
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adjusted in 1973 further heightened the recorded nimber of 

Chinese immigrants. Between 1972 and 1973, the number of 

Chinese immigrants doubled from 7,181 to 16,185, (see Appendix 
1 

" 

Î The sJecial regulat~on pertaining ta occupational 

'dernand also had an effect on- the destination of new Chinese 

_1 

immigrants. Alberta, which is a cleveloping province, began to 

absorb'a greater amount of Chinese immigrants as compared ·to 

the pas~. Ontario, especially Toronto, which had become highly A 

. \ 

industrialize? and prosperous, took the place of British 

columbia or Vancouver, as the biggest attract?r of new Chines~ 

immigrants in the past four years (see, Appendix A, Table 4) . 
... 

~able 5 in Appendix A alsa shows the graduaI decrease of 

Chinese population in British Columbia as compared ta the , " 
, 

steadily inc~easipgly Chinese popu1~ion in ontario. 

However, to sorne extent, tne 1974 regulations tightened 

, Chinese ~1=--'- as' few independent app+icants are able to \ 

\ . ...--
obta in bona fi' arranged ernployment,- and therefore do not \ 

\ 

.,-

succeed.Jn the-ix __ EPlicaotion. Tpis can be shown in the graduaI' \ 

1 • 

decrèase itf the number of Chinese immigrants sinee 19~ (see .. \ 

-
Appendix A, Table 2). 

\ 
.' \\ 

0'-. 

" 
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Ov~rall, the imp~ementation of the point system brougJt 

in a different group of Chinese immigrants to Canada. The new 0 

Q 

~mmigrants are now generally wall educated and hig~ly skilled 

as compared ta the early irnmigrànts who were n\pstly manual 
1 

• 1 • 

laborers. Table 6 in Appendix A shows that between 1967 and 

1976, more than ~O% of the newly.arrived immigrants belong ~ 
1 1 

the white collar occupational g~oup with more than 30% in the 

" managerial and profesqional categories. When compared to 

other immigrant groups 

l. _- --
new Chi~ese~lrnmigrants 

such as the Japanese, and British, the 

are over.-represented in the managerial, 
~ , - ., 

proBessional and clerical occupations. They are 'only under-

represented in these occupational groups when compared to the 

American i~igrants (see,Appendix, Table 7). 

For the Chinese~Canadian population, the lower-class 

image has begun to fade away. "The progression move~-f~~m 
). ""'. 

"'-""';>- .. "'\:'" 

menial worker to the development of a merchant class-that uses 
'f 

'its new wealth to edùcate its children who eventually enter 
\. 

the p~ofessions".4~ With no doubt at aIl,' the Chinese in ~ 

Canada bègan to rise ogradually in thè social and \eco~omic 
" 

scale. 

ori~ 

/ , , Thi history of Chinese. immigration has be n a bitter 

marked with restrictions, exploitation and di crimination. 

" 1 
c 0 

'-
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But as Davis and Krauter commented: 

.f' 

, 
l , 

One rnay hopè that the irnproving positiops 
, ~ 

of the Chinese . wi'll preclude any 
future repeti tion of such oppression and) 

c 

that the deor te 'the anti-chinese • 
bigotries of the past isnO~firmlY ~1~sed.44 

" '. 

/ 
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CHAPTER II 

cmNE'SE IMMIGRANTS IN THE CONTEXT OF A VERTICAL 

MOSA!CI : PROBLEMS' OF OCCUPATIONAL 

MOBILITY AND ACHIEVEMENTS 

The history of Chinese immigration shows that ever 
• 

since the changes of immigration policy' after ~~II,' drastic 
o 0 

changes have occurred in the socio-economic composition of 

-
Chinese immigrants in Canada~ Labor in mines and on the rail-

roads now belong to the scenes of the past, and 'the Chinese 

image~as "coolie ll ha:;; faded away. Now the immigrants arrive 

with higher social origins, better education, and a more 
~ ~ 

favorable attitude towards participation in the larger society. 

On the other hand, ,the graduaI diminution of discrimination and 

prejudice of.the Canadians towards the Chinese contributes to 
" 

a new profile of devel~pment and change. Now we find qhinese 

immigrants employed in almost aIl sectors of the Canadian 

1 

econom~, living in various residential areas of Canadian 

:cities, slowly moving away ~eyond the limits and barriers of 

, their own comrnunitie~-the Chinatowns. 

32 

, ' 
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/ 
Though there is sufficient evidence that the Chinese 

a~r a group have enter,ed a period of accelerated social mobil­
/ 

1 J 2 
ity, sorne of them still occupy disadvantages positions, and 

! 

others rely on their own community'for survival.' It fo~lows 

that individual variations with respect to career chances are 

1 • 
still pronounce~ and -should not be neglected. The present 

thesis explores certain conceptual issues of individual 

~bili ty and a'chievements pertaining to..M,Chinese immigrants as 

a consequence of migration. Before investigating these issues, 

let us first consider the relative position of the Chinese in 

the'Canadian stratification system. 

, 
g 

.. 

Chine?e Immigrants as an Ethnie Minority 

Group in Canada 

Immigrant groups arereither or 

mihority.groups. However, the two ter~s cannot be taken as , 

synonymous. Ethnie group refers to a "cultural" unit wh~reas 

minority group designates a "status" unit. Chinese immigrants 

are considered as an ethnie group bécause they poss'~ss certain 

distinct racial and cultural traits, and identify themselves 

and are identified by others, as belonging to th~s par~icular 

'3 
group. They are viewed as a minority gr0';lp because t'lteir 

Il' 

'" 
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culture is not,the one transmitted by agents of socialization 
'j 

controlled by the larger Canadian,society, and because the y 

are under-represented in the major decision-rnaking bodies in 

Ll. 
Canada. - Not aIl ethnie groups are rninority groups. For 

exarnple, the British compose an ethnie group with majority 

status in Canada. Sirnilarly, not aIl rninority groups are 

ethnie groups: exarnples being wornen and the poor. The inter-

~ 

play between ethnici~y and status i5 especially perceptible 

and important in the Canadian~ social structure. 

Canada ~s regarde~ as a vertical rnosaic, a multi-

cultural society with class and ethnicity intertwined to form 

t 1 

the social structure. , , In other words, the Canadian stratifica-
" 

tiop system is molded along ethnie lines. Ethnie groups are 

ranked hierarchically in superiority and inferiority. The 

Chinese are one of the ethnie gro~ps,with minority status in 
f 

~ 
Canada. 

" 1 

'~J 

The role of ethnieity is most visibie when the Canadian 

~ elass structure is dichotomized into ~ts elite and non-elite 

components. 
., 
~~ Q~ec, the political arena ia oeeupied 

J 

primarily by the French, whereas eCGnomi~ elite positions are 

held by the English. ___ For the rest of Canada, the English of 
_____ --•• ~ ---.....~~, 1 

British origin assume p~rma~dominance and power. The twô 
-~~ 
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charter groups possess power to sort and sift appropriate 

people into the elites. In order to protect their control to 

delineate the - soci'ety, they reinforce other ethnie groups into 

low status positions within non-elite class, and hold down 

immigra'nts and the poor. ':Ethnici ty thus serves "as a forro of 

class control of the major power structures by caarter ethnie 

5 
groups who remain over-represented in the eli te structures" 

6 /",,//,,-, 
All other ethnie groups, except a few Jews, //are denied access 

into the bulk of power i~ major decision-m~king bodies in 

o Canada. 

, Within the non-elite stratum, noticeably the occupa-

'1 t'ional structure, ethnie groups are aiso stratified in status. 

-, 

" 
Bath the British and the Jews are over-repre~ented in top st~tus 

positions an~ occupations and are under-represented in lower 

status position~, thus ranking the highest amqpg ethnië groups.'l 

Aecording to porter,8 in terms of the overail rank order, the 

Chinese rank lower than the British, Jews, French, German," 

Dutch, Scandinavian~, Eastern European, Italian'and Japanese, 

1 
only above native-Indians. Though this rough rank o/der was 

claimed to persis~, ovel:" ~the years, _ (excep \ for the French who \ 

have dropped in status), there is sufficient evid,encé showing 

that the Chinese have improved their status as a result of post-

,. 



36 

war immigration and(' improved education. The Chinese or Asians 
!. 

are now both over-represented in ~he highest and lowest status 

~ 

categories; ana wi t'h respect to occupations 1 are over-

repr~sente,d in the professional (mainly engineers and scientists) 

d
. . 9 

an serVlce categor1es. 

\ 
\ 

However, there are regional variations in terms of the 

stratificat.ion system in Canada. As indicated earlier, the 
" 

composition of the elite's differs between anglophone and 

francophone areas in Canada. The occupat~onal structure also 
,.1 . 

differs among provinces. Porter shows that "immigrant males in 

Quebec were more numerous in the professions and in clerical 

occupations than those barn in Canada, although the opposite was 

the case in ail provinces west of Quebec".lO The Biishen study 
r 

If, 

revealed that post-w~r Asian immigrants, as weil as other 

immigrant-s, were more over-represented in tl?e top three Blishen' 

l th th .. . . Il c asses an ose 1rnml~rants ~n Ontarlo. One is led :to 

speculate that the relative position~ of the post-war Chinese 

immigrants are higher in Quebec than,in other regions. 

In sum, "Chinese immigrants are considered an ethnie 

minority group in Canada because they are not represented àt 

ail in the elite structures, and are ranked relatively/lower 

than th~ majority groups in the occupational structbre. 

--------------........... 
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Discussion about mobility of the Chinese immigrants, therefore, 

cannot be focused on the movement into elite positions. 

Instead, the is.sues of m~bility will be approached in telms of 

movement in the occupational hierarchy within the non~elite 
y 

class. 

'-

Occupatïonal Mobility as a C0nt@quence 

of Migration 

\ 
f 

,( 

Mobility studies generally-daal with the questions of 

the rate, amount, pattern and process of mobility, paying more 

attention to intergenerational than intragenerational or career 

movernent. The rate of mobility refers to the probability of 

move while the arnount of rnobility refers to the extent of mobil­

ity. The pattern means the direction of move across occupatio~s, 

whereas th€ process of mobility focuses on the intervention of 
/, 

other variables in explaining the movement. The present study 

~ will emphasize the aspect of intragenera~onal r~ther than 
,. 

intergenerational movernent. Although the latter is"not dis-

regarded, we are more interested in how the career p~tterns of 

Chinese immigrants are being affected as a consequence on migra-

tion. 

Migration is part 

of labor with capital. 12 

an economic process, a movement 

process of irnmigràtion is mainly 
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1etermined by the economic needs of a host society, ~hich in 
, , 
turn is governed by the interests of her elites. It follows 

that the rnovement is regulated by sorting out appropriate 

peop'le from different ethnie origins according to their qual­

itie; or ~ptitudes suited for different econornic activities . 
.. ' 

Racial minorities will be subjected to tougher selection 50 

that they will have to be e~tremely wel~ qualified in order to 

enter-BITe receiving country. On the other hand, a migrant's 

decision tf migrate is also largely governed by econorn\ic motives 

to bétte~ oneself, and facilitated by a lack of opportunity in 
\ 

the seriding country and/or pgrceived greater opportunity in the 

receiving country. The potential migrant often perceives the 

country" of destination as having.better opportunities, though 

13 ' 
as Lee has pointed out, the knowledge of the receiving 

~4 

country is se1dom exact, and indeed sorne of t~e a)dvantages and 

disadvantag§s o'f the area can only be perceived by living there. 

As indicated in the previous chapter, immigration of, 
i 

Chinese to Canada was due primarily to economic factors, and 

\ 

they were gen~rally being pulled to Canada by perceptions of 

~ter opportunities. However, emigration not only means new 

faces and new norms, but aiso 'implies a new environment and the 

cross.ing of s0cial boundaries. 14 It {nvolves the devel~pment 

of pot~ntial Jltrai~ in terms of adaptation to th.e new 
'\ 
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environment, new job opportunities and j~ market. It produces , 

disruptive effects, both in the forms of life expectations and .. . 

occupational careers. After aIl, the receivirig society may 
1 

not be as fascinating and oppqrtunistie as one thinks, 

, ù .... 

espec~ally for members of a less preferred ethnie minority ~ 

",, 

{ 

, group. It must be remembered that job opportunities are con-
1 1 

trolled mainly by domina~t groups making invidious judgements ' 

as to what kin'd of people from which origins are more suitable 

to particular jobs. 

\ 

1 TheJdisruptio~ of a normal career patter~; ~ result .~ 
o 

Î' of migration can bést be explained by status disloCation 
, 1 

expe'rienced by immigrants. Status dislocation is defined as 
\ , 

Hany change of soci\al position consequent upon geographie move-

ment end . 
national 

either neces~~tated or(1acilitated by 

study, 'Richmond showed~th~t immigrants 

1 ' 

i t Il. :1,.5' I~ his 

from countries 

1 

other than Britain are more likely to experience initial dowri'.:J 

ward rnobility and are less likely to make a full reeovery, 

beeause of langu;ge-problems. 16 In the Toronto metropolitan 

st~dy, he also presented the fin~~ngs that initial downward­

mobility is especially marked among "Slavic, Jewü;;h, 'other' 

Europeans, -together with th~ Black and Asian irnmig~ants" .17 

The disruption of immigrants' career as 

is thus very obviou~~ 

.' 

It is especially 

P Î 

a result of migration 

o 
50 for the Chines~. 

~, " -

. < 
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However, are the y goinglt~ make full reeovery after staying , 

, - ~ , 

for sorne time, i"n Canada, or are opportunities avâ-<ilable for 

thel!l, to advanc;~ furth~r relative to tJ;:teir original aehi~ved 
< 1 

status pripr to migratibn? Aeeording to Porter,' i~igrat~on 
I~ (:1. 

. "has allowed Canada to continue to fill important' positions , .... 
F 

wi thout reducing ,inequali ty of opportuni ty and Illay have locked· 

particular 

country. lB 

respect to 

ethnie groups iIDto the status hèld on entering the 

boes this mean mhch immob~lity will be ~~nd with 
'-':\ 

~mmigrants' career pursuits in Cqnada? Being an 

ethnie minority group in Canada, how is ehewopportun~ty 
.' 

stru'cture of the Chinese differentiated 'from that of immigrants 

'from other' countries, espeeially those f~om Britain? Does 

immigration provide opportunity for the Chinese to adqance 
f> 

tneir positions rel?tive to thei~ ~athers eve~ if they 
o " 

" experienced status dislocation or restricted opportunity as f . ~ 
.. compa~ed to otheOr ethnie groups? 

~ \, 

o~esides these inquiries about verticat rnob~~ity, we are 
, r 

also interested in the movement aeross'o~cupational gr?~ps vas a 
): 

,consequence of migration. In particular, we want to det~rmi~e 

the kînds of occupations whi~n pr~vide better opportunity for 
• \;<' 

C~ines~ immigrants upon migration to Canada. What kinds o~ 

occupation!? wilIr the y be more li.kely to end 'up in, in Canada? 

If 

..., 
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How does their minority group status in Canada affect thefr 

choices of occupation? 
/' , 

As" indicateq earlier, external "employment opportuni-.-
ties, that is, opportunities in the larger society, are ·mainly 

under the control of the~dominant groups, e?p~cially the. 

British, who run the economy in Canada"., The aS$umption of 
) 
1 • - • :'entrance status" by the 'less preferred ethnie groups best 

, , 

"~XPlai~s~ t"he impact1âff };56wer of the charter me~ers in the 

xeceiving society~ Entrance status implies lower level 
. . 
occupational raIes and subjectiQn tp processes of assimilation 

,,' / V " 
. laid down and j udged hy the charter groups. 19 ~ Many minor i ty 

, groups enter low status occupations be~ause ~hey ~oJndt ,speak 
. 

the language of the dominant groups, have low education, o~ 
" f,,' 

are subjected to discrimination and prejudice by the charter 

members. 

In the past, Chinese immigra~ts certainlY qualif~ed 

as members of ... o~e of the ethnie groups dr.j.ven, into certain low 
. 

status occupations because external opportunities were not 
, 

avai1able. The ethn~c specifie entrance status of the Chines~~ 
-~! 

, ~ , 

started due to job competition wi~h the whi~e labor force'-

after the Gold Rush and the completion o! the Canadian pacif~~~ 

Railway. 1 '~hey began to" associate themselves 

wou1d n~~ create conflict with white people • 

t - 7 

wi th jobs tha t ~ ---

Thus the~ operated 
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o u 

restaurants and laundry<'businesses, which in turn created job 

opportunities for their fellow Chinese. As more and more 

Canadians began to operate laundry businesses, using machinery 

in replacement of manpower, the Chinese laundry business . / 

staJ;ted to decline. Nowaday,s ~ only restaurant and food 

businesses persist and such occupations have beeome a easte-

like status for the Chinese. Such niche occupations provide 
~'" 

internaI opportunities 'for later irnrnigr~nts who cannot fi~~,~ 

approptiate,job~ in the Iarger society. 

The ethnic specifie occupations developed over the ."-

years, however, provide a ceiling for ~obility of the Chinese' 
- l, '-.'" 

immigrants if they ar~driven initially into sueh jobs upon 
"'-, 

o 

arrivaI to Canada. Accord~pg to wiley,fO the strptification 
'\ " 

.. 

system i5 projected like a tree in which the trunk provides' '-

the normal course of mobi~ity in'the larger society while the 
. 

1imb designates an ethnie mobi1ity trap on which the,!e is':""': , 

limited opportunity for mobi1i ty: '''The mobile ethnic can èhdoèe 
~ ,~ ~. 

and comfortable course 01 pursuing what,ever the relatively safe 
'. ' 

opportunities exist within the group, or, to the extent'that· n 

, .' 

the majo~ity group permits, he can take the more adventuresome 

and lone1y course of 1eaving the grouptto e1imb the trunk • 

. 21 
This latter option is not genera11y open to ,aIl groups ~ " The 

ethnie specifie entranee status~ in this.case, the s~rvice 

5 
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occupations, develope,d over time, provides the in-group career \ 
\ 

which becomes a classic ethnic trap. If immigrants make ... 

choices in~e ethnie direction, there will be no easy way for 

them to get out into the world.at large. Whether this ois due 
\ 

to "con:Élicting norms between the majority and the minority 

22 
groups" is difficult'to say. However, the concept of an . , 
ethnie mobility trap-suggests that the "entraflce "status" • • <' 

assum~d by Chinese immigraryts will hinder opportunities to 

move out into the larger society. Service occupations, 

co'nsidered' as dead end jobs, provide 'limi ted opportuni ty 'for 

mobil,i-tYi for example, the farthest individuals can go is 

~ 
the movement from kitchen help to owners of restaurant. 

~ 

1 

As indicated earlier/ in the chapter, Chine~~ immigran~$ 

are over-represented in the service occupations. Is this a 
dl a 1 

reflection of an existing ethniç trap?, 'Under the assumption 

that migration provides a disruption of normal career pattern's 1 ~. 

what kinds of immigrant~ under study will be more likely to pe 

o 

9riven into such bccupations tipon arrivaI in Canada? Is there 

any opportunity for them to move out of the~e occupations? If 

\ 
there is, to what kind of occupations will thèy more like~y 

, . 

~ove? Moreov~r, from w~~t kind of family baCkgjOUnd are these 

immigrants more likely to have originated?, 

\ \ 
\, 

1 
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the o~l1y "j ob l' Chines 
, 1 

- ~ 

that the immï rants 
\ 

But service occupations are hot 

, "irnmigr~nts pursue in Canada. Data show 

\ 
occupations.\ We 

opportunities\~or 
are also ovér-te~resented in prôfe~sioàal 

,...,)1 

\~ 

will want to determine whether there are 
'I 
'1 

those who pursued other occupations prior to migration 10 
enter these occupations upon arr/ival in Canada, or whet~er 

i 
only 'previous'profess~onals in their countri of o~igin Have 

chances to continue their career without 

geographical movement. Anothèr question 

being disrupted by 
1 

, 1 

is whether theie ar 
1 

opportunities for immigrants who worked initially in other 
:' 

occupations in Canada to switch to professional work after 

having stayed here for sorne time. Furthermore, does migratio 

1 
provide advantages for SQns from other occupational origins to 

ad vance their positions relative to their fathers? Overall, 

• 
why is there more opportunity for immigrants to pursue 

/ 

professional jobs but not other occupations, for example, 

white-collar occupations? 
t 

ill1)l\igran ts who s tart~~~):he±r-car~~;/in canada ___ 1 

to the d_isr-u~effect of migration in term~ 

Since 'the 

are not subjected .;.-. ~\ 
o~ career pursuit, it will be interesting to find out how the 

\ 
op~ortunity structure differentiated between this gro4P and 

.. 
i~igrants 'who st'~rted their career prior to migration. ls the 

more likel~ to achieve upward mobility t9an ,the latter~-

\, 

\ 
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Are they more likely to enter professional jobs than the 

"'" 
latter? If there is any difference in the amount and pattern 

of mobility betwèen the two groups, what are the underlying 

-factors accounting for the difference? 

To surnrnarize, the prbblems of occupational mobility of 
1 

Chinese immigrants will be approached in two ways: first, the 

change in status, and second, the change in occupation, as a 

consequence of migration. Though the two may imply the same 

analysis, because of various problems of measurement which will 

1 

be discussed in Chapter V, they are treated as separate though 
'. . 

related in the present study. In addition, comparisons will be 

" 
made'between immigrants who sta~ted their career prio~ to 

migration and those who started their career in Canada. 

Occupational mobility between Chinese immigrants .and immigrarits" 

from other countries will aIsé be investigated. 
" 

The Process of Achievement: The 

Socio-economic Life Cycle 

/ b 'l" " 1 ~ f" " Mo ,~ ~ ty ~s common y seen as a unct~on of two ma~n 

-
sets of factors: characteristics of individuals and structural 

characteristics of society.23 Struct~ral charaqteristios 
1 -

involves the Ânfluence of technological, demographic and , 
economic factors in explaining the change in the supply of " 

, 
\ ' 

1 
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24 
positions in different occupations. The present study 

> 

falls short in_ the avenue of an empirical investigation of 

the structural component of mobility. This is not because it 
, 
\ 

is unimpo1tant, but because it is difficult to operationalize. 

In the fi1st place, our study 1nvolves the analys1s of d1ffer­

ent occupational structures; and second, the population under 

study represents only al 'sub-group in the occupational structure. 

Ho~ever, inference to. oertain structural characteristics will 

he made in the analysis of mobility~in a later chapter. Th~s 

study will focus on certa~n individual characteristics in 

explaining immigrants' achiev~ments in Canada. 

In contemporary societies, occupation is an achieved 

status. Though this does not mean that "occupational roles are 

allocated to persons solely on the critérion of rnerit", 25 the 

meritocratic argument which states that functionally important 

positions should be filled by able people is beco~ing a ~ore 

and more pervasive view. Indeed, Blau and Duncan have concluded 

\ 
in their' study that ~'.the American occupational structure is 

largely governed by universalistic criteria of performance and 

aChievement".26 Though Cuneo and curtis27 argue that Canq.da 

is more ascriptive oriented, one is led to suspect that their , 

argument is questionable. In fact, with respect to an 

irmnigrant group with minority 

V 
status' in Canada, it seems likely 
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that·trainLng and ~e~formance will be the most important 

criteria for thern to achieve high status in Canada. In dis-

cussing rnobility, we have already started to talk about 

individual attributes (for exarnple, education)., Now we wou Id 
\ ' 

l' 

like to bring in the~-a alysis explicitly. -

In order to inve tigate to what extent achievements of 

Chinese immigrants depend on performanbe arid competence, an 
i 

!'1' 

analysis of the various ef ects of 1 personal thel.r Fesources on 

\ 
their processes of achievem nts in Canaëla 

1 
will be made. 

There are three sta
l 
es in an inJividual's socio-economic - r \ 

, 1 

l~fe cycle that will affe~r his occupatibnal achievements: 
,\ 

family background, educat~on, and career beginning. The· 
~. 

institdtions of f~mily, education and work are closely inter-

l d k · 28. re ate. Soro ln, ln 
1 

fiis pioneer work on social mobility, 
1 

had already stated that ~hese three·ins~itutions are channels 

which screen people for future success. For the present study, 

the association between these three attributes will be built 

into the status attainrneht model introduced by Blau and 

Duncan. 29 
1 

The operationalization of this model will be dis-

cussed in de'tail in Chapt~ VI.. lIn general~ it!., is assumed that 

family background has a direct influence on.~n individual'g . . . 

educational attainment which will in turn affect his initial 

occupational pursuit; his subsequent career will ·in turn be 

.......... --------------------------------------~/--
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determined by his career beginning. Social origins and educa-

tion will have progressive~y attenuated direct influence on 
Il 

achievements coming later and later in t~e life cycle. 

Basically, three models will'be used for analysis: the 
: 1 

first consists of the association of varia~les such as fam~ly~--

background, education, ca~eer beginning in Canada and career 
., 

d~stination in Canada; the second is an extended model 

including the variable family size; and the third model includes 

occupation prior to migration. It is believed that education and 

è~reer beginnings in Canaqa will have the strongest influence on 

,immigrants 1 subsequent career pursuits in Canada. Indeed,' in 

... 
order to compete for'high status jobs and better places in an 

"" economy which i~ run by the'white majorîty, ~he members of a 

racial minority group have ·<to be extremely competent and .... 

qualified. As Becker has noted, IIwhere a society contains dis-

advantaged groups, education is one of the possible means_of 

mobility for them just as it is one of the means b~ w]hich 
\ 

mernbers of the dominant groups maintain their status. 1I30 The 

influence of occupation held in former country, on the bther 

hand, will be less pronounced since most immigrants are forced 

to change occupation upon arrivaI to the host society. 
o \ 

\ ~ . 
\ Immigrants gene~llY are prevented from achieving high 

status jobs because th~ir~xperiences and professiénal 

l " "'" . . 
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_~ualifications are not ~ecognized by the receiving society. 

This is believed to be especially true for Chinese timmigrants. 

It is assumed that those who complete their education in 

country of origin will face more disadvantagei and 1ess oppor-

tunities to pursue high status occupations# than those who 

- \ \; 

complete their education in Canada or other western countries. 
--1-

'-----~der to determine how.important education ls to ultimate 

" 

achievements in Canada, separate analysis will be ca~ried out 
'" , , 

for the two sub-groups. In addition, in order to determine how 
- ( " 

the influence of different variables varies between native 

Canadians and the Chine se immigrants, comparison will be made 

with native Anglophones ând Francophones. 

(l 

Acculturation and Achievement 

Acculturation serves as an important individual 

constraint for immigrants 

~eceiving society. It is 

in the process of achievement in the 

defined as
l 

"the 'acceptance andrer-

nalization by the immigrant of a set of beliefs and values 
'\ 

shared with the indigenous population and the modification of 

personality of his customary behavior in the light of these. 

It involves ~ graduaI ~esocialization from 
'. 

behavior acquired in the cultural environment of 
::r 

country and a resocia1ization of personality 
-"'+\l. 
. '" 1 • 1 

the influences brought to bear upon him 

former 

of 

J • 
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country Il • 31 
, \ 

In sum, it means lia ch,ange of cultural patterns 

to those of the host society" consisting of items such as 

language shifts, change in life style, values, norms and raIes. 
l • '" ~ -

For t~e population under study, it is assumed that they are more 
} 

likely ta be acculturated inta the Anglo-Saxon sector than the 
"\ 

French s~ctor because mos~ of them came from Hong Kong which 

is aBri tish COlon~2 " 
- 1 

Accul turation can be seen as both a cause' ,and a • 

consequence of achievement. As suggested by wei~stock,33 
< 

occupations can be differentiated according to the total number 

of central and peripheral role elements of which each occupa-~ 
- : --

/ 

tion requires. Central E:üeme,nts 'are composed of the ')strictly 
i 

occupational requirements such as education and know~hèw'-~ 
! 

while perip~ral elements i~volve specifie behavioral pattern, 
1 

unrelated directly to jOb ferformances. expected of the statu~-
~ 1 

holders. In general,! IIt1f higher the rank of occupation, the 

more numerous, the more!specifi~1 and the more integrated will 
~ "-

be ~number of role elements connected with tbat occupational 

status".34 Since peripheral elements are prescribed-~y the 
~ , 

- dominant groups, the more numerous role elements an i~igr'ant 

has to fUlfill, the more acculturat~on will be required. There-, , 

fore, the higher an i~igrant's occupational status pu~sued 

initially upon arrivaI to Canada, "the vrnore his behavior patterns 

will be prescribed for hirii by his job,' that ,is, the. more 

.r-
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acculturated he wilL. become, if he seeks to maintai,n his posi-
~ 

tion, and still more if he seeks to advance it".35 On the 

other hand, 

individuals who are more acculturated are more 
.--t 

achieve~ent oriented. The more acculturat~d 
have a strong acquisitive value orientation. One 
way to meet these needs is by either acquiring 
or maintaining a high occupatio;al status. The 
social system works in such a fashion that in 
order to acquire and maintain a high occupational 
st'atus, it is necessary to acculturate. 36 

,Therefore, in terms of the causal ordering of the achievements 

and acculturati6n, it is assumed that career beginning in 

Canada --~ acculturation --~) career destination. 

Howeverl,.;,..a~culturation is ""also affected by one 1 s level 

of' education such rhat th~igher the education, the more an 
l , 

individual will ac'culturate. 37 On the other hand, education 

is also influenced by one's 'family background, wnich in turn 

influences achievements in Canada. In order to explicate the 

association among these variables, another model will be 

introduced . 

... 

Having considered the various problems of mobility and 

achi~vement of Chinese immigrants, the·next chapter will 

proceed~ to the problem-of methodology which includes the 

important aspects of sampling, questionnaire constructions and 
'\ 

, ' 
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data collection. Analyses of the data begin in Chapter IV 

which takes account of the various dernographiç, background, 
j 

~~ ~ 
mi~ation and occupational characteristics of the s~mple so 

" 

as to~provid~ a better understanding and background for 

later analysis on rnobilit~ ànd achievernents in Chapters V 

and VI respectively. In addition, various technical and' , 
, 

measurement problems involved in the study of mobility and 

achievement will,also be discussed in these two chapters. 

Chapter VII provides a summary of the findings and implica- ) 

[' &, • 
tions for future.~esearch. 

\ \ 

- , \ 

, , 



• < 

( 

," 

"-
1 

\" 1. 

2 •. 

r' 

4. 

, ' 

( "l, 

\ 

\ 
" 

NOTES TO C~TER II 

~This term is taken from Porter who refers it ta the 
Canadiah social structure as being mu1ticu1tura1 and 
ethnfca11y s~ratified. For detai1ed ~iscussion, see 
John Porter, The Vertical Mosaic (Canada: The 
Uhiversi ty of Toronto .pr'ess ID 1965) j John porter,. 
"Ethnie p1ura1ism in Canadian Perspective" in Nathan 
G~azer~ Daniel P. Moyni~an (eds): Ethnicity (U.S.A.: 
iarvard University Press, 1976), pp. 267-304. ) 

See for e~?mple, Po~ter, The Vertical Mosaic, Chapter 
III i Davi~ TUhg Ha·{ Lee, A Hi~tory of chinese in 
Canada (Toronto: H~ing Wah Ji~ Po, 1967)~ Mon~ca 
BOY~I "The Chinese in New York, California and Hawaii: 
A study of Socio-Economie; Differ~entials, /1 Phylon, , 
vol. 32, no.'2, 1971, pp. 198-206; Calvin F. Schmid 
and Charles E. Nobbe, I:Socioeconomic DifferentiaIs 
Among Nonwhite Races, Il American Sociological Revie:w, 
vol. 30, Dec., 1965, pp. ,909-922 i Mely . Giok-Lan Tan, 
The Chinese in the United States: Social Mobi1ity and 
Assimilation {Taipei: œhe Orient Cultural Service, 
1973. 

For discussion of ethnicity and ethnie groups, see 
"Ethnie Groups,1I International Encyclopep.i~ of Social 
Sciences (U.S.A.: Macmillan and Free Press, 1968), 
vOL. 5, pp.167-172; Milton M. Gordon, Assimilation in 
American Life (Ne~York: oxford University Press, 
:1964), Chapter 2; Dennis F'orcese and Stephen Richer' 

• 1 

.(eds): Issues in Canadian SQciety! An Introduction to' 
Socio1ogy (Scarborough, Onta~io: p~entice-H?11 of 
Can~da Lt'd., 1975), <thapter 6 •. 

Jean Leonard E11i9t (ed): Minority Canadians 2: 
1 Immiqrant Groups (Scarborough, ontarïo: Prentice-Ha11 

1 of Canada Ltd., 1971), pp. 1-6. 
1 

53 .. 
... :;--

.\ 

J, 

" 



~. 

o 

54 ,,,. 
.. 

5. 

6~'1 

7. 

~o 

9. 

10. 

;11. 

Porter, 
p. 294. 

, , 
.' 

~ ~ 

"Ethnie Plura1{sm in can:ad~~1i' Perspective, .. 
~ 

. -porter, The Vertical Mosaic, Chapter IX. 

Ibid. , Chapter III. ~ " 

l'bid. , 81. 
r-

p. 
, 

Ibid. , Chapter III. ..... ... 
0 

Ibid. , p. 54 J. 

Bernard R. BlisQ.an, "Social Class and Opportunity in 
Canada" in James E. Curtis and William G. Seott (eds): 
Social Stratification: Canada (ca~ada: Pren~ice-Hall 
of Canada Ltd., 1973), pp. 162-173. 

12. pbrter, "Ethnie Pluralism in Canadian Perspective," 
p. 290. 

13. S~e Everett S. Lee, liA Theory of Migration,'b.Demography, 

14. 

~ .' 

-vol. 3, no. l, 1966, pp. 47-59. 

David F. Ip, "The Re~ent, Chinese Immigrant Families 
in the United States: Sorne Sociologica'l Aspects" in 
Henry E. White (ed): An Antholpgy of Seminar' Papers:, 
The Changing Family, East and West"Hong Kon~ Bapcist 
College, Hong Kong, ~~74 (unpublished); p. 123. 

15. JAnthony H. Richmond~" Post-War Immigrants in Canada -, 
(Canada:, University lof Toronto Press, 1967), p. 118. 

17. 

18. 

Se~ Ibid. i or A~thony H. Richmond, "S~cial Mobili ty 
of Immigrants" in James E.· curtis and W·illiam G. Soott' 
(eds): Social Stratifi*cation: . Canada (Canada: ' 
PrenEice-Hall of Canada Ltd., 1973), pp. 174-186. 

Ahthony H. Richmond, Aspects of the Absorption and. 
Adaptation of Immigrants (ottawa: Info~mation Canada, 
19V4), pp. 24-25. 

Quoted qjfectly from Lorne Tepperrnan, Social Mobility 
i,n Canada (Canada: MCGraw-Hijh Ryerson. Ltd., 1975), 

r 
, . 

./ 

" 

, 
, . 



~. 

1 

• n 

• 

" 

19. 

o 20. 

21. 

22. 

23. 

\ 

o' \. 

25. 

~5 
1 "': ... 

' ''r p. 141. For detailed discussion, s~e porter, The , 
\ vertical Mosaic, chapter II. 

\ 

porter, The vertlça1 Mosaic, pp.' 63-64. 
" , \ 
\see ,Norbert F. Wiley, "The Ethnic Mobili ty . Trap and 
Stratification Theory," .Social problems, vol. 15, 
~968, pp. 147-159. 

Ibid., ~. 151. 
f). 

Ibid., pp. l52~155. (~ . ' 
Sèe Aage Bj2S'ttger Ssz{rensen, "~ode1s of Social Mobility 1" 

Social Scierce Researc~h, oV01: 4, 1975, p~. 65-92. 

\ - " 
~For discussions of s'tructural factors of mqbi1i ty, 
see Peter M. B1au and_ O_tiJLDUdl_ey .. Q\!lJ.can, The American'" 
Occupational structure (New York: John Wiley.& Sons, 
Inc., 1967), Chapter ,12; Seymour Martin Lipset and 

\ Hans L'. Zetterberg, "A Theory of soc'i~1 Mobilityll in 
Reinhard Bendix and, Seymour Martin Lipset leds): 
·C1ass, Status and Power (New York: The Free Press, li 
1966), pp. 561-573; John Porter, "The Future 'of 
Upward Mobi1i ty 1 Il Ameriçan Soc1010gical Review, vol. 33, 
no. 1, Feb., 1968, pp. 5-19. 

~tis Dudley Duncan, David L. Featherman and Beverly 
Duncan, Socioeconomic Background and Achievement (New 
York: Se~inar.Press, 1972), p. 3. 

26. B1au and DunCan, The American OccupatioJ;lal structure, 
p. 241. i 

27... See Carl J. Cuneo and James E. curtis, "Social 
Ascription in the Eduéationa1 and occupation~l Status 
Attainment of Urban Canadians," The Canadian Review 

o 28. 

" 1 

c of Sociology and Anthropology, vol. °12, no. 1, 1975, 
" pp •. D'6_24. , 

, 

See' Pitir1m A. Sorokin, Social and Cuttural MObi1itY 
i 

\I.11inoi~: The Free Press of G1encoe,. 1959), Chapters 
. VIII and IX. 

f 



\. 

. 

29. 

56 
, , 

'see Blau and Dunc~n, The American occJpational 
Structure, Chapter 5. 

" 

f 

, 
30. Howa:çd Becker, "Schools and Systems of Stratificatfon" 

in A.H. ,DHalsey, Jean F10ud and C. Arnold Anderson ,(eds): 
Educat~on, Economy and Society (U.S.A.: The Free Press 
of G1encoe, 19...61), p. 103'. 

31. Richmond, Post~war Immigrants in Canada, p. 138. 

32. For statistics, see Canada, D~partment of Manpower and 
Irrmigration, Immigration and Population Statistics, 
1974. 

33. Se,e S. Alex,ander Weinstoqk, "Role Elements: A Link 
ç Between Acculturation and occupational Status," 

~ British Journal of Sociology, vol. 14, 1963, pp. 144~ 
149; or S. Alexander Weinstock, Acculturation and 

f Occupation (The Hague, Netherlands: Martinus Nijhoff, 
1969. 

34. Weinstock, Acculturation "and occupation, ~. 101. 

35. Ibi~, p. 103. 
\ 

36. Weinstock, "Ro1e Elements: A Link Between Acculturation 
and 6ccupational Status, " p. 149. 

\ 
'l> 

37. See for example, Richmond, Aspeets of the Absorption 

(. 

and Adaptation of Immigrants; or Richmond, Post-War 
"Immigrants in Canada. t ' 

Il 
/, 

/ ' 

• 

,0 

p 

t· 

1 
! 



'\ 

CHAPTER III 

METHODOLOGY 

" 

\ 
\ 

• 
Survey research and field research are two opposed, 

but equally valued, research techniques cornmonly employed in 

sociological studies. The present study favours survey 

research. Despite the various deficiencies and weaknesses 

l 
in quantitative research, it is the method used in data 

collection for t'mobili ty studies. Many improvements have been 
il 

made in the measurement techniques used in mobility res~ar~. 

Path modeli' markov models, and lO~ linear models have be 

ùdeveloped and different occupational scales have been con 

struc'ted. These techn~ques, demand the extensive use of 

t""-. . ' 

, 

quantitative data and-have set a future trend for all mobiI'ty 

o 

However, the choice of a specifiç research techni~ue, 
\ 

if it is used with understanding, is far less importa~t than 

the operationalization'and the value of the data gath~red. As 

'long as research is properly and'carefully designed, any kind' 
1 ~ 
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of research technique, whether it is quantitative or qual­
~ 

itative, owill yield satisfactory-data, and hence, valuable 

results. Thus, within the realm 6f social ~esearch, the 

validity and re~iability of measured variables, as weIl as the 

value of the data are of prime importance. In order to obtain 

good and valuable information in survey research, the question-

-
naire has to be ëarefully constructed, the sampl~'properly 

selected, and the data appropriately collected. 
\ ' 

/ 

The following sections explain the procedure and 

techniques of samp1ing, questionnaire construction, and data 
1 

collection employed for the present study. As is true of any 

ernpirical research, the techniques used are to sorne extent 
~ 

°Befective and limited. 

The Sampling 

Taking the problems of time and cast into considera- ~ 

t10n, the total Chinese population in Montreal is too large 

to deal with in the present'~tudy. In 1971, the cens us shows 

that there were àlready 10,655 Chinese in métropolitan Montre?l. 

Therefore, sampling~as used ta obtain a feasib1e number of 

,respondents. Despite the risk of errors and bias it might , 
have produced,-this method was able to yield_satisfactory 

results with a reduction in cast and time. 
, • i 
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Based on certain conceptual grounds underlying the 

specifie objectives of the present study, a number 'of criteria 

limited further the population from which the sample was(taken. 

First of aIl, the respondent's had to be Chinese immigrants.­

Being a,Chinise immigrant does no} mean'that an individua~ has 

" l' 

to come from either the People's Republic of China o~,the 

Republic of China. _ As indicated, in Chapter II, the term has' a 

wider application--it includes those who identify themselves 

as "Chinese", regardless of whether they originated from Hong 

Kong, Macau, Singapore, Malaysia, the Philipines, or same-

• 1 
where else. As the Chinese are dispersed widely throughaut: 

the world, especial~y in the Far East, restricting the group 
-- 'T 

ta me~e national bo6ndaries is, in a strict sense, limited. 

d th \ l' d t d h d t b t Secon, e popu at10n un er s u y a a e pos -war 

immigrants, therefore, onl~ those who carne ta Canada after 

World War II were included. The exclusion of pre-war immigrants 

is due ta the fact that very few Chinese migrated 'to Canada 
'6 

between 1924 and 1947 (see App~ndix À, Table 2), and those who 

came before 1924 were ~ither dead or had reached the age~of 
... {.... , 

retirement, such that the s,.tudy of their occupational mobili ty 
.... • .. .-t .. 

~ould not have been feasib\~. The third criterion was the 
. . > 

". 
exciusion of females- from the $ample. The reason for ~tudying 

males excIûsively was ta avoid any confounding of the 
!II "10 

s • 

\, 

'} , 

'" 
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results because of intermittent female labor force participa-

t
, 2 
~on. 

The final criterion was th,e limit of a~ range to 

25-44. One reason for this'age limit was to maxirnize the 
( 

amount of occupational mobility s~nce rnost mobility within 
\ 

this .~ge grou:p occurs early in the occupational career. 3"\ B}[-~ =-_ 

the age of 25, most men have entered the l~bor force and have 
\~~I 

g?ne béyond their first job or reached a certain point in the 
-, \ 

, 

oCèupational ladder. The reason for setting the ~~~imurn age 

at 44 was to rnake intergenerational mobility comparable. In 

" " 
cornparison wi th W~stern cou·ntd .. es ,~.most courttries -in' the Fa'r 

East became~industrialized at a relatively later stage. 
\ 

By 

limiting the age of-respondeats, we 'reduce this disparity and 

make father's occupation·co~parable to son's occupat!on in 
._~ 

Canada. 

- The three possible sampling frames for the selection of .. 
respondents were association lists, the 1~75 Lovell's Montreal 

City Directory and the 1977 Chines~ Directory of Greater , 
1 

Montreal. For various reasons and after detailed considera-

tion, the first two sampling frames were discarded. In th~ 

"first place, association lists do not exhaust the entire 

Chinese populat~on~ From first hahd know~edge, no~many 

• " { 

';. 

)t. .... 
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Chinese, especia11~ the young and new immigrants, actua11y 

belong to ~ny Chinese associations or churches. ,This is aiso 
\, 

'4 
confirmed with the present data. Moreover, the use of 

&.'\ 

association 1ists restricts the sample to those people who 

qave strong ties with the Chinese cŒmmunity~~ hence creating a 

bias towarrls those who are mirtima1Iy accu1tura~d and struc­

tural1y ass"imi1ated fnto canaàiari society. 5 " 

A comparison between the 1975 Lovell's Montreal City 

D~rectory and the 1977 Chinese Directory of Greater Montreal 
\ 
\' 

favored the latter, a condensed telephone directory, as a more 

reliable sampling frame. After comparing sorne common Chinese 

names appearing in both sourc1s, it was found that the, latter 
1 

provided more complete information on the Chinese pbpulation 

, 1 6 
~n Montrea . Moreove~, since the 1977 Chinese Directory of 

Greater Montreal was more recent than the other, the phone 

dd 'd ( d' nurnbers and a resses prov~ ed were more up-to~ àte. 

However, this does not mean that the Chinese 

director~" ,was the bast sampling frame" rather, it was the 
'J,I 

"best" Ilvailable for Isample selection. A common cri ticism of 
, 
J 

using a telephone directpry as a sampling:frame is that it 

prod.uces a soçial-class bias. It is genera1ly said that "poor 

peopl~_are less like1y te have telephonesi 
\ 

a te1ephene 
L 

., . 
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f 
directory, sample, therefore, i8 likely to have middle- or 

upper~class bias". 7 
, 

However, sinee telephones are becoming 

more and more cornmon and are no longer considered a middle-

or upper-clas~uxury, tpe social-class bias should have less 

profQund "effects. 

But sorne other more serious limitations, pàrticula~ 

to the Chinese directory, still existe First, th4t>total 
() 

, 0 

Chinese population ~s not included. Th~se people who want 
t 

their phone'nurnbers to bè confidentiàl will net be listed. 

Since the Chinese directory was cop,ied ~rom the 1976 Montreal 
1 

Telephone Directory, it is very likely that sorne Chinese, who 

refused to have their names and'phone nurnbers listed in the 

/' 

latter, were excIUded in the former as'well. , 
'-_-0 

1 

Second, quite a few names irtcluded in ~he Chineqe 
1 1 

"direc~ory are not Chinese (see Table III-l). One:reason for' 

thfs is that the list ",of "Chinese" names was copied direetly 

from the Montreal Telephone pirec~ory. Since aIl names Mhich 

appeared to he Chine~e were included without verification (for , -:J.---
example:'Lee, Kim, Quon), many westeFne~s, Koreans, ~i,tnamese ,. 

and others, were listed in the Chinese directory. Conv~rsely, 
. 

it is also P?ssible that a very srnall percentage of "the Chinese 

, " were excluded because their names were spejled in a way that 

resernbled Western names. Despite 'these various deficiencies, 

2 
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• • r ):!'f.th~~ 197"7 
j r'" ,;J'!-

,) 
Chinese Directory of Greater Montreal still serves as 

.'" 
~he best updated sarnp1i?g frame 

r \ 

c~r~en .f?r sample selection. 

available, and was thereforel 

", There are 3 # 909 names in the 1977 Chin§.gj.e Directory of 
c' 

Greater Montreal. Assuming that there are five people/ln each 

. 8 
household, the total population covered would be :19/545. 

~ 1 

This estimate is far- greater 
. J. 

than the 10,655 Chinese in \ 
/ .. 
/ 

'" by the 1971 census. However, Metropolitan Montreal stated 

. . ·!rom Table III-l, we know that roughly 11% of these households 

are' not Chinese, ·tQ\ls, the number of Chinese households listed 
. /. ., 

shou1d be approximately 3,479, and the total Chinese population' 

Covered should be approximately 17,395. This nUmber."stil:l 

exceeds the official number stated in the 1971 census. However, 
" 

discounting the various errors produced by'ca1cu1ation' and 

estimation, the possibi1ity of the inclusion of non-Chinese 

l, household members'in the ,estimation, ti~e lag, and the 

di_fferent definit:ions of "Chinese" by the two sources, etc., 
"-

thi. roug\ esj;:imate- sugg!'st. that the Chinese ,Di-rectory co~ers ~ 
a very large number of the Chinese population 'in Monttea1. 

Thus, we may consider it as a reasonable source for sampling. 

Random sampling, based on the random number table 
Î 9 

produced by Beyer, was the method used to select the respon-

dents. The sample size was set to be approximately 206. For 
4" 

. • 
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consistency, only household\heads were interviewed. The 

sampling procedure required s9me complexity: To begin 

with, the first two hundred names were selected on the , . 

basis of the first two hundred random numbers. Before 

arrangements were made for interviews, telephone calls were 

made to·confirm whether the potential respondents met the , , 

criteria set for the·study. Since not aIl respondents 

qualrfied, and some r~f~sed or could not be' reached, more 

names were added to the list using random.numbers until the 
. , 

quota was met~ The final number of interviews conduc~ed was 

201~ 
1 

Details of the sampling procedure are shown in Tables 

III-i and 1II-2. Out of the 713 phone calls made, 28.l~~ of 

those persons'eontaeted were interviewed, 29.45% did not meet 

the criteria, ~2.4~~ refused1 and the rest could not be 

reached. The total qualified population was 290~ out of which 

-
30.6~~ ref~sed to be in~e·rviewed. and 69.31%, were interviewed. 

The response rate, in this case, was quite satisfactory.lO 

Although'the characteristics of pefsons in the universe 

specific to the ~alified sqmp1e wo~ld be difficult to obtain 

and sinee it is not possible to check the correspondence\ of 

.various cnaracteristies, the use of rando~ sampling method 

reduces the bias and errors te ,a minimal degree. 

. ' 

.. 
, 
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TABLE III-i 

DISTRIBUTION OF RESPQNSE AND NON-RESPONSE RATE 
FOR INITIALLY SELECTED SAMPLE 

Number 

(1) Does not meet criteria 210 

, 
- Not Chinese 76 - 10.66% 

" Fema1e 30 4.2f.% 
Canadian-born 15 2.10% 
Not immigrant 21 2.95% 
(student visa) --
Not work..ing 7 " 0.98% 
Under age 13 1.82% 
Over age 48 6.73% 

... , 

(2) Cou1d not be reached ., 213 

Phone disconnected 56,. 7.85% 
Phone changed to 
confidentia1 . 6 0.84% 

~ - No such persen 115 16.13% . 1 
- Deceased 2 0.28% 

L'eft Montreal 14 1.96% 
C9u1d not 
communica te 3 0.,42% 
Cou1d not be reached 
by' the "time ,the 
quota was met ] 7 \ 2.38"/0 

.Y • 

(3) Re~used to be interviewed 89 

(4) Total interviews conducted\ 201 

1 

\ 

29.45 

29.86 

'" 

12.28 

28.19 

Total 713 100.00 

,J 

:: 

) 

1 
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TABLE III-2 

<---DI~TRIBUTION OF THE QUALIFIED SAMPLE 

, 
't' Num1;:>er Perflentage 

1 

RefusaI 89 30.69 
i. -Response 201 69.31 

Total 290 100.00 

However, in order t0 give a rough estimate of how the 

present sarnp1e is distributed, the presen~data are compared 

to the 1971 cens us data. Among.the information given by the 

" 
census, the data on age seern to be most comparab1~ to the 

present 1atal The age range in the cens us for non-Canadian 

born Chinese men is adjusted so as to correspond to the age 

of the samp1e ïn 1977. And fàr the sarnpIe, on1y)i~igrants 

who immigrated to Canada prior to 1971 were se1ected for 
.~ 

<compat-ison. Table 1II-3 shows tp.at the Chinese inunigrants of 

the present study are over-r~presented in the younger age 

group, but under-represented in the other age groups, especial1y .., 
\ 

~ ~ 

the 36 to 40 a~e category. The present samp1e seems to be biased 
~ t ' 

towards younJ Chinese which may be due to variation in age -
/ 1) 

, 
specifie refusaI rates between the census and our sample; or it 

rnay be due to khe faét that the definition of "Chinese" in the 

census is not the' sarne as that in the present study. 

1 

1< 
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ABLE 'III-3 

. COMPARISON OF AGE DISTRIBUTION IN THE '~ENSUS 
AND IN THE SAMPLE 

( > 

'Age Group Number Percentage, 

* Census Distribution ,! ... 

26 - 30 
31 - 35 

1 36 - 40 
: 4,1 - 45 

Total 

325 

r>- " 
230 
380 

'" 5~ 

1,440 

22.6 
15.9 
26.4, 

; 35.1 

100.0 

samp1e Distribution 1 ,'~.t 
-< .. 25 - 30 

31 - 35 
36 - 40 
41 44 ,'" 

Total 

A :::; 17.2 

58 
20 
26 
42 

• 
147 -- --- -------- -'-l' 

.> 

39.5 
13.6 
17.' 
28.6 

100.0 

* Source: From special uabuiation by Statistics Canada of 
1971 Census resu1ts. , 

..j 

The Questionna~re 
o 

, ~ 

Sinee this projeet is pne of a series of projects 

carried out by various graduate stud,e!lts~ a common set of 

questions pertaining'to pre-migration charaeteristics~ migra-

tion pattern~ and occupations was joint1y designed by the .. " 
researehers ùnder the supervision of the professors in charge • 

~he questionnaire (sée Appendix D) w~s structu~ed *ith both 

~\ 
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open-ended and close--inded'\ questions 1 s9~_ as ,to provide a clear 

and'systematic format. for intèr;~ew?ng. 

The questiens focused on the dimensions of occupation 

and ïndustry. In order to obtain a general overview of career ," 
... 

7: '\ 
patterns, respondents were asked to narne the occ~pations, and 

typ~ of indus.tries they had worked in at various points of ,j 

their 1ifecycle. Other related questions were 4 inc1uded to 
-- . . 

obtain detailed info~rnation, pertaining to these firms "and 
J 

~ ~l J 

occupations, and reJpondents' attitudes towards· their occupa-
, .' 

tions. As weIl, questions dealing with various family back-

ground characteristics were inc1uded. Both the Blishen's 1 

. . d Il d h' d d . SOC10econom1C In ex an t e Tre1man's Stan ar Internat~onal ... 
Ocoupational Prestige Scalel2 were used for coding the occupa-

tionsi ~nd the Canadian census industry categories were used 

~ Q 

to code the industries . 

\ 
'/ ' ' Other. dimensions of the questionnaire includêd the 

indices of acculturation, struêtural 

identification and reference group. 
..... ' __ - 0 

. 

assimi~atilon , 

The questions 

Canadian 

pertaining 

to acculturation included language skills, lang':lage ,;u~age "and 
, r' '\! 

attitude towards Chinese v~1uesQand norms, and were mostly 
~ 

, .13 
adopted and modified from the studi~s do~e by La1 and' 

, ... 
, JI' 

Weinstock. 4 "The rneasurement of structural assimi:tation was 

; 

" c...) 
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based'; ôn the questions on primary group relations and .,church 

and association affiliation, sorne of which were also a90pted 

from ~einstock. The Canadian identification index ineludes 
'. ~ ~ 

o 'the questions from Riehmond.~5' Th~ questions on referenee 

group",.were based on' questions des~gne~ by ~yman. 16 Though 

he used unstruc~ured questionp to ~onduct his research~ and 

o 
to the.knowledge of the researcher, structured questions were 

1'-

unable to yield satisfactory results on th~s dimènsion, special 
l ' 

e~fo~ts ~~re made to obtain reliable and valid information. Due 
',\,-4 1 

to' the J,imi.ted spaee· in the pre~ent thes i~ ~ not aIl the 

'l' ! e , ' 
-@.<J' • variables in the questionnaire are used for analysis. The 

foeus will be mainly around the issues of mobility. 

B~i~g aware o~ the shorteom1ngs of the standardized 

q~estio~~aire,l7 ~ttentïon was gi&e~ to the design Qf 'aIl . ~ 
"; 

'questions. . ~. 

1 

\> 

'The preliminar~t~uestionnaire was pretested on 
" , 

'. -

6 

20 Chinese immig~an~s, ~nd changes we~e:made befoxe the actual .. ... 
" '\ interviews were carried out. The questionnaire was translated 

", ïnto Chinese so as to -provide a standardi'zed' format fo:ç '~he 
p 

interviewers when the interviews W~é condueted in chinese. 
( , 

-
\. , 

Data. Collection ~ • 

I~ ,order to increas~. the re~ijbility of the data 

,collected, personal interviews were conducted with the help of 
• .,.. ' 1. , "t 

, , 
. . ' '.-

1 
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'1 

two trained interviewers. Mdst interviews were done in the 

respondent's home, though for convenience, sorne were carried 

out in other places, such as respondent's office or work 
, . 
pl~ce. Roughly l~~ of the ~nterviews were conducted over the 

phone with 'respon~ents ~ho refused to meet the interviewer in -

perso? Although tèlephone interviews may have had sorn~bad 
~ t 

effects, for example, the interviewers, were unable to rnake 

impdrtant observations; note the charaoteristics of the 

neighborhood ~ the dwellin~, etc., the percentage of telephone 

intérviews'is so small that it may not offset the tesults. 
Q ,A o' o", " 

Moreover, the interviewers' as weIl as the researcher found that 
,\, 

~ respondents were less r~luctânt to give out information over 
A.. 

the phone" probably J;>ecau'Se they felt "safer" , as their faces 

weJ:e not known. 

. 
AlI interviews were done durïng the summer of 1977,. 

f~orn the beginning of July to the end of AUgust. The time 
" 

s~an is relatively short so as t9 minirnize the d!screpancy of c 

, 
the data, 'especially, ~ertaining to 'the issues of occupation and 

.( 

industry. Over ~8% of the respondents were interviewed in 

?hinese, and most i~ Canto,nese dialect. The interview tirne 

\ 0 

ranged from 30 to'05 minutes. Most of the interviews took 
t 

30 to 45 minutes • 

o 

( 

. " .. 
• 0 -

/ 
/ 
(f 

1 

~ . 
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Immediately following interview~, ~nterviewers were 

asked to measur~_ respo~dents' perception of theainterviews 

and the questions. In general, the respondents understood 

the questions very weIl (see Table III~4). A majority of 

them were cooperative, fri~ndly and interested (see Table 
o "" 

III~5). ' A few of th~~ were particularly interested,. and , 
asked the researcher to se~d them a summary of the findings 

when the ~t~dy was finished. 

1 
TABLE II1-4 

\ 

o 
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TABLE III-5 
.' 1 

< / 

INTERVIEWER'S PER~EPTION OF ATTITUDE OF 
iŒS?O~ENTS TOWARD INTERVIEW 

============~============================================_. 
,. . Number Percentage 

Friend1y and interested 125 .62.2 

Cooperative but hot . 
particu1ar1y ,interested 64 31.8 

Impatient and restless Il 5.5 
,-

Hostile 1 0.5 , 

Total ~ 1201 100.0 

~f , 

Il 

f 

, . 
- , 

, 

1 
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NOTES TO CHAPTER III 

See Earl R. Babbie, The Practice of Social Research 
(Ca1if.: Wadsworth Publ'ishing CompaI'l.Y, Inc~, 1975),. 
pp. 276-277. 

'For detai1s, see Morley Gunderson, IIWork Patterns: 
Labor Force Partic{pation and Unemployment" in Gail 
Cook (ed,)': Opportuni ty for Choice: A Goal for Women in 
jCanada (Ottawa:' Statistics Canada, 1976), pp. 93~111i 

and Juanita M., I.(reps and R. John Leaper, lIHomê Work', 
Marke.t Work, and the A1l'ocation of Time" tn J!-lani ta M. 

"Kreps (ed): Women and the American Economy (Englewood 
C1iffs, New Jersey: Prentice-Hall, 1976), pp. 61-81. 

A.P.M. Coxon and C.~. Jones (eds):' Social Mobility 
(England: Penguin Education! 197~), p. 13. 

The present data show that 34.~ of the ;tota1 respon- -
dents have reli~ious.beliefsi on1y 13.~~ of the total 
respondents attend. Chinese churches', and on1y 25. ~fo 
of the èhinese be1ung to any as~o~iations, out of which 
1ess than ha1f be10ng té Chin~se ~ssociations. 

r 
5. See S. AJexander Weinstock, Açcu1turation and Occupation 

6. 

7. 
o 

(The Hague, Netherlands: Martinus Nijhoff, 1969), pp. 43-
45. 

Comparison between the 1975 Lovell's Montreal Directory 
and 1977 Chinese Direçtory of 'Greater Montreal shows 

"the following resul ts: " . 
1 /1 1 I~.... c; 

S,elected .Family Nam'e Love11"s - Chinese Directory 
/ Chan 184 250 

Hum ~ 107 121 
299 357 , 

j i Wong 
l' 

\. , -

Babbi~, The Practice of Social Research, p. 152. 
., . , 

The mean number of people in each househo1d for the 
prèsent sample is 4.' ~8. 0 
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William H. ~eyer: Hagdbook of Tables for probali1itx 
and statistics (Cleveland: The Chemical ~UbberJ\companY" 
1968 )-;-

Babbie felt that a response rate of .at ~east Sois' 
"adequate for analysis and r eporting. A res:pons rate 
of at least 6œ~ is good and 70% or more is very good. 
See Babbie, The practice of~Social Research, p. 265 • 

. ' , 
See Bernard R. B1ishen, ,liA Sdcio-econo~x for 
Occupations in canadà," Canad' an ReV'iew of Soc 010 

and AnthroPolo9y, vol. 4, no. l, \Feb., 1967, p . 41-53. 
This measure will, be discussed in Chapter V. 1 . 
See Donald Treiman; "problems: of co~cept and Jeasure­
'ment in' the comp~~,~tive Study of occupationa

r 
Mobi1ity, Il 

Social Science-Reseforch, vol. 4, no. 3, Sept., 1~75, 

pp. " 183-230. This measure will be di~cusséd in Chapter v. 

See VivieJ,1 Lai', The" Assimilation of Chinase Immigrants 
'in Toronto, M:A. 'Thesis, Yor)( university, Ontario ~ 
.(unpublished), 1970. 

14. See weinstock, Acculturation and occHpation. 
1. 

15. Prof. Anthony H. Richmond was generdus enough to provide 
us with the methodologi~al detail c6ncerning the ideas 
'Of Canadian. identification and a~culturation used in his 
studies. 

16. ~ee Herbert~. Hyman, .:"The P?ychology of Status, Il 
Archives of Psychology, nd. 269, 1942. 

17. See Babbie, The Practiçe of Social Research, pp. 106-, 
111. 
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°CHAPTER IV .. 

CHARACTERISTICS OF THE SAMPLE 

'previb~s- chapters have shown that post-war Chinese 

'immigrants have, to a large extent, differed from pre-war 

immigrants in their 'socio-eco~omi~ make-up~_ The change in 
,,~ 

immigration policies and att:j.tudes towards racial minor'ities 
\ î ~ • 

have"brought in a'nèw group of ~mmigrants to Can~da, a group 
~, 1 

•. -' -.-i 

which is more readi~y~absorbed ~nto the host society ~nd more 

likely to b1 àccepted .b~ membeJ of .. ,the receiving socl'etyo 

The present ch~pter examines c~~tain characteristics f the 
1 

• 1 

sample, including théir demographic and background at ributes, 
'" \.'). " l , 

their motives for migr,ation, anël their occupational p rs~its 

in Canada. vie believe a description of these charact ristics t. 
r 

) .' ,will pJ:ovide a be~t:er understanéling of the immigrants under 
1 -

stu~Y1 and will serVê as a back~round.for la ter 

Demographie and Background Characteristics 
i 
i 1 

The majority of Chines~ immigrants studied c me from 

urban origins, and therefore'ha~ been accustomed to rban life 
• ~! 

, "-, 
1 • 1 

75-
, 

!' 
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before they immigrated to Canada. Almost aIl the immigrants 

"-

were born and spent their adolescerlce and adult life in cities 

with more than 100;000 inhabitants, main~y in Hong Ko~and' 

T'ai Shan of the province of Kwangtung in China. Over, 75%'of .. 
\he respondents have thèir ancestral origin in Kwangtung, an 

-
overwhelming majority of which being in the cities (or Hsiens) 

of T'ai Shan and K'ai Ping. This shows that the historiqal 

pattern pf migration from this southern p~ovince and partic- / __ 
" . 

\ ularly th~se two cities still persists more than à hundred~ 
years after their initial migration to Canada, ~0ssibly as a 

\ 

result of a long term chain migration pattern. 
\1 

It should be noted that tais -group of pedple did not (' 

cornè to Canada directly from their ancestral homes. The 

~ majority of them have families which had m~ed to Hong Kong 

as refugees because of the'cobmunist take-over of China in, 

'. 

. 
and depending on their age, they were either born in l~49 i 

\ 

Hong Kong after the f~igh,t or were born in China.' Very few 

of the immigrants studied came from Taiwan (3%) and Macau (1%). 

, fI 1. . 
, '1\ The families of" these, immigrant- families are traditional 

and stable. This is refletit~d by the high /pereentage ,(71%) who 
, 
\ 

lived with both parents when they were 16'years old~ only 5% 
-

lived alone and l~ liyed with one parent. 
~I 

ni voree is not 

eommon amonq the Chinese. sample, 72% are married, 

r·· o 
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and only 1% are widowed. Ethnie intermarriage is rare. Almost 

aIl the married chfnese have wives of'the same ethnie origin, 
;--' 

only 4% are married to English~or French-Canadians, and 2% 

have non-Chinese Asian wives . 

• • 1-

rndividuals in the sample generally came from middle-

sized families. The mean number of siblings is ~hree, with 

the number of siblings ranging from none to ten. However, 
\ . 

the majority camé from low status"family backgrounds. In other 
1 

words, the average socio-economic status of ~heir fathers (or , 

fathe~ substitutes) when they were 16 years old was 37.25 

Blishen points. l Nevertheless, half of their fathers were 

\ ' 
self-employed. Moreover, the occupations o~ their fa~rs) 

were also concentrated in the clerical and sales and ser~e 

sectors, amounting to more than half of the distribution (see 

Table IV-I). Only 7% worked in agriculture. None worked in 

the trimarY-G~cgpations of forestry, fishing and tr~pping, 

miniAg , qUarrYin~-~- et~. This
o

' furt-her\ .s.':lpports the belièf 

tha~ the majority of the sample originated from urban ar~as. 

-------- .. --~ , 

_ Th~ educationa1-le~l~~.:espondents' fathers is also 

--~------
fa rly low jinc compâi;Json w-i-th-th.a t of the respondents • ...:..~e... 

--.~ sChooling ~or' the .fathers is" 

9 -Y- a_r~_. , 
l o'nly: 2a:' comp~eted h~gh school, 

, \ ... 
\ 

,. 

-' _----J.7p ~ 

elementary ~ 

--, . 

" 
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comp~ementary training_ As expected, the edu 

~ level of mothers is even lower sinee Chinese women 

past generotion were not encouraged to re/eive form 

ing ~ The mean is five years 1 wi th 80010 haviJ).g finis 

elernentary school or less and only 4% having 

university education. 

r.rceiVr a 

1 

TABLE IV~ 

DISTRIBUTION OF OCCUPATIONS OF FATHER 

1 

1 

.J 
1 

Occupati~nal Group* '" Number 
\ 

per\cen tage 

~rofessiona1 & Technica1 27 '4.9 

Manageria~ \ 16 8.8 

Clerical & Sales 67 7.0 
,~ 

Serv'ice <-1 
( 

35 19.3 

Manual 23 

Farrn 0' 1.3 

Total .. 181 . 100.0 

. 
~occupatiodal .groJps adopted from T~eiman's Stand:rd Inter- , 

na1tional occupational'Prestige Scale in Donald Treirnan, 
,"problerns o~ Concept and Measurernent ih the Comparative Study 
of Occupational Mobility," Social Science Research, vol. 4, 
o • • 

no. if3, Sept. ,.':1975,' pp.) 183-230, Appentlix A. This measure .' 
wil~, be discussed in Chapter v • 

. . , 
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The~mean age of the sample is thirty-four years old, 

, 

with more than half (57%) being between 25 - 34 years of age 

and 43% beill'g in the 35 - 44 age category. On the, average, 

they are fairly weIl educated. The mean ~umber of years of 

Il • 

schooling completed is thirteen, ranging from a minimum of 

three years té as many as 25 years. Forty-two per cent had 
1 • 

received at least ~achel~r ,degree. Therèfore, on the 

thJy h~ve achiev~d better educational training than average, 

their parents. One possible explanation is that the oppor-

tunity to receive a better ed~cation is more readily available 

to the prese~t generation. However, only 4~1o of the respon-

dents finished their educ~tiofl in their country of origin, ' 

s 
that i~, in the place where they grew up. The rest finished 

h · h . . 4' . t e~r sc ool~ng ~n other western countr~es. 

so in ~anada. others completed their 

such as the United States, England, 
. . 

Of these, 87% did 

in countries 

any, B~lgiuJ 
and New Zealand. The average education a taine ,by the latter 

,--'-" -
is higher than that attained by the former, thereby indicating 

that the accessibility of higher education is limited in the 

co~ntry of origine A large proportion of those s~eking a 
( 

higher lev~l education must travel abroad if they are to 

succeed in this pursui t., The dif'ferences in' educational and 
/ 

occupation~l achievement between these two groups will be 
) 

further exPlored in Chapter VI. 
1 . 
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Nearly one-thfrd of the immigrants arrive in Canada 

f having no working experience to their credit. Whi1e over half 

have worked full-time in their country of origin, the rest have 

only been employed on a part-time basis. Of those wh~ have 
./ 

full-time working experience,' their average achieved status 

was~~3.87 Blishen points, with a standard deviation of 16.08. ~ 

Almost aIl of them are employed workers, being engaged mainly 

in clerical and sales, manual and profess onal occupations , 
(see Table IV-2). The average labor fore participation prior 

. 
to migration is four years, ranging. from ess thqn a year to 

1 

fifteen years. 

f ' 

-~.-~ 
TABLE IV-2 

DISTRIBUTION OF RESPONDENTS' MAIN OCCUPATION 
r,1 , ' 

IN COUNTRY OF ORIGIN. , \ 

Occupa';tiona 1 * Gr,oup 4 Number 
, 

"-
professional & Techni"cal 24 

"Managerial 

Cleri\cal & Sales 

Service 
1 

Ma,nuaJ. 

Farm 

Total 

.. 

\ 
) 

4 

32 
" - 7 

30 

. '-- - -\-îi" 

110 

/ - \ 

Percen 

~ 21.8 

• 3.6 .-
29.1 

"- 6.4 
, ... 

27.3 

,f lO.b 
" . 

100.0 

*occupational groups adopted~jrom Treiman~s Standard Inter­
national Occupational ,pres.t1.gè. ::;cale ip. Treiman~ "PrQblems (if' 
'Concept and Measurement Jn the Comparative Study of Occupa-
tional Mobili ty • .. " ,: ' . ',' 

/ __ ~-! ' ~ç-' "1 J 
\ 

. , 

\ 
\ 

'- \ 

) 
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J Migration 

J ~e.~ 
The present sample immigrated to C?nada between 1948 

! 

11 ~nd~ 1976: on1y~ 23% came during the 19450 - 1962 period when 

sponsored immigration was the only!orm'possiblei the rest 
, _ \ (\ t 

, 0 

arrived after 1962. Sixty~eight per cent'came with Ianded 
\ 

immigration vIsas, 24;.KWith stud~nt 'yisqs and 7% with tourist 
\ . ",'?lk 

J -

1 

visas. Today, aIl respondents hold landed immig~ant status. 

, -
Of those who came without·an immi~ration visa, 91% oRtained 

, ' 

one an Canada." , Nearly half of these were issueà" during the 
J , / , 

amnesty period in<':t972-73. Over half of the immigrants are 

sponsored and nominated; 6thers applied, independently. 

.. 
'Aceording to Lee, migration is 'considere'd to be a 

" 

, , 2 
mechanism of push and pbll factors . As Elliot has indicated, 

Chinese immigrants are ,being pulled to Canad~ IIby ,lure' of a 

hi~h standard of livi~g, emPlGWm~nt" and educat~:~ ;ppor-

," 3' ~. 
,-tunitie's'~.· This is ~upported"by the present data, in tPat 

'" ' " ,1 ' . 
the individ,,\~lS in,/ t'te samp1e are more ~ikely "te ,b~ pul1ed' to 

.~ Canada, rathe\ t~~/ pus,hed "away from thei~ 'countty' of origin. \ 
\, / 

, ,1 ,!/II 

Whe~ w~\.éxamined the reasons' for leav~ng, their ~J~ntry 
j l 

of' origin r " we' found' the" ma~ority had 'responded t,o', pull factOl:s 
o , , , 

il -" 

sUC:;;,h 'as the oppor,tun!i.ty fer higher educationallPur.suits '(:300") ... 
- \ .. '- \. . 

or economiC'f~Qto~s ~rcluding 'bet~~r oceupational oppo~~~nity, 
, l' JO L • 

" . 
" 

Q , 

'f 
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o ... 

better prospects for the future, and earning a better 1 and more' 
( 

stable living (22%). Another cbmmonly gi'ven r~ason for leaving 

their - cogntry of origin is the exist'erfce of faml1y membe~s, 
., 

relatives 'or' friends in Canada (300),), a reason which may he 

classified as a pull factor. Only l~~ accredited their emigra-

o tion t:,o push
o 

facto,rs such as the lack o;E j<;lb opportunity in 

, 

their country of origin, p'oli.:tical, instabilit-y, o'{,ercrowding, in 

their country of origin, the des'i're to be free from fan;ily 

prob.1ems, and a dislike 

the ~amPle left on the 

challenge. 

for their former country; Only 2% of 

l ' 
basis of the se~rch for> adventl,lre Ol;' • 

.... " 1 'ft 

. 
• 1 To he more precisè", looki'ng- at the ·reasons the \ respon-

a '1 
Il • dents gave f0r coming to Ca,naaa·, ws find that 28% were: pulled 

1 

to Canada because of eduéational or 
• i ' 

occupational opporturtities. 
" 1 

• ' n 

However, 590/0 came to Can9da beca:\lse 'of having blood relatives,' 
r 

o farni;ly' 1 members or friends here: . Only 30/0 r~sponded· to) t~e ~USh 
" 

facto:rs, acci-edi'Eing their emigratio~ tOo,p,olitical instability" 

--~' or the )tek of opport,imi ti~s. in their' C01:l:n;try'0of origin. Other 
.. 1 ~ t) ~ 

re~s~ns ,include personal likeness., for 'C'ani?da ((4%) •. "Six per "" 

cent .stated more Il immigration opportunityll. as~ their reaSGms •. 
\ " . \ . \ 

With respect to the reasons for coming t~ Montreal, 

almost< aIl of the; r~spondents responded to the pull fa,ctors_, 

1 • 

• 1 .' 

.. 

, " 
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Over half gave family and'personal reasons, while educational 

pur~uits (16%) is followed by economic reasons\ (14%). Only 2% 
1 

came because of a des'ire for adventure and challenge. 

I~ general, post-war Chinese immigrants are, unlike 

pre-war immigrants~ attracted to Canada mainly by pull 
1 

factorsj \ they are mostly positively selected, to use Lee's 

. . 1 4 
terml.no ogy. However, coBtrary to the motivation cfÎearly 

immigrants, eCQnomic reasons' are less'pronounced. The rnajority 

of,~he ~ter immigrants selecte~ canada as their destination 

because of the presence of blood relatives and friends, followed 

by educational opportunities. 

.. 
In order to deterrnine ~e possibility of, future migra-

tion, respondents were asked whether they would. want to stay 

" 
in Montreal perrnaneqtly. Thirty-three,per cent stat~d that 

they would like to stay, 41% were undecided, and 24% stated no., 

-, "-'/JI' ' . 
Of those who want~d to settle down in Montreal, nearly half of 

l, 

~them hav.e a~~~.~o'nal ?ièference for the environment .and the 

people here; 25% wish to. remain'
o 

b:~:~~S~~~th~; "h~~~o"~'s~;b'iisheèf" ,~ ... ~.;> 
~ \ 

themselves in a job or busxnessi wan t to? live here 

because they have famil 

'. 
Of those who intend to,move, 65% stated political reasons as 

l> 

the major factor; 16% stated language problems; and only 4% 
• 

1"" .... ' 

, Il 

.. , 
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,gave economic instabili ty as the main reason. o'ne should be 
'J 

reminded that during the survey, the Parti ~ébécOis, a 

. 
political party ~edicated to Lhe goal of the separation of 

~ Quebec fram Canada, was thè government in power. Since the 

~ /~ 
'majority of the Chinese experienced, sorne kind of political 1 , / 

~ turmo.il befote migr'a-tion,5 poli i:;ical ins tabili t'y becomes 
\ 

the,ir m.à;o.r /r'eason for re-migraJ:'ion. Moreover, the immigrants 
l , • 

~ studied ger;erally came from Hong Kong, a British', colony, and 
. f. ! '.' 

thus are m~re iikely to pe handicapped in the Fre~ch language. 
o 

• <= In fact, the present 'data ~hèw ~hat, ~6% of the sample speak -".. . 

eithe~·ppor or no French; 
~ \ J ' 

only ~~ speak tt~ English at'all'and .. 
2'2% speak poor, Engl"ish. , ,; Néver.theless, we did not find the 

'., 
" 

language prohlem to be "t~e:- ~ost ~mportant factb} ~or re­

migration.' This is due to ~the fact that 'âuring the' period of 
/-. 

interview, the enactrnent of Bill 101 was no~being enforced.· 1 

'. , , 

The relatively sl\ort period of t\P.Q. reign at the~ time of 

the ~~urvey alSo~ a~counts fo'r the ~l. h' ~eidentage of uI;1decided 
\ ' 

\ 
\ ,responses. 

\ \ ~ 
'''' \' 0'" ·-..,.por. t;..hos.e., who intend to migrate. in the future, the 

1 • '.. \~ 

majority want to rnove t~~~t~~i~. ·:~~a~ons giv~n are the 

presence of family members there (2~~), the absence of a 
~ ~ 

language problern (l7%'), econornic reasons (l~%t·,-- and the , . , 

existence of a "concentratio1 (11)%). Therefore, 

....... ~--
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Chinese immigrants will be mainly pushed away fro~Que~ec and 

pu'lled to Ontario.-

û . 
Of aIl the imriligrà~ts studied, 75% were iLni"tial,ly 

destined for Montreal. ôThe rnajority of the rest migrated to 

Montreal from Ontario: If it i5 true that-those who intend 
... 

" 

to remigrate in the~future actuqlly will move to Ontario, ~he 

present data support the existing--pa:ttern of internaI migration 

in Canapa: Quebec is moet J-.ike1y tQ send people to 'Ontar1io and 
\, '\,:.., 

p 6 .1 
-also receive a fair share in return.' In order that itt;~ay oe ," 

I~ t) 
1. 

determined, whether this reciprocal internaI migra-, 
, 

tion stream p~rsists urrder the P.Q. government, further 

investigation is ,required. 

li 

To surnrnarize, most Chinese move to places where family 

~ 

rnembers "'and relatives are present, 'the econÇ>mic r,easons being 
, 

secondary. This further reflects the continuing trend of a 

chain 

human 

migrat.ion pattern. One must bear i,n mind, t-herefore, the 

as~ects of migration. A shift of residence does not only 

rnean new faces and norms, but also a loss of the support of 

social familiar~~nd long-term relationships and values. 

Therefore, the p~ce of family mernbers, relatives or fri~ndp' 

- in the alien land is of great value to the Chinese immigrants 
" 

who, in addition to the problem mentioned above, also face t~e 

problems of and c'ultural shock uflon,migrati.on. 

, , 
'. 

1 
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The large percentage of Chinese immigrants giving 
, 

educational oppo~tunity as their main r~F~o~ for migrating 
CI 

reflects the greater availability of high level education i~ 
, 

Canada as compaFed with that present in their country of origin. 

Since the majority of,those who gave this reason came on a 

student visa, it is speculated that these people are hig?ly 

motivated to .pursue a higher educat~on, yet are faced wit~ the 

problem of a lack of oPPoftunity in their country o~ origÙi. 

Th~~ are the ones with a better social origin and who 0~v.e 

. . 
p'8.rents who can afford to send their childrén ahrô·ad." ~This· 

issue will be discussed in greater detail in Chapter VI: 

Occqpational PUL3uits of Chinese 
0-

Immigrants in Canada 

The average age at which individuals in the sarnple 

started to work full-time in Canada is 26 years old, ranging 

from as young as 14 years of age to 43 years of age. Assuming 

that none 0+ the respondents left the Canadian labor force 

once they had entered ~t, over half of them participated-

therein for five years or Iess, with 26% being involved between 

11 to 28 years and 17% between 6 to 10 years . 

. Eighty-eight per c~nt of the immigrants took their 
:;.. 

first Canadian job for more th~n a mon th in Montreal. The rest 
1 

\ . 
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did so in other major canaqian cities such ~s Toronto, 

Vancouver, calgafy and Ottawa, thus indicating that post-war 

Chine se ,immigrants, ~r_e generally concentrated' in large urban 
, .....-

'" 
-eenters. The ofirst full-time occupatipns pursued in-' Canada ",- ""'..... .;. 

r,eveal an average status of 4,3.42 Blishen points, with a 

standard deviation of 17.57. Table IV-3 shows a côncentLatien 

7 
in the professional"and servic,e occupations. Thir,ty-nine per 

, cent found their first job through independent, ,~earch and 
/ 

, 1 
~ewspaper\ads, 26% througb Chinese friends, anœ 17% through 

family members a~ relatives. It appears that ;personal effort 
1 

and connections' in terms of friends and'kinship networks are 

- 1 Q 

equally important for the Chinese immigr'ants in obtaining 
l~ \ " 

\ 1 

their first job in Canada .. Only 15% have pre-arranged employ-
.... 

ment prior to mi ration. . , 

in the ~irst jo~ i~ 2. 

titree years. 

'" 

~, 

The average length of-participation 

a standard deviation of 

. . 

Half of the sample have changed jobs once~o three 

times i however, 300~ have not changed jobs. Wïth respect' to 

~resent occupation in Canada or Montreal, self-ernployment 

e 
increases from ~~ in the first job to ~/o, whi~e family wor~er 

• .? 

the rest are ~mplo~ed work~rs. 
\ 

status drops, from 7%, to 4%; 

~ n ~ , , 

The self-employed are most likely to nave c~stomers who are 
'~ 

not Chinese. Their business is not oriented 



() 

- . ' -

J 

. L B~\ .-
of them 

of the'Chin~se;;t0p l:::On, even though the majority 
-,.-. , '" 1 

are restaurant own rs. Of the employed Chinese, most 

- service 

1 work éither in an English speaking or Chinese speaking environ-

ment for they are more likely to be hahdicapped {n speaking 

Fren'ch than English. Qnly 6% wor~ed in French organized 
( 

firms~ ~ 33% have Chinese bosses: 
--,-~-~-

the rest work for Engli~h-

Canadtans 'and Amer~cans. 

TABLE N-3 
\., 

DISTRIBUTION OF -RESPONDENTS' FIRST 
OtCUPATION IN CANADA 

* Occupa~iona1 GrQ~p 

1. 

pro-fe~.siona1 & Téchnical ~ 

Managerial 

Clerical & Sales .. 
Se.rvice 

Manual 

Farm 

Nurnber 

62 

4 
'" 

19 

~2 

24 

0 

.. 

Percentage 

30.8 

" 2.0 

9;.5 

'45.8 

'; 12.0 

0.0 

~_~al ____________________________ __ 

,4-

4' 201 100.0 

/"f~ 

~' ~Occupational grodps,~~dopted from 'rZeiman 1 s Standard Inte'r-
'rational Occupational' Prestige Scale in Treiman, "problems 
of Concept and,Measurement in the Comparative study of 
Occupationa1 ~bility. Il ) 

. \ \ 

f_ 

~ 
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, 
At the trime of th~ survey, t.he average mean status of 

l , 
the immigrants had ris'en from 43.42 to 48. 71 Blishen points. 

, '" 
(' 
1 

But the oc.cupations in which:' the y are engagec? are still 

co~cent;atetl/in professional and service work (see Table-rv-4)-.---

1 

The present! data also show that almost all the,service occupa-
r • 

,tions are ,:in4 firm~ operated by Chinese, involving business in 
f 

restauraÂt and food ind~stries. 
! 

Professional work, on the other 

/ "" . . 
hand, i~ ~ainly in firms operated by English-Canadia~s. There-

fore, in the later analyses, a1~ service work will be referred 

f ' 
to as being in ethnie specifie occupations. 

, 
TAB~E IV-4 

( 

~' . 
DISTRIBUTION OF RES~O • 1977 

OCCUPATION ADA 
" 

/ ,. 

Occupational Group* 

Professional & Technical 

Managerial ' 

Clerical & 
"-

Service 

Manual 

Farm 

Total 

1.>'~ 

\ 

\. 

~.l 

Number 

74 

14 

16 
,o;~ 

.... 
,r 

76 .--- ..... _- - ,.-,-< 
"-

21 

" . 
0 

2,.91 

Percentage 

36.8 

7.q 

37.8 

10.5 

-,;"ioo.o 

f 

__ R.L _ ~ _~:II"\ ~' __ '-:,.' ___ -.-___________________________ _ 

* ~ ~ occupational groups adopted from Treiman~s Standard Inter-
national Occupational Prestige~Scale ifi ~~eiman,~ms 
'of Concept and Meas~remen~ in the Comparativ~.~rudy of 

, Occupa tional Mobility. Il " • • ,,' -; _. . t~- '\ .. . . . --- . . . ~ ~. 

l, ~ 
_/ 

r-
,1 

- . 't J.. 

, li 
.\ f 
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The'ave!age, ye~rs that the respondents have worked in 

the occupations held during 1977 is three years with a stand­

ard deviatic;m of four years. Over 47% fOl;lnd their job 1;:hrough 

newspap,er' 'ads and' personal' 'search: 2SO" through Chines~ fri~nd , 

but Qnly 5% t~rough b100d r.elatives .. This indicates that after 

staying in Canada for some·time,' the importance of kinship rela-

tions decrea~es. 

" , 

On the who1e, individuals in the sample seem to be 

contented with their '1977 occupational achievement. Eighty 
( 

per cent stated that their 1977 occupation was the one they 
, 

wanted; and 67% were satisfied with their job. However, 4~/o 

claimed' that their success in the pursuit of a career in 

Canada is only average~ 27% c1aim~d they were successfu1, , 
, 

whi1e 24% viewed themse1ves as ~nsucce~sfu1~ 

conclusion . 

~he descriptive statis~ics provide~ in the present 

chepter already gi~e us an idea of the amount and pattern of 

""-"'--/"" 
, mobility of the Chine se immigrants studied. ~or example, a 

\ 

look at' the statistics concerning their statuses achieved 
':1 .. ~ 

prior to migration and aiter migration already indicates that 

" . 
a decr~ase in status is obvious for the immigrants: and by 

, ., 
comparing the da';a on first job to present job 'held, in ,Canada, 

-. 
" 

\ • r 

.. ,', 
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we note a possible increase in status. The high percentage 

',-' 
fur the i 'the ~ emploYIJle:nt in th~ service sector reveals 

... - , 

possibility of an ethnie mobility trap. AlI these ~nd others, 

however, are merely descriptive statistics. In order to 

ide a better understanding of the problems of mobility 

more d~tailed analysis is necessary. For 

examp1e, we wou Id like ta know who is going to move to where 

and why. We would also \'lant to know how the~ various charac-

teristics ~entioned in this chapter re1ated to ~obility and . . 
c , 

achievements. The next chaptet, therefore, will be ~evoted 

exclusively to the study of occupational mobility, both in 

terms of occupational groups and occupational statuses. Before 
1, 1 

(t 

we begin the Jnalyses, various~methodologicalO issues with 

respect.s0 measurement will be mentioned. ' 

\ \ 

/ ' , 

1 r:J 

0' 

l ' 
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NOTES Tq CHAPTER IV, 

- / 

1 

1 , 

/ 

~ 

The measure of occupatiohal statuses was taken from 
~, ~ 1 

Bernard R.-" BJ.ishen, liA Socio-economic' Index for 
Occupations in Canada, Il Canadian Review of Spciology 

. and Anthropology, vol. 4,' no. l, 1967, pp. 41-53. 
This measure will be discuss'ed in Chapter V.' 

2. See Everett S. Lee, liA Theory of'Migration.," Demography, 
vol. 3, no. l, 1966,r pp. 47-59." t\ 

3. Jean_Leonard Elliot (ed) , Minority Canaqians 2: 
Immigrant Groups (Scarborough: Prentice-Hall of Canada 
Ltd., 1971) 1 p. 6. , 

4. See Lee, .. A T,heory-o-f' Migration. Il 

5. 

1 

6. 

, 

The'Chinesej depepding on'the~~e and year of migra­
tion, ,have /experienced political turmoil in aases such 
as the communists take-ov~r Qf Chinb, or later, the 
instabili~y of political situ~tion ~n Hong Kong, which 
is best reflected in the Communi,p~'Riot in 1967," 
though they did not state po~itical reasons explicitly 
as their motive fpr coming to Canada. 'It is believed 
that having fa~ed such political problems before, they 
would ~ot want ta be trapped in such situation again 
in Quebec. 

Danie'l Kubat and David Thornton, A Statistical Profile 
of Canadian Society (Canada: McGraw-Hill Ryerson, Ltd., 
1974), p. 65. 

7. This sugports, the fact that later immigrants are more 
li~ely to be clustered in certain occupations, and tf'at 
Asian immigrants are mos,t concentrated. For deta;j,.l 
argument, see Lorne Tepperman, Social Mobility in Canada 
~canada: McGraw-Hill Ryerson, Ltd., 1975), p. 148 . 
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CHAPTER V 

OCCUPATIONAL MOBILITY 

,. 

j 

~~ The 'study of mobility has been understood predom( 

-V .. inantIY as vertical mobilitY'l anq until recently, ~as ~sually 
. ' 

operationalized in terms of movements be~ween occupàtional' 

,groupings, sometimes by ~orming an index from this movement. 

, : However, t~aditional mobility research involves many methodo-
" . , 

\ lI.. Iogical problems. ' 

( , ' 

1 In the flrst place,' the occupations- of fathers "et âny 
" ~I 

given time, as weIl as the previous jo~~atuses of s~bjects, 

do not represent valid cohorts for com~ariso~ of inter- ~nd . 

. , intragenerational mobility. A son's present occupation reported 

at the 'time of ~he interview reEresents tne occupational struc-

ture of the time, but the oc~upat±on of his father 'and.his .. own • 

previous occupation, if reported with respect to points in the 
~ ~, .~ 

tifecycle, cannot represent the pccupational structure at ~ 

definite dat~s. With respect ta career m0bility, \the problem 
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on a specific date, say five or ten years earlier. But in 

terms of the analysis of in4ergenerationa+ mobility, such 
,1 / (} \ 

problems could not even~e solved by a~king for a bime-
(1 

~ 

specific or age-spe~ific report on father's occupation. l In 

" 
order to reduce this problem., Duncan suggested that "instead . 

J 

of thinking of the classification of father's occupation as 

conveying information abou~~a generation of fathers, think of 

it as describing the origin statuses of the sons".2 Inter-

generational mo~lity is then rnterpreted as an intra-cohort 

analysis on the amount and pattern of movement between the 
. ", 

social origin and social déstination of the sons: Likéwi'se,' 

the first jobs of the sons will be perceived as their initial. 

il 

status ~bhieved7 and the amount and pattern of intra-

g~erational or career mobi~ity will be measured between the 

status achieved by the subjects initiatly and their status 

destination. 

The measurement of an individual ' s occJl'Pation poses, 

another problem in mobili ty s tudies. There have been 'argumen t,s 

over the desirability of using socio-economic indices or 
• 1 

t:/ 

prestige scores for the mgasure of occupation. Since the 

prestige status of an-...9ccrpation is ranked subjectively; it' is 

cr,i ticized to be error'-p1'one beca use 'of the Il lack of 0 tananimi ty 
, \' 

\ 

of a popuiation and by the lack of corresponqence between 
f' 
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u 

overall prestig~ measures and tne presti~eo~~corded to 
, 

occup~tional positions by those who ?ctually or potentially 
~ 

h " II' 3 occupy t ose Pos1tkons . Though socio-economis indices 

4.. 
usualoly are calculated from presti~e sca'les, because of the 

inclusion of éducation and incorne as the additional criteria, 
" 

they a~e more objectively structured and~multi-dimensional in 

scope. Moreover, it is argued that mobility of occupations 

more ~losel~ follow the dimensions of ,'\ socia",l: spa~ce" as 

defined by sorokin5 by measuring the socio-economic distances 
J 

~ 

among occupa,tional gr'oups rather than prestige distances aniong 

occupa tions. Occupa tional s tra tif~ication is. thus fundamen~ally 
Q -

, ~ 

socio-economic in character rather tpan prestige in character. , 

Evidence to support this theo~etical postulate can be 

~ 

from the results in the analysis of sta'tus allocation 0 

" . 
achievement using status attainment models. These'results show 

• 0 {1 , 
-

" 

that estimates based on occ~pations scaled by"t.re SEI Index 
, . 

actually yield higher coefficients of multiple determirtation 

2 • ,{ 6 . " 
(R <) than those based on prestige scores. Therefore, prest' ge. 

scores for occupations are assumed to be l~ss' ,valid}ind-icators 

" for ,both mobilïty .studies and studies of status attai~ment. 
,",', 
.J' ., • 

<J " 

In the."present studY., there 'was 'ap' 'a,dditi9nal êhilemma 

'" involved in the çhoice between the two. Both Blishen's SEI 
- / -

Index and Treiman's Stand~rd International Oçcupational Prestige 
--- . 

: 



, " 
, . 

pt 'Ù 
1 

". 

. / 

- ( 

96 \ 

Scale were occupations. T~ SEI Index 

w~s ~onstru'~ct~d p'~' ar.il~le labor f~rce in Canatla. 7· 

- - ~ 
Since~this study-îs concerned with male Chinese immigrants in 

, 0 

Montreal, and given 
I[ 

a preference for SEI"scales, it èould'be 

considered a mo~e valid measure of occupations than Trl~man'; 
î , , ,. [ 

1 • 

prestig~ sclale. However, the use 

the measC:ement :f 
';­

only valid nor 

of· the Blis'hen scorel? :ts;, 

the subjects 1 occupa~i~ in 

,Canada. The 'measjlres of fathers' occupations and the subject~ 1. 
1r 

~ previous occupations in their country Of)Origin beco~e quite 

il. . probJ-ematic since the Bli~.pen Elcale only represe'i';'ts the 

. , 

, 1 

J 
canadian occupational struc~ure. In this case, Treiman's 

• 1 

Prestige Scale seems to be mor~ suitable since it was designèd 

primarily for the purpose 0t cross-natj)onal compa,;rison.
8 

More-
,., 

oyer, studies have shown that prestige ratings .of bccupations 

are highly correlated among countries 9 and have been stable 

. 10 i>j 

during the lëis,t fiftyoyears. :;rTh~refore, there are strong 
J ," ~ 

argumepts for the employment of "the Treiman's Prest~ge Sca~e 

--in the present stugy. 

scales, 

In order,to"review the difference between the two 

iJ'iS useful to e~amine the c;~relations between the 
i 

two on the diff~en~-occupations' measured. 
! ! 

The correlati9ns 
1 

between,measures of fathers' occupati?hal 
\ 

positions is 0.8, 
1 

ànd th~~~' of son~' occupations in C~nada as well as in their 

l 

1 

,1 

.. 
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countries of'origin are 0.9 (see Table V-I). The corre~~tion 
1 

of fathers' occupations in the two scales"is comp.aratively r 
\ . , 

low, indicating that there is more.di~crepancy in the ordering 

between the two measures on this variable:. Most probably the 

Treiman'scale provides a'better measure. Rowever, the correla-

tions overall are very highi this indicater.empiricaliy that 

\ . 
\ " eit'her scale can be used for measur,ement. 

TABLE V-I 
.., 

SIMPLE CORRELATIONS BETWEEN BLISHEN'S SEI INDEX AND 

* 

TRElMAN 'S STANDARD INTERNATIONAL OCCUPATIONAL. 
1 

/ 
PRESTIGE ECALE FOR DIFFERENT 

OCCUPATION VARIABLES 

SEI Scale prestige Scale 

Variable* 

0.8 

0.9 

0.9 

~l' father~~ occupahion when son was 16: 
x2 ' son's main occupation in country of origini 
~3' son's first occupation in C~nadai 
X4 ,.o son's 1977 occupation in Canada. 

.' 

0.9 

, , 

The usê of a mobility turnover table in. the analysis 

another methodo1ogical problem because, o~ its nominal 

\ 

" 
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> 

nature. , Conventionally, ocèupations into occupa-
{ 

tional categories whibh according to the ~rage 
. ~-------

such as the Duncan SEI o~ 
. EfJ' ~ 

are ranked 

scores on sorne vertical dimensions 

the Treiman 1 s prestige scaie. The,se' occupationai groupings 

are assumed to be ordinal in character, and thus are used as 

a measure of upwa~Q' and downward mobility~ Ho~ever, the' 
.... ~ . ~ .. ~ 

measurement errors in th~ ranking. are sizeabie. For example, 
< 

{ 

individual occup~tions"grouped under one occupational. 

, 
category do not' "have sirnilar sta tus or prestige scores i and 

p , , 

in mosto cases '. the discrepancy among the scores are ver.y wi,àe. 

For exa~ple, in Treiman's classification, individual accupa-
'. 

tians which belong to the professional and technic~l group , 

have individual pri~tige scores ranging from 26 to 80. 11 This 
~ ~ 

leaves a remar~able error in the measurement of individual's 

prestige status. Moreover, ranking the farm and the armed 

force groups is also problematic. Therefore, it is' ~mportant 

to ack~edge that in a strict sense,' occupational groupings 
r-J 
1 1 

are nominal, not ordinal in nature; and thus cannot be used 
~, 

for,measurin~ or comparing vertical mobility. 

-. 
Because of the categorical nature of the mobility 

matrix, muc~ information'of the movement ls hidden. The same 

'" 'limitation applies if an index is forrned from the movement 

across occupatiopal groupings between timel and' time2 . Such 
" , 1 
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prob~ems can be overcome if the mobility ~nde~.~~~ea~ured as 

a continuous variable in te!ms of occupational s~'ore difference. 

Even 50, th~re still exist prob~ms with regard to explaining 

~~ individual variation in mobility by sorne other determinant, 

'. 

" 

~ 1 

-~amPle, education'. The so-called "çeiling effect Il cre~tes 

,1 

diff~c~_~rialYSiS and interpretatibn pf how mobility' 

i~determined'by a ~erta~n factor. l2 However, such problems 

Gan be avoided ~sing regression analysis to create causal 

models. Such an approach will be dealt with in great detail 

in tp~ n~t chapter. 

In the present_ chqpter, the mobil~ty matrix and the 

mobility index will be. used as the vehicles to analyse the 
• f\ \ 

amount and pattern of inter- and intragenerat\onal mobility of 

Chinese immigrants. 
"-

problems ,-the Even thou<,?h there are many 
"'-

associated ~wit.h the use of mobility matrix, it ïs still used 

because 
/' 

here it enables us to detect direction of movement in 

,terms of oc'cupational groupings such that we will know, '.for 

example, what particular occupations Chinese immigrants are 

most likely to pursue in Canada and to which occupations they 

are more likely to move, or what kind of family origin will be 

\ 

most likely to send them to which kinds of occupat,ions. As a 

supplement to the mobility matrix, mobility indices will be 

used so that we can detect more precisely the distance of move 
~ ,,' \ \5 . 

\ - .. 

.; 



, 

.. . 
using continuous rneasures in ord~r not to lose any valid 

information concerning vertical mobility. Ho~ever, the anal-

'1 . 
ys~s with respect to mobility in terms of the employment o~ 

these two measures will'be mainly descriptive. In the next 

chapter, we will attempt to exp'lain the mobili ty described 

here. 

In the analysis which follows, occupation is treated 

" as the social origin of the son. Therefo~e, father's occupa~ 

tion is m~asured at the time when the son was 16 years old 

1 
since at approximately that age the influence of social'origin 

on the future career planning of the son was most pronounced. 
\ 

Son's previous occupational statuses, measured as the ma~n 

job in country of origin and the first job in Canada, art 
" 

treated as t~eir achieved statuses rather than as occupations 

of actual cohorts. In addition t9 the problem of time lag, 

it is important to note that the.pre-migratory occupations of 

fathers and sons cannot be"treated as occupations of actual 
\ 

cohorts. This is because these occu~ations a~e held by respon-
~ , 0 

~ 

," dents from different countries and thus come from differeIlt 

occupational structutes. For the analysis of vertical mobility, 

following the theoretical postulate that occupational role 
1 

"dimension is ~socio-economic status rather than prestige status, 

the Blishen SEI Index is 'used to measure aIl occupations. 

1 

" 1 
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Moreover,tthe use of the Blishen scale is found to be . ~~ 

especially fruitful sinee comparisons between the restllts of 

~ present study cân be made with previous research done in 
1 

canada. Treiman's occupational groupings will be used to 

analyse the movement across occupations since the Blishen SEI 

classes, though ordinal in nature, do not r~present occupational 
t, 

categories. Note that in this case, occupational rno~ility does 

not refer to vertical mobility. The Canadian Census categories 

are not used because they are critieized as being socio-

10gically meaningless. 13 Because of the smal] sample size, 

\ ~ , 
Treitnan' s original groupings will be collapsed into fewer 

< "p 

categories sa that the "analyses will be more meaningful. Even 

so, the number of cases in sorne cells is still not large enough 
. 

to allow reliable judgemen~s to be made. 

The data used in the analysis co~efrom information op 
1 

subjects' màin full-time occupation in their country of 

origin,14 their first full-time occupation held f6r more than 

one rnonth in canada,lS full-time occupation at t~e tirne of the 
., 

survey, that is, August, 1977, and fathers' occupation wheh 

" 

the subjects were 16 lye~rs old ... This-enables assessments to 
. .. 

Il 

be made of the pattern and amount of ~obility con~equent upon -. ,/ . 
migration. In tèrms of career mob~l~ty, compariso~s will be 

~ 
'- . 

made between the main job held by the respondents in their 



, 1D2 \ 

countrl of origin and their first job in cana~a, and between 
, , 

the first job held in Can~tla and the occupation at Jhe time 

of the survey, and further, between main occupation prior to 
, 1 

migration and occupation at the time of the survley . For 
« ' 

immigrants who started their career in Canada, their first 
~~ U 

job in Canada will be compared with their present job. With 
! " 

respect to intergenerational mobility, 'comparisons will" be 

made betwee,n father 's occupation and sonls first and present 

oQdupat~ons in Canada. 

"" father's occupation with 

No attempt will be made to compare 
- , 

"-
son's main occupation in country of 

origin, not only because the time difference is unknown for 
\ ' 1 

1 

the two occupations, but also because it involves different 
- ) 

i 
occupational structures as the Chines~ immigrants came from 

..... , 

- -o 

different societies. Though son's -first occupations in Canada 

alsa represent different poi~ts in time, they at least occur 

within the same soci~'ty, as indicated 'il:). Chapter IV, 88% of\ 

these occupations were held in Montreal, the rest in othex ~ 

major Canadian citié~. In addition, the data of the present 

sample will bel compared wi th Richmond 1 s s~udy of" the post-:::war 

immigrants16 to determine how th~ opportunity structure dlffers 

between the Chinese immigrants and the U.K. and the total g~up 
/ 

of non-U.R. immigrants. , 

-' ""''"\ 
problems of comparabiliey 

. 
result from the disparate . 

. 
~cope qf ~he two samples. The inclusion of women and aIl age 

.~ 
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groups, in the Richm9nd sample,may produce pome downward b~as 

'when these results'are compared with the present sample. 
t 

& ~ 

Another problern lies in the occupation of fathers. In the 

Richmond s~udy, respondents were asked what occupation their 

father held when he the 
~ 

th~ respondent; ,in the was same age as 
~ 

" . 
~<JM,""- '\".!t. • 

present study, father's occupation was /_ s~red when the 

" "lIi 
respondent was 16 Yéars old. However , - this d4. . ma y' not l.sparJ. ty 

have produced rnuch "bias as fathers 1 occupations of the Chines'e 

immigrànts are fO~O b~ very stable over the YJ9rs. The 

correlation between father's occupation when the son was 16 
i ' ,. 

year~ old and fa-ther 's occupation at the time of thEl survey or 
... 1, 

at the time of retirement ôr death, is very high (r = 0.89). 

Anot~er problem lies in the measurernent of occupations. 
,.-

c, ..... 

" 

"" 

\ .,~-... 

Though Blishen's Index is used fo, ~th samples, th~ one used ~ 
~ . 

~y Richmond is the Blishen I9~1 Occupational Class Scales while 
, 

the one used in this study is the 1961 Blishen Socioeconomic 

~ ~ ..... I·ndex. The former includes a nurnber of female occupations which 

are included in the latter only if they have m:üe incumbents~ "~'\\ 
\ - ... 

The procedure in t~ construction of both scales also differs. 

But this problem is reduced as'Blishen found' that the rank 

correlatiôa'between the two scale~as as high as 0.96, 

'\ • '\ Il indicating both stabili ty in the tr)lcture over tirae ànd 
o ! r ~ 

/ 

similarity,. in results despite variation in procedure".l7 
" 
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1 

, 
However, the soéio-econornic 

~~ 

c~se~ used by Richmond are 

'1 ~'in 

different from the Blishen classes used. here. In this case, 
, 1 

cornparison rnay entail sorne di·fficul ty. " 

Another problern seems to lie in the tirne difference of 

respond~nt's first job in Canada. For Richmond, the data of 
...---...... ' 

'the sample refer to the. first occupation he.ld for' more than two 
t t 

months ~n Canada.. The data of the present sarnple refer tQ the 

first occupation held for more than one mont~ only. This 
,1 

problem is more apparent than real as' the data of the present 
'.~ ... 

study"show that, for the present sample, the shortest length of • 
participation in the first job in Canada is two months. Though 

.. the non-U. K. sample may include Chinese immigrants as weIl, this 

, would not, lead to much bias as Richmond shows that only 2 per 
, 
'-

cent of the sample came from Asian countries. 

In general, the two samples seem to be comparable 

-1 
although the results of the present study may produce sorne bias 

-
due to the exclusion of women and the concentratlon of respon-

dents in the twenty-five to fort y-four a~e range. Neverthe1ess, 

"-

one major problem involves, the comparisons with rèspect to 

pattern of mobility. 

Before investigating the amount and pattern of rnobil-
~' ' 
~ . 

~ty of the Chinese~irnrnigrants, it is useful to compare the 
1 

1977 occupationa1 distribution of the sample with the distribu-
, 

tion of other labor force participants. Table V-2 shows the 

! 

" 



" 

\. 

o 105 

distribution of the Chinese" immigrants, the pos,t-wa~ immigrant 

and the native-bcrn labor force in Canada in'terms nf occupa-

tiona1 categories. 
\ 

As indicated in Chapter II, our sample is 

) '" a1so found to l?e ove,r-represep.t,ed in~~e pr.ofessiona1 and 
,~" "7 

service occupations, but under-~epresented in other occuPêtions.~ 
\--. ~ .,. 

TABx.,E V -2 :'<""'0, , 
Q \ ' 

f>t} OCC.uPATIONAL DISTRIBUTION OF THE CiuJ:SEo' IMMIGRANT', 
POST-WAR f~IGRANT ~ NATIVk~ORN 

LABOR FORCE, FOR CANADA • 

o2cupa tiona l Chinese . Post-'var Native-Born** 
Ca tegories* Immigrant. Immigrant (1967) 

(1967) ** 
, 

(j 
,- ~ 

~ 

Managerta1 4.5 8'.0 10. ° 
o Professiona1 28. 2~' 15.0 12.7 

. 
Clerical ,& 

1 
Sales Il.8 16.4 22.1 

Service 42.7 12.9 Il.4 

Manual 12.7 40.4 43.8 

Other 0.0 5.2 3.8 

Total 100.0 100.0 100.0 
(201) (1,003,000) (5,977,000) ., 

* ' 'Occupationa~ categories for the Chinese immigrants are based 
on Tr~matiîs categories, while those for the pèst-war. 

~ immigrants and the Native-born are based on Census categorie~ 

**Source from. Daniel Kubat' and David rhornton, A Statistica1 1~~ 
Profile of Canadian S9cietY (Canada: McGraw-Hi11 Ryerson Ltd~ 
1974), p. 169, Table J-5. Data rearranged. " 

-­, 

. .' 
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When the socio-economic status distribution of the 
(11) 

Chinesê immigrants is compare'd' with 'that for the Canadian and 

Quebec 1abor force in 1961 as wf1,1 as with the 1abor ,force 
...----... 

~r~ tion of the Asiatic immigrants in Quebec between 1947 

1961 as shown in Table V -3, the Chinese ar~">found to be 
, , 

over-represe~ted in the to~_three socio-economic c1ass~s 

\\ and under-represented in the lower three classes. 

TABLE V-3 

--
PERCENTAGE DISTRIBUTION OF LABOR FORCE 

IN TERMS OF BLISHEN CLA?SES 

B1ishen 1 s Chinese Ae,siël:.tic Immigrant Quebec Canada 
Classes Immigrant in Quebec (1961) ** (1961)** 

{1946-1961) * 

l (70 +) 18"fo 13% 4% 4% 

.-. 
II (60-69) 15 6 4 4 

III (50-59) 14 12 9 9 
~ 

IV (40-49) 10 18 19 20 

V (30-39) 18 23 ' 33 22 

t'VI 
" 
(~30 -) 25 28 32 31 

* " Bernard R. Blishen, "Social C1ass and 'Oppd'rtuni ty in Canada" 
in James E. Curtis and William G. Scott (eds): Social 
S~ratification: 'Canadà" (canada: Prentice-Hal1 of Canada, 
1973), p. 164, Table 2. 

**Bernard R. Blishen, "A Socio-econornic Index for Occupation" 
in Bernard R. Blishen (ed): Canadian Society (Canada: 
Macmillan of Canada, 1971), p. 506, 'Table 3. . , 
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The over-representation is extreme1y pronounced in the top 

c1ass, "itl.dicat~'ng" ~hat the"post-war Chinese immigrants have 

---
one extremely ~el~ inShe,~:~:dia~bor force. ,The mean 

socio-e omic index for the Chinese i~rants a1so ex6eeds 
'''-~ , ~ 

that of the Quebe abor force by 10 points: thB"-mean of ,~ 
',~ ~ 

of 17.86 'and ili~",--~",--~ 
~ 

former is 48.71 with a standa 

inean of the làtter is 38.48',with a standa ~~ 

12.15 18 The question then ~s whether the high socio-economi~_ 

status df the Chinese immigrants ·is due to the fact that thky 

actua11y. entered the Cana~ian labor force with ~igh status 

~ 

j'bb's and were able to remain there, perhaps because they came 

from high status families, or ,whether there is opportunity 

available for them to move upward to high'socio-economic posi-

tions. Before examining the vertical mobility of~the-Chinese 

immigrants, let us first consider the movement across occupa-
~, c 

~ .tional groupings to lnvestigate why they are over-represented 
, ~ 

in both proxe~ional and' service occupations. 

Mobility Across Occupational Groupings 
> 

(A) Career Mobility 

1 
Let us first consider the patternoof movernent of the 

Chinese immigrants who started their careers prior to migration. 

Table V-4 shows that the pattern of mov~ment ~rorn main job' in 
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country of origin to the first job in Canada. The rnatrix 

reveaÎs the following .. characteristics: (i) Those who worked 

as professional and technical workers and those who were 

employe"d in the service sector i~ their country of origin are 

most likely to enter sirnilar occupations upon arrivaI in Canada. 

(2) Th~se who worked in other occupations are most likely to 

- ~ 

take on service occupations in Canada which, as indicated in 

Chapter IV, tend to be ethnie s~cifïc occupqtions suchfiB 

- waitefs, coeks, owners or managers of Chinese restaura~ts. 
\ -, 

" ~ <t • 'f'~ 

(3) Mobit~~i te professional and technical,occupations is r-are, 
\ ..... ). 

as wel~ as ~he mobility to other.white 
1 
l , 

oc cupa t: ions . ~\ 

collar jobs and manual 

------------------~ --. 
The above findings clearly show ithat the assumption of "t 

" , ---'------. "'- 11 19 . . l'd f Ih ·· t d' d li, entr nce st:a:t:;us_. ~s a va ~ one or "r e ~mm~grants s u le . ~. 1 

---___ l " 1" ) 
1 \ :, c. 

AS~de! f~om the professionai-S, other worrers have ta take on \ 

1 • "1 

ethnip specifie service jdbs in Canada, indicating that' oppor-

tuni ty outside the C;hinese community is not available for them.' 

The fact that most o.f. the professional workers arè able to 

retain their occupations is consistent with the idea that Canada 

needs-skilled personnel to fill these positions. Indeed, Canada 

has never produced enough of the appropriate kinds of people te 

fil~ highly skilled professions; even if it doe~, th~ emigra-

tion of these people is so massiv~that in arder to fill these 
,. 
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TABLE V~ 

""" 

-----M0BILITY FROM SON'S MAIN OCCUPATION l COUNTRY OF ORIGIN TO SONIS FIRST OCCUPATION '" • • a 

INoCANADA, OCCUPATJONA ~ROUPS (PUTFLOW PERCENTAGES) 

---
t _ _ __ ~~ __ ~ _ _ _ _~_i_r~~_ Qc cù:p~1:_ion in Canaàà _'-2 Ma i.n Occupation 

'in ~country of 
·Origin 

• - - - -_ ... _~-_.- - -- --_.~ - -~----- -r--~ 

Professiona1 Manageria1 Cl:erica1 Service. Manual. \ Farm -Total 

Professional 
& Technical 

Managerial 

Clerical-& 
Sales 

\ 
Service 

/ 

Manual 

Farm, 

,.> 

& Technical &'~ales 

~75. 0 
~ • .J (18) 

'0.0 
(0) 

le.8 
(6) 

0.0 
(0) 

7.3\' 
(3) 

0.0 
(0) 

Ir-

• 

4.2 
(1) 

25.'0 
Cl} 

o 

3.1 
( I) 

il: 

0.0 ' 
(0) . 

0.0 
: tO} 

0.0' 
(0) 

8.3 
, (2) 

0'.0 

\ (O) 

.21.9 

~ 

12.5'" 
(3) 

75.0 
(3) 

43~8 
(14) 

28 • 6 \\ v 71. 4 
(2) (5) 

(0) o( ') . , 
! :,;;... \ 1 

6.0 
(0) 

0.0 
(O) 

12.5 
(4) 

0.0 
• (0) 

24.4 
(10) 

'" 
50.'0 

(1) 

. 

\ 0.0 

'- CO) 

0.0 
(0) 

0.0 
(0) 

~ ... 
"-.', 0.0 

t ... ~ fi 1 

'~ '. (0) 

o. 0 ~ 

(0) 

0.0 
(0) 

.. 0 --7 

Total -- 24.5 ,0 2.7 10.0 49.1 13.6 0.0, 
(27) (3) (11) (54) (15! (0)' " 

( 

i 
AI 

,0 • ) 

21.8 
'0 (24) 

3~6 

(4) 

29.1 
'(32)·, 

Il 

6.4<"-@ 

(7)~ 

'37.3- 1 

(41) / 

JB .. (2) 

100.0 
(110) 

/ ': 

,/ 
! 

. , , 
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};Sosi tions 1 canadian society must depent on j~fumigr~ti9~ pol,icy 
.... • ~ • ,. 1') 

o 

to recruit add~~6nal,skilled personnel. 20 

The lack of opportunity outside the Chinese èommuni Y, 
, 0 

noticeably in the manageriaL,and clerical and s~les septors, 
.'-

may be d~e to the fact that these outside occupations c n 
. \ 21 ( 

eastly be fil~ed by ~anadian people. As porter has ~ugg~ted, 

managerial, clerical and commercial occupations are usually 

,t 1 ] ., 

held' by native-Canadians who are not adequately traine9 ~o fill 
----.... =-

) 
professiona~ work and are unwilling to pursue dirty manual 

wor~. However, the present data do not show substantive move-

menq of the Chinese -~mmigrants into maQ,ual work; rather, most 
r 

Frevio~s manual workers enter ~ervice work in Canada. This may 
of 

be due to the fact that manual jobs are~actually shrinking in 

Canada as ar~esu1t of technolo~ical a~vancement replacing more 

d b h ' 22 an more manpewer y mac 1nes, such that they have to face 

èompetition with other immigra'nt and ethnie groups such as the 
, l 

Italiah~ a~d portuguese. Insufficient language skill might 

also deter' these blue collar workers from seeking similar 

occupations in ,Canada. 

~ Insufficient language ability, in addition, explains 

.why so many Chinèse move to professional and service work, but 

not other white caIlar occupations. As indicated in Chapter IV,' 

" 
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, 
majority of Chinese immigrants donnot speak English weIl, 

and an overwhelming majority eithe~ speak no French, or very 

~ poor Fr~nch. The Chinese professional~ (usua~}y engineers) 

1 J {j 

and technicians are. able to take on similar occupations 
, j ~~ .... ~ • 

/ , .,.1""\;, -"'if~ "" 

/~because these kinds ~f" ~~rk do 6not require a perfect command 
1 

'.1 of English and/or Fre.nch, only adequate training and skill. 

For these occupations, the educational prèrequisites are 
1 

ï" 1 . 1 h 1 b'l' 1 comparat1r e y more crUCla t an ~nguage a 1 1ty. Even if 

such occupations require adequ~e l~nguage skill, the present 

data'show. that the Chinese professionals in the sample are 

able to speak English. However, other white collar occupa-

tions such· as managêrial, clerical ~nd sales occupations r~quire 
\, 

extensive,commun~cation and interaction with others. This 
( 

explains why ~hose_ Wh~ originally ~rked in.these sectors were 

unable to enter similar occupations. Instead, these individ-

uals take on service jbbs within the Chinese community which, 

though requiring extensive dommunication., can be filled' without 

or with minimal English and/or French sinee their coworke~s or 

23 
most customers share the same Chinese tongue. . 

In g~neral, the findings indioated that Chinese 

1 

immigrants are very likely to ente~~thnie spe~ific occupations 

upon entering the Canadian labor force. Exceptcfor profes-

sionals and service ~orkers, their career continuity is most 

/ 

ct 

\ , 
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1) , 

like~y tQ be d~srupted as a result of migration. However, 

"', 
once they starte~ their careers in Canada, movement into other' 

occupations is very minimal (see Table V-5). For those who 

did mov~, the number of cases is so small that no reliable 
"', 

judgement could be made.' B~cause of this ~elative stability, 
~ Q 

when their main occupations a~e compared to their ul~imate 

occupational destinations in 1977 (see TabÎe V-6), little , , 

difference is found as compared with movement to their initial 
• + . 

occupation in canada~ shown in Ta~e V-4. Those who ~~arted 

careers as professional and technical wQrke~s are most likely 

to end up in similar occupations, in Canada. Those who worked 

in other occupations are most likely to end up as service 

workers. Comparatively speaking, mobility is most pronounced 
• • 

for clerical and sales workers in that most of them, end up 

either in service occupations or in professional and technical 
, ' 

profess ions. 
l , 

From\the above fin.dings 1 one tends to conclude that , f 

immobility is the prevailing pattern with respect to mobility 
l 

ïn.(' canada. Those who were "trapped"' into ethnie specifie 

·oè~upations upon entering the Canadian labor force h~d v.ery few 

opportunities to move out of the Chinese community, an indica-

,. tion of an ethnie mobility trap. 
• 0 

Only those wh~ have 
/ .... 

/,-'y 

sp~cialized skills were more likely to be able to enter similar 
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TABLE V~5 
~ 

MOBILITY?FRO~ SON'S FIRST OCCUFATION IN CANADA TO 1977 OCCUPATION IN CANADA, 
OCCUPATIONAL GROUPS, ,FOR IMMIGRANTS WHO STARTED THEIR CAREER 

PRIOR TO MIGRATION (OUTFLOW ~ERCENTAGES) 

1 

Firs~ ~977 Occupation in Canada 
Occ~pation Professional Managerial Clerical S.ervice Manual Total 
in.Canada & Technical & Sales 

; L ~ 

ProfessioniPi " 96.3' 3.7 0.0 0.0 o. a . 24.5 
& Technical -', (26) (1) (0) (0) (0) (27) 

/ 

2.7 
• 1 

:>lanagër ia l 0.0 100.0 o.~ 0.0 0.0 
(0) (3) (0) ( CY) (0) (3 )" 

Clerical & 18.2 0.0 81. 8 -O. a 0.0 10.0 
Sales (2) (0) (9) ',(0 ) (O) (11) 

Service - 0 3.7 0.0 5.6 83,3 71.4 ' . 49.1 :, 

(2) (0) (3) (45) , (4) p (54) 

} Manual 6.7 6.7 .6. 7 13.'3 f.1 66.7 13.6 
'. -(1) (1) (1) (2} _ (la) (1_5 ) 

\ 

"" 
Total • 28.2 ~ 4. 5 Il'1--8 42.7 12.7 100.0 

(31) (5) (13 ) (47) (14) (llO) 
'j 

{: 

. ' .. 
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TABLE V-6 

MOBILITY FROM SON'~ MAIN OCCUP~TION IN COUNTRY OF ORIGIN TÔ;1977 OCCUPATION 
IN CANADA, OCCU~ATIONAL GROUPS· (OUTFLOW PERCENTAGES) 

Main Occupation 1977 Occupation in Canada 
in Country of 
Origin Professional: Managerial Clerical Service Manual Farm 

--- & Technical & Sales " 

Professiçmal 75.0 8.3 8.3 4.2 4.2 0.0 
& Technical (13) (2) (2) (1) (1) (0) 

Managerial 0.0 25.0 0.0 75.0 0.0 0.0 
CO} (l) (0) (3) 1 (0) , {O} 

Clerical 28.1 3 .. 1 .21.9 40.6 6.3 0.0 1 

& Sales ( 9) (l) , (7) o (13) (2) (0) \ 

Service 0.0 0.0 42.9 52.7 0.0 0.0 
. ' (0) (oj (3) (4 ) (0 ) (0) 

Ma nua 1 9.8 2.4 2.4 58.5 26.8 '.0 
(4) (1) (1) (24) (11) (0) 

Farm o.o~o 0.0 100.0 0.0 0.0 
(0) (0) (0) (2) <- (0) (0) 

Total ~.2 4.5 o~d 4- Il.8 42.7 12.7 0.0 
1) (5) p . (13) (47) (14) (0 ) 

t. 

/ 

') 

e 

Total, 

. 
21.8 
(24) 

3.6 
(4 ) 

29.1 1 

(32) 

6.4 
• (7) " 

. 37.3 
(41) 

1.8 
(2) 

100.0 ~ .. 
(110) ~ : ~,"y--- ... 
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occupations and rernained there. Disruption of car~er patterns 

\ 

as a result of migration, therefore, does not happen to aIl 

immigrants under study • 
.,;0' 

Analysi~ ~f the carèer mobility of the Chinese 

• ft 

immigrants who started their careers in Canada shows that 

immobility again is the prevailing pattern (see Tabl~ V-7). 
• .... t 

, 

. 'Hdwever, those who started their careers in Canada have 

comparatively greate~v ,opportuni ties for mobili ty than those 
1 

who started their careers prior to migration (~ee Tables V-7 

and V-5). The most significant difference betw~n'these two 

groups is that there are Qreater opportunities for those who 

o ft 

started careers in Canada in service occupations to move to 

professional and technical occupati0ns. In other words', the 

concept of an ethnie mobility trap is less applicable to this 
1 

1 

group of immigrants. This can be explained by t~e finding that 

those who started their career in Canada~are more likely to . " 

\ ", 
have finished their schoolihg in Canada or other Western 

countries. Their participation initially in service occ~pa-

'tions is likely to be a temporary solution to ·unavail~bility 
" , 

of jobs in other sectora.1 When positions become available ~n 

. ... 
occupations for which they are qualified (that is, professional 

work), they will be able to leave their ethnic~pecific jobs. 

No doubt, education in Canada or other Western countries 
1 
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facilitates this movement. This argument is further supported 

by the fact that persons who were professionals in country of 

• • <6> 

origin who entered other occupat~ons up?n enter~ng into Canada, 

never regained their previous positions (see Tables V-4 and 

V-6), possibly because their credentials were not recognized,. 
o 

~ 

as these people were most likely to finish their training in 

their country of origine Whether there is discrimination 
\ ) 

against immigr~nts who complete~ thei~ education in "eountry of 

origin will be discussed in the next chapter. 

When aIl the immigrants are considered, their career 

mobility in Canada is very static (see Table V-8). They are 

'~ery likely to be locked into their" initial occupations in 
\ . 

Canada, whether in ethnie specifie occupations or other jobs 

outside the Chinese community. The most extensive move, though 

involving a few cases, seems to be the movement into profes-

sional and technic~l occupatio~s from clerical" and sale&, and 
o 

service occupations. The likelihood for these people to move, 

to professional work may be explained by the fact that they 

were originally qualified for th~se jobs, but failed to find 

employment in this sector',upo~ entering the canad~an labor 

force. 
, . / 

The relat~onsh~p between educqtion and mobility"will • 
~ -

be anal~sed in greater detail in the next chapter. 
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TABLE V-7 
- \ 

( 
;> 

MOBILITY FROM SONIS FIRST OCCUPATION IN CANADA TO 1977 OCCUPATION IN CANADA, 
1 

OCCUPATIONAL GROUPS, FOR IMMIGRANTS WHO STARTED THEIR CAREER 
IN CANADA (OUTFLOW PERCENTAGES) 

~ 

First 1977 Occupation in Canada 
Occupation 
in Canada Professional Managerial Clerical 'Se+"vice Manual Total 

& & Sales 

Professional 8.6 0.0 0.0 0.0 38.5 
& Techn:ÎlCal (3) (0) (0) (0) (35) 

~'» ..:. 
Managerial 0.0 10.0.0 0.0 0.0 0.0 1.1 

(0) ! (1) (0) (0) (0) (1) 
,; 

Clerical 50.0 0.0 37.5 0.0 12.5- 8.8 
& Sales (4) (0) (3) (0) (1) (8) 

, 
Service 18.4 7.9 0.0 68.4 5.3 41.8 

(7) (3) (0) (26) ,(2') (38) 

, 
Manual 0.0 22.2 0.0 33.3 44.4 9.9 

" (0) (2) (0) (3) (4) (9) 
-
r 

If Total 47.3 9.9 3.3 31.9 7.7 (j 100.0 
(43) - (7) = (91) (9) (3) (,29) 

~,-

i" -:1. 
,*' 

, 

----~ 
.. 

" / 
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--~ TABLE V-8 
\; ,\ 

MOBILITY FROM SON'S,FIRST OCCUPATION IN CANAD~ TO 1977 OCCUPATION IN CA~ADA, 
OCCUPATIONAL GROUPS, FOR TOTAL SAMPLE (OUTFLOW P~ŒRCENTAGÊS) 

~ --' 

--L 
1977 Occupation in Canada 

\ . '1 Managerial . Clerical Servic.e Manual pro"fessJ.0pa 
& Technical & Sales 

First 
1 

Occupation 
in Canada 

Professional 93.5 6.5 0.0 0.0 0.0 
& Technicâl (58) (4) (0) (0 ) (0) 

0.0 100.0 1 0.0 0.0 0.0 
(0) (4 ) ~ (O) (O) (O) 

31'.6 0.0 63.2 - 0.0 5.3 

Managerial 

clLcal 
& Sales (6) (0) (12) (0) (1) 

Service 9.8 3.3 3.3 77.2 6.5 
(9) (3) ~ (3) (71) (6) 

~ 
Manual 4.0 2 12.5 1 4.2 20.8 58.3 

,~ (1) (3) (1) (5) (14) 
#> 

Total 36.3 7.0 8.0 37.3 10.4 
(74) (14) (16) (76) s' (21) 

1 1 . 

• 

~ 

~) 

e-

Total 

30.3 
1 (65) 

2. O· 
(4) 

9:5 
(19) 

45.8 
(92 )' 

Il. 9 
(24) 

100.0 
(20l) 
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In genera1, one is led to agree wtth Porter that 

d · 1 t' . b . 1 . t 24. d h \ Cana a 15 a re a lve lmmo.1 e SOCle y. S1nce Cana a as 
fi 

to depend'on immigration in recruiting _manpower from abroad, 

any new demand of positions (especially highly skilled occupa-

tions) will be fil1ed ,by newly arrived immigrants rather than 

by the move~ent of old immigrants into these jobs. Therefore, 

one can say that Canada has been very successful in recruiting 
! 

25 
trained personnel from abroad through its immigration po1icy. 

Whether this· means other C,anadians arè impeded from moving to 

thes~ positions stiLl needs further investigation. 

(B), Intergenerational Mobi1i ty 

The Chinese immigrants are found to be predominant1y 

o 

engaged in professional and service occupations since they 

usually enter the Canadian labor force in these occupations and 

remain there. Now we will turn to the ~alysis of inter-

generationa~ mobility in order to know to what extent there is 

occup~tiSnal inheritance after migration. 

- Table V-9 shows the mobility from father's 

"' occupation to ~on's first oc Canada. The matrix 

reveals the fotlowing characte~istic~: {I} Occupational 

inberitance is rn~st pronounced for those who originated in the 

professional and service sectors. (2) Sons of managers most~y 

, 
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. , ~ 

entered Canada as professional workers. (3) Fathers who 

worked as clerical and sales' workers usually send, their sons 
p 

to either professional or service cqtegories. (4) There is 

, 
substantial mavement from sons of service workers to profes~ 

~') 
,~ional and techn~l occupations. (5) Manual and farm workers 

-- .. 
generally send their sons to the_~ervice sector. In general, 

.... ~-

/ professional workers are more likely to inherit ~heir fathers l 

occupations. Non-manual fathers in managerial, .clerical and 

sales, and service occupations usually send their sons to 
" 

professional sector. Service wprkers, asidefrom those from 

service o~igins, usually have fathers in clerical, manual and 

farm occupations. It seems that because of the greater oppor-
, '1 

tunity for pursuing professional and service work here in 

~ Canada, migration allows a lot of immigrants "from other origins 
... 

.1 

to pursue these two kinds of occupations. ,. Indeed, 'sorne may 

'J ' 
have benefited from it, others may face disadvantages to ad vance 

their positions relative to their fathers as a ~eBult of migra-

tion. 

Since the careers of Chinese immigrants have been found 

to be very static, it is not surprising that the pattern of 
l ,r 

in~ergenerational mobility from fatherls occupation to sonls 

1977 occupation in Canada (see Table V-IO)'. is similar to the . 
, movement between origin and first occupation as shown in Table 

\ 
\ 

\ , 
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TABf.E .V-9 

MOBILITY FROM FATHER'S OCCUPATION TO- SON'S FIRST OCCUPATION IN CANADA. 
OC~UPATIONAL GROUPS, FOR TOTAL SAMPLE. (OUTFLOW PERCENTAGES) . -i -" 

1) ( 

". 
Son's First Oécupation in Canada Father's 

Occupation. Professional Managerial Clerical Service Manual Farm Total 
&-Technical & Sales 

/ -- / 

professional '40. 7 - 3,. 7 18.5 22.2 14.8 0.0 14.9 
& Technical_ "l (il) 1 (1) (5) (6) '(4) (0) '(27 ) 
f-

I 
Managerial 75.0 ~ 0.0 18.8 0.0 0.0 3~3 . 

"- (12) 1 ( J:) (0) j (3) (0) (0) (16) 

/ --17.9( \ 

Clerical 29.9 1.5 37.3 13.4 0.0 37.0 -
(20) 

, 
(1) (O) (67) & Sales / (12) , (25) (9) 1 

, -j , 
/ 

1 

Service . 28.6/ '" 2.9 5. j7 54.3 8.6 0.0 19.3-
(la )' (1) (2') (19) , (3) . -- (0) (35) 

1 1 / 
Manual 1 :1". 0 0.0 ql.O 65.2 21. 7 0.0 12.7 

/(3 ) (0) (0) . (15) (5) (0) {23} 
1 1 

Farm / 7.7 0.0 0.0 84.6 7'. 7 0.0 7.2 
(l) CO) 1 (O) (11) (1) (0) (13) 

.. 
Total ~ 31.5 2.2 10.5 43.6 12.2 0.0 100.,0 

(57) (4 ) (19) (79) (27) ( 0) (181) 

~ / 
$ 

'" 
1 , 1 
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TABLE V-I0 

1 

MOBILITY EROM FATHER'S OCCUPATION TO SON'S 1977 OCCUPATION~N CANADA, 
, ~ 

OCCUPATIONAL GRO.UPS 1 FOR TOrrAL SJ~r-WLE (OUTFL01fl PERCE AGES) 
""0 1 , 

i / 1 Father 1 s' Son's ~977 Occupation in Canada 
Occupation 

~ ~ 

/ Professional Managerial Clerical Service Man al Farm Total 
t 1 

& Technical Sl-, Sales. 

Professional 
/t 

51.9 11.1 14.8 7.4 0.0 14.9 /) .~' 
& Technical (14) (3) (4 ) (2) tO) (27) <J '; 

\ 8.8/ Managerial 75~0 12.5 0.0 12.5 0 0.0 
" 

(12) (2) (0) (2) ) (0) (16;> 
0 1 

Clerical 37.3 6.0 14.9 31. 3 0.0 
37.

0 
'& Sales (25 ) (4) (10) (21) (0) ( 7) 

Service . 34.3 8.6 > 2.9 48.6 O. O. j9.3 
< 

(12) ~ (3) (1) (17) '(0) 1 (35) 

, 1 
Ma nua 1 17.4 4.3 4.3- 52.2 21 7 0.0 12.7 

(4 ) (1) (1) (12)" ----rIT (0) .<23) 
~ 

Farm 7.7 0.0 '0.0 84.~ 71
7 0.0 7.-2 

~ (1) (0) (0) (11) ( ) (0) (13) 

,Total 37.6" 7.2 8.8 35.9 lo·H 10,0. ° 
(68) (13) 

, 
(16) (65) , (19 (0) . (181) 

0 

.r"'" 
, 

'Jt' ' 

------
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V-9. But the amQunt pf movement or immobility does show sorne 

differe,nce. 
~ , 

For exampl~, a few more sons of prpfessiona1 and 
\, 'l 

c 1 

technical workers take on their father'9 occupations in 1977 as 
1 _/ 

/ Î ~. 
compared to their first' job in Canada. The e~~ent~ of inh,~ri-

t~nce iS(~i9htlY less pronounced for.the ser\~c~ '~orkers in 

" 1977 than in first job. Essentia11y, more sons, from service 
- i 

-and clerical w~rkers take on professional'work.} But the 

difference only involves a few cases. 
; 
/ 

When those who started/their caréer in Canada and , 
\ l' 

those who started their career in cou,~try of origin ~re treated 
J; , ..... 

'separately, for- both groups, interge!1erational mov~~nt. iJJ,to 
u 0 ~ _ '\ ~ 

'professi?nal and" service sectors is substantial'in'~erms 'of 

,-

mobility ~etween o~igin4and first job and subseque~t~y, 1977 

occupation (see Tables V-Il to V-14). However, the inheritance 
o 

~f profess iorla1 ~ndJ technical occupations seems to be more 

~x.ténsive for immigrants ,who started their career in canada, 

~hereas inheritance of service occupations is more pro~ounced 

tf for those wh,? started their career prio,r to migration. ' t-i0re­

~v~r, the opportunities of move~ent into the professiona1 
co • J 

secter is greater- for the former, while the latter have more 

chànces to be recruited to serv-ice work as cQtX\pared to the, 

former. bEàucati~nal difference may account for the variation 

between the two groups. If it is true, it seems that there is 
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MOBILITY:, ~ROM FATHER 1 S OCCUPATION ~O SON 1 S FIRST OCCU,PAT'ION ~: CANADA, 
OCCUPATIONAL GROUPS, FOR IMMIGRANTS WHO STARTED THEIR 

. \::AREER IN ém.~Y OF ORIGIN (OÙTFLOWI PERCENTAGES) 
\ -

\ 

\ 

~'on's First Occupation in Canada 
l 

Professiona1 Managerial Clerical Service Manual Farm 
& 'Î'echnical 

.' 

& SalelL.. 

~ 

-.~ 

Total 

~fJg13ional 
0 

23~~5 \ 
29.4 \ , ut 5.9 17.6 23.5 0:<:1 17,:7 

o-!.- ' 

& Te.chnical 

Managerial 
1 • 

.Clerical· 
& Sales 

, 
Service 

, 1 

Manua1 

Farm 

Total 

(5) 

. 71.4 

, 

(5) 

31.4 
(11) 

tt 

15'.4 
o (2)-

07.7 
(1) 

'(l/J '-

14.3 
(1) 

0.0 
• 

(0) 

7 . 7~ 0 

(1) 

0.0 
(0) 

~ (3). 

0.0 
(0) 

20.0 
(7) 

7.7 
(1:) 

0.0 
(0) 

lL»" (1) ( ) 

3'7.1 ::> 1::1:.14 
(13) 

61. S' 
(8) 

69.2 
(9) 

(4) 

~ 7. 7 
. (1) 

23.1 
. (3) 

(0-) 

0.0 
(0) 

0.0 
~ (<?) ... ,: 

0.0 
(0) 

0 .. 0 

(0) 

(1]. 7 ) 

7.3 
(i)-

36.5 r 

(35 ) 

13.5, 
(13) 

13.5 
{13, 

0.0 _ o. 0 ~ 0.0 90.9 9. l 0.0 11. 5 
( 0 ) ( 0 ) ( Cl) ( 1'0 ) ( 1 ). (Of ( Il ) 

?5.0 
(24) 

3.1 

(ct'" 

\ 
, 11.5 

(11) 
46.9 
(45) 

,'. . ~_. 
13.5 
(13) " 

~ Q.O 
(0) 

~'-"'; 

100.0 
(96) 

" 

, 

'" 
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TABLE V-12 
~ 

" . 
MOBILITY FROM FATHER'S OCCUPATION TO SON'S FIRST OCCUPATION IN CANADA, 

OCCUPATIONAL GROUPS, FOR IMMIG~NTS WHO S~ARTED THEIR 
CARE~R IN CANADA (OU'rFLOW PERCÈNTlffiES) 

Father 1 S -~ ---- - 4 Son 1 s First occupatio-r:--;; Canada 

Occupation Professional "Manageria-l Clerical Service Manual 
& Technical & Sales 

Professional ~ 60.0 0.0 20.0 20.0 0.0 
& Technical (6) (0) (2) (2 ) (0) 

Managerial 7,7.8 0.0 0.0 .22.2 0.0 
'(7 ) (0) (0) (2) (0) , 

Clerical 28.1 3.1 15.6'" 37.5 15.6 
& Sales (9) (1) (5) !f (12) (~ ) 

sèrvice ' 36.4 0.0 4.5 50.0 9.1 
,(8) (0) (1) (11) (2 ) 

Manua1 20.0 
(2) --\JI 

0.0" 0.0 60.0 20.0 
(0) (0) (6) (2 ) 

Farm 50.Q 0.0 0.0 5'0.0 0.0 
Cl) (0) ).0) (1) (0)", 

Total 0 38.8 , - 1.2 9.4 40.0 ' ,10.6 
(33) (~) (8L (34) (9) 

/ {-

.:! 
Farm 

\ 
'\ 

0.0 ',' 
(0) 

0.0 
(0) 

0.0 
(0) 

0.0 
(0) 

0.0 
(0) 

0.0 
(0) 

0.0 
(0) 

.. 

1 

-p" 

J< 

... 

/' 

Total 

Il.8 
(10) 

10.6 
(9) 

37.6 
(32,,) 

25.9 
(22) 

Il.8 
(10) 

2.4 
(2) 

100.0 
(85) 
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Father's 
Occupation 

Professional 
& Technical 

Managerial 

Clerical 
& Sales 

Service 

Manua1 

Farrn 

Tota1.· , 

L. 

If 

TABLE V-13 

"MOBILITY FROM FATHER'S OCCUPATION TO SON ' $ 1977 OCCUPATION IN CANADA, 
, OCCUPATIONAL GROUPSï FÔ~,IMMIGRA~S WHO STARTED THEIR 

CAREER IN COUNTRY OF ORIGIN (OUTFLOW PERCENTAGES) 
~ ~ 

! 

Son's 1977 Occupation_in canada 

e 

::}: 
\) ". 

Professiona1 
& Technical 

Managerial Clerical 
& Sales 

Service Manual Farm" Total 

41.2 
(7) 

71.4 
(5 ) 

37.1 
(13) 

15.4 
(2) 

7.7 
1'1) 

0.0 
(0) 

29. 2~ 
(28) 

...... 
Il.8 

. (2) " 

14.3 
(1) 

2.9 
(1) 

7.7 
(1) 

0.0 
(0) 

0.0 
(O) 

5.2 
(5) 

t 

17.6 
(3) 

0.0 
(0) 

'22.9 
(8) 

1 

7.7 
(1) 

7.7 
(1) 

0.0 
(0) 

13.5 
(13j 

Il.8 
(2) 

14.3 
(1) 

25.7 
(9) 

61.5 
(8) 

61.5 
(8) 

90.0 
(10) 

39.6 
(38) 

• , 
" 

17.6 
(>3) 

0.0 
(0) 

Il.4 
(4) 

7.7 
(1) 

23.1 
(3) 

10.0 
(1) 

12.5 
(12) 

0.0 
(O') 

0.0 
(0) 

0.0 
(0) 

0.0 
(0 )7 

0.0 
(0) 

,0.0 
(0) 

0.0 
(0) 

~ 

17:7 
(17) 

7.3 
(7) 

36.5 
(35 ) 

13.5 
(13) 

13.5 
(13 ) 

11.5 
(11) 

100.0 
(96) 
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Father's • 
. -Occupat~on 

/ 

-
·TABLE V-14 

: 

MOBILITY FROM FATHER'S'OCCUPATION TO SON'S 1977 OCCUPATION IN CANADA, 
OCCUPATIONAL GROUPS, FOR IMMIGRANTS WHO STARTED THEIR 1 

CAREER IN CANADA (OUTFLOW PERCENTAGES) _ 

Son's 1977 Occupation in.canada 

----- PJ;ofessional Managerial Clerical Service Manual Farm 
& Technical & Sales o " 

Professiona1 70.0 10.0 10.0 0.0 l' 10.0 0.0 
& Technical (7) (1) / (1) (0) (1) (0) 

Managerial 77.8 11.1 0.0 'b.o \ Il.1 0.0 
(i) ().) , (0) (0) (1) (0) 

1 

Clerical 
~ 

37.5 - 9.4 6.3 37.5 9.4 0.0 
& Sales (12) , 

~ 
(2) (12) (3) (0) 

" Service 45.5 9.1 0.0 40.9 4.5 0.0 
(10) (2.) (0) (9) (1) (0) 

Manual 
\ f 

30.0 10.0 0.0 40.0 20.0 0.0 
(3) (1), (U) (4) (2) (0) 

"\. '" 

Farm < 50.,0 '" 0.0 0.0 50.0 0.0 .O-..Q. 

- (1) (0) (0) (1) (0) (O ) 

~ 
4S~ 

Total \ 47.1 9.4 3.5 31.8 8.2 O~O 

(40) -(8) (3 ) - (27) . (7) (O) 

u-
r,'1 , 

• 

Total 

Il.8 
(10) 

10.8 
( 9) 

37.6 
(32) 

25.9 
(22 ) 

11.8 
(10) 

2.4 
(2) 

100.0 
(85 ) 

~b " l'. Jl-
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more chances to pu,J;"~?~_e~dUca t{on--i-n ca~aaâiÜla=--o-t--h-e-r-
Western countries such that more so~s who started their career 

in Canada were able to receive higher education'irresp~ctive 

of origin·, hence more opportunity to enter and pursue profes-

s ional jobs. 

In sum, the present analysis Ishows that occupational 

inheritance is very pronounced for professional and service 

workers. opportunit~ to move into the profe~sional and 

technical occupations is more available for those with non-
,'"' 

manual origins. It seems that even though t'bere is, great 

9Pportunity in thissE1ctor, movement of sons rrom manual and 
, ! 

faim origins into this occupati'onal. group is very unlikelYi 

rather, they are more likely to end up as service workers. If 

we want to make a di,stinction between the white-collar and 1 
'1 

blue-caIlar class dichotomy where the former includes profes-

s ional, technical, manager ial # clerical and sales categories. 

~nd the fatter includes service,. m9f1ual and farm, we will Ifind 
1 

that crossing the class boundary is~extremely difficult, 

especially in terms of the upward movement from blue collar .... 

to white collar. However, one should note that this is merely 

an illustra~ion, as this clas~,ification· is, nonetheless., 

" 

ar1:>itrary! 
) 

.. 

(' 
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Vertical Mobility .. 
l ...-

, In the previous section, mueli i~obility'across 

occupatioqal ~ps- is detected, mainlyas a res~lt of broad 
, ,.", 

.. !!lit 
categorizati~p of ~ccupations. The use of Blishents socio! 

economic index as a continuous~measure.not only provides us . . . . . . 
with more detailed categories, but aiso makes the analysis of 

\ ." ~ 

o vertical mobility more justifiab1~. In addition, comparison 

between ~he present sampIe'and.the ,Richmond samples will be 

made, in order to de termine how the opporbunity structure differs 

among immigrant ~roups. 
\ 

(A) Ca~eer Mob"ility l, 

, 

\ 

Let us first consider the amount and pattern of mobility 

of the Chinese ,immi~rants who started their career prior to 

migration. 'The Mean mobility from main occupation in country of " 

:' origin to first occupatiqn in Canada is down 3. ~7 Blis~en points 

with a standard deviation of 12.36, ranging from +40.68 to 

-39.57. T~b1e V-lS-I·shows that o?ly 22.7% of the Chinese 

immigrants experienced no chan~ or a change of 1ess than 1 ~ 

Blishen point. Extreme upward and downward rnovement is rare. 

The relatively, high percentage of ,the downwardly mobile 

indicates that "status dislocation" occurs for the Chinese 

immigrants as .a result of migration. 
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1 

Their-;rnov,ememt from first occupation in Canada to 1977 

. occupation revea1s:. an average rise of 3.85 Blishen points wi th 
t 1 

a ~tandard devia~i~n of 7.74, ranging from -6.57 to +31.66. 

This shows that the Chinese generall~ have improved their ------status, though not ta a large degree. Table V-15-II shows 

that over. haIf~ the immigrants have ~stayed in their status 

6rigina~ly achieved in Canada, but nearly half of them hav~ 

improved .their status. Immigrants were either locked into 
~ ~ '" 'll 

status which they ~ntered in Canada, or they were able to mo~e 
\ 

upward. As Porter has 'noted,26 ~here is a t~ndency for . ' 
" immigrants to be upwardly mobile after they arrived in Canada, 

, 
mainly b~cause they are more psyc 

pdvance their positions motives for 

1 • 

mig~ation), having already moved great geograp . al distance. 

If o~po~~unity is available to them, they will be able to move 

upwat~i if not, they will stay in their original status; 

rather than moving downwa~d. \ . 

Their overa11 mobility from main occupation to 1977 
J': ' 
~ . 

occupation shows an average upward movement of 0~S7 Blishen 

points, widely dispersed around the Mean witn a standard 

deviation of 13.42, ranging from -40.83 to +40.68 •. When 

column III is compared with column l in Table V-1S, it is clear 

that the Chines~ immigrants have improved their status in 

.. 
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Canada, and the majority have regained their initial drop in 

status upon arrivaI in Canada. 

TABLE V-1S 

CAREER MOBILITY OF CHINE SE IMMIGRANTS, BLISHEl:{ SCORE 
DIFFERENCE, FOR IMMIGRANTS WHO, STARTED THEIR 

CAREER PRIOR Ta MIGRATION 

Blishen Score 
Difference 1* 11* III* 

Extreme Upward 
(20.01 points 
and above) 

3.6% (4) 8.2% (9) 8.2% (9) 

~ 1 

Extreme Downward 
(-20.01 and }:?elow) 

20.9 

22.7 

41.8 

') 

10.9 

(231 

(2~ ) 

(46) 

(12 ) 

33.6 (37, 

.") 

S}.5 ( 60) 

~'. 

3.6 (4) 

0.0 (0) 8.2 (9) 

']!otal 100.0 (110) 100.0 (110) 100.0 (110)' 

*I Mobility from main occupation in country of origin to 
first occupation in\Canada. 

\ ".-/ 

in Canada 1977 II - Mobility from first occupation to 
occupation in Canada. 

III - ,Mobility from main occupation in country of origin to 
1977 occupation in Canada. 

9 

The immigrants who started their careèrs in Canada 

e~erience a mean upward movement of 7.02 Blishen points. from 
\ 

t 

t. 
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first occupation to 1977 occupation with a standard deviation 
\ , 

of 12.75, ranging from -20.49 to +46.78~ Comparing this 
.,;' 

statistics with that for those who started their career prior 

to migration, the average mobi1ity in Canada seems to favor 

the immigrants who started their career in Canada by 3.17, 

points. Table V-16 shows that tho~e who st~rted their caree~ 
/ 

prior to migration are more likely to be immobile in Canada 

than those ~mmigrants who started their careers in Canada, 

though for bath groups, immobility is the predominant pattern. 

More' upward mobility occurs among those who started their 

careers in Canada. ~ong distance upward mobility is twice as 

JIll> 

great for this group of immigrants. The difference in oppor-

tunity with regard to upward mobility between these two groups 

may be due to the difference in personal resources, mo~t 

important of aIl, to the variation in level of education. 
\ 

'.lit , 
This argument will be justified in the next chaptér. 

Overa11, in terms of mobility froID first occupation to 

1977 occupation in Canada, immobility seems to be most 
- , \ 

~ extensive, with upward movement more pronounced than downward 

mobility. As shown in Table V-16-III, among those upwardlt 

(t mobile, one-third have mo~ed up. more than 20 Blis~oints 

and two-thirds within 20 Blishen~oints. One is 1ed to conc1ude 

that the over-representation'of the,Chinese immigrants in the' 
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e TABLE j/-16 

MOBILITY FROM FIRST OCCUPATION TO 1977 OCCUPATION IN 
'" CANADA, BLISHEN SCORE DIFFERENCE, FOR SELECTED 

SAMPLES OF CHINESE IMMIGRANTS 

d 

B1ishen Score 
I* Difference 1I* III* 

, 
Extreme Upward 8,.2% (9) 19.8% (18) 13.4% (27) 
(+20 tOI points 
and above) \ 
Upward 33.6 (37) 22.0 (20) 28.4 (57) 
(+1.00 - +20~OO) 

No Change 54.5 (60) . 52. 7 (.48) 53.7 (108) 
(-0.99 - +0.99) 

Downward 3.6 (4) 4.4 (4) / 4.0 (8) 
(-1.00 - -20;00) 

Ektreme Downward 0.0 (O) "1.1 (1) 0.5 (1) 
(-20.0,1 and below) 

Total 100.0 (110) 100.0 (91) 100.0 (201) . '-

* l Immigrants who starteq their career in country of origin: 
II Immigrants who started their career in Canada; 
III Total sample. 

three Blishen cWs.es is, as indicated earlier in. the chapter, ,. 

main1y aue to the fact that ~he Chinese immigrants actually 

entered the Canadian labor force in these three Blishèn classes 

and remain there, rather than _ due to 'i'pward mobili ty from fir'st 
# 

o \ 

occupation to 1977 occupation in Canada. '~his argument is 

~urther supported by the mobility matrix presented in 

Table V-17. The opinion presented by Porter that Canada 

. ' 
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is a relatively immobile society is "thus further justified. 

TABLE V-17 

MOBILITY FROM FIRST OCCUPATION TO 1977 OCCUPATION IN 
----- , 
CANADA, BLISHEN CLASSES, FOR TOTAL SAMPLE OF 

CHINESE IMMIGRANTS (OUTFLOW PERCENTAGES) 

#~ 
, , 

First 1977 Occupation in Canada ~ 

occupation 
in Canada 1 2 ----- 3 4 5 6 Total 

. 1 96.7 0.0 3.3 0.0 O.® 0.0 14.9 
(29) (0) (1) (0) (0) , (0) o (30) 

2 5.0 90.0 0.0 5.0 0.0 a "~ , la. a 
(1) (18 ) (0) (1) (0) (0 (2@) 

3 31. 3 6.3 62.5 0.0 0.0 0.0 ' 8.0 
(5) (1) (la) (0) (0) (0) (16 ) 

4' 0.0 25.0 5.0 65.0 5.0 0.0 ID. a 

~ 
(0) (5 ) (1) (13) 1 (1) , (0)' (20) 1 

5 ! 2.5 10.0 12.5 10.0 55.0 10. 0' 19.9 
(1) (4 ) (5 ) (4) (22) (4 ) (40 )', 

6 1.3 2.7 14.7 1.3 18.7 61. 3 37.3 
l' (46) .. (1) (2) (:hl) (1) (14) (75 ) 

-. 

Total 18.4 14.9 13.9 9.5 18.4 24.9 100."0 
(37) (30 ) (2'8) ( 19) 

.. ;; 
(37) (50) o (201) 

1 

, 

There is a substantial in the degree of upward 

and downward rnovernent when the presen sarnple is compared with 

the U.K. and non-U.K. immigrants. consistency, only those 

Chinese who started their careers prior to migration are 
,) 

• 
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with the Richmond samples (see Table V-18). In te~ms of 

mobility from occupation prio~ ta migration ta first occupa-
\ 

tion in Canada, Table V-18 shows that for aIl three immigrant 
) 

groups, downward mobility is more extensive than upward 
! 

mobility, indicating that initial drop in status as a result 

r-- ' . 
of migration occurs irr~spective of ethnic origine But 

"",. 

initial downward movement is most pronounced for the Chinese 

'immigrants (53%), followed by the non-U.K. immigrants (4~1o) 
f:. .) 

and the U.K. immigrants (33%), revealing tha~ status dislocation 

is more seriously experienced by the present sample. However, 

compared ta other immigrants, the Chinese are also more likely 

to experience upward mobility"as a result of migration, and 
" ' 

are least likely to experience no change in status. It seems 

that the Chinese are usually subjeèted,to sorne change in , 

status as a result of migration, and the lot is more likely 
1 

to be against them. Only the U.K. immigrants cfming from th~ 

country of one-of the dominant charter groups in Canada, are 

more capable of retaining their former status upon migration. 
, CI.. 

Belonging id an ethnie group with majority status in Canada 

helps them from falling in status. As Richmond has pointed 

out,27 :t,heir credenti'als are more likely- to be recognized a nd-

---they have fewer language problems. 
JI 

... 
.. 

, 

. . 

( 
\ , 
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\ 

,. ' 

In terms of mobility from first occupation in Cil.nada, 

to occupation at the time of the
O 

surveys, the Chinese 

immigr~nts are found, to be more immobile than other immigrants. 

However, in terms of the overall career mobility as shawn in 
, ,'" ' 

Table V-18-III, the Chinese are found ta be more upwardly as 

weIl as downwaràly mobile than other immigrants. In· general, 

it seems that'both Chinese irrupi'grants and immigrants from 
q; . 
" countries other than Britain have do ne better than the U:K. 

iI?IDigrants in Canada if recovering from their initial, status Q 

dislocation. But in terms 'of their overall career mobility, ~ 

the U.K. i~igrants still have the advantage over other 

immigrants in improving and retainirig their achieved status 

"prior to migration without having to drop' much status. 

\" 

'(\ 
,~ "-

In order to d~aw sorne qualitative conclusions \ about 

the difference in mobility among the three groups, compprison 

is made in terms of movement across occupationa~ classes. In 

terms of.mobility fFom occupation in country of origin to first 

occupation in Canada, the U.K. immigrants afe more l~kely to 

remain in tti~ir original status (see Table V-19). with 

resp~.ct to those who worked in non-rn~nual occupations prior to 

\ migration, 7~~ of the U.K. immigrants were able to remain in 

their original status upon a~r'ival ~n Canada, as compaltd with 

66% pf the Chinese immigrants anJ 33%'of the immigrants from 

\ 
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- Mobiltty from maïn occupation in count~ ~f origin,to 
first ocèupation in canada. 

II "- Mobility from first occupation in Canada to 'occupation 
at thè time of"the 6urvey .in eanada. 

o ,....., , 

III - Mobility from main' oc'cupation in 'country of 'origin'~to 
occupat;ion at the time ;01: the survey in Canada. 

} . 
,1 **So'urce from Anthony H. (Richmond, '\Sociai Mobility of lnun~grants'II_ 

in' James E. Curtis and William G. Scott (ed&) :'. Social 

( 

,() 

o Stratification: canada (Canada: prentièe'::'Hall of·.Cahada, .Ltd. 1 

""1973), pp. 182-184, Tabl~s 4, 5, and' 6':1 "" 

0) 

\ ....... 
r , 

.. 
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TABLE V-19 

CAREER MOEhLITY OF CHINESE, U.K. 1 AND NON-U.K. IMMIGRANTS, 
~t r& SbCId-ECONOMIC CLASSES (OUTFLOW.'P~CE~AGES) , 

..., 

Occupa t'ion Ethn~c First -Occu~ation in Canada * 
in, -€Ountry origin' 1 - 4' 5' 6 Total' 
of Origin* .. 

1 - 4 Chinese 66.1 ' 17.8 .. 16.1 100.0 (56) 
U.K.** 

.,..----
lê..:..§. IV .8.2·. 13.2 100.0 (60) 

Non-U.R. ** 33.3 22.2 44.4 100:0 (81) 
"\ 

5 Chines~ " 3.9 42.3 5.3.8 100.0 (26) 
U.K. 8.0 70.0 \j22.0 100.0 (37) 

~ Non-U.K. 0.0 42.4 .57.6 100.0 (92) 
1 

6. Chinese 7.1 3.6 89.3 100.0 (28) 
U~,K. 7.7 CiO. 0 92.3 , 100 • .,QAl..J) 
Non-tl.K. 0.0 8.9 91.1 ,100.0 (112) 

~ 
se:::;::::~~ 

-'1 . 
~ 

~1.f_. 

v 1 

, 

, ' 

. , 
.. 

q~qupation at the Time of the "Survey* 
. ., 

. - 1 - 4 Chinese 73'.2" 14.3 12.5 1":,100.0 
'" 

(56) 
'U.K. 80.40 12.5 7.1 '~'lOO.O (56) 
Non-U.K . 56.8 25.9 17.3 100,.0 (81) 

l' 
". 

5, Chinese 19.2 53.9 26.9 100.0 ( 26) , ' 1 

U.K. 30.0 57.0 
Non~U!K. 5.5 70.3 

.. 
6 Chinese 14.3 7.1 

U.K . 7.7 38.5 
Non-U.K. 3.5 13'.9 

13.0 100.0 
24.2 100.0 

78.6 100.0 
53.8 -100-.0 
8?6 WO.O 

(37) . 
(91) 

(28) 
(13) 
(115) 

\ 

\ 

*For RichmC!>nd,' s sampl,e, l - 4 inc1udes non-rnanual occupations\: 
5 'inc1udes high1y ski11ed occupations; 6 inc1udes -othe~ '\ 

o \ 

skillèd, semi-skilled and unski1led occupations, whereas 
J Bl~shen_cl~sses are used for our samp1e. - \ 

r" ~ b ' 

**Source from Anthony', H. Richmond, "Social Mobi'li ty of Immigrants Ir 
in James' .. E.' Curtis and ~Vi11i~m G. Scott (eds): Social Stratifica­
tign: C~nada (canad~: Pr~ntice-Hal1 of Canad~, Ltd. , 1973), 
p.,,185., Table 8: l percentages and tot:al adjusted to exclude 

-rnissing data. l 

\ 
l ' 

~ .. .. . 
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other countries. However, b9th U.K. and non-U.K. immigrants 

-,are more likely to move down to the lowest class, whereas the 

'. chinese immigrants câre more likely to move to class 5. For 

, " 

~those who achieved their status in class S" d~wnward mObi~ity 
.. :1 . • 1 

is mos~. prc:mounced \:ôr the non-U.K. immigran-ts':- an)d least 

"f-

~ , 

pronounced for .the ~.K. immigrants. The U.K. ~igrants also" 

have more opportunity to rise to the top four classes, whereas . 

the non-U.K. immigrants lack opportunities to move up. In 

t~rms of those who were formerly in the lowest socio-economic 

clas~, the Chinese immigrant~ have more opportunities to move 
1 1 

up, espec:i,.ally tq the top classes i -the 0 non-U .'K. immigrants 
, 'Z.~~~/ ~ . 

again do not have chances to achieve long distance u~ward 

move. 0 In sum, it seems that the Chinese have betber opportu-

nities to enter nigh status jobs when they are compared with' 

non-U.K. immigrapts, ,?ut less 

-"~ 
the U. K. immigrants. "'" 

" 

opportunity when compared with 

{ ,1° -
: ..... '. 

In terms of the movement"'f.rom main occupation in country 

of origin to st~tus achieved at the trm~ of, the survey, it is 
\'\. " 

~ . 
fa und that 41% of the non-U.K. immigrants ~o for~erly belonged 

to the top classes have regained their ~tatus "as compared, ta 9% 
\ 

• of the Chine se and only 3% of~the U.K. immigrants. As weIl, 

those who fell to 'class 6 from the top class,es, are also aple 
op> 

" " , 
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to improve their statuses ta class 5. POF those who ori~inally 

ente~ed highly skilled occupations, 'that is, class , 

JI substantial improvements of status are found among aIl three 

groups as compared<with initial status achieved in Canada. 

However, upward mobility is still more pronounced for the 

Chinese and U.K., i~igrants. With respect to those who formerl~ 

,b~longed ta the lowest c:as~, upward mQbility is rnost extensive 

for the British immigrants, followed by the Chines~. However~ 

the movement of the British immigrants is generally s~o~~­

distance whereas the Chinese~re twice as likely ~o the 

top classes. ,The non-U.K. immigrants °are least likely to move 

t upward; those who did move are most likely to ~nd up in class 5. 

- In general, in terrns of mobility~cross occupational 
~ 

classes, the Chinese immigran~s seem ~o have 'more upward mobil-

ity ~nd less tlQwnward mobility asocompared with non-U.K. 

immigrants. However, the opportunity s~ructure is still inclined 

to favor immigrants ~f Britisn origine .It is then obvious that 

belonging ,to.a group of m~jOri~Y statu~ facilitates mobility 
~ 

chances. Though Chinese immigrants are found to have greater 

opportunity to advance their positions than non-U.K. immigrants, 

one should bear in mind that the Richmond study was ~onducted 

prior to the change in immigration pblicy~which str~skill 

',' 



, 
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G .:-
and training. It is tlius assum~~;that the' present sample 

!l;"-- 4.) t 

incluJes immigrants who are more highly educa~ed, and therefore, 
q 

d · d d' d h " .. .Ii mare'rea ~ly prepare an equ~pped to a vance t e~r pos~t1ons ~n 

Canada. '\ 

~B) Intergenerational mobility 

with ~espect to the mobility from father's occupation to 
.; 

sonls first occupation in Canada, the mean movement is down l~04 

Blishen points with a standard deviation of ;t8.-38, ranging from 
- 1 

-47.05 ta +44.56. However, when only-those who started'their 

career prior to migration are considered, the mean is further 

dawn ta 2.99 Blishen points with a standard deviation of 18.62. 

Moreover, the latter group aiso achieve more long distance 

upward mobility and less downward mobility than the former (see 
~ ~ 

f 

Table V-20). Social inheritance, however.#~·is leas,t pronounced 
------

fo~ both ~roups. It seem~~h~~n has pravided equ~l 
~~ 

""chances for -bot1f upward anç1 downward mobility initially.o Most 

prabably, those with higher education ha~e better chance to 

benefit from mig~ation ta improve their status relative to 
~o 

their fathers. 

~ 

When ~ather's occupational status liS compared'~ith 
, 1 h' '\ / d son 'so 1977 occupatl.ona ac l.evement~ a~-mean upwar move of 4.43 

"" /" . _? /"-.. ,~/~ 

" 

'. 



\ 

) 

142 

is found for ,the whole Ch~nese sample, with a standard devia-

tion of 18.00. For those who started their career prior to 

1 • 

migration, the average movement is up only 1.32 points with a 

standard deviation of 18.45; while for the immigrants who 

started their career in Canada, the average mobility is up 7.98 

Blishen points with the distribution more élustered around the 

mean as compared with the former, the sta~dar4~Qeviation being 

16.88. rrndeed, more extensiye upward rnobility and less down-

\ 
ward mobility are experienced by the latter as shown in Table 

1 1 

V-21. However, when Table V-21 is compared to Table V-20, 

improveme'nt in status is pronounced for both groups. This 
\ 

indicates that majority of the immigrants are able to benefit 

from migration . 
. , 

Nevertheless, one should bear in mind that the relatively 

. 
high upward·fmobility m~y be due to structural changes. Though 

'immigrants themselves generally ~ame from an i~ustriàli?ed 

society (that is, Hong Kong), their fathers carne principally 

from China which was ~ess industriajly advanced. 
, , 

" ' 

Therefore 
~ 

upward intergeneration~l rnobility should actually be considered , 
1 

as normal. One should not claim their achievernent as merely an 

effect of migration. Even if they'had st~yed in their country 

of origin, similar pattern may have been observed •. Migration 

} 
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r 
only facilitates thè ~mount or extent of intergenerational 

mobility. 

A comparison with the -Rich~ond samples shows that for 

the Chinese and U.K. immigrants, inheritance is most pron6unc~d 

within the non-manual occupations, while for the non-U.K. 

immigrants, inheritance is most ~xtensive in the lowest class 

TABLE V-20 
~ , 

rMOBILITY- FROM FATÈÊR'S, OCCUPATION TO SON'S FIRST 
OCCUPATION IN eANADA~ BLISHEN' SCORE DIFFERENCE;,' 1 

, .. Ii ~ , 

FOR SELECTED SAMPLES OF CHlNESE IMMIGRANTS 

Blishen Score 
Difference 

Extreme Upward 
(+20.-01 points 
and above) 

Upward \' 
(+1.00 - +20.00) 1 

No Change 
(-0.99 - +0.99) 

Downward, 
(-20.00 - -1.00) 

Extreme Downward 
(-20.01 and be1Qw) 

Total 

f' 

x* II* 

Il. 3% (11) 18 • SOft, ( 16 ) 1'4.8% (27) 

29.9 (29) 23.5 (20) 26.8 (49) 

14.4 (14) 14.1 (12) 14.3 (26) 

26.8 (26) 30.6 (26) 28.6 (52) 

17.? (17) 12.9 (Il) 15.4 (28) 

1 

100.0 (97) 100.0 (85) 100·.0 (182) 

* l Immigrants who started their career in country of ofigi?i 
IX - Immigrants who start~ their career in Canada: 
III - Total saJt\p1e. ~ 

.. 
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TABLE V-21 

1 

,-MOBILITY FROM FATHER'S OCCUPATION TO SON'S 1977 
OCCUPATION IN CANADA, BLIS-HEN SCORE DIFFERENCE, 

FOR SELECTED SAMPLES OF CHINE SE IMMIGRANTS 

Blishen Score 
Difference * l 

1* 
--II 

Extreme Upward 
(+20

0
.01 points 

and above) 

18.6% (18) 27.1% (23) 22.5% (41) 

l 

Upward 32.0 (31) 31.8 (27) 31.9 (58)-
(+1.00 --+20.00) 

\ 
1 

No Change 10.3 (10) 12.9 (Il) Il.5 (21) 
(-0.99 - +0.99) 

J Ifownward 
(-:-20.00 - -1.00) 

Extreme Downward 
(-20.01 and below) 

. 

26.8 (26) 

12.4 (12 ) 

• 

24.7 

il 
,{ 

3.5 

(21) 

(3) 

25.8 

8.2 

\ 

(47) 

(15) 

Total 100.0 (97) 100.0 (8S) 100.0 (18S) 

* l Immigra~ts who started their career 1n country of 0rigini 
II Immigrants who started their career in Canadai 
III - Total sample. 

(see Table V-~2) . For, those who' 'originpi'ted in the top 
, . 

nbn-U.K. immigrants experience the highest degreé of downward 

mobility~ Chinese immigrants having fathers in class 5 are 

most likely tOrinherit father's status. But downwàrd mobility 

is also obvious for this group. /,For the U .K. immiqrants, 
, . 

,though inheritance is pronounced, d@wnward mobility into 
,1 ) 

1 
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o C1ass 6 is 1e~st 1ike1y to occur. Chinese immigrants of lowest r 
1 

status origin are more 1ike1y to pursue occupations si~i1ar to 

their fat,hers' when compared ta the U.K. immigrantsi, but 
l' 

upward movement is more 1ikely to be long distance., In surn, 

the non-U.' K.~ immigrants most often fell in status as a result 

of migration and were 1ess like1y to move upward. U.K. 

i~migrants of different origin have more chances to either 

retain high status or improve their lot. In genera1, the 

TABLE V-22 

MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION 
AT THE TIME OF THE SURVEY: 1 FOR CHINESE, U .'K. AND 

NON-U.K. IMMIGRANTS, SOCIO-ECONOMle CLASSES 
(OUTFLOW PERCENTAGES) 

Fa ther· ' s Ethnie -Occupation at t~e Time of'the survey* 
'> 

'J{ 

occupation* Origin ~ l - 4 -5 6 Total 

1 - 4 Chinese 71. 2 16.0 l2.8 100.0(125) 
U K ** 82.9 7.3 " 9.8 100.0 (41) .. ** 
Non-U.R. 40.,6 30.8 28.6- 100.0 (91) 

·5 Chinese' 42.9 21.4 35.7 100.0 (14) 
U,.K~ 39.6 45.8 14.6 100.0 (48) 

0 -, 
Non-U.R.' 15.8 47.4 36.8 100.0 (95) 

---'" 

Chinese 30.2 27.9 41.9 100.0 (43) 
U.K. 31.0 38.0 31.0 ' 100.0 (13) 
Non-U.K. 11.9 21.1 67.0 100.0(109-) o ~~ ________________________________________________________ ~~ __ ___ 

0* For Richmond' s samp1e, 1 - 4 inc1udes non-manua1 occupations: 
5 includes h~ghly skilled occup~tions: 6 includes other . ' 
ski11ed, semi-ski11ed and unski1led occupations, whereaa ' 
B~ishen classes are used for our sample. 

**source' from Anthony H. Richmond, "Social Mobility' of Im..rnigrants" ",\ 
p. 179, Table 2: percentages and, total' adjusted to exclude 
missing data. 
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TABLE V-23 
! 

MOBILITY FROM FATHER'S OCCUPATION TO SON'S OCCUPATION 
AT THE TIME OF THE SURVEY FOR CmNESE, U. K. AND 

NON-U.K. IMMIGRANTS, BLISHEN SCORE DIFFERENCE 

B1ishen Score 
Difference 

Upward 
(+1.00 points 
and above) 

No Change 
(-0.99 - +0.99) 

Downward 
(-1.00 and be1ow) 

Total ... 

Ghinese 

54.4% (99) 

( 

Il.5 (21) 

34.0 (62) 

100.0 (185) 

* U.K. 

43.5% (48) . 

13.9 (14) 

38.6 (39) 

100.0 (100) 

* Non-U.K. 

45.4 (134) 

100.0 (295) 

* Source from Anthony H. Richmond, "So èia1 Mobi1ity of Immigrpnts" 
p. ~81, Table 3~ percentages and total adjusted to exc1ude 
missing data. ) 

( 

\~ 

" 

Chinese immigrants have better opportunity for achievement as 

compared with the non-U.K. immigrants~ but the British are among 
',~ 

the most privi1eged. As shown in Table V~23, however, when the 

data are compar,ed in terms of B1ishen score 

Chinese are seen to be at an advantage rel , , to the U.K. 
. 

immigr9nts with the highest degree and lowest 

degree of downward mobi1ity. This contradiction is obab1y the 

resu1t of the use of broad categories in the 

such that fine movement is not detected . 

~ , \ -; 

J 
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Conclusion 

_ -'J'he present chapter makes use of the mobi1ity matrices '\ 

and\mobi1ity indices to explore the amount and pattern of 

occupational mobi~ity of Chinese immigrants. In genera1, the . 
findings v~idate a disruption of career pattern as a result 
• 

b of migratio~. This is shawn by(the high degree of status dis-
, ' 

location assumed by the immigrants. However, not a11 immigrants 

. 
are disrupted in their career pattern as a, resu1t of migration. 

Professional workers are most 1ikely to retain their pre-

migration occupations upon entering the Canadian 1abor force. 

For other immigrants, occupationa1 pursuits are diverted' to 
, 

ethnie specifie occupations, that is, service work. 

, 
Immobilîty in terms of movement across~occupational 

• ,~ 1 

~rOUPingS in Canada is v€ry pronounced. I~igrants who took 

on professional work were rnost likely to stay in them. This 

'<'1 
reflects the relatively low rate of mobility among these kinds 

of occup~tions.27 H6wever, s~rvice workers are also immobile, , , 

indicat±ng the existence of an ethnie mobility' trap. When 

more refined measures aFe emp1oyed, though substantial ~pward 
.. -

mobility is detected, immobility is still the prevailing pattern • 
. 

Th.is is supp~rt for Porter 1 s thesis that Canada is a relatively 

immobile society. 
#' , 

1 
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In t~rms'of intergenerational mobility, inheritance t 

is more likely to occur in professional occupations and service 

work. Immigrants from nonmanual origins have more opportunities 

to move into professional occupa tians whereas service worker.s 
:/ 

are more likely to be immigrants of manual and farm origins. 
"'-.... 

Using more refined measures, the findings indicate that ~ dis-

ruption or career pattern hasfan effect on mobility from origin 

to first job in Canada, and an average downward movement is 

detected. Nevertheless, a majority of the immigrants have 

improved their statuses relative ta 'their fathers after staying 

in Canada for som,e time. u In any case, social inheritance i~ 

o , 
not pronounced. 

'. 

VIhen immigrants who started their careers in Canada 

are compared to those who started their careèrs prior to migra-

tian~ the former group has, in every aspect, greater opportu-. 

nities than the latter group with respect ta mobility. In the 

fir~t place, they are more likely te achieve b~th inter- and 

intragenerational upward mebility. In terms df movement across 

. 
occupational groups, they are ,also more likely te pursue or 

,-\. 

l'nove to professional jobs, and are less likely to be trapped 
~ 

'\ 

into ethnie specifie occupations. ï.". 

Cernparisons of the presenf data with the Riehmon~ 

samples show that the opportunity structure does differ fora 
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different group~ of immigrants. In gener~l, immigrants with 
\ . 

British ori~ns are found to Kave the greatest advantage with 

~ 
respect to improving status in Canada, followed by the 

... 
Chinese, and thea-the non-U.K. immigrants. The greater 

opportunities available for the Chinese compared with ~~grants 
C .) 

from other European countries may indicate that occupational 

racial discrimination is not a strong phenomeno~ in Canada. 

/ 
In general, what are the major factors accounting for 

the 
1 Il L f ~ 

fandings in the present study? In the first place, one 

should- not overlook ~he interrelated factor~ of the power 

structure, the occupatio;al structurk, immigra~ion policies, and, 

emigration, aIl of which operate to sort out an~ select~Chinese 

immigrants into Canada and con~equently, its economic system. 

According to Porter, because the inefficient educa-

, 

tio~al system in Canada does not provide enough highly skilled 

personnel to rneet rapid industrial growti, and becaus~ of the ~ 
op 

consta~t ernigration of such personnel, Canada h~s to recruit 

. --28 
highly skilled professionals from abroad. As'a result, 

immigration policies have ch~nged, and Chinese immigrants 
• • 

who have the qualifications are able to come to~Canada and 

are fed into the professional sectors. 

The high demand for ~professional and technical workers 
• 

also explains why mobility'into such occupations is more feasible 

/ 

) 
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for Chinese immigrants. However, Porterls argument of "educa-

d . . 1 29 " Il tional eprlvatlon l or deficiency in the Canadian educational' 
~ 

pO 

'" "system 1 as a reason of recruiting highly skilVed manpower from 

abroad is not valid in the present' fi~dings, as the immigrants 

und,er study who finish~d their schooling in Canada are more 

likely to enter such ,Q,~,cupations or move into\ them. Moreover, 

they are al~? the ones who have greater opportunities to. 

achieve upward inter- and intragenerationa1frnobility~ In 

• • KI 

addition, the hign demand for professional worker-s--also accouI).ts , 

~r the high degree of social inheritan~e in these occupations. 

r' 

and the movement of immigrants from other social origihs "into 
'. 

this sector. 
" 

, 
Chinese immigrants have less opportunitie~ to enter 

o~her white-collar jobs as, weIl/as, blue-collar occupations 
1 

because the former can easily be, filled by native Canadians 

while in the latter, 'the Chinese immigrants rn~st cornpete with 
1J. 

:: other immigrants for jobs. Chinese im.rnigrants who are not 
" 

qualified to pursue profes~io~al work,'which is the only 
...-

exte~nal opportunity available, and facing competition with 

other Canadians and immigrants in other sectors of the economy, , , 

are the~ recru~~e~ by ~ellOw Chinese. ~he relative inabili~/ 

to move out o:Ç"thl.s sector further reflects the pO\'I1er stp~ture in 
, ',i' '/ ~ 

/ t // 
the larger soc~ety which is mainly controlled by other Canadians. 

, 1 

"-. 1 
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The control of the dO~inant g~rting and " 

sifting appropriate kinds of immigr~ts into the occupational 
,,/ : 

structure is best reflected b.r-th~ comparatively" high degree 
/ "' '.,. . 

~ G ~. , 

of upward mobili ty _ of .immigrants fJ::om British origin to high' 
" /// 

status occupae';l6ns:' and their comparatively"'smala: amount of ... ,~ , 1 0 

---o~ ~ Q. Q " , 

status dislocation upon entering the Canadian labor force. 

/ , -j', ' 

The above e?:,plana tions, however: ~ot'Je~haus,t ·"t7.he 

,factors accounting for the 'amount a~d' atter~ of occu~ational' 
\ 

mobility of Chine~e immigrants , Var'rations in personal 

J '-... 

resources" also detemnin o a large extent, the occupati'onal 

achievements of ' igrants in Canada. As indicated earlier, 

for example ;i~'e effect of education may acc~unt~ndividual 
d " 

diffe nces i~ achievemento Language insufficiency also may 
,,, 

ccount ,fôr 'the entrapment of individuals int6 ethnie specifie 
/' /' 

/ 

// ,.,J', 

,9,c-éupations, and therefore, the absenc'e of mobility. The, next 
// /"" , 

/ /A , 

/

/ /// chapt,r will éxplore in.greater detail the effects of various 
/ . ~ ~ 

/' individual character~stics in affecting immigrants' occupa-

. 
t~onal achievements in Canada. Status attainmen~ models will o 

/ 
be used as tools for analyses and discussion. Before we begin 

, , 
with the analysis, various advantages and deficiencies of 'this 

J' 
approach will be mentioned. , 

0, 

- . 
/ 
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NOTES TO CHAPTER V 

See'O.D. Duncan, IIMethodo1ogica1 Issues in'the
D

Ana1ysis 
of,"Soci"a1 Mobility" -in A.P.M.' Coxon and C.J. Jones (eds): 
~Socia1 Mobi1ity (Eng1and; Penguin Education, 1975),0 
p. 154. 0 fi) 0 

-, 

Ibid., pp. 154-155. 

K. U. Mayer and W. Müller, "progr,ess in Mobi1ity Resea.fch?" 
in A.P.M. Côxon and C.J. Johes (eds)': SociçÜ Mobi1ity 

,(England: Penguin Education, 1975), p. 170. 
\ 

For the construction of SEI scale, see Berna~' A. ,,~lishen, 
uA Socio-economic Index for Occupa t;i.ons ~n Canada," 
Canadian Review of Socio1ogy artd Anthropo1ogy, vol. "4, 
no. l, Feb.,' 1967, pp. 41-54; Peter Blauoand otis Dudley 

. Duncan, The AmericaFF'Occupationa'l Structure (New York: 
John Wi1ey &·Sons" Inc., 1967), Chapter 4. 

1 1 . , ,\ .-

Bee Pitirim.A. Sorokin, Soqia1 and Cultural Mobility 
(Illinois: The Free 'Press of G1enèoe, 1959). 

See David L. ·Featherman and M. Hauser,' "Prestige or 
Socio-economic'Sca1es in tfi~ Study, of Océupational 
Migration?,", Sociological Methods and Re~earch, vol. 4, 
no. 4, May,. 1976, pp. 403-422. In addition, the presen't: 
data also suppo~t. the postp1ate that a higher R2 is found 
with the u~e ~f'~I index rather'than the prestige scale. 
For statistics, see Appendix C. ' 

~ l " 0 

See Blishen,' liA Socio-econofuic Index ofor Occupations in 
Can'ada. Il r 

1 

See Dol1ald 1 Treiman, "Probl;,ems of Concept and Measurernént 
in the Comparative study of Occupational Mobiiity;" 
Social Science Research,' vol. 4, no. b3, Sept., 1975, Il, 

pp. 18J-230. 
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See Robert W. oHodg~, Donald J. Treiman and Peter' H. 
Rossi, ~IIA Comparative Study of Occupational Prestige" 
in Reinhard Bendix and Seymour Martin Lipset (~ds):' 

,J Class, Status and Power (New York: The Free Press, 
1966), pp. 322-334. 0 

See Robert W. Hodge, Paul M. Siegal and Peter H. Rossi, 
"Occupational prestige in the United States: 1925-1963" 
in Reinhard Bendix anq Seymour Martin Lipset (eds): 
Class, Status and Power (New York: The Free press, 
1966), pp. 30~-32l. 

-
See Treiman, "problems of Concept and Measurement in the 
compara tti..ve Study of Occupational Mobili ty, Il Append,ix A. 

Dis~ussions ofoceiling effects can be founâ in Blau and 
Duncan, The American Occupational structur,e; Aage 
B!2fttger sj2S'rensen, "Models of Social Mobilit.y," Social 
Science Research, vol. 4,0 1975, pp~ 065-92. A description 
of this concept will' also pe presented in Chapt~r VI.-I) 

pineo and Porter explicitly state that the Canadian 
•• T • Census categor~es are mean~ngless. ,See Peter C. P~neo 

p.nd John Porter, IIOccupational Prestige in Canada" in 
(James E. curtis and William G. Scott (eds): Social 
Strati~ication: Canada (Scarborough, Ont~rio: prentice­
Hall ,of Canada, Ltd., 1976): pp. 62-64. Even thpugh the 
classification of occupations is improved in the 1971 
Cen~us, Pineo et al. comment that the new Census categ0-
ries~are insuffjcient for rigourous S~Ci~Ogi~al,analY~is. 

It ï ~ound that the correlation between first job in 
coun ry. of origin ~nq main job',in country lof oricgin is 
very high (r = Q. 94). The correlation between last ' 
occupation and main occupation in coùntry of Dri9in is 
also high (r = 0.95). Therr~ore,nonly-main occupation in 
country of '"origin will be used to des;.gnate the occupation 
prior to migration., 9 

, ) 

It is ~elieved that
l 

irranigrants are enco~raged to take. "- ,o' 
any job they can get on a temporary bas~s when they f1rst 
arrive in Canada. By usfng "first job held for. more than 
an month" nas th'e,'~easure; the problems of g~tting resppnses 
C?n temporary jobs will be minimized.· .. 
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"-
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20.1:l 
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are the service bccupatjons. 
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The Vertical Mosaic (Canada: 'The Un~versity of TorGnto 
Press, 1965), Chapter II; see also Oswald Hall, "The 
Canadian Divlsion of Labour Revisited" in 'James E. 
curtis and William G. Scott (eds): Social Stratification: 
Canada (Scarborough, Ontario: Prentice~Hal~ of Canada, 
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22. See Ibid., Chapter V; se~ also Dennis Forces,e and 
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~ 25. 
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,occupational pursuits of foreign born, see Stanley 
LieberSion and Timothy J. cur;ry, "Langug,ge Shifts in the 
United States: Sorne Demographic Clues,1I International 
Migration Review, vol. 5, no. 2, 1971, pp. 125-137. 

See Porter, Œ'he Vertical Mosaic, Cha12ter 1I~ 
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"judged in terms of education and skill, rnany Ch±nese 
professionals were recruited to take up highly skilled 
occupations. The present findings show that more than 
half of the independent Chinese applicants e;{tered 
professional jobs after migration, and two~thirds ended 
up in ~is sector. 

See Porter, The Verti~a1 Mosaic, Chapter II. 

See Richmond, "Social MObilit~rants." 
See Kaare Sva1astoga, So~ia1 Differentiation (U.~.A.: , 
David IvlcKay Co. Inc., 1965J, p. 112. 

J29. See Porter, The Vertical Mosaic, Chapter II. 
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CHP.PTER VI 

THE PROCESS OF ACHIEVEMENT 

/-' 
Having pre~ented the description~f occupational 

( -

mobili ty in the last chapter 1 this chapt~r will e>;pfôre~'tl1e 
\, ~.rf 

" ...... ~----------<-
ô variation in sorne personal ~ttributes and individual character-

istics which are variables which help explain occupationa~ 

achievernent and mobility in Canada. The analysis~will be based 
\ 

on the status attainment approach. vle shall begin by discussing 

the various conceptual and rnethodological issues pertaining to 

stat/-lS attainment, while t.he analysis in terms of our sample 
1 

will-he fèllowed by a comparative study among language groups . 
., .. 

" 
The status Attainment Approach 

Status attainment re'search ~a~ first introduced by 

l 1 

Blau and Duncan to explore individual variation in the process 
\' , - , 

1 

of achievement. This approach focuses on the ;process by which 
, '\ l ' 

individuals locate themselves in,thr social hler~rchY. This 
, 

process involves both the principles of ascription and achieve-

ment. An individual's lifecycle i~ thoug~t oJ

1

_ as a sequence in 

.~ 156 . 
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time which has' at o~e extreme his ascribed status at birth and 

at the other extreme, his adult status. The objective is to 

compare the relative importance of ascr1bed and achieved 

characteristics for access to different pôsitions. Thus, the 
,~ 

,. 
'. 1 

status attainment model investigates the ways in which ascribed 

characteristics are converted into achievement, the extent to 

which inherited status determines the social fate of individuals, 

and the extent to VJhich earlier positions affect 1ater _lev,e1s. of 

attainment . 

1 

- \ \ 
This approach draws a~ntion to changes in status of 

, p~rsons cc5vering aIl processes :of intergener~tiona1 and intra-
1 • 

generational status j\:ransrnissions. ~hereas the problems of inter-

. 
and intragenerational mobi1ity are treated separately in, 

traditiona1 research, in the status attainment approach the two 

are taken simultane?usly: the justific~tion being that the 

influence of social origin and career origin on'occupational 
j"r 

1 2 
achievements are not indepen~~nt. Therefore, instead of using 

father's occupational status as a reference point to measure 

~ intergenerational mobility, it becomes one ~f the' several 

variables in explaining the variance in sonls achieved occupa­
I 

tional status. The introduction of other variables which 

determine an individual's career also leads to ~he elabofation 

of the môdel of career mobili ty. 

\ 
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Students of status attainment see society oi the 

sqcial system as a continuous gradation, rather than make up 

of discrete classes. status is distributed more or less 

continuously along th~ m~jor dimensions "of the so~ial hie~chy 

with no boundary lines denoting discontinuities in the 

hierarchy. Mobility bar~iers are assumed to be non-existent. 

Furthermore, a functional point of view is taken in explaining 

mobility, which puts emphasis on achievement ,nd universalistic 
\ 

. . fI" t' 3 cr~ter~a 0 eva ua ~on. Hence, edu~ation is tceate~as on~ of 

the basic criteria in the transmissio~ of status. 

Based on the above assumptions, a basic model is 

formulated in terms of the socio-economic lifestyle of the 

indiv,idual in the causal sequence of family --40 schooling ~ work~, 
1.>--

Quantitative variables of fatherls educational and occupati?nal 

" status, sonls educational attainment, first job and job 

'. destination are use~ to outline the major status changes. This 

causal sequence is presented in Figure 1. Since father's educa-
1 

tion and occupation denote only two measures df father's status, 

that is, son's social orlgin, no ass~~Ptions pertaining to the 

priority of father 's education with respect to father I S occupa-

- 1 

tion are made. For other variables, son's education is assumed 

to occur prior to his first job which "is followed by his job 

destinat.ion. The model is then presumed to be recursive. 

i. 

-1 
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, FIGURE VI-l 

THE BLAU~DUNCAN BASIC MODEL 

"­
Son ,'s 

current 

( 

educa tioon 

~~~~~~~ ______ -1~---------------===:::;~pccupation 
< Father's ~ ~I' 

oc'cupa tion ~ (X ) 

Son 's first 
occupat~ 

(X) 

. . w 

The causal relationships of the model are based on the 

following propos,i tions: (1) educational 

the two characterist~cs of family of orientation, 

1 
occupational status of father measured at a given point in time 

. 
and father's educational attainmenti (2) son 's first: job status 

depends on the foregoing characteristics of the family back-

ground and son' s education,ql attainment; and (3) the jOb 

_ destination of the SOI:l depends on the family background items 1 

his educational attainment and first job. The residua' factors 

X~, Xv and Xw denote the influence of variables not' included in 

the model, and uncorrelated with each other and the independent 

variables at each stag~. Estimates of the degree of the various 
! 
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,causal effects are obtained by regression. Conventionally, 

aIl the var:ab'l'es entering thb regression equations are presumed 

to be linearly related, and ere taken in their standard form, 
'" 

that is, each has a mean o;f zero and a standard deviation of 

uni ty. In other wo~dS;. s tandardized regress ion c~effi~ients 

are used as the estimates of path coef~{cients indicating the_ 

direct çausal effects. 

Since these variables in the basic model do not exhaust 

the list of influence, this approach allows extensions of the '" 

, 
mode,l wi th the inclus ion of other pers opal char,~cteristics 

relevant to the explanation of achievements. The most farnous 

extension is the Wisconsin model which focuses on "social 

psychological dynamics mediating interpersonal influences". 4 

e;. 

The basic assumption is tha t father' s occupatiol1 does not directly 
'-, 

affect educational and occupational achievements. What father's 

occupation "means" in terms of the set of influences it can 
\ 1 , / 

b'ring to bear on an offspring '5 attitudes and cognit'ions and 

how these in turn affect attainment-oriented behavior, comprise 

"-
crucial aspects for study if adequate understanding of the 

" ..' h 5 dynamîcs of sta tus atta1nment 1S ta be reac ed. 
J" 

Therefore, 

the" Wisconsin model is extended te include the, additional . 
variables; leve~ of occupational aspiration, level of educatienal 

. aspiration, significant others 1 influence and mental abiii ty. 6 
\ . . 

, , 

1 
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~ -e Both the Blau-Duncan and wiscons in models yield 

complementary results ,on status variables, attesting to the 

vigorous relationship~among the status variables despite 
"~ 

different conceptualizations. Therefore, extensions of the 

model are possible. , ln order to explain bettsr the processes 
',' 

, 
ot achievement, additional ste.ps "in the status attainment 

, ' 1 

sequence can be identified. Actually 1 in expla,inirrg the level 

of prospective adult status, many studies have extended the 

... model in a va'riety of ways by including for example" personal 
, 1 

ta \, 

constraints such as age, sex, marital status and migration status. 

The influence of ascribed status can also be extended ta include 

sex, race, ethnie origin, national origin, mother's education, 

number of' siblings, sex of siblings, family stability, ~tc: In 

addition, tQe conversion prqcess ean also be extended to include 

1 

career contingencies'where the outcome of achievements serve 

as the independent 'variables 'i~ èxplaining other variables such 

as incorne, voting behavior and job satisfactioh. 

. , 
The,status attainment approach, thus pointp to a 

departure frorn descriptive mobility rates to causal analysis. A 
1 , 

widely held crlticism of this approach is that i t shifts the 

,orientation from occupational mobility to iI1;dividual occupational 

ach~evem~nts. Indeed, mu~h of' the attention h~s shifted in the 
, . 

existing studies which employ this approach. However, empirically, 

f 
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the status attainment models cannot be claimed to be irrelevant 

- ,1 

to the study of mobili ty .. ,For exam~le, the zer\O-Order correla-

tion provides an index of mobility though it is problematic 
\ 

whether a perfect êorrelation actually means immobility. The 

least-squa~e.regression coefficients may provide statistics to 

explain mohility, though few people make use of this information. 
, " 

""-- ' 

Ta illustrate this poiht, let us èonsider the ~ollowing regres-
, 

sion equation: 

... 
(SEI2 ~ SEIl ) = a + blSEI l + b 2ED. (1) 

where SEI
I 

denot-es father' s occupational sta"tus, SEI2 denotes 

son1s occupational status, and (SEI
2 

~- SEl
1

) indicate~ the arnount 

of mo~:y. The whole equation describes the influence of 

education (ED) on rnobility, holding fa~her's occupational status 

constant. HoweVêr, equation (1) can also be rewritten as follow: , 

SEI2-- = a + ( b + l )SEI + b 2ED. 
.1, 

..1 • • (2) 

Equation (2) is part of the equation~aeveloped from the ~t~tus 

attainrnent apprèach.: The magnitude of ED does not ,change; 

therefore the mobilit~ equation can be transformed ~nto an 

aphievement modei (and, v,ice versa) without affecting the coeffi-

cients 
~ 

other than that of origine A 

'- .... 

The-status attainment approach, moreover, sirnilar,to 
" ' 

traditionai mobility research, aiso provides informatio~ on the 

13 

1 
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problem of equal,i ty of opportuni ty by means of the standardized 

regression coefficients. As S~r~nsen describes: 

If many ~ndiViduals.\, move to the status different 
from their fa~her's,' father's status has a low 
effect"on sonls status. Thup the degree of 
equality of opportunity can be seen as measured 
by the effec.t of father's status on son's status, 
or more generally by the effect of ascribed 
characteristiçs on occupational achievement. The 
effect of education in eq~ality of opportunity 
can be assessed by comparing the effect df educa­
tion to the effect of the ascribed character-

7 ' ~ istics ... \ 

In addition, this approach has merit in itself ~in that 
. /' 

it overcornes many problems encountered i~ traditional mobility 

" research involving the use of mobility indices an1~matrices. 

One of the problems with respect to traditional mobility research 

is the problem of "floor and ceiling effects". As Blau and 

Duncan noted: ~ "the lower the ~evel ~frq.m which a pers on starts, 

the greater the probability that he will be upwardly mobile, 

simply because many more occupational destinations entail upward 

mob~lit?" for men with ~ow ,origin than thos~ with high ones". 8 

Similarly, those1who priginated from high status levels are 
/ . " 

more l~kely to be downwardly mobile. Thus, using mobility 

matrices or indices can produce ,trivial results and misleading 

:. 
interpretation of mobility. 

Anothe~ problem of traditional mobility research deals 
1 

with controlling for origin when other variables are prought in 

Il 
/ 
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to exp1ain mobility. To i11ustrate this point, l~US take 

with the use 
'( 

edu~ation as an example in exp1aining mobi1ity. 

of traditional methods, say mODi1ity indices, the' simple correla-

tion between'rnobility and education will be difficult to inter-

preto The distribution of education is such that ~hose who may 

achieve the longest upw&rd mobi1ity, that is, sons of low-status 
.... 

fathers, tend to have the ~owest education. 9 In order to elim-
" 
inate this effect, we need to use~multivariate analysis. 

\ 

with the development of the status attainment model, 
" ,. 

, ~.~ , 
these analytical problems are effective~y controlled even though 

Il 

the model falls short in measuring or explaining'vertica1 

mobility directly. The model. for e"amPle.' recO'gn~zes th~t 
t~at in order t~ explain career mobility or intergenerational 
- 1:./, 
mobility between father'g status and son's u1timate status, we 

\ 

need to control for bottt initial status of th# son and status of' 

the father. In general, this approach provides the answer to 
f\ '. 

the' questio~ of how "open" or "c1osed" the opportunity system 

is while avoiding problems of statistical interpretation 

.... 
associated with tradition~1 m?bility research. 

However, the status attainm.en,t approach also has its 
) 

, 1 

det'ects and limitations, and has been the'subject of many 
\ -, 

controversial argumeqts. Though it is ë1aimed :that this g '~\ 

approac~ provides the answ~r. to evaluating "ineg;uality of 
• fi 

\ . 
" .. 

\ . 
,1 " 
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one of the critiëisms poi\nts exact1y ,to the fact - ~ 

to separate the ana~ysis-of ascription a~d 

achievement. Path models are criticïzed for failing,to IIso1~e 

• 
the problem of how to divide the joint variance ~xplained ~y 

\ ., 
• J -

origin 'and education" Hl In addition, the une~p1ained variance, J 

" besides representing 1uck and,measurement error," also includes . . 
variables which are ascriptive'and 'achieved. 

o 

But the statistics 
y", 

fail to provide the answer in distinguishing betwee~~t~'two. 
~ , 

/ 
Il ,~ , 

Collins stated that the role of education. and other var.iables 

~entering the models is not universal in explaining mobility and 

.achievements. Rather, the role of chance' is universal. As he' 1 
~ , 

" noted: "the 'careers of many major exeputivèS (and their result-
,~ "j 

, 

ing "'fortunes) result fram being around at the proper time H .12 

Another criticism with respect tp the status attainment 

approach fs th~~ th~ :ogic for seledfting and defining the 
o l ,13 

various factors associated with achievements is rather weak. 

A lack of theoretical background impedes the explanation and 

/ -
specification of how the, factors entering the model op~rate and 

-------C1ose~y, '~e1ated to this argument is 'v interact with each other . 
. ".~~ 

.' that the status attainment model fal1s to acknowledge and 
~ 

etcplain the .operation Qf s'truc'tur~l characteristl.cs on the 
~ 

individ~al proc~ss of achievement. 
, • ~ - _ '-f! _ ~ ,. • ,1 

: ." t1' 

.' . 
J '" ~\ 

< -, 

c. 
1 n 

( 

r " 
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In th~ first plape, the model is constructed under the 0 

1 

assumption that a given s~ruètural system will act similarly 
, 

andoconsistently for aIl individuals Over tifue. The model 

assumes a' patural te'ndency t9wards inert~ai that is, in thé" 

> 

absence of change in ,the occupational structure and/or fertility 
1 

rates of different occupational groups, sons will tend to 

inhe~it -the occupations of their fathers.
14 

It ignores'the 
,~ 0 

• - 0 (!l 
6 

fact tbat ~he shiit in de~and .and supp1y'of positions over the 

6 indiviQual's 1ifecyclé
o
may facilitate or restrain his choices 

" 
1 

o:e..oç:cupations 6ver time, ànd there.fore, his achievements. :lit 
, 0 

fails to recognize explici~ly that a change in environmental 
, , 

~ndividual's'choice of C~rers. In forces rnay affect an 
, , 

addition, the change in Ï..fI,ternal organiza tion,k~s tructure and 
't!' 

, 

facilitate their chances of rnovernent 

n positions or 
! 

pos i tions., Which 

~ndividual ';h~racteristics wil~ be import nt, then, ,depends on 

the ov~ra1l distribution of otganizationa 

15 . -
time. Moreover, changes in the structura 

, t 1 ~ , 

,( , 

, 
system may also 

\ . 
affect the ,imp~cJlt' 9f the' influence ':lf pare. s on their chi1dren.,'. 

<1 

maximize 

L their future success by providi.ng them, ith' a'dequate edu9rtion.16 

With resp~ct to education, the'st~tus ~ttainment model 
f '!- /j 

\ 

etrs---in assuminq '€1lat the amotint of educâtion received i9 
" ... 

.. ! ' , 
- > " 

, , 
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t 
1 . 

consi~tent or paral1el to its payoff for every individua1. Even 
~ 

, 
though recent public policies have given people ~rom different 0 

1 

backgrounds more equal access to education, not every individua~ 

benefits 'equ~ll~,with th; expahsion of educationa1 faci~ities.' 

The importance of education' for achievements depends on the 
~ ~, 

suppl~ and'demand of certain occupations at a particular period 

of time. In the'first.,place, the availability of jobs depends 
f 

l' 

onn the, .numbell' of people wi t'tl the necessary' skLHs and abilities 

which are acquired through education. If thé supply eqùals ,the 

o ,'<!emand, individua1s with the highest education will get the 
, 

t 

best jobs. This is assuming that employees~are ranked ,according 

to labor queue an~ jobs according to job queue., If the demand 

fOr labor of ~ cer~ain kind exceeds the suppl~, employers ape 

-,forced to g~ lower down the 1abor qu~u'e to find people to' occupy 

vacancies. On the other hand, if supp1y exceeds demand, people 
, 

from high ïn the queu~ must accept 1ess dlesi'rab1e jobs. There-

o 

f6re, to predict the occupati~nal achievements of a group by its . ' . 
educationa1 level is only rneaningful if the availability of 

job~n ~i~ferent occupational groups cari be assumed unbhanged. 17 

The important function of,education depends to a large extent 
, 

on the" occùpatio,nal structure and fertilitl'. "In addition, the 

power structure in terITf of who has control over the access to . 

occupational 'positions (which i~ not detected directly from the 

• l ' 
model), is also important ta achievements. 

_ 1> 0 Il 

"'( 

) ...-*' 
fi , . 
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The above problems of the status attainment approach 

are complicated if we consider th~ different occ.upational 

1 

structures and educational systems in different societies that 
o , 

may be involved in certain tYfes of analyses. For example, if Q 

1 
\ 

we fit the model ta the study of immigr-ànt groups, the 

" 'comparison 1 say, between the effect of ed.ucation on achieve-" 
f 

ment prior to migration and after migration, will be problematic 

\ i 
under the assumptipn of a given structural -system. 

i , 
1 • ~ 

structural Change~\WhiCh will d;termine how personal resources 

1 \;\.., 

are transformed into occup~tional achievemen·t-s ar~ npt detected 
, 

- 1 

directly. 

1 

lri general, the status attainment approach fails to 
1 

Çl~~bOwledge tha t th'e rnobili ty pr~cess is also a function of 

structural characte istics. In other words, it fails to recog-

nize that th~roce s of occupational achievements is a dynamic 
1 

process in the sense.that an individual's achievements will 
" ' \ 0 

change over time and across space as a result of structural 
, ( 

differences which de termine how individual characteristios will 

affect achievements. Il 

1 \~ 

nespite the various li~itations of this approach, it 
'J 

has merit over traditi~nal research in explaining mobility with 

-
respec~ t9 pers~nal resources. Hence, the present chapter will 

make~use of this method to examine empi!ically the effects- of 
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certain individual characteristics on dècupgtional achievements 

of Chinese immigrants in Canada. The basic model will beQ 

modified to include fa ther 1 s educa tion', fa ther 1 s occupation, 

sonls first occupational stqEus in Canada and 1977 occupation 

in Canada as variables. It is assumed that first job in Canada 

represents career origin after migration. Extensions o~ the 

basic model will include first, ·the addition o~ family size as " 
1 

AI 

the determinant of family background; 
, 

second, pre-migration 

occupational status; and third, acculturation which 'serve~ as 

the personal constraint ~onsequent on migration. 

Ocçupational statuses are scored by the Blishen SEt 

Index. The two educati~~ variables are scaled by the tota~ . 

, \ " 
number of years of formaI schooling completed. lB The educati~ 

f' 

vari~bIe for ~ons is quite problernatic since it assumes that ' 

aIl the Chinese immigr~n~s in the sample have completed their l 

education before joining the labor force. Portunately, the /. . , 
present data all~~ us to estimate 'roughly 

, \ ' 

the percentage of 

l " " ., 
after starting their c~reer. s'ample who did return to~chOOl 

\-' 
About 12% were estimated oJhave returned to school. Though 

,- . ,.. 
this may produce sorne bia in the estimate of correlation 

f 

the 
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In order to give a more explicit and dktailed inter-
1 • 

pretation of the mechanisms by which the independent variables 
\ 

JI. , 1 

ef~ect the dependent variables, reduced forms o~ the path 

models are introduced. The reduced forms are developed as 
\ 
\ 

follows: lI~or each endogenous (dependent) variab,le in the model, 

obtain the successive reduced-form equations, beginnihg with 

that containing only exogenous (predetermined) variables, then 

adding intervening variables in sequence from cause (0- effect ll
•
l9 

In addition, the present chapter also provides a 
"'-, 

comparative study on the process of achievement among Chinese 

immigrants and native born Canadians. The present ,da~a will be 

compared with the study by Cuneo and curtis2~ on Canadian-born 

l ' 

Francophones and Anglophones. The study was done in 1972 usi~g 

data from 145 Montreal Francophones and 1~3 Toronto Anglophones 

in males samples 1 aged 25, ta 34. The eomparison is possible 

bec~use ?ccupations for the three samples are coded with the sarne 
< . 

scale, that is, Blishen's 1967 Socio~Economic Index. In order . 
to rnake the samples more comparable, only Chinese immigrants 

aged 25 to 34 will be included in the analysis. The measure 

of education is som~what different from"the Cuneo and Curtis 
o 

study whic~ fol~owèd directly the càtegorization by~lau and 
o 1 

Duncan. But, sinee only the standardized coeffic,ients are 

available for comparison~'the difference in metric will no~ lead 

1" ( , 1 

) 
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to misleading conclusions. Finally, the chapter includes a .. 
'j. 

comparison between Chinese immigrants who completed their 

education in countries of origin, and those who finished their 

education iQ Western countries. 

The Basic Model 

\ 

The basic model deals primarily with occupational 

achievements of Chinese, immigrants in Canada. The variables .. 
entering the model and the path coefficients are presented 

1 

graphically in Figure VI-2. In addition, Table VI-l shows the 

path coefficients of the basic mQdel as weIl as its reduced 
1 
1 
1 • 

forms. The direct effects of the-var2ables are obtained from 
1 

~ 1 

régression equations l, '3' and 6, whereas the path coeffi~ients' 
1 . 

of the variables in the reduced forms ,are obtained from equa~ l 
, \ . , . .... 

tiqns 2, 4 and 5. The results of ~ various effects as weIl, 

as the total association between variables are presented in 

~ 
--?"' 

Table VI-2. 

Both X 
a 

• <> 
(father's education) and Xb (father's occupa-

-~-

tien) have significant:effects on~Xl (son's educàtion) ~ith 
\ 

f 
fqthèr's occupation having a stronger effect __ tha~ father's 

educati~n. 
• 

For each standard d~viation incFease in father's 
\ 

status ne~ of fathe:ç.'Ji educat.ton! the son receive!( 0.33 
o , 

• Il ..-,.... _ 

stanqard.deviations of" education. Controlling for father's 
1 

\ 
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occu~ation, each standard deviation increa~ in father's educa-
o 

tion leads to 0.18 standard deviations in son's .educ~tion. . .....---

Fifty-one percent of the total association between Xa and Xl is 

expressed by the total effect, while 7~/o of the total associa-

tion between ~ and Xl is expressed by the causal effectj the 

re'"..1aining 4g:>10 and_21% respectively are expressed through correla-

1ion between exogenous variables. However, only 2~/o of the 
.Q\ 

variance of son's educational attainment is explained by these 
1 

two farni'ly background factors alone, attesting to the fact tha t 

other factors which are not included in the môdel, such as 

personal abïlity, intelligence, infl~ence of peers and number 

of sib~ings, may .help explain the educational attainment of the 
. 

respondent. Never'theless', ascribed farnily sta,tus does have sorne 
l') 

, ~ . 
influence on one's education?l pursuit: a son in'a high status, 

i 
weIl educated family is mote likely to be socialized and motivated 

l ' ~ 

to,achieve higher edûêation, and tiecause of this family b~ck-

ground will be more rikely ta enter better schools. èonsequently, 

he,will be rnorè prepared ta pursue a higher education.' 

When.XI is considered as an independent,Variable, bath 

family baakgrQund variables becom~ insignificant, and the total 1 .. 
-effect of son's education on his initial status in Cana~ is , 

incredibly ·strong (P21 = 0.70). t"1ith respect to the relation-

" 

• 
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FIGURE VI-2 

BASIC MODEL OF THE~PROCESS OF ACHIEVEMENT 
SHOWING PATH COEFFICIENTS 

• ~PC\l) 
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p '> CL 05 (F-'1'est) 

',' ,'~~-"" 
~, ' f";~t~l -- 1 

, 

,)' ." ," ~ . , 
~ ~ t , 1 • " 
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TABLE VI f.;"' 
1 = PARTIAL REGRESSION COEFFICIENTS IN STANDARDIZED FORM 

AND COEFFICIENTS O~ DETERMINATION, FOR BASIÇ MODEL 
/ ,/ AND ITS REDUCED FORMS 

/ 

Dependent 
VariJable* 

Equation Independent Var~ab1e* Coefficient of 
De.~ermina tion 
(R ) 

Xl 

X
2 

X2 

X3 

X
3 

X3 

* X a' 

Xl' 
X3 , 

1:* 

(1) 0.18** 

(2) 0.05 

(3) 1 
il' -0.07 

(4) 0.11 

(5) -0.01 

(6) 0.04 

. . . 

0'.33** 

o 28** . , 

0.05 

0.'28** 

\ 

0.05 

0.02 

** 0.70 

0.20 

0.10 

0.50 

0.13 

0.51 

0.24** 0.65~*c, 0.72 

father's education; Xb' father's occupation; 

so~.' s education-; X2, son 1 s first occupatiop in Canada; 

sonls 1977 occupation in Canada. 

p , 0.05 ,(F-Test) o 
1· 

, ." 

r:{ ... 

\ 

! -,-

\ 
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Dependent 
Variab1e* 

.. 
Xl 

..... , 
X 

2 

X
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TABLE VI-2 

EFFECTS OF'~CUPATIONAL STATUS ACHIEVEMENT, 
AND TOTAL ASSOCIATIONS BETWEEN VARIABLES 

'ENTERING THE BASIC MODEL 

Independent Direct Indirect E.ffect via Total· 
"* Effect Effecr ~Variable. ,- Xl X2 

\ ~..;~ 

'i!iJ ~ 

** ' X -0.18 0.18 
a 

X 0.33** 0.33 
b , 

X -0.07 0.13 0.06 
a 

X 0.05 0.23 0.28 
b , 

Xl 0.70*\ .:. 0.70 

X 0.04 0.04 -0.05 0.,03 
a J) , 

~ X 0.02 
, 

'0.08 0.03 0.13 \ 

b ~\. 
""'" 0.24** X 

"" 0.46 0.70 
1 

X
2 

-0.65** 0.65 

X 1 father's education; x.' f~ther's occupation; 

\ 

::::-

Total 
Association 

(r) 

0.35 

0.42 

0.20 

0.31 

0.70 

", 0.26 

0.34 

0.71 

0.83 

a, ! --b 

Xl' sonls educ~ion; X2 , ,s9n's \~irst occupation in Canada~ 

X 3,' son's 1977 occupation in Canada. 

** 
p~ 0.05 

l, '" ,. (F-Test) 

'-

.----,'----
.. \ -

• '* 
, 1 
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30% of the total assocïation is expressed by the total effect, 
~ ~ 

jhile the rest is express~d by correlations among exogenous 

variables. Out cf the total effeet which is very weak, more 
Il • 

is mediate~·by Xl. In terms-of the relation-th an half ;65%) 

ship. bet'1~enl Xb 
dl 

and X2 ' 90% of the total associati?n is e~pressed 
/ 

~y the total effect, out of which oyer three-quarters (82%) is 

mediated by Xl. Therefore, much of the influence of the family 

background variables on first job is mediated by respondentls 

education, which in turn has the strongest direct and total 

effect on the dependent variables. 

Education is the most important determinanb of initial 
1 

statu~ achieved in Canada. To further demonstrat~ the magnitude 

1 1 

of education on initial achievement, the reduced-form equation 2 
"~ 

is compared with equation 3. The statistics indicate that with 
, 

the inclus'ion of Xl' tne family backgr:,ound variables become 
\ 

essentially zero in their effects, and the varia~ce explained 

also increases from 10% ta 50%. Asc~iption in the sense of 

di~ect influence' of family origin on ipitial status achiev~ment 

becomes very weak. Educ~tional credentials become 'the most 

important rèsource for t~e, Chinese irnmi~rant to establish him-

self i~an alien 

adv~nce position 

education. ,'t1>:., 

land,. In other words, the opportuni ty ta 
') 

relative to onels father depends 9featly on 
t 

/ 

l' 
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l'li th respect to the influence of education on occupa-

tional destination in Canada, almost aIl the total association v 

/ ' 

between Xl and X3 .is expressed by the total effect, -attesting, 

ta the importance of the influence of education on achievement. 
~ 

However, 66% of t~e total effêct is mediated by X2~ whi~e the 
~~.~ .... 

rest are transmitted directl~i~~he strongest direct inf~uence 

is found ta be that of ~2' \ The direct effects of Xa and Xb 

are botp insignificant, as"pre~icte4. Th~ importanc~ of career 

~ J 

~eginning in Canada is further demonstrated by compartng the 
{ 

r" 

reduced-form ,eguations~4 and 5 with eguation 6; with the 

~inclu7ion of Xl and thén X2~- bath famil~ background items 

decrease their effects to nearly zero. with the inclusion of . . ) 

x3 ' the effect of Xl als~ deçreases substantially and the· 

variance explained" increases to .. ci ~arge .. extent ~ 
'\. 

-

Taking the who~e qasic model into consideration,e it 
r . 

seems that educati~n for Chinese immigrants is ascriptive, that 

" 

. ... 
is, the ~pportunity to reéeive higher education depends signif-

icantly on fàmi~aèkgrOund. On entering the labor fo~ce~in 

Canada, education then becomes the most important determinant 

of occupation~l ~chi~vement, attesting ta the fact that those who 

have higher education are 

The social origins of the 

. -----, 
more likely to enter high status jobs. 

" chinese"lmmigr~n~s do exert considerable 

, -
influence on ,initial status in Canada'by influenc~~'eaucption, 

o ' 

-.. ~ ----\_~~-- .... ~-- .. ~- --,,- .---.. _--" ---. ------------

\ , 
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" 

but the direct effects have been attenuatedJin ma~~itude owith 

1 0 

the inclusion of education. 
~ 

With respect ~o l~ter achi~vement, 

• 0 " 

the direct influence of family b~ckgrQund and thé indirect 

influence throùgh education and ini~ial ~tatus are further , 
\ . , 

attenuated and become very o/eaki ~r~Y'exper~e~ce i~ ~erms of 

.. '\ - ... 
first job in Canada accounts very strongly for later success, . . 

, ' 
with the indirect effect of education viaOinitial -status 'b~ing 

second. Therefore, the relat~ve ,immobility of the Chinese 

o 

immigrants ~f main~y due to the effect of fi~st job, with educa: 

tion and t.rain~ng being secondarx. Once the Chinese immigrant., 
~ , 

gets stuck in a ~irst job, for example, an ethnic specific .., 

occupation, there is l~tl~ chapce for him to'move out. The 
. " . 

1 ~ 
present analysis further .. \points to the importance of ed~ation 

inso;ar as it allows people to move initially to 'high s~a~s ' 

pr6fessional jobs in Canada and~then remai~ there. 

~he importance of education and ear1y experience in 

If 

c~nada 'is further s~pported by\the coeff~cie~~ det~fmin~ti~ 
. . . , . ~ . \ 

Social orig~p alone accounts for'only 13% of the variance of 
" ... 

t t \' ~.-

o~cupationa1 achievement whi1e together with education, 51% of 

hhe variance is"explairled. 
o 1> 

ning, the to~ai variance of 

0... ' ,~ 

With the incl~sion of Ça eer be~~n~ 

occ.up~tion<;tl achiev~me t explained 

increases to 72%. The fact that about three-quarters of the 
I.e. ')"'l t \ r" 

varia,9~ of occupati,onal aChievéme,nt is 

':l " 1 

1 ·r -..... ,; 'i "," 
, 

.. . '. . -

n, 

1 " 
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attribute~ indiëate~ that opportuni ties for Chinese,' immigrants 
o , 0 T 

L , ... 0 

to acnfeve -depend very m~ch. on their own personal resources. 
, -
'J 

, 1 

Sïze ana Occu Achievements - , 

c • 

" l'·" ~ ~ ~ 

~t,is generally agreed tha fatheF's socio-economic 

status and education h~rAly exhaus~_ the ist of family back- ~ 
'. 

ground variables" and -t;n.e inclusion o'f ~ore 

" 
of this kind can impr-o'{é -.the,explanation of . '-\ ,,. 
ac~ie~ement of the son. UAtt~n~ion has been ~ivep to the measure 

" . ' , 

of family size tas an additionaI' predetermined variable -in 
,. ....'" .. ~ ... ~ 1 l ,~ ~.. :' ."" ~ () 

measuring social forigin. ~, Fami~y :siz~'~ 0 opérati~nalized as the 
,., W' .;;' ~ ~ .. 

• 0 • 

humper of siblings of the 'respondent~, is generally assumed to 

.- be neg'atively corfelated wi.th otl1er, family or:lgin varJables i . ' 

men from high socio-ecopomic backgroundrgenerally 
~ J , " - _ '_ ., ) ,,' 

sib1ings i and furt.her 1 "fatnily. size generally has 
, .) '- ' '. -

have fewer 
-î 

a nf'9'at~V'e, 
" . ' 

effect on education. Thi$,,~n tûrn wi+l proauce a negative 
• \ f 

. ' - , 2 
'in:Êluenc~ on cOccupa ~OIla,l achievemî~mt. 1 ~en fi~m ~rg, J 

, ' 
Thus, 

III ~, ~ , 

~ ). 

families are léss likély to achi~ve ."high status in their·,'careers 
,- , j ..\- 1 • ~ J 

than those fJ:om s'ma'll famifies. 
\ < 

'. ~. 

. -, ". 
Howèver, thJ~' w±élely accep,ted .. postulate i~ not supported 

\ -"'~"N ~, ,r,:1 ~ 

-
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FIGURE VI-3 

PATH COEFFICIENTS OF EXTENDED MODEL OF THE PROCESS 
OF-ACHIEVEME~, ADDING EFFECTS OF 'SIBLINGS 

Father's 
Education 

,. , 

, ~(XU) 
Son 1 s . 
Education (Xl) 

" 

(X ) ( 
": 3 '- " • 1 

, " 1 ( Son~s 1977 ~ 
.,... Father'~ ), 1 

~ ~occupation :::.: /- -",~ -.- ... 
~ 3.. .. Occupation in 

( 
• r..... ~ • ." 

_ Xb ) ,,' ", .... ~·°ic '- _ 
o . " .... ~ ---

Canada (X3 ) 

- J~(Xw) 
,( 

\r ' 

t"uTl'.ber of ~ _ - - - ......" '-
Siblings - - - ~o,,_ ........... '-

"'::.I~ 
- (X') - -.l 

c -Sonls First , 
Occupation .... 
'in Canada (X

2 
) , 

(X ) 
v 

Note: - Dotted Lina represents. insignificant path ·-coefficient 

p > 0.05 (F-Test) 

", 1 
the correlation between Xb and Xc' though significant, is also 

1. .) 
.., t '" 

, \'Î?ësitiv~ '~"Moreover, X. c.does not have any significent effect 
C.I b "'- '9'.J ~_~- \. '4" <1". Il ,,'" -; 

\W ... > fi li· -.. ,.. '''. ~ f'r ,~ ... 04~~ ~.1 

. on any of the dependent variables, including education. The 
~ ~ 

-/ <? 

mag~itudes of other paths ~o not differ much with the inclusio~ 

of this variable from those in' the basic model; and the total 

" 
~, v.afiance 6xp1a~ned on1y increases by 1% as compared with that , 

.... 
i th~ bas~c model •• The samp1e,size fjr both models only 

J. 

. " .. , 
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. : 
differ by one ,case, so the above findings cannot be said' to be 

due to the bias produced by the diffeience in sample composition. 

Therefore, for the present study, adding'another family 
! 

'\ 

background variable ?oes not increase the explana~ory power of 

the model. The 1nfluence of farnily size on educational and 

occupational achiev~ment may not be universali at least, it is 

nqt,,Éipplicable to the Chinese under study • 

• ~. - l' 

. 
Pre-migration Oécupation and Occupational Achievements 

. ,_.'..;; \. 
" l ' "'\1 J 

For 'bhe Chinese' immigrants in ~articular, an e~tensi~n .. 
of t,he model, witl]. the in'clusion of sorne other,:i;ntervening 

Il 

~. variables erather thanotbe addition of more predeterrnined family C 

background variables would seem appropiiate in~explaining their 
" \ . 

ultimate achievemen'ts in Canada. 
" 

• \ 0 

One ~mportant determinant of 

the inunigrant 1 s achrevement in Canada is his previ'ous job 
~ . 

status in country of origin~.extended model presented 

~ gra~hically in Figure VI-4, the causal ordering of the variables· 

is arrang~d such that x; (main occupation in dountry of ofïgin) 
- .(1. "" -~ .... • 

is,~assum~d "to' ~~~dr pridr to :X:3.':'·,(first oCcupation in Canada) 
t ~. 

and Xl (~ducation) prior to X
2

" Table VI-3 displays the path 

coefficients of both the extended mode~~and ,its reduced forros. 
V . , 

The direct effects of the extended model are obtained from 

• 1 
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equations' 1, 3, 6 and 10; and the coe~ficients 'of the reduced . . . 
,f~rms ~re obta ined from equa t ions 2A~ ,4,. 5, 7, 8 and 9. The 

D • 

results of the ~arious effects and the total assoé~àtidn~ 

bet~een var'iables ar~ shown in Tabl.e VI-4~~ th~s \ 

'" case, ,the sample size is smaller than that in the basic model 

, \ 

becaus'e only those who started their careers pr1C?,r to migration 

. . "' .. 
'~re inclùded. 

. ~ ~t is interesting to find that both X ~ 

~ i~ig~ificant direct effects on sonls occupati:nal achi~~ement 
and have 

, 

l, 

in'country of origine The direct ~ffect of education is most ~\ 
'F' 

pronounced. Similarly, the influence of Xl directly pn X3 is 

the strongest among aIl, 'followed by the direct influence of X2 , 

1 

indicating that educational credentials are still rno~t impor-

tant for#> son 's initial achievea. status in Canad,a, after taking , 

X
2 

into consideration. 

~he present findings ~eem to contradict the widely 
r. . 

held, notion that social origins and education have progressively 

attenuated influences on achievernents corning later and later in 

the lifecycle. 22 Though education is as~umed to take ~lace 

earlier in time than main occupation in country of origin, the 

former has a s~rOnger~flUence on initial achieved status in 

Canada. This may be explained by the fact that as a consequen~e 
" 
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FIGURE VI-4 

~ 

PATH~EFFICIÉNTS OF EXTENDED MOPEL OF THE PROCESS 
'- "- OF ACHIEVEMENT INCLUDING MAIN dOB IN COUNTRY OF 

ORIGIN AS THE 1 INTERVENING YARIABLE 

• 

Fatherls 

(
~ Education ~ - - __ _ 

, (Xa) ~ " - . , ~ '\ . ' , 
Fa ther- 1 s ___ '-- , '\ 

,~(Xt) 
Sonls ' 

, 1 
• 0 

EQuc .. :tion (Xl) -.... 
-... ° ... -...... :"'~ -.... ........ -.. . 

o .• .y. - ~ Son 1 s 1977 - ~ - -~. . 
-o.~ _,_> Occupatl.on in - ... , 

'" Canada (X4 ) 0 

()ccupation' ~ - ~ 
. (~) " " '\ ~ -

.. ....~ 

"'(X) 
w 

'\ 
,0, 

,°tl 

ttfote:- Dotted line represen.:ts insignificant path coefficient 
, . 

p > 0.05 (F-Test) '" .; 

\\ 

1 

ft 
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TABLE VI-3 

\" 
PARTIAL RE~RESSION COEFFICIENTS IN STANDARDIZED FORM AND COEFFICIENTS OF 

DETERMINAT~ON, FOR EXTENDED MODEL AND ITS REDUCED FORM, INCLUDING 
~MAIN OCCUPATION IN COUNTRY OF OR~GIN AS INTERVENING VARIABLE 

~ 

Dependent Equation Indeeendent Variab1e* Coefficient of 
Variable* - X ·x Determination (R2 ) 

a Xb Xl 2 X3 
"-

xl 
~ (1) 9. 32** 0.31** 0.31 

~x " {2} 0.22 0.31** ;, 0.22 2 ...---=' 

X2 
(3) f 0.00 0.11 0.67** 0.54 

.J " X3 (4) o.Oa 0.21 '". 0.07 
, 

,~ 'X ~> (5) -0 20** 
3 ,. ~ -0.05 0.86*-* ':'" 0.58 

X
3 

(6) -0.20** -0.09 ~ 0.65** 0.32** 0.63 

~4 (7). f 0.14 0.20' 0".09 • 

X- (8) 
-0 [' 

-0'05 0.80** ..:: 0.53 
4 • 1 ~ 

X (9) 'l~ -O. ':' -0.08 0.6'1** 0.28** 0.57 
- 4 ~ 

X4s' 
(10) 0.04 -0.01 0.12 0.04 . 0 77** 0.79 

""').;. -
v '€ 

* #X3 , father's educatioh; ~, father's occupëition! Xl' sonts education; X2 ' son1s 
main occupation in country" of origin: x3 ' son' s first occupation in Canada i' " 

x
4

' sonls 197;l occupation in Canada,. 

** p~ 0.05 (F-Test) .. { 

(,~ 

-:-
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TABLE VI-4 
'-

EFFECTS AND.TOTAL AS~OCIATIONS 'BETWEEN VARIABLES ENTERING THE EXTENDED MODEL, 
INCLUD:ONG MAIN OCCUpATION AS INTERVENING VARIABLE ---/ 

c 
/ --. 1)' 

" 
Dependent Independent Direct Indirect Effect via Total Total 
variab1e* Variable* 'Effect 

* 

** 

â 

Xl' . Xa 0.32** 

Xb 0.31** 

X 
. 

0.00 ~ r--&- .lf 

-~ O:l~ 
, , 

Xl 0.67* ",. ,-

X3 
q X -0.20** a 1 

X -0.09 
~ 

b 
, 

Xl. 0.65*-* 

X2 0.32,** 

'" 
X4 X a 0.04 

Xb -0.01.· 

b > Xl 0.12 
.. , 

Q.OZl. X2 
X3 0.77** 

X , 'father's education; Xb' father's 
o~cupation"'" ~n 'C:-Guntry o.f origin; X3' 
9ccupation in Canada. 
p ~ 0.05 (F-Test) 

8 

" 
~ 

' .... 

Xl X2 X3 Erfect Association 
(r) 

0.32 0.50 

0.31 0.49 

0:21 0.21 0.40 

.21 . - 0.32 0.44 -. 
- 'l 0.67 0.73 

0.21 0.9'0 0.01 0.20 

0.20 O.Ot 0.15 0.25 
-., 0.21 0.86 0.74 

0.32 0.67 

0.04 0.00 -0.15 0.07 0.25 

'0.04 0.00 -0.07 -0.04 0.28 

0.02 0.50 0.65 ;O c O.72 

- 0.25 0.29 0.-65 

0.77 0.88 

occupation; 
son's first 

,;; 

Xl' son's educationi X2 ' son's main 
occupation ~n Canadaj X4 ' son's 1977 

w 
, ~.~ 

. 
'""';i .. -f"'i p-

;0 
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. 
of '~~gratton, the normpl ·career.~àtterns of the Chinese 

, 
l' 

immigrant$ are being disrupted ~ , "and therefore, facing a new 
f ' . { 

env~ronment and different opportunities as weIl as occupational 

" " structtre~ 1 the immigrants are forced to start aIl over again. 

1 

Educational credentials once again becorne the rn~jor criterion' 
1· . 

to l;>'e f evalua ted 
l 

Thé' strength' of 
1 

for qualification to pursue certain jobs~ - , 

education on initial achievement is also 

. s,Gpported when "we compare equation 5 with equation 6' in Table:':'" 
, 

o 

VI-3, that with the inclusion of X
2

, the magnitude of Xl onlYt~ . 

weakens by a, srnall degree. 
'v 

1 

With respect to th€ influence on 1977 occupa~ional 

status, it is found that aIl tPe,qirect effects, ~xcePt~3' 

become insignificant. The.fact that P31P43 has a stronger 

\ 

effect on ultimate achi~vement than P32 P43 further attests to 

the fact that initial status achieved in Canada and education 
\ 

are more important than pre-~igratio:h characteristics in, 
. ., 

determining the outcoine pf.~ lmmigrants loachievement even though ---- ~ 
\ . . 

education itself, in this case, does not have s ignificant direct ., 
.." 

~ ,.~. 

effect on job destination. 
\. -

' .. e • .:; . 
\ 

...JI 
'./ .~ 

Th~ relative importandè of education in explaining '. 
l'! • i 

initial statua achie~ement in Canada attests to the fa~,that 
• ~4. ~ 

.t .-
education is the major criterion for.the~inese immigrants to 

Ir ~.., 

... 

~ .. " 

" 
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, 

achieve high status jobs 
~ 

lack qualifications will 

l' 

such as professional work. Those who 
( -

be forced to- assume relatively low 

statui occupations such as service occupations. The fact 

that ultimate achievement is predominantly determined by 

initial achieved status in Canada implies that the relative 

irnmobility of Chinese immigrants is mainly due to the effect 

of first job rather than ~ducation. 

Acculturation and Occupational Achievements 

One other possible important deter~inant with respect 

to immigrant groups in explaining occupational achievement is 

the level of accultu~atiQn which serves as a major personal 

constraint as a result of migration. It is hypothesized that 

both education and initial occupation in Canada will affec~ 

immïgrants' level of aoculturation which will in turn affect 
1 

ultimate occupational success. F,igure VI-S.presents, the 

extended model taking-acculturation into consideration: The 

causal ordering assumes that acculturation occurs after first 
'" 

~ occupation in Canada but before,present' job._ The assumption 

,-, 

has the" woblem that accul.turation is measured at the time of 

'. 
the same as t -

~ But the 

the survey anq theref~re the degree may not be 
il '" \ 

. . 
before the respondents took their presevt jobs. 

.. IV' \. J 

, ' 

probl~m crannot be easily resolved. It is more problematic to 

l' 

CJ 

, , 
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~-

ask the respondent his'degree of ac~~lturabion before his 1977 

occupation sinee it is difficul t for him to recollec't- his own 
o 

y behavior or attitude at a specifie time in the past; such a 

question would yield unreliable results. 

The acculturation index was construçted by means of 

factor analysis. various items with respect te languagè, life 
" 

style, perç:eption of norms and values wer,e entered into the 

1 

. analysis. Only sorne of the items pertaining to language and 
/ ' . 

"\ 
life style belong to the first factor, the items being language 

used when speaking to friends, language of books and newspapers 

read, food preference, kind of festival celebrated in Canada 
( ~ 

and t~,e freqqency of seeing Chinese m<.;>vies (see Appehdix D for 
l" 

detail description of these ite~s). AlI the items on norms 
.".:' 

, . , 
and values ,were irrelevant. This may be due either to the 

. . 
improper construction of the questions or simply to the fact 

that norms and values do not belong to the previous groups 7 

that multivariate analysis d~notes a's acculturation. Since '-
on~y language and life style belong t~~he same factor, it is 

perhaps imprecise to calI it acculturation; but for 
.) ~ .. L! 

1 

simplicity's sake, the term 

1 
in the following analysis. 

t\~ 

• 
is used to-denote the index used 

Table VI-S presents the effect,s in the extended. model 
tl 1 , 

and i'ts reduced forms, together wi th' the c'oe~fi-<::ients of 
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, , 
determination. The VqriO~,effècts and total assoc~ations / 

amohg the variables are ''dis~ed in Table VI-6. The acc'ù;Ltura­

tion index ranges from a' mini'~~ of six points which denotes 

u: 
the least acculturated to a maximum of thirty points. The 

mean is 18.31 with a standard deviation of 4.26. The simple 

correlations qf the index with aIl the other variables enter}ng 

the model ~ra significant and positive. However, within the 

model, only education is detecteJ ta have influenced onets 

degree of acculturation. The magnitude of the effect of educa­
\ 

tion i5 further supported when the reduced-f9rm equation 5 is 

• 
compared with equatioI?- 6;, with the includion of initial.v'" 

, ' ~ 

achiéved~status, the relative influence 'of education is on~y 
-' 

-

attenua"ted a bit. ,Moreover, the variances for both equations 

explàined remains constant. This seems to indicate 

initial s~atus achievement ~as minimal influence on 

also. ('\t ~ 
the l~-

of acculturation. 'The previou~ ~nding that the Chinese came 

mainly from Hong Kong, a British colony, accounts for the fact 
/ '" 

1 that the majority have aC~Ul\Ura1;:e~ tq a c~rt?lin degree prior 
. \ 

to migration. .Mox:eover 1 the fact that those who have higher 

. 
education usually completed their studies'in Canada and other 

Western countries indicates the r,elative imp'ortsIlce of ed\:lca-

tional attainment in explaining acculturation. 

-1, ..... 

f 
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FIGURE VI'-5 
(, 

PATH COEFFICIENTS OF EXTENDED MODEL OF THE"PROCESS 
OF ACHIEVEMENT, INCLUDING ACCULTURATION AS 

INTERVENING VARIABLE 
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TABLE VI-5 ---
/' 

PARTIAL REGRESSION COEFFICIENTS1~N STAND~RDIZED FORM AND COEFFICIENTS OF 
DETERMINATION, FOR EXTENDED MODEL AND ITS REDUCED FORM, INCLUDING 

, ACCULTURATION AS ~NTERVENING VARIABLE 

~ . . 
In~ependent Vari~le* , Deperlient Equation Coefficient of 

variible* 
'Xa Det:rm~tion (R2 ) 

if ?Cb ' ':X;l X2 X3 , 

• 
'x (1) 0.13 0.24** \ -,- 0.11 

l .~ . -
X2 (2) 0.04 Q' 0.30** -w 0.10 ~ 

'" "\ --. .----- X
2 

(3) '-0.04 0.15 0.63** 0.46 

* 

'X3 \\ (4) 0.18 0.19 ":' 0.10 .. 
J 

X3 (5) 0.11 0.15 0.57** '7' 0>.39 

~ X
3 

(6) 0.11 ,0.04 0.53** " 0.05 0.39 
o • 

<i'J 
X

4 ' {7} . 0.07 , 0.30** Q.12 
" , 

X (8) -0.01 '0.15 0.61** cO.44 
4 . \-

- 1 

d.71 x-- (9) 0.02 0.05 0.16*'k 0.71** 
4. 

'x 4 (10) 0.01 0.04 0.08 0.70** 0'.14** 0.72 

Xa~ father's -educa~,ion: Xb , fatJ:'ier's oçcupa~i.oni x,l' sonls educationi X2 ' son's first 
occ{ipation in c~nada;_ Xl' sonls _acculturation; X

4
' ,son's 1977 occupation.l§:n Canada. ) 

*'* P' ~ 0.05 (F-Test) --' 
," 

.1 

1.. o 

J_.. ... 

" \ 
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TABLE {rI-6 
CI . " ' , EFFECTS AND TO~AL ASSOCIAT~ONS BETWEEN VARIABLES ENTERING THE EXTENDED MODEL~ 

INCLUDING ~CCULT~TION AS INTERVENING VARIABLE 

! 

X a ? 

~-
= 

X 
a 

Xb 
,Xl" , 

X 
a 

X;' 
X 

00'13 .. 

0.24**-

-0.04, 

0.15 

0.64** !:1 

0.11 

0.04 

0.08 

.0.15 

0.07 

0.1°3 

o~oo 

0.01 <F 

0.03 

\1 

--

, 

> \ 

'. 

0.13 0.25 

·0.24 0.31 

0.04 0.19 

0.30 0.32 
. # , 

tt 0.64 0.67 
0 

0.18 ~ '0.28 0' 

0;17 .'. 0.28 

0.56 0.61 
1 

X
2 

\ 
0.53** 

0.,05 
.. 
0.05 

r , . 
0.4.4- . 

'" 
r 

~ 
t> 

X a X4 
e.,.. 

~ .. 
Xl 

j~2" _ 2 
X· 

3 

r , 
) 0.06, 

0.04 

0.08 

0.70** 

0.01 

0.02 

~ -

; 
0 

-0.03 0.02 0.0. 0'122 .. 
0.11 ,- 0.01 0.18 - 0.33 

0.45 0.07 0.60 0.65. 

0.01. 0.'71 0.83 

- 0.14 0.52 

*'X ; 'father's educat,ion; Xb' f~th?r ocèupationi Xl' son's ed~ca"tion: X2 " son's first 
*ogcupation in ~nada: X3, son's',accu,l uration: x4 ' son's 1977.o

n
ccupation in canad(a. 

1\' p é- 0.05 (F-Test)\ _ 

1 
-' 

~!- ~ 

" 

\ r 1 \ 

, , 
~ 

-' 

;y 
< 
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Though the occupational 
>1, 

achieveme~t is 'significant t e rela~ionship is weak.' In 
, < 

of/' fàct, onl.y ~~Io of the ~o-tal associ~ti~n is exprdssed by the 
o 

o -

ef~ect, the rest is explainéQ by co~relations among ekogenous 
" , 

va]::i~bles ~'-Î Moreover, and similar to the" findingf in the basic 

model r ,P 42 still has the ~.trongest influen,c:e on ultimate 

achievement, 'followed by P21P42. 'However, with' t~l)clusion 

of acculturation, the direct effeet of education on 1977' 
1r 

/7 

occupational achievement becomes ~si~nifi?~nt. Looking at R2 , 

one :'sees the additiQ1Il to \ explained variance, though insignif-

/ 
icant 1 is small. 

In genèral, with reSBe/bo iniltial occupational 

is ll~ Ëhe major deter~inant: how-achievement, education 

achievement is predominantly 

by first .job ,in Canada, even when acculturation is 

taken into consideration. 
" 

T< 
'-"J :Q 

Educa tian and Occupa t,ional Achievements 

The previous è~~pter showed that Chinese who,started 

i 

thek caree"Yi- in Canada ten1 to,,)~àVe: better chances of, achieve-
c ... t ~,. 

'... \ l' • ment than those who start~d their careers prior to migration. 
1 

..... 
'T,his is because ind~vidual~1 0' 'the former group, a're {Uost likely 

to. have completed th,eir 'é~U(~'~tion in Canada and otheJ;' wes~ern 
"1 ' 

" 1 

i 
/ 

, ,1 
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comPlete~~ir countries while individuals in,the latter ~roup 

education in their countries of otigin. Chapter IV also 

" 
ïndicat€d that those who finished their' schooiing in other 

If' - '-'< ... 

Western countries including Canada were more lik~;y to receive 

higher education. In' order to de termine how important the 

, . 
location of education is to the ultimate achievement of tne 

o ~ 

Chinese immigrants,,' separa te, analyses wère carried (;>ut for the 

~wo sub-groups. Table VI-7 presen,s the means and standard 

deviation(s) for both groups~ If is found that ih comparison 

with those who finished their schooling in co~ntry of orig±n, 

J' ,€hose who completed their studies in ~lestern 

the ave~age, more liKely t~ come from better 

countries' are, on 

social backgrounds, 

'more likely to~ursue higher educatio~, and are consequently 

be~ter trained to achieve .higher statuses. 

The standardized regression coefficients displayed in 

Figures VI-& and VI-7 show that only father's occupational 

status has a significant direct effect on the educational 

attairlment of immigrants who cqmpleted their education in 

Western countries, whereas both background variables are signif-

icant for the other group. Comparing equation 1 with equa,tion 4 
. , 

l , 
in Table VI-S, the unstandardized coefficients show that1each 

unit increase in father '5 status almost doubles the increase in " .. 

education for the. fir~t group as compared with the second. 

J 

, 
1 

i 
\ 

, . 
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TABLE VI-7 

MEANS AND STANDARD DEVIATIONS F-----~ABLES ENTERING THE MODEL // 
FOR 'IMMIGRANTS WHO COMPLETED EDUCATION "IN COUNTRY OF ORIGII-P /'/ ----", // 

AND "IMMIGRANTS WHO COMPLETED EDUCATION----LN Wl1'STERN ,/ --.:t-- /" 
COUNTRIES INCLUDING CANADA ~ //' 

/--/~-

Variabl~* I** II** 

* 

** 

1 

'Mean , Standard Deviation Mean Standard Deviation 

------~ .. 
X 6.89 4.69 9.67 4.99 

a 

X 
b 

40.72 12.52 47.39 12.69 
"-

X 10.09 ,3.48 16.19 3.'35 
1 '" 

X 32.64 7.73 51'.11 . 18.22 
2 

\.,. 
.. X 36.82 11.03 57.82 16.28 

3 ~ 

father's education: ~, father's occupa~ioni 

son 's education'; .... · X2 , son's first occupation in Canada; 
; 1 

son's 1977 occupation1in Canada. 

l, immigrants who finished education in country of origini , 
II, immigrants who finis~:d education in Western countries 
inc~uding Canada. 

". 

/ 
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FIGURE VI-6 

BASIC MODEL ~ THE PROCÊSS OF ACHIEVEMENT 
FOR IMMIGRANTS WHO COMPLETED EDUCATION 

, 
t 

\ 
IN COUNTRY OF ORIGIN 

" -­- -- - .... 

.. .... 
.," - --

- 0.01 - - -

1 

- , . -....:: -Son's 1977 - ~ -;.~ 
- - - :: : Occupaj:ion - - in can~~.a (X3 ) 

~! 
1 (X) 

w 
Son's First Occupation 
in Canada (X

2
)' 

\ ,,~ 
(X ) 
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Note:- Dotted line represents insignificant path 
p ~ 0.05 (F-Test) 
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FIGURE .vI - 7 

BASIC MODEL FOR THE PROCESS OF ACHIEVEME:t'lT FOR 
IMMIGRANTS WHO COMPLETED EDUCATION IN ,WESTERN 

COUNTRIES INCLUDING CANADA ' 

~(X~) 
Son 1 s-Education 
(X ) 

-Î 1 
Father 1 s - ~ol-_~ ~-' - -::1 

Education (x ) ~~_-_-
·a ... 

• 'ç( 
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- -.. '\ -- -
(~) :::- : - ... -) ~ 0. 

.... 0 '-~ 
.... "0 ~ 

" " ~ 
- ... _'1 ... , 

~-" 

Son's First Occupation 
in Canada (X2 ) 

.~ 
. (X ,) 

v 

) 

Note:- Dotted line represeHts insignificant path 
p > 0.Ô5 (F-Test) 
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) ~ 
TABLE VI-8 

REGRESSION EQUATIONS SHOWING UNSTANDARDIZED COEFFICIENTS 
FOR VARIABLES ENTERING THE MODElL FOR IMMIGRANTS i.vHO 

= 

= 

= 

= 

,~ COMPLETED EDUCATION IN COUNTRY OF ORIGIN AND 
IMMIGRANTS WHO COMPLETED EDUCATION [N' 

WESTERN SOCIETIES INC~UDING CANADA 
, ." 

!( 1 \, 

I* -

),.13 + 0.23Xa + 0.13~*'* 
;f 

18.23 + 0.03X + O.O~\ + l2.6X
l

** 
" ", a 

6.61 + (-O. 02Xa ) + -( -0 • 08Xr,) + 0.OlX
1 

+ 1.02X2*~ .. 
II* -

13.6~ + (-0-. OlXa ) + 0.06\** 

-::5 ~ 83 + (-o.. 23Xa ) + 0 .14Xb '+ 3 23X ** , 1 

= 4.89 "- +~ O. 17Xa + ... 0. 10Xb + 1. 06Xl + O. 5 7X2 * * ' 

R2 

0.49 
<. 

'0.38 
!: 

0.47 

0.04 

0.38 

0.67 

* I, i~igrants who cornp~eted education in country of origin~ 
II, immigrants who completed education in Western countries 
including Canada. 

1 • 

~ 

(1) 

(2) 

(3) 

(4) 

(5 ), 

(6) 

father's educ~tion~ Xb! father's occupation: 
sonls eduoation; X

2
, sonl~ first occupation in Canada; 

son'~ 1977 occupation 1n Canada. 
) 

1 
"-, -

.p 

~ 

'> 
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'J 

,However, only 4% of the variance 'in education for group II is 

l ' 
explained as compared with 4~1o of the variance/for group I. 

• 'II / 

This may be dUe to the fact that, on the ave/age, group II 
l. , 

respondents came from h{~hf~tatus f~milies who were able to 
~~ ~ 

se~d their children abroad to pursue higher education once the y 

are abroad, however, family background does not exp~ain educa-

tiona~, attainment. 

The influence of family background on initiJ~ occupational 

achievement in Canada is, for/both group&, not as great as the 

effect of education. There are-sorne variations between the two 

groups. The 'infauence of education on initial status is s~ronger 

for g~oup l as compared with that for group IIi but the influence 

1 

. of father's occupation is more prbnounced for group II than group r 

I. Since ~irst job in Canada is more likelyto be the career 
, ' 

beginnings for those who completed theirOeducation in Western r . , 

countries, the influence of family background is more important 
t~ , 
• 

than for those who finished their-education prior to migration, 
• Q;,. 

that is, 'for {.o'dividuals who started' their careers in countries 
- , , 

of origine For group II, training becomes more important factor 

~or/ obtaining ini.t,ial high status jobs in the Canadian labor 

force. ",; 
,. 

1 (t , 
,j / 

In terms of 1977 occupationa1 
1 

achiev~ment , for those who 

finished,their, schooliqg prior to migra~ion, initial ,occupation 

qo ) '. 
r 

:fr, ., 
~ ; 
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l , 

l ' I? 
1 \ 

has the strongest direct influence on ultimate achieve~ent. 
, 

For the immigrants who finished their edu~tion in W~stern 

similar patterns are found, although in this case, r 

influence of education on ultimate achievement is 
~ -

~ 

significant: For the other group, this aSS9~~?n is insï~-

nificant. .p- I 
J' 

1 

A comparisor: between the two groups shows that the 

influence of education is more pJronounced for group II than 

group I. On the contrary, the influence of initial status in 
,-

Canada is more pronounced for the first group)wi,h respect to 
~ 

~ 

"' . 

,~ 

ultimàte occupational achi~vernent. Therefore le in cornparison ",' 
\..,.,. ' , ... ~. 

\ 

wi th group l, tJ:e rela ti vely high degree of upward thobili ty 
/ 

achieved by those who started their careers in Canada is m"§,inly 
'p 

due to the effect of having higher returns from education. 

"" Those who finished their schooling in countries of origin pre 

more likely to be immobile' since their occupational 'Ctchieve-

ments in 1977 are more likely to be determined by their j.f'f\tiaP' 
- ... 

statuses. 

Lin uistic ational Achievements 

Ip order to determine how the ~:len~e ff various 
$ , 

( 
~ 
"': 

variables differ between native Canadians and Chinese immigrants, , l 
~ . 

the present data are compared with those for Canadian-born 

if 
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Francophones and, .A!1g1ophon~. Table VI-9 displays the direct' 
f~\r ... 

. . 
effeç;t,s and thé coefficients of determina tion for th~ variabl,es 

" ' 

entering the basic model~ that is, fatherls education, father's 

,occupation, sonls education and initial and destination of 
.,t"/# 

occupation in canada. Tabl~-lO shows the various effects 

entering the model. .. ' If • 

~ 

For the Canadians, bQth ~amily background variables have 
,A' 

s'ignificant effects on educational attai;ment, but f~r the 
, , 

~~Chinese immigrants, only father's occupation,net of parental 
~~ 1 

educa'tion is significant. rtr aIl three etk;mic groups, educa-

tion has the mos~'important direct effect on initial status 

achieved in Canadaï the direct effects of family background 
l ' . 

items in this case are insignificant for aIl ~roups, but family 

origin does have sorne influence on first job by influencing . . ..... 
education. All inâirect effects of family' origin via educ;tion , ' 

are stronger than the direct effects, eXGept for the Chinese 

immig~an~s whe~e P2a has the same magnitude as P laP2a- The .. 
variance exp'lained 1..S more pronO'lilnced among the English than 

among the Chinese or the French, indicating that the two,back-
, 

gr?und variables and education best explain the initial status 

'" achi~.vement of t~e Anglophones. 

1 

Both education rnd first job have 
• 1 

significa~t direct 

effects on later opcupational achievements for 
1 

aIl ,three groups. 

-, 
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TABLE VI-9 

PARTIAL REGRESSION COEFFICIENTS IN STANDARDIZED FORM AND 
COEFFICIENTS OF DETERMINATION FOR BASIÇ MODEL BY 

LINGUISTIC GROUP, AGED 25 - 34 ~ --', j. 
o \ "'J.o.. <'~., 

.~;;.. ~ 
., ", 
~================~================~~' ======~========================= 

Independent "variab'le* Linguistic Group 
", . -and Dependent (' i Variable* 

Coefficient of 
Determinatüm 

(R2 ) \' " ) 
/ 

. , 

Chinese 

X 
1 

X
2 

X3 

Ang1ophone*** 

Xl 

X2 
X

3 

Francophone *** 

* 

Xl 
a 

0.08 ~** 

r~:~~ 
1 0.17** 

0.07 
-, " 

0.05 

0.29** 

0.05 

0.01 

0.05 l 
0.07 

0.29** 

0.09 

0.07 

0.29** 

0.02 

-0.04 

, 
0.64** 

0.34** 

0.62** 

0.34** 

0.59** 

0.51** 

0.68** 

Î 

0.41** 

0.38** 
11 

0.10 . 

0.42 

0.72 

0.15 

0.47 

0.54 

0.19 

0.38 

0.63 
,9 

~ 

Xa , father's education; ~, father's occupation; 
Xl' son's education; X2 , son's first occupation in Canada; 
X

3
' son's occupation at the time of the survey. 

** p E 0.05, (F-Test) ,. 
***Source from Carl J. Cuneo and James E. curtis, "Social 
r~scription in the Educational and Occupational Attainment of 

., Urban Cana~1ians," The Oanadian Review o"f Socj..ology and 
Anthropology, vol. 12, ~o. l, Feb., 1975, pp. 12, 15-16" 
Tqb1es l, II and III. 
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TABL~ VI-ID 1 
EFFECTS O~ VARtABLES ENTERING THE BASIC MODEL, 

Linguistic Group 
and Dependent 
Variable* 

Chinese 

Xl 

Anglophone*** , 
Xl' 0 1 

1 
1 

Francophone*** 

Xl 

- X 
3 

;. 

l ' 

BY LINGUISTIC GROUP, AGED 25 - 34 
,of 

Independent 
variable* 

,', 

Direct 
Effect 

Indi~ect Effect via 

0.08 
0.26** 

-0.05 
OM05 
0.64~* 

0.12 , 
0.07 
0.34** , 
0.68** 

0.17** 
0.29** 
0.07 
0.09 
0.62** 
0.05 
0.07 
0.34** 
0.41** 

0.29** 
0.29** 
0.05 
0.02 
0.59~* 

0.01 
-0.04 
0.51** 
0.38** 

Xi X2 

0.05 
0.17 

0.03 
0.09 

0.11 
0.18 

0.06 
0.10 

0.11 
0.17 

0.15 
0.15-

~o .03 
.0.0'3 
0.44 

0.03 
0.04 
0.25 

0.02 
0.0], 
0.24 

Xb, tather's occupation; 

# 

T9ta)..c- , 
Effe(ct/ 

. 
0.08 h 

0.26 
0.00 
0.22 
0.~4 
0.12 
O. ~ ~ 
0.78 
0.68 

0.17 
0.29 -, 
0.18 

'0.27 
0.62 
0.14 
0.21 
0.59 
0.41 

0.29 
0.29 
0.?2 
0.19 
0 • .59 
0.18 
0.12 
0.75 
0.38 

* ) Xa , fatherls education; 
Xl' sonls education; 
X

3
, sonls occupation at 

X , sonls first occupation in Canada; 
th~ time of 'the survey; 

.** p ~ 0 ~ 05 (F-Test) 
f""1 

***cuneo and Curtis, "Social Ascription, in the Educatiànal and 
Occupational Attainment of Urban Canadians." 
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Howeyer, sorne variations are detected in that f0r the Chinese 

P32 >P21 P23 "!'31 1 for the Engl~sh, P 3 :l::>'P13 ,,> P13 P23 and for the 

,French P 31 " P21
P2;'" P 32 ", This indicates that educat;ioÎl, 

transmitted directly ana indirectly via first job is much more 
, 1 

'irnI?ortant in determining the later achievement of the French 

~n the dir~ct effect o~career beginning •. Conversely. ,the 

, importance of career beg~nning to laier achievement is paramount 

for both the English and the Chinese. The direét and indirect 

effects' of ~amily, background, however 1 are the( 'least pronounced 

for aIl xhree samples. 

\ \ 
The fact that the occupational achievements of Chinese 

immigrants and native Anglophones depend so much op their career 
1 • 

beginnipgs, impli.es that once they have ,star~ed their carrers ~ 

c~ances to future success depend on their actual performances in 

:oC' 
their first jobs. But for ,the French, educational credent~al~ 1 

are of 'lang-term importance for future occupational pursuits. 

Therefore, the French-Canadians are less likely ta succeed if 
\ 00 

-', 
they are paorly educated. 

, " '. <, 
~Jn sum, one is led to specula te that the process of 

aCh~e\ement for the Chinese imrnigran~S is mari sirnilar ta the 

'nativetAnglOPhanes than Fr.ancophones. If they are feq into the 

right àositions, depending on the~r ed~cational levels, their 

-
, 

l 
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future Successes will 
r" (' 

.. 
jobs. However, it was 

, 
Chinese immigrants in 

degend 
'"';-~ 

found 

Canada 

'" 
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on" 

are 

performanc,es in· those'J 

the 'initialrstatuses of the 

m ~rL~éiY to be either 
, < .-\ " 

- \. 

professional or service ocçupations. Tfi~ relative impdrtanée ~ 
:J 

of these occupations on ultimate achievement means that tbese 

immigrants are less likely ta rnove out of their initial occupa- . 

< 

tions in Canada. Similar arguments can be applied to tne 
~ 

~ . 
achievements' df Anglophones. If they enter h~gh status occupa~ , ~ .. l " ( 

tions, th~y are more likely ~o stay in themi conver~ely, they 

~ ~ 

are also more likely to be locked tnto initial low status jobs, 

and fail to move out of them. However, the variance explained 

for ultimate achievement is higher for the Chinese than the 

Anglophones, indicating that for the latter group; there are' 
l 

more chances ,of random movement, independ~nt of the variab~$s 
, ' (\'~ J 

entering the model. 1\.5 for the Francophones, educational f 
o • 

ëtedentials are important if they hOP7 to stay in certain high 

status jobs or' to move out of low status occup~tions. Looking 

at the R2 , it is found ,that the model best explains the' . ' , 
ultimate achievernent of Chine se , followed by the Francophones 

and then the Anglophpnes. The relative import~nce of career 

beginning and education, an<ii the weak direct and indiTèct 

effeqts of social origin on ultimate achievements f~~ the three 

f 
groups, i~dicate5 that with res~ct to occupational pursuits, 

Cànada is 'an aCh~vement-oriented' country. 
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~ t' \;-0 

.~. 

: "")The ·presen't chaptE;-~ has made use' of s~t,us' attainment ~ . 

" " 
models to gxaJ;I\ine how c'ertain il"ldividual ch?ra"cteristics affect 

the- aéhi~vements of Chinese immigrants in Canada;, ~nd .. 
1 

consequent~y their carèer mobility: 

1 In seneral, the influence of social origin on achieve-

, 1 

" • f 

me,rtt:-~ in canada is very weak. I~rtial ~tat~:s ~ aCh~e:,e,~~nt. in 

Canada is mainly peterminèd by one's level of~educat~on~, while 

ultimate achievement is predominantly a function of ibitial . " , 

. , 

. 
- ,~ 

\~: 
Çtchievéd s'ta tus ., Similar patterns hold true even wi,th. the "-..1. o . )",' . 

- t... \ ~ 

inclus ion of addi t i'h na l, . var iables such as pre:=migr-tct!,~on ~c~upa-: 
, . 

tio"na21 st;att,ls,' family size, and,acculturation. 

Those who hav~-~be'qualificatio~~ ara more likely to 

enter higb status or'professiona~'work while those who~ave . 
... ' 

.little e4uc;atïon' Iwil1 b~more likely to pursue ethn'ic spec~f:i: 
• ;", '~" t:> 1... " ..... ~ 

" ' 

oc,cu'patio~s or· '~er lo~ status occ~pations: C9reer i~Obil:it~y 
} .. '"' \ .. 

'-' " " ~ _: of:: 

is predominantly an effect of initial ~chieved status rather ~"~; 
...,. ..... 

' .. 
than educa t-ion. 

, 
Li,kewise, th,!3 r~la,t'ively high è!-egr~e of inter-'( 

'" _ 0 ---./ :: 

gene~tiona1 rnob'ility. between. father '5 s~atus and son :9' ultirnate\ :. 

ac~~~~~ent is'a ~unction ?f ~~e initi~l statusJachievedlby the ~: 

son. 

,,;.~ 

~ t;" '~:r' .. 
-Ar 

..... ~ .. -:! 
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~ \ ~ ~ 
Wnen imm~grants who have completed their studies in 

o . . 

Western codntries were compared with those Who have completed 
, -' 

their education prior to migration, it was found that the 

''''relative advantage of the fo'tmer group, -wit~ respect to career 

mobility, can be attributed to the fact that the y were more 

likely. to get'a higher return from education. However, for 

both groups, the effect of initial occupation in canada on 

career destination is extremely pronounced: 

A eomparison o~ the sample w}th native-born Ang~ophones 

an~Francophones has shown that the process of achievement ?f, 

" . 
-Chinese immigrants is more simil~r to Anglophones than Franco-

ph~nes. However, the variance explaining the ultimate achievement 

---------- ' . imPlies than random movement accord~ng to chancés is l~ast likely 

to occur among Chinrse immigrants. The status-attainment model 
o 1 

, -
explains best the occup,ational achievement of Chinese immigrants. 

" The 'total explained vari~nce for our sample was also very 

htgfrwhen it ~as compared ~ith the results presented by Blau and 
, 23 

Duncan in their national study cond~cted' in' th~ united states., 
, , 

Does this I,Ilean that ,individual characteristics ,are ,the major 
• 0 ~ 

~eterminan0s of the Fccupat~onal mobility of Chihese immigrants 

in Canada? We shall discuss this issue in thefnext chapter . 

.' 

, 
, 
'" , 
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CHAPTER VII 

RETROSPECT'" , 

, The present study 'attempts to investigate occupational 

mobility and achievements of post-war Chines~ immigrants in 

foo 

Canada as based on the s~rvey conducted in Metropolitan Montreal. 

In general, the research outcorne is in lin~ with the 

1 

propositions presented in Chapter II. Firstly, we found a dis-

ruption of career pattern as a consequence of migratîon. This 
Cl 

js reflectea by the high degree of status dislocation or down-

ward mobility between pre-migration occupation andl ini;tial 
" "-

occupation in Canada; though the movement is mostly short 

distanced. In addition, the findings also show that immigrants, 

from other career origins have a higher probability of moving 
," J 

\ 

ihto serviqe occupations which are règarded as ethnic spepific 

jobs. Only previous professional workers and service workers 
\1 

were able to enter similar occupations upon arrival in Canada. , 

-The disruptive career pattern .-also has an effect ,on inter-

generational ~obiIityin that an average short distanced downward 

210 
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211 
........v, 

rnovernent is detected between 'father's occupation and son's 

initial occupation; in addttion, there is movernent of 

" immigrants from other social or~gins into service or profes-

sional work. 

Wi:tl>l:---respect to career mobility in Canada, it was 

found that: those who en't.ered service jobs initially failed to' 

rnove out ?f them, hence su~porting the existence of an ethnie 

tnobility trap. Ov€ràll, thocrgh upward mobility is substantial, 

immobil~ty is the prevailing pattern, verj!ying porter's thesis 

> that Canada is a relatively ~mmobile sdciety. 

The opportunity structure is ~ound to vary among 

different groups. Immigrants who started their ç~reers-in 

Canada, in every respect, have greater opportuni~ies ~ith 

respect to mobility than immigrants who started their careers 

prior to migration, the reason being that they were'able to get 

a higher return with respect to education. The fact that they-

also cornpleted their education in Canada or ~ther We~tern 

countries facil~tates their qdvantage. In this case, Porter's 

argument that a deficiency in the Canadian educational system , 

leads to the re~ruitment of hi~hIy skii~ed workers from abroad 

is invalidated. This ~rqup' of CQinese :immigrants, the rnajority 

of whom graduated from Canadüm U:niversities, we're more likely 
1 

• 

1 

" , 
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to either enter or move into professional work in Canada than 

thoqe who graduated in their countries of origin. 

Comparison of the present data with the Richmond samples 
1 '. 

\ 'also shows tQat the opportunity structure differs among 
\ , 

immigrants from different ethnie origins. Overall, immigrants 
, f 

of British origin experienced the least amount'of status dis-

location, and grea~er improvement relative to their pre-migration 

status than did Chinese immigrants and immi~rants with non-U.K. 
,J 

origin. The amount and pattern of intergenerational mobility ,,-, 

also tend to ~avor inunigrants of British' origin. It' is speculated . , 
" 

that their ad~ntage is main~ due to the fact that they belong 

to an ethnic group having majority status in Canada. 

Variatio~s with respect to the influence of individual 
" 

charaèteristics on ultimate occupational achievement in Canada 

were also found among different language groups. The present 
~ 

data show that' the process of achievement'of Chinese' immigrants 

is similar to that of native Ang19phoues in that career begin- t 
ning has th~ strongest effect on ul~imate acnievernent, while the 

difference in the total expiained variance of t~e two groups 

indicates that career mobility with resp~ct_to chanqe (and 

'~xcluded variables) ~s more possib}e "for nf~ive.Ang~OPhon~s. For 

\ . . - ' 
the nativ:e Francophones, their .achievements are to a J.arge extent 

." 

.' 
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determined by their level of education; however, the variance 

explaîning achievements is smaller than for Chinese immigrants. 

Returning to the analysis of mobility of Chinese 

immigrants, we have aIready noted that professionàl and service 

sectors provide the only opportunities for rnobility within our 
.... 

sample. In order~to exp~ain this pattern ,as weIl as the 

relatively high rate of immobility, we investigatea various 

individual characteristics that mây haVe accounted for the 

observations. The findings indicate that level of education 
Il 

has the strongest effect on initial attained status in Canada, 
1 

whereas ultimate occupational achievement is predominantly 

determined by first job in Canada. Pre-~igration occupation and 

acculturation, though having significant direct effects on Iater 

achievement, are weak in their influence as compared to initial 

occupation:.~ One is then led to conclude that those who 
,/ 

initially entered into pro~essional occupations did so mainly 

o 

as a result of their high level' of education; the high rate 

of career immobility is mainly the effect of career heginning 

in Canada, Overall, more than '~fo of the variance is explained 

by the various individual characteristics entering the models. 

~ 
However, one should not forget that mobility is both a 

function of structural and individual characteristics'. 
, 

In 
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addition, it should be noted that the transformation of personal 

resources into achievement may be determined by structural 

characteristics. The!efore, one should not ignore totally the 

~ 

operation of structural attributes on individual achievements 

or mability. As indicated in Chapter II, the present study is 

liThited in that we are una~le to study the 'structural inflùence 

\ , 
on mobility empirically. However, we did make an attempt to 

delineate and speculate upon such influence
l 
of mobility. ' 

" ' 
In the first place, ,we poi~ted out that one should not 

\ 
overlook the interrelated factors of power structure, occupa'-

tional structure, immigration policies, and emigratiop, all of 
\ 

which operate to sort out and select Chinese immigrants into 

~ 
Canada and consequently, its economic system. As indicated in 

Chapter II, Chinese immigrants are not represented in the elite 

structures in Canada, and therefore, their life chances are 

mainly under the control of the dominant group. Their very 

Tv: . 
presence in canada was,subjected to immigration pol~c~es, a 

\ 

-

device structured by charter~groups to select appropria~e people 1 

into Canada. Their opportunity for achievement and ad~ancement, 

especially i~to hfgh status occup'Ations, was ~ubjé'cted to the 
• 

evaluation of other e:thnic Igroups who have the power of employ-

ment. Finally, the change in the occupational struqture in 
... r' .. 

. Canada in ·'the past decades and the massive emigration indirectly 
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1 
. affect the," judgements of the dominant groups in their screening 

of ~~igrants into Canada. • 
Let us first consider the ~pact of the change in the J 

\ 
ocsupational structure. Since World War II, Canada has been 
\' \ 

,mov+ng into a·post-industrial stage, characterized by t~crno-

\ " 
logièal innovation and consequently, structural change in the 

\ 
\ 

econo~y. The substitution of machinery for labor in man~al work 

became more and more pronounced which led~to a decline in the . 
demand of primary occupations including agricultural occupations, 

as ~ell as a decli.ne __ ~n blue-collar employment. Likewise, there 

is an expansion in tertiary occu~tions including professional, 

service and clerical white-collar occupations. 

Skil~ 
Because of massive emigration of professional or highly 

workers, Canada has to recruft such manpower from ( 

abroad. As a result, the immigration policy changed puttin,g a 

high value on education and skill; and discrimination" towards 

racial minorities in terms of admission was officially removed . 
...... 

Consequently, an extensive amount ~~highly skilled Chinese 
_ lç 

were imported, and fed right in tOI ~he occupational systern'~ 

Ther~fore, à high demand for professional and tec~nical workers 
~~ 

may account for the hi'gh degree of, social inheritance in these 

occupations, and the rnovement of immigrants from other social , , 

1 
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\ 
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\ 
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\ 
or career origins into this secto't\. " The demand for profession,al 

workers also explains the disproportionalè repfesentation of 

Chinese immigrants who started their career in Canada. 

\ 

However, despite the expansion of qther white-collar 

occupations, Chinese immigrants who previously engaged in 

these jobs could not hold on to them. This may be explained 

by the, fact that these kinds of jobs .can easily be filled by 
, 

native Canadians. In addition, the chances of these immigrants 

taking blue-collar jobs upon their arrivaI in Canada are less 

likely because of the shrinking of this part or the labor 

market. Ther,efore, greater competition for these jobs takes 

p!ace between -Chinese immigrants_~nd other immigrants as weIl 

• as low-educated Canadians. Since the power of employment in 

! 
these sectors is largely in the hands of other Canadians (not 

necessarily the charter members), their chances of moving into . 
such occupations further decrease. 

v) 

The expansion of service ind~stries in Canada directly 
" 

\ -
, .. 

affects the booming of Chinese restaurants and food business. 

Chinese immlgrants who are not qualified to pursue professional 

work, th~ only external opportunity available, and face competi-
.# \ l " 

tion with otheoc Canad~ans and immigrants in other sectors of the 

economy, are then r'ecruited bX their owri fellO'w Chinese. Their 

o 
o 
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.. 
relative inability to move out of this sector further reflects 

the power structure in the larger "society as mainly controlled 

by other Canadians. 

'" 
t The abo~exPlanations, nowever, are merely speculations. 

We cannot prove that they are actually operating with respect to 

mobility of Chinese immigrants. But we do know that ultimate 

occupa tional achievement is predominantly determineciL., by initial 

t 1 Ü' \-. -... 

occupation-rather than education, and that on the whole imm1grants 
~ ~ 
were most likely to be locked into thelr initial occupation in f 

Canada. Does this imply "that the functions of structural forces 

are more important than individual characteristics? With 

respect to ~nitial status ~chievement, we found that education 

is the most important determinant. Does this mean that structural 
( \ " 

factors are less" pronounced in explaini,ng ini tial s~atus achieve-

. ~_ ment? ls the fact that over 70% of the explained variance on 

ultimate achievement a reflection of the joint explanation of 

ascription and achievement in terms of ability and performance? 
.... 

The present study is ~imited4in the sense that we cannot deter-

mtne the rel~t~ve importance of the functioning of structural 

characteristics, and how these and other individual character-

istics interplay wit9 each other in explaining mob~lity. As --

HalL has noted: 
~ 

Occupational selection is never a simple affair. 
It depends on the availability of specifie kinds 

il 
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of occupations at the time workeEs are making 
theïr initial choice of a ~ife-work; it depends 
on the kinds of training and education that the 
candidates possess by the time they start off 
into the occ~pational world. It depends also 
on any rèstraints or discrimination imposed by ~ 
those in a position ta admit candidates inta 
the preferred occupational niches in society. 
It likewise depends on any cul~ural restraints 

,which p~ople inherit along with the rest of 
their 'culture, which inhibits the'ir seeking to 
enter specifie kinds of occupations. l 

synthetizing the structural and individual character-- . , 

isyc~ is not an easy task.- In fact, we hape that in the futur&, 

there may be a hrèaktprough rnethodologically. 

The present study provides the analysis of mobility and 

achievements of qhinese 'immigrants in Montreal. It is worth-

while in a sense -that we are able to detect the amount, pattern 

and process. of mobilityLYof an ethnie minority group in Canada. 

However, such an analysis would he of ~imiteÇl.! intèrest unless, 

comparison with other ethnie minarity or immigrant groups 

made. It is hoped that a large-scale comp~rative study with 

respect ta different individual ethnic and immigrant groups may 

be done in o . .• 1 
~he""'future .~ 
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NOTES 

Oswald Hall, o "The .Canadian ni ision 'of Labor 
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Revisited" in Jam~s E. curti and William Ç3. Scott 
(eds): Social Stratification~ eanada (Scarborough,~ 

Ontario: Prentice-Hall of Can'ada, Ltd., 1973), 
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TABLE 1 

CHINESE IMMIGRATION TO CANADA AND-LEAVING CANADA, 
1885-1900 \ 

Immigration Leaving 
to Canada Canada 

1885 211 827 

,1886 116 734 

18~7 296 923 

-1888 764~. 1,267 
0<7 

1889 1,065 1,671 

1890 2,108 . 1,617 
) 

1891 ,3,264 2,168 

1892 2,1~9 l06 

,1893 2,044 1,171 

1894 1,383 666 

1895 2,722 473 
.. 

1896 2,417 697 

1897 2,137 t 768 '\ 

1898 4,279 802 
-

1899 3,880 859 

19001\ 1,338 1,102 

Total 30,203 15,851 

Source: - Da'vid T. H~ Lee, A History of Chinese in Canada 
-(Taiwan: Hai Ting printing Co., 1967), pp.417-418. 
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TABLE 2 

IMMIGRATION TO CANADA, CHINESE AND ALL OTHERS, AND CHINESE 
ET~IC P9PULATION, 1900-1976 

1900-1901 
1901-1902 
1902-1903 
1903-1904 
1904-1905 
1905-1906 
1906-1~07 

1907 ... 1908 
1908-1909 
1909-1910 
1910-1911 
1911_-1912 
1912-1913 
1913-1914 
1914-1915 
1915-1916 
1916-1917 
1917-1918 
1918-1919 
1919-1920 
1920-1921 
'1921-1922 
1922-1923 
1923-1924 
1924:""1925 
1925-1926 
1926-1927 
1927-1928-
1928-).929 
1929":1930 
1930-1931 

'1931-1932 
1932-1933 

Chinese 
Immigrants1 

7 
2 

.18 
92)' j( 

1,884 
1,887 
2,156 
5,278 
6,2·17 
7,445 
5,512 
1",258 

88' 
393 
769 

... 4,333 
544 

2; 435' 
1,746 

711 
i 874 

\. 

3 
1 

1 

.. 

! ....... \ ... 

l ~l 
Total Irnmigratio~ 

to Canadal . 

49 , 149 
67,379 

128,364 
125,899 
142,653 
184,064 
122,165 

-2~7 1,309 
14T,370 
196,044 
294,517 
334,853 
382,841 
367,240 
126,778 

37,453 f\" 
':\' 65,128 L- '" 

, 65,945 
48,942 

108,40g 
138,'728 -
82,324 
67,446 

145,250 
111,362 

96, 064 ~ 

143,989 
151,600 
167,723 
163',288 
88,223 
25, 752 
19,782 

, 
Chinese Ethn~c 

population 

17,312 

27,831 

39,587 

46',519 

• f 

\ 



" 
) 

'r-
I " .... , 

1 

~ ... 
234 
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~ TABLE 2 [Cont'd] ~) 

1'. 
, 

'~ ,. , , 
0 

~, 

-~ ,; 
4 

çhinese '1 ~ Total Immigration" ' ,Chinese EthHic ,,' 
'l/. Irnrn~grants to Canada1· ,r population2 , 

............ 
1 e 

:1.'-
19'33-1934 " 2 13)903 
1934-1935 12,136 Z~ 1935-1936 Il,103 
1936-1937 1 ,. ~12, 023 1 
193}-1938 15;645. , . .... ~ ... -' 

~., 

,l, 1938-1939 - 17,128 . 

,.! 
1Q39-1940 16~i05 
1940-1941 ' Il,496 34,627 

'r '1941-194-2 . 8,865 \ -
1942-1943 " 7,445 9 
194,3-1944 -, ~ ·9,040 

,J 

1944...l.;1.945 . 15,80p '" 
1945-1946 1 31,081 
1946-1947 7, 66,990 
1947-1948 2"4 79 .. 194 
1948-1949 - III 125,603 1 , . 
1949-1950 1,028 , 

G\. 86,~22 ... ., . , 
1950';,J..951 

). 
.2,1:73 85,356 ·'32,528 

1951-1952 2,745 211,2l0 
1952-1953 . 1,961 144,692 

-~ 1953 ... 1954 2,028 174,154 " 
........ • 0 1954 1,950 154,227 

1955 2,575 j' 109,946 
1956 2,093 164,857 

" . 1957 1,662.___ 282;164 • 
1958 2,615 124,851 1 

195"9 2,561 106',92..6 
1 

164,'~11r " " " 1.~!60 1,370 
,.- 1961 861 71,689 .,,- ,- 58,197 ,-19'62 670 74,586 

1963" 1,187 
,/ 93,151 

Il 1964 2,674 ! ,112, 66~8 
1"965' 4,352 . -';'1~6 758 ,:-

, J' J..;" .' 
.,., 1966 4,094 " " 1 ~;743 -...... \,.. ~ , .,j e' '. . ' .... ~"1f ' . 

.1.t"" 1" ' ( L 1 ' ~ 
". ...., 
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: "'/ Chinese 
_ Imm:i,gran ts 1 

C-," "" 

.1967 6,409 

@68 1 69 
1970 

'- 971 

8,382 
8,272 
5,377 
5,81'0/ 

'" 1972 7,181 
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TABLE 2 [Cont 1 d] 

, 

Total Immigration 
to Canada1 , 

222,876 
...... 183,974 
~61,531 

.t?-. 47,713-
121,900 
122,006 V 

, . 

Chinese Ethnie 
.popu1ation2 

" 
118,815 

o • 1973 16,185 184,200 

, , 

'1974 
.1975 
'1976 

, 

Nôte:-

p' 

14,574 218,465 
13,271 187,881

0 .1 
12,870 149·,429-

" 

Fiscal years from 1~00-1901 to 1953-i954j'Calendar 
~ears from 1954-1976: 

From 1901 to 1961, th~ variable used is Racial Origin, 
except in 1952, where the variable is N~tionality. 
From 1962 onwards', i t .is changed to Country 9f Last , 

, Permanent Residence;, and the statistics se1ected for" 
these years arë the aggregation of those on Last 
Permanent Residenœe in China, Taiwan, H~ng Kong and 
Ma·~au. 

l' '" 

" Sources:... lcanada. Departrnent o·f Citizenship and Irtunigration • 
Departmenta1 Annua1 Report, 1949-1952; 

, 
Q 

., ' 
'-

~/Io)\} 

) 

, 
'2 

.. 

t 

eanada. 

Cen:ilus 

' , 

1 • 

Annua1 Report, 1952-1953, 1960-196'1; 
Immigration Statistics, ·1956-1965. 

• 
Department of Manpower and 'Immigration. 
Irnmigrat10n Statistics" 1966-1976. 

, 4 

" . 
of Canada, 19j1, 1941, 1951,·~961, 1971: 

" , 

o . 
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\ 
\ 
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TABLE" 3 

-' " ..... " 
CHINESE IMMIGRANTS BY SEX AND AGE GROUPS, 1956-1976 

J . ' , .. 
0-9 10-1~, 20-29 30-39 40-49 5'P:"59 \~O Total 

1956 M 182 2-42\ 598 . 0 25 . 15 • 4 4 " 1,°7° 
F 76, 141 278 " 54 190 18S3 9b· 1,023" 

/ . 
1957 M 129 107 22-$ 30 7 4 '6 ~11. 0 

.~ '. '-. 
--F 74 143 4'17 67 157 .168 '"12S- '1,151 , . --. . 

1958 M 238 250 262 31 9 5. 0 7 .. 802 
F 191 218 842 127 155 157 124' 1,813 0 

> '. ~ 
0 

. 
-

1959 ,M 233 281 245 76 28 8 -4 875 
F 180 223 771 164 120 , 129 99 . " 1,686-

e 

'" " 0' 

1960 M 106 100 112 48 12 0 ·3< 8 389, 
" , r' 88 143 481 93° 40 .' 73' 63 981 o e. .. 

e 222"· ~ 

1961 M 24 57 80' 45 8 ~ 6 
F 

'J 29 104 33.;3 58 25 45 45 639 ~ '" 
1962 M 39 28 131' 82 17 . 6 . 3 306 

40 51 181 ' 40 15 14 23 
,~ 364 

.. 
F 

\ 
" .. , 

,1963 M 86 86 131 . 77 52 17 • 3, • 452 
F 69 103 321 --86 52 49 48 735 (li 

<:> 

1964 M 217 ·345 137 135 64 32 . 14- 944 ... 
F 188 362 569 249 86 138C~.;L38 1,730 r . '~ • 
M 300' 634 363 221 123 72 .) 28 J 1,741 

~ .- J 

F 276 '- 606 671 372 ~ , 194 285 207 2,611 c i 

1966 M 271 398 528 309 146 80 ----25 
~ 1,767 

F ~ -237 
0

467 712 306 200 233 172, 2,327 

1967 M 
~ 471 627 790 589 266 133 62 2,938 

c 

F 396 63~ 1~132 529 305 286 1,90 3,471 

'\, 
<1 

....... 

(;) 
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TABLE 3~ [Cont Id] 

.JA-

0-9 10-19 20-29 30-39 ---40-49 50-59 60 Total 
1968 M 605 780 865 677 331 210 200 3,668 

F 524 8~ 1,226 6'44 396 486 565 4,7'14 . 
1969 M 626 78 1,328 842 283 159 151 4,171 . 

"" F 583 686'~ 1,259 653 318 291 311 4,101 
(" -. 

1970 M 368 445 " .9,77 486 163 73 !tn 2,613 
F 306 <417 1,10! 365 178 172 235 2,764 - ') 

1971 M 368 491 1,273 4'12 220 109 98 2,971 
F 308 409 1,135 ' 363 211 187 233 2,846 

1972 M 391 634 1,572 511 212 171 182 3,619 
F 389 548 1 ,40fZ J /.~. 3e6 '240 268 324 3,562 

\ 
t:. ~ l .. 

1973 M 733 1,694 4,778 / 877 " 484 o 318 255 9,139 
F 651 1,2~7 3,041 . 637 484 476 480 7,046 

\ '0 

1974 M 876 1,327 2,813. 1,011 536 359 421 
F 734 1,146 2,,754 803 548 599 . 647 

1975 M 784 ' 10,018 2,145 874 "' 410 269 630 
F , - 730 1,017 2,638 695 506 698 857 7(,I 

1976 M 789 960 i;734 803 445 304 800 5,835 
F 704; 951 ,,,)2,516 °725 479 737 923 7,035 ." ---

0_ 

Note:- Statistica of immigrant's age and sex by 1ast permanent residence .. 
is avai1ab1e on1y after 1956. 

... 
Sources:, Canada. Department of Citizens~ip and.~igration. Immigration 

Statistics, 1956-1965. 

Canada .. Department of ~anpower ~~d ~mmigration. " Immigration 
, . Statistics,.1966-1976. 
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" ---------- &- J TABLE 4 

DESTINATION OF CHINESE IMMIGRANTS; 1949-1976 

NFL NS NB PEI QUE ONT MAN SASK ALTA . BC, NWT/YUKON TOTAL ,. 
1949-50 3 1~ 4' 51 299 27 96 172 361 1,028 
1950-51 18 34 2 1 177 569 30 212 329 .808 2,17B 

~ 1951-52 14 32 18 261 738 76 273 325 1,002 2,745 
1952-53 17 47 12 3 196 479 61 189 273 682 2 1,961 
1953-54 14 36 9 7 233 539 58 231 2~3 657 1 2,028 
1954 - 21 38 i 2 243 503 '62 193 236 644 1 1,950 
1955 28 ~ .. 33 7 304 761 79 208 " 241 904 1 2.575 

,. 1> 195~ 31 25 3 220 599 58 14.3 212 799 2.093 
1957 10 22 2 5 196, 494 56 121 l55 601 1,6~ 

.1958 20 35 16 280 788 46 170 265 993 2,615 
1959 13 29 20\ 1 278 852 74 165 306 822 1 2,561 

~, 

1960 3 10 7 163 461 72 63 130 461 1,360 
1961 9 19 9 , '" lli. 305 31 49 54 274 861 
1962 3 ' 6 1 \ 90 250 66 34 . ~ 48 175 . - 670 

~ 1963 5 14 6 '172 355 65 80 83 405 2 1,TB7 
1964 27 36 i7 4 325 845 124 188 292 810 6 2,674 

• 19~5 '. 24' 51 35 \ 7 ?93 1,415 - 132 26()"- 510 1,310. _' 15 1 4,352 
1966 --. ~ '27 65 43 8 500 1,423 97 200 333 1,189 9 4,094 
1967 64 60 ' 30 4 700 2,284 129 205 511 2,413 9 6,409 
1968 85' "89 69 4 803 2,948 263 278 759 3,070 14 B,382 
1969 59 72 71 \ 1 ~82 3,20B 275 297 772 2,617 18 8,272 
'1910 34 BO 52 1 494 ·2,235 178 172 537 1,588 j6 5,377 

·1971 . 54' 60 65 \ 7 547 2,565 270 179 -569 1,500 1 5,8T7 
1~2 (, 42 75 54 4 630 2,933 266 211 713 2,215 8 7,181 
1973 - .:. 75 153 87 18' 1,1l4 7,196 725 348 2,089 4,368 12 '16,185 
1914 52 91 80 1~ 9B9 6,551 420 269 1,479 4,612 Il ~4;574 
1915 52 58 67 -è- 1,110 5;662 345 273 i,4B6 4,195 -17 ).3,271 

~ n 1976 30 B9 48 2 Beg 5.669 350 232 1,417 4,112 33 "12,870 

Natel- Fiscal years fram 1949-1950 ta 1953-1954: Calendar years from 1954 to 1976. .' 
--,-- From'1949 ta 1961, the variable used is Racial Origin, except in 1952, wher~ the variable is Nationa1i~y. 

From 1962 onwards, it is changed to Country of Last Permanent Residence: and the statistics se1ected for 
these years are the aggregation oF those on Last Permanent Residence in china, Taiwan, Hong Kong, and 
Macau. 

Saurcesl- Canada. Oepartment of Citizenship and Immigra~ion. Departmental Annua1 Reports, 194~-1952; Annua1 
, Reports. 1952-1953, 1960-1961: Immigration statlstics, 1956-1965. 
Canada. Department of Manpower and Immigration. Immigratiorr Statistics, 1966-1976. 
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e TABLE 5 

DISTRIBUTION OF CHINESE ETHNIC POPULATION NUMBER AND PERCENTAGE 
BY PROVINCE, 1901-1971 

,. 

1901 1911 1921 1931 1941 1951 1961 1971 

NFL 186 445 610 
(0.57%) (0.76%) (0.51%) 

/ 1 ~ 

NS 106 137 315 ~40 372 516 637 935 
(q,.61%) (0.49%) (0.80%) (0.73"-') (1.07%) (1.59%) (1.09%) (0.77%) 

"' NB 59 93 185 231 " 152 146 27~ 575 
(0.34%) (0.34%) , (0.47%) (0.50%) (0.44%) (0.45%) (0.47%) (0:48%) 

~~ PEI 4 6 14 ,31 45 35 43 25 
(0.02%) (0.02%) (0.04%) (0.07%) (0.13%) (0.11%) (0.07%) (0.02%) 

QUE 1,037 1,579 2,335 2,750 2,378 1,904 4,749 11,905 
(5.99%) (5.67"'-') (5.90%) (5.91%) (6.87%) (5.85%) (8.16%) (la. 02%) 

ONT 732 ... "2,767 5,625 6,919 6,143 6,997 15,155. 39,3~ 
(4.23%) (9.94%) (14. 21%} (14.87"'-') (17.74%) (21.51%) (26.04%) (33.1 .. l 

p 

MAN 206 885 1,331 , 1,732 1,248 1,175 1,936 3,430 

t (1.19%) (3.18%) (3. 36"-') (3. 7~-') (3.60%) (3.61%) (3.33%) (2.89%) 

.' 
\ ) 

SASK 41 971 2,667 / 3,5Q1 2,545 2,144 3,660 4,605 ' " 

-----' (0.24%) (3.49>-') (6.74%) (7.53%) (7.35%) (6.59%) (6.29'}6) ,( 3. 88"A.) 
" 0 

ALTA '235 1,792 2,581 3,875 3,122 3,451 6',937 12,905 
(1. 36%) (6.44%) (6.52%) (8.33%) (9.02%) (10.~%) (11.92%), (10.86%) 

BC 14,885 19,601 13,538 27,139 18,619 15,933 24,227 44,135 
(85.99%) (70.43%) (34.20%) (58.34%) (53.78%) (48.98%) (41.63%) (37.15%) 

'N'I!TI 7 1 3 41 134 ""'200 
YUK (0.04%) /(0.00%) .. (0.01%) (0.12%) (0',24%) (0.17%) 

Tota 27,831 1 39,587 34,627 32,528- 58,197 118,815 
~,.. ... number 

{t~bor (100%) (100%) (100%) (100%) (10.0%) , (100%) (100%) (100%) 
force , 

~:- Statistics from 1901 to 1941 for Newfound1and were not .Jvailab1e. 
~,...J 

e Sources:- Cens us of Canada, 1931, "1941, 1951, 1961, 1971, 

.' 

",' 

1 . 
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TABLE 6 

CEŒNESE IMMIGRANTS BY GROUPS OF (INTENDED) OCCUPATION, 1967-1976 

1967 1968 1969 1970 1971 1972 1973 1974 1975 . 
Manageria1 172 205 174 104 162 306 540 642 407 

~rofessional & Technical 1,376 1,394 1,178 736 955 1,078 1,555 1,386 1,454 

e 

1976 Total 

460 3,172 
(8.18%) 

819 11,931 
(30.78%) 

C1e~ica1, Commercial & Financia1 400 486 680 530 592 649 1,142, 1,067 1,208 1,467 8,221 

Service, Sales & Recreation 128 323 647 344 

Transportation & Communication 20 16 18 16 

Farming 13 14 42 12 

, Fishinq, Trappinq & Loqqinq ... 1 

Mining & Related 1 

Mechanica1i , .Manufact., & Construction 262 289 458 324 

>, 

. ~borers. 14/ 14 48 37 

Others 20 7 14 . 68 --

439 5i2 1,130 ~,188 1,187 

20 22 35' 29 45 

13 14 19 32 157 

1 1 
"t' , , ;:; 
~. ~ f 

369 t' .g85 
'~; ~ 

" , 
3) ,/' 36 

,,~.I 

l 86 ~':: ilS 
J" :: ,~' ;:, , ' 

1 1 

3 3 '1 

717 750 1.059 

36 35 49 
"'3 

520 510 286 

(21.21%) 

968 6,866 
(li~72%) 

52 273 
(0.70%) 

80 396 

947 

38 

179 

(0.10%) 
3 

(0.00%) 

9 
(0.02%) 

5.560 
(14.35%) 

339 
(0.87%) 

1,905 
(4.92%) 

Total number in 2,406 2,746 3,259 2,172 2,667' '3;'211' 5,699 5,642 5,944 5,011 38,757 
(10{)%) , l , 

~ ~ \: f" 

,; 

Canada. Department of Manpower and Immigration, Immigration Statistics, 
1967 - 1976. ' ~ 

" 
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TABLE 7 

OF GROUPS 
IMMIGRANT 

"-

OF (INTENDEDJ 
G~OUPS, 1971 

, , 

oceUPATION 

Chinese Japanese British American 
/' 

/ 
, 0 

Manag. , Prof. and 
Technical 

'Clerical, 1 Commercial\ 
and Financial 

Se~vice, Sales and 
Ret:reation 

Transportation and 
Communication 

1 

Farming 

Fishing, Trapping 
and Logging 

Mechanical, Manu­
facturing and 
Construction 

Laborers 

Others 

Total 

". 

5.3 

35.8 28~6 

16.5 "14.4 

0.7è 

0.5 

13.8 

/ 
1.2 

3.2 

100.0 

(, ~ 

16.7 

0.4 

16.6 

0.9 

100.0 

30.-9 

" 

, 9.5 

1.6 

1.3 

0.9 

24.1 

0.6 

1.4 

100.0 

14.0 

45.4 

6.1 

;., 
1.4 

2.1 

0.6 

0.8 

0.5 

Total Nurnber in 
- Labor Force 2,66 4,419 8,101 10,634 

Source:- Canada. 
'< 

Department of Manp er and Immigration, 
Immigration Statistics, 1971. 

--------
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L'flIGYV.TIœf 

SELECTION CRlTEJUA 

(showing maxi~ Uftits) 

(a) EDUCATION 6 TRAININC_ 

(h) PERSONAL ASSESS:ŒNT 

(e) , OCCUPATIONAL bEl lAND 

(if "0" occuTJational· demand. the application is 
refused unless the applicantc bas "Arran~ecl 
~loyment" or i5 in a "Designated Occupation") 

(d) OCCUPATIONAL SKILL 

(e) AGE 

Cf) ARlWWED EtotPLOnmNT Ot' 

DESIG:~ATED OCCUPATID.>.J 

(g) 

(h) 

(i) 

'-

Li\NGUAGE I!nglish ------ 5 
French ------- 5 

RELATIVE 

AREA DEt·WID 

• Approved Application br 
Relative in Canada 

20 20 

IS IS 

lS IS 

10 10 

as 
Re~uce by 10 units "here 

TOTALS thero is not Arranged SlIP' 
to 100 

, 100 
or De~ignated Occupation 

,No.inatot i5 Permanent Resident ------T;,..-~---___. , 
No.inator is Canadian Citizen ------.jf----_ 

• SON OR DAUGHTER 2l'OR OVER -----------------------­
J.lARR.lI!D So.~ On. DJ\UGIITER. UNDEIl 21 ------------------

BRanlER on SISTER. ----------------------------------------------

PARENTS OR GRANDPJ\R~~TS UNDER 60 ------------------~------------ 3 

Unlt\lqUI!D NEPlml1 OR NlnCE !liDER 21 -------------------'---------- 30 . NEPHEW OR NIEeE 21 OR OVER _____________________________________ '20 

t~ED NEPHEW OR NIECE UNDER 21 ------------------------------- 20 , 

UNCLE. ,AtRiT, GRANDSON OR CRANDDAUGlITER ------------------------ 20 IS 
, '" 

An immigration orficer lIlay ~pprove or roject the admission Of 
an immicrant regardloss of units or .5sess.ent obiained if in his 
opinion the tmits obtained do not aceurately roflect the applicant's 
chancos of successfully ~stablishing hiaselr in Canada 

'il 

Pt'et'a~d bv: I"""ICTntion nivision, f)e.,t. of ~1anpower and I .. i~ration - Jaquary 

\ 

a .. \ i 
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t;LOBAL PROCESSIHr. PRIORITI!S 
.,. 

1. ,Sponsorecl Dependents (!ŒEO OHLY, BE t)P OOOD IlEALnf Il OIA.MCT!:R 'ro BE AJr~ISSIBLS. 
, POINT SYSTElI IS HOT APPLlOOLE.) 

1/ 

2. Independent Applicants and - 1 

Ho.inatec! Relatives 
• destined to arranae4 employment or 
• dostined ta a designated occupation or 
• Occupational Deaand 8 - ~5 units 

. 3 • Per.ons whos. presence in Canftda woule! create e=plo~ent (entrepreneurs) 
,f. Nominated ~elatives and Independent Applicants who do not co-rly 

with Any of the requirements of c.te~ories 2 or 3. 

~ !!m,.: Refugees are dealt with Aceordin, to the individua1 need. 
-,- - , 

DECISIVE FAcroRS 1" SELECTIOO - HO!UHATED ItEUTIVES AND I~OOPE~DENT APPLICANTS , 

-
-

~ Unita of Assessment Occupational Arranced EmnloyaeRt Seleetion 
Obtained Onand or Designated Oceqpatian Result • 

49 or leSI not necessar!1y relevant not necessarily relevant refused 

50 or lIOn 0 NO refusecl 

50 or .ore 0 YES passed 

50 or lIOn 1 to 1S not neeessarlly relev~t passed 
~ '-

" . 
] -

• Arplicants who .. et the selection criteria .ust also be of Joad healtb 
and ,ood character befon admission as an i1lll!ligt'&nt 15 granted. 

~ 
----~--
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, . ' APPENDIX C ... 

" 
MODELS OF THE PROCESS OF ACHIEVEMENT SHOWING PATH 

COEFFICIENTS GENERATED BY SOCIO-ECONOMIe 

SCALE AND PRESTIGE SCAU;. , ( 

1 
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Father' 1 s 
.Educaj:.ion 
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FIGURE 1 
1 

1 

BASIC MODEL OF THE PROCESS OF ACHIEVEMENT 
SHOWING PATH COEF·FICIENTS 

~ 
.... ", (~) .' ~") o!\ 

" soIf,; 
.. Education 

,. 

~ Son 1 s '1977 

~~~~~~~~ ______ --~r---~~'!O~~~(~O~'~O~')~----~~ Occupation 
/l, in Canada Father 's /-

Occupation 

( 

Son's 
First Occupation 
in Canada 

.-~o. >;. 
'~>X 
~ {X ) 

v 

-1 

~:- The first coefficients· were generated by m~ans of 

• 

" . 

Blishen's SéI Index~ coefficients in parentheseè; 
py Treirnan's prestige Scale. 

1> 
j 

,-. 
" 
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EXTENDED MODEL OF'~ THE PROCESS OF ACHIEVEMENT ... ' 
SHOWING'~TH COEFFICIENTS 

Son'5 

(X ) 

~
~' t 

O' ~,"') 
\..-

Education 

, \ 

1" 

'Fa:ther-' 5 

~( Ed~cation 
OÇ!cupation 

~ 1 .". 
Ge 1 

~ 1-
o ~ 

'Father '5 

Occupation 

CI , 

Son '5 Main, 
'Occupation' in 
Country of origin 

'. 

~'6 ... ' 
-o.~ 

~.J (X ) 
u 

.. 
" 

Canada 

(41 ,. ~.~ 

''''J (x ) w 

,Son' s First 
Occupation 
in Canada . 

~~X) 
J" V 

, .-
~:-. Tne first coefficients wére generat~d'~Y,rneans of 

.Blishen's SÈI I ndex 7 coefficients ip parentheses, . ,...~ 

by Tr~iman's Prestige Scale . 

. \ , . 

, 
" '\ " . 



. 

.. -., 
." 

! 

6 

'. 

\ 

, 
, f 

';::.J 

, ~ 

' ... 

( 
\): 
" 

~ , 

A 

" 
. , ..,.. 

q, 

J 

,. 
>. 

APPENDIX D 

THE QUES~IONNAlRE 
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KI9!U.'1'ION AND HUL'l'IctIL'l'URALI~ IN CANADl 

~ 
• 1 

\1 

'- GB01JPz CHIlŒSE 

Date. 
~c 

~; 

Placez 
" c 

.LaDgUage 
uedz 

" 
0 

, 
, , Int.niMMM . , , . 

~ '" 
,-- <: 

0 ~. -,1 1 1 1 

-

./ •. .-

" ,-

Cc 
~ -- l' • 1 
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\,\ 1 
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. 
i 
1 
1" . 

., 

1. 1 t. 2 
L ./ j, 

4Y 

l·/ L / / 
56? 8 

.. 
'~. 

... . 
• 

1 ", 

1) 

( .' 

./ 

I.D. i!umber 

. , 

(2) ~t l..;e·the apprax1llat.e population ot that œv (01" laa1en) -

vbIm ~ t1nall.7 1efi there"l: 1. .' • 

. ~4~*At~ ~1.1t1l!i1:~ ~~9~1I~1It .~f~~1e~~"7 ~ '3? . . . 
. r.... ~ (lt-s;' )-4,999 ••••• ; •• :: ....... 1 (-. . . 

5.QOO - 9,999 •••••••••••••••••••••••••• 2 
• ~ 0 10,000 .:, 29J999 ••••••••••••••• ~ ... : •••••• 3 . . 

30,000 - 99.999 •••••••••••••• ~.~ ••••••• 4 . 
100,~- 499,999 •••••••••••••••••••••• , 

. ~ t.i.".<.6;~ ) SOO,OOO •• : •• o •• ~ ••• hé 
.... .-u. ~,- .• 
~ft& •••••••••••••••••• ~ •••••• ~ •••••••• 9 . 

. -. 

(4) ,Vbce d1d 1011 8peDd lIOet or ;rour lU. belore qe 181 

~.~)}.Ie ~ tt;J, ~'6,~ M=.1Jf '( ? . 
,:~i-è1tr 01" Baien (~~t/~t) \ ' 

\,~ .. ~o(?i~;) b 

CoImt17 ,~~) 

(1) w:-t \lU the apprcad.ate JIOPUlIt1on of tat c1n- (or ha1en) 

, 
o 

vben 1CN ~ 18ft th8re'f J. 

:~~~~t~r~~f,f~f~~~i~~11*.iJffi:t~f~~lr J...~ ~ 
r.ea. t.bip (J9,!,,) ~999 ••••••••••••••• 1 
5.000 - Ji,999 •••••• •••••••••••••••••••• 2 .. 
10,000_ 29,999 •••••••••••••••••••••••• 37 

30,000- ~.999 •••••••••••••••••••••••• 4 
0100,000 -499,999 •••••••••••••••••••••• 5 

Hœe t.ban ('-)1,) SOO,0C}0 •••• ' •••••• _.6 
~ ••••••••••••••••••••••••••••••••• 9 ( 

, , 

IJ 

• 

.. r 
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. 
~ (6) Wben Vere 10\1 llv1ng Just 'betore cOlll1ng to"Caœda2 

i ~~t~t1J~1tt1'J,~~~ttt:-~f'1: 1 
~ 

Place or b1rt.h ( g., ':t~) .•.•......... 1 

. , 
, Place vhere 1011 çent most or 

7DUl' lite bèrore age 18 11-' 
{~ISt z1f~~-t~)···:···,···2 
otbe place ( t~'tell ) ............. J~$OO Ta 9.8) 

Œ/Il ••••• tt •••••••••••••••••••••••••••• 9~(OO 1'0 9.12) 

(7) Bow '-.u;r,..ara cU.d TOU lift tbere1 

. '. ~~~t~1)ft 1»; I~-~ ? 
l~ ~ (~1 , (00 TO 9.12) 

... ... ... 

. . . 

.., '# ") 

(9) Bov mah:r ,..n d:1d TOU live t.be:f.e'l' / 

~~~~ ~~F'{7J ~1~~~1 .' '.' \... 
.; feara (,.) ~ ~D', ~ THAN ,A}'rpa; 'tO -ro 9.11) 

(10) Vl:Iezoe 'WÛ' ~ J.aat. pelWn8nt ~a1d.no. betorè C01II:1nç te· ·c 

CaIIIida 'l • - . " - -

hi~1-lih)'l ~ t ~J 1 ~~ ~1l ~ ~ t~ 1 ~'!~8t'f? 
_,~1t7 or ~~n ~-t1iY.t 1 ~î)' . "'." ~' 

Prcm.Dce (~~j1 l cr .' 

Ccnmtrr .(\~ ~ ) 

• {11) -Wh&t' Yu the appraxf.u.t.' populÀion qt that ciV (or' bdc} .'--, -'- " 
, vben JOV. ~ lett there'l ' " • '. 

, ,_~ ~' ,-" ",' ~~~~~1~~Wft~·t~~9~~~)~~i:~~~~J !,~ ~ 
. 1 J . , .' , LN. tbu. (o/ï!) 4,999 ............... 1 . , " ' 
~ - ~ . S,ODO -9,999.~ •••••••••••••••••••••• ~.2 

.. 1O~OOO - 29,999 ••••••••••••••••••••••• ~3 
3O,OÔO - 99.999 •••••••••••••••••••••••• 4 
100;000.·499.999 •••••••••••••••••••••• 5 
Mare tbu.'( lit) SOO,OOO.-.:~._ ....... ~.6 
~ ••••• ~~ •••••••••••••••••••••••• , •• 9 . ~ 

>', 



o " 
a • 

\ .. 

\ .' , 1 

. " 

.. 

~~~' 

0 

.,~. 

, 

'. 

., 

• 

, 
• 

• 

11111 
34 3536 J7 ~ 

.. 

• 

4r' . J, • 

" 

Î 

'-u! 

1 1 ~ 1 1 
'43 44 43 4b . 
III 

47 48 

• 1 

252. " 
. ~ ~' .. ' 

<JO 

. •. '* 
(12). ih.re do 7OUClConaidÜo ai your ~. 01 orig1n? 

~t;~~~r\t ~~~\ll Ft, ~ ~ ? 
C1~ or Halen ~-db'11 ~ic) ~ __ _ 

a Prcrdno. <'i 1 J ) : : .' , . " . 
. CouDtz7 (.~ ~). c 

(lIJ) Whe:rt do 10u conaider as your ho .. coun~ 

~'f.~&~jf t t ~ 1, ~~;YB- \~ ? , 
• 

co 

• • 
(14) BaYe :rou ever stqed el.s~ rar IIOre than a1x Jlll)nt!Ja 

_oon~ (INTERvnYERl DISREGARD CAlü.IlA.!ND ANY OF 

• '1'BB PLlCES MENTIONED !BOVE) i 
· ~~1H1~~~t~~15 3t~jt~t 1~-"'~ ~ "'"'), t? ' 

t ru ""~ 1f. ) •.•••••••• ~ • .- .1 
10 (~ ) ............ ; •• 2~(00 Ta Q.16) 

l1',l\I1 ............. :: .... 9 --7'(00 Ta 9.16) ... ' 

" n \ ~ 

. :(15) Did:rou baYe &l'q' 1n~ti.on 01 aettlini dovn vhen 70U vere 
• 0 

'y , 
l-
l 

111 &DT oi tbo •• place.? , 

~~~~~rtJ: ~1J~7tl~+~ ,~1-1i 1t1 ~lt r*~~111r ~ 
re. (~ ) ............... 1 • 

(1~) 

" ; 

10 (~ ) ••••••••••••• J •• 2 
~ •••••••••••••••••• 9 , 

\ -

-----(~----:~i _______ -+(00 1'0 9,12) 

'i .... _ ... -....... ----------_._'--"'"---~. ~~--- L· 
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~ (18) Wb;r did TOU l_n your place o~ birth? 

-- ~t~~t~~\~~b-9~ Û, lt ~? 
t. 1 1 L 1 
49 50 51 52 l' 

t. 53 
1 

54 
1 

'" 
(19) wq d1d 19U come to Canada? 

~<~J!a~1~'~ 7Jv11 ? 
t. 53 t. t. 56 51 

L 58 
1 

1 
59 

/ 
6Cl 

/ 
1 

(20) ~ Vhen did you come to. Canada tor the firllt t., 

~1.~:ftiVj \1~ 1/'1}: ~j)lJ1 ~ ij? 

t. L / 19 
61 Q 

# (21) In that ~, cl1d 7W ~ to C&uada alone or vith llO_body 

~';;'5t~n 1~1t t,i5 t~,l ~~ :tiJoj x.~'? 
4s/ Jlone (~10 ) ................ 1 ~(ao TC 9.23) 

Vith other{a) <$$.IttJ... ) •.. 2 

II/H&. •••••••••••••••••••••••• ~9 ~(GO TO 9.2:3) 

(22) \/ho a:re' they1 

~e,~Î1t~ 1 

t. L 1 
64 63 l 

(23) Did 7W han an 1mm1grant Visa &t that ? 

~~~~tt ~~î 1fj.1ij~~~ljf;.? . , 
4r! Yall (~) ••••••••••••••••••••• 1~(ao TO 9.28) 

{) la (~ ) •••••••••••••••••••••• 2 

~ ••••••••••••••••••••••••• 9~(GO Ta 9.28) 

(24) What ~ ot Yi_ did TOU 11&,.. &'t 'tlat tiIH'l 

~9.f~1-~ij fr -il ~~~11 
, 'v! !oariat Ti. ( ~~it) ...... ~ 

Stv4en1; T1a ( ~ ~ ~ t.) •••••• 2 
. ~l'- . Bu1ne •• "fi_ ( ... ~it.) ...... 3 

e ' \ otba- (:t ~ ................ 4~ @pecify1 
<2 ~ ••••••••••••••••••••••••• 9 

~. 

1 



o J 

'1 

/'f: , , 

, -
1 

1 / / 
lIJ 70 

1/1 
71 72 

1 1 1 
r 74 ,75 

1 1 1 
'H18 

'. 
~ 
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(2S) Wbere dicl J'OU pt 1OUZ' lauded 1IIIadgrant n •• in Canada or 
outaide Canada? ~ • 

~'tu'rt~~~i~ gqit 1 ~ 1J~~ 1:. ~ ~~1 1:.. ~J..~r ! 
In Canada (~~11;'! l ....... , {j 

0Ilta1ci11 Cauada (~4i'l'.l~T>:.2 ~(GO '1'0 9.27) 
Œ/Kl •••••••• e .................. 9 ~ GO 10 9.28) 

19 __ 1 
ù 

(28) We:r. 10U .ponsored o~ nolllinllted to beco .. a landed iJmdgrant7 

~lrt.t+~A%-it~1~1~.t\17 ~J!:J~$ fij~ ? , 

(30) 

f 
t .. (1t,1 ••••••••••••••••••••• 1 

Jo ( ~) •••••••••••••••••••••• 2 ~(CO ~ g.zg> 
~ •••••• ~~ ••••••••••• ~ ••••• 9 ~(GO !O 9-30) 

.. 
B&'Y8 1011 IIpcmaored or IIOIIinated &JI1OM? 

~1~~~~tt~11Jo;i!~~J... ? , '..., 
t •• (1f,) ••••••••••••••••••••• 1 

10 (t,) •••••••••••••••••••••• 2 ~(GO 'l'O 9.3A) 

-~ ••••••••••••••••••••••••• 9 ~(GO TC 9.34) 

(31) Eov ~ Pft80U cl1d 10U spouor or aoaiDatet 

~l~.\l~t~lt~',}7).... "! / 
~·)(A) 

l • 

( 



\ \ 

\ 

~., 

.' 

7 

1 1. 1 1 
1 2 j 

Lf-1 

,\ 

.. 
1 1.6 

/ 1. / 
5 , 8 

1 
9 

t. 10 
1 

1 1 1.. / 1 
11 12 13 12.> 

/ 
H t. 1 16 , 

41 

t.'8519 1 

t..1. 
2d 21 1 

11111 
22232425 

L. 1 1 26* 

Il 4z1 " 

2'55 

I.D. Huaber \ 

\\ 

(34) Bave 1011 been reaiding in Canada cont~uslT sinee you 

r.trat CIIlIIe hen? 'j..~ J? 
.{~~.,)i(f7J111LtAl/l4;, ~ A,.~ilj ~t~.? 

, , , 
Y •• (1f. ) ..................... 11~(GO TO 9.)6) 

1to(~) ••••••••••••••••• : •••• 2 

IK/Nl .......................... 9 ~(GO TO 9.36) 

(35) When d1d you COIII8 t.o Canada t.o 11Te' 

~ 1-~î $% ~ i;J)~i i ':t ~~ 1 
19 

, 
\ 

()6) WJaeD d1d 10u come to Montreal to 11ft? 

J,~1~'&~~Jlt~~ ~'!. ~~1 
19 , , 

.' 
(.;8) jre:TOU going ta .. t.Ue here in Mont.nal ~tl:I1 

" ~1~~11,~.tJt4J~~~~? 
~t.l.7 ~. (~~;1J t ) -.... 1, • 

Probab17 7N (~~~~ ).~ •••• 2 \ 
UDdea1cltc! (-t~t.'l ) ......... ~3 ~(GO TO 9.45) 
hobab17 DQit «~n~ ) ...... 4 ~(GO TO g • .t,D) 
DetiII1t.l.7 DQt (;t~ ~ h ... • 5 ~(CO ~ '9.1,0) 
JJr/lIl.,. ......................... ~9 -4~QO 1'0 9-45) 

" .. .. 
" 

..: 
~ ...... 

• 0 • 



1 

) 

" . 

J J J / / 
22jjO 31 32 

/ 1 1 
3334 

fil 1 36 3738 
J 1 / 
j9ZD 

/111/ 
4)444346 

/ 1 / 
47 4à 

(, 

/ / / 1 / 
49 50 $1 52 

/ / / 
53 5% 
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___________ ~(OO 'l'O 9-45) 

___ ~--------~(GO '1'0 9«42) 
1\ 



-e 

1 1 1 1 1 
50 57 S8 59 

, t' 

\ 1 1 1 
61 62 

1 1 1 
64 6$ 

III 
6&67 

, 
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(45), Ba ..... :rou fl'er llved in other Canadian aiti., far mor. tban 

aix montha ,;oDIJeau.tiveJ..7 betore coming to Montreal?, 

~~t~t\~~~!ji~,~1~1'1A~1J~11..t~~~~tJÎ~1:~i!.. 
iJ\,1) ~ 1 
Ies (if..) ••••••••• c •••••••••••• 1 
50 (~ ) •••••••••• : ••••••••••• 2 --t(GO TC 0.47) 

~ ••••••••••••••••••••••••• 9 --..,.(00 TC 9.47) . 

1 ____ _ 

~----4. ___ _ 

HWYer (tti. )o •• ".~ ••••••••••• 0 

ODe. (,}'t. ) ••••••••••••••••• 1 

~c. (~"'If! ) •••••••••••••••• 2 

'rbree t1mea (~1f. ) -••••••••• J ' 
J'our t1Jaea (~1!) ••••••••••• 4 
Pi..... t1Jaea (.$ yt ) ••••• : ••••• S 
S:1x t1Jae. (*' 1l) •••••.•.••.• 6 
Snen t1mea and more , 
(~"v't ~ voJ...,l!.) ••••••• : •••••• 7 
~ •••••••• ~ •••••••••••••••• 9 

~. , 

(D' NO RESPONSE, ASIt) 1 

1 

3. ___ ';;;""_ 

Are :rou betlleeru 

1~\l~~1~ 
2S - ~ ••••••••••• 1 

" 3' - 44. •••••••• ~.2 
"," 

••••••••••••• 9 

(49) Bov JII8.D1 ".ara ot IIchool 1ng have l'OU cOlllpbted? 

(Excl1ld1ng ldndergarten) .' "-

-fl3t;~~11J~~ .. * ~~ ~ ~11ir~ l ~ 
----..JU" (~) . (D' NO RESroNSE. ~h 

1 

'Ilhat 111 the b1gheat gr8.à. 1011 completed? 

~1"lt i1 ~f"~ ; . 
• 

.. 

\ 



\, 

\ 

~"'" e- . \ 

f 

1 / / 
69 70 

1 / / 
7172 

/ / / 
747S 

1 
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(SO) BaTe 1011 don. ~ the.e..reara ot .tucb' in (lIlNG !CONG, CHINA, 

, irt~\;t),i~/~~~.~<tr1 ... )t~~l~9~t11 
9 ' 

le. t( if. ) ..................... 1 --+ (GO 'l'O g.53) 
1'0 (~ ) •••••••••••••••••••••• 2 CO' 

Dr/lCAIIA •••••••••••••••••••••• 9 -----=)( GO 'l'O a.53} 
. " 

(51) Bov aDJ )'eara ,ot scboollng ban yeu completed j.n (IIlNG !CONG, 

CHlRl, UIWJll, MlCAU ••••• )? '.A .... l • 't: 
At~(~~t/1~, ~~~i!l?J~ ~ .)'tmc.1~'1~ ~ 'f ~ 
__ -_. _nar(a) (~) (IF NO tŒSPOlfSE. AS!:h 

What 1. the Mghest ~ TOU 

C01Dpleted. in (HONG KONG, CHINA, 

tmlAN, MACAU ••••• )? ~ . 

'- ~11{r, l'ij~, tl~ 1 ~ ;.l it Il.} 
~~~l-i~---Ç}f ~ ) 

(52) Vhere cU.d 10U complete the 'relit of ;your ~ 

~~ Kt~rt ~l1i!~ li~ ~1. ~ 
CcnmtrT (~~) __ _ 

(53) llh&t 1:1 tJie ldghaet cliplou or degree 10'1 :r.:ce1ve<l1 

~~~\J!,~"*~~~,~ ~~~~'1'tt 1 . 
lion. (~, ) ...... ': .......... QO~(ao 'l'O 9.57) 

Bl~/pril\Ia%'1 scbool 
()J'~ ) •••••••••••••••••••••• 01 
~lMgh aohool ("1' ~ ) •••••••••••••••••••••• 02 

Poat h1gh acbool/l'ôst 
MOOadax'T acboal. (CEGEP, 
'.6, 7.7, etc.) . 
(~~-1t-t-~ ~ •• : ••••••••• ~.O3' 
CaU. ( t! ~ ,~ff, ) ........ 04 • 
Btcbe10r ( ~ -1: ) ............. 0' 

• Maater (,.\~ ) •••• ' •••• ;.~ •••• 06 

Dootor (-rt:~ ,) .......••..•... 0'7 
P1"ot •• ~ degnea 
(1lii l ~~ ) ................ 08 ~'~jSPêô1fiï!:::::::!.!---=======-t 
~ (l~)·· . ..; ............ 09~t;Spec1tJ1!::::::::!.!-==::=========-1 
~ ••••••••••••••••••••••••• ~(GO 10 9,,,) 

" 



III 
7879 

<1 .-
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(54) ~d 7O'Il rece1vo 7OUl" bigbest. diploa or degree in (OONG KONG, 

(55) 

(56) 
• 

cm::ru., TAIV.lli,' MiCAU ••••• ) ?, ... 

~~l~At l~;t/'f.~,~~~/~ () ... ~~J\~~i9~% i~t 
~!J-it?, 1· 

I •• <! ) ..................... 1 ~(GO TC Q.57) 

Ho (~ ) •••••••••••••••••••••• 2 . 

.IK/1tl ••••••••••••••••••••••••• 9 ~(GO Ta 9.57) 

Wbere did ~ rfIOein your Mgheat diploœ or decree? 

11~1ft1 ~~~~~9jt~ i~~) ~ ~~~ 1 
Countr, (~~) __ _ 

What 11 the b1gheat d:1ploma or deg1"M you rece1v~ in (lI:lNG 

f~l~/~~~~~~~~ .. )~J~i~~~~;~> j\ 
~~~t~1fll1 
Bon. (1~1A ) ................. 00 
ELaentar:T/~ school ~, 
<<], ~ ) •••••••••••••••••••••• 01 

Secondary/high achool. '. 
("f.~ ) .......... : ........... 02 

Poet b1gh school/.post 
.ecoDdarT school l CEGEP, 
'.6, ,.7,' etc.) 
( :t~ftPh,)··~············03 
Colle .. (-l li.- ~l~ ) ....... 04 

" 

Bachel.or (~~ ) •••• ~ •••••••• Ô5 

HaateŒ> (~t -1: ) ••••••••••••••• 06 \' 
Doctor (~~ ) ••••••• ......... UT 
Pl'otosa1onal cagr. •• 
(~"l ~~!) .............. ;,..08 ~~~fi'iî~ ___ =-I\ 
otber ({~~) •••••• ;-••••••••• 09 ~t:!_==:U')'t:::::.:.~~_~:=..l_ 
~·············t·········~·99 

, . , 

'1 

/ 



.................................................. 2 ..... 

1 _ 

, 0 

260 - . 
I.D. lIIDber 

1 

1 

/' \ 
/ 



\ 

• 

. . , 

" 1 

.. , 

rr 

.... 1 

". 

,-

• If' 
: . 

/ t. l 
11 712 

/ "' 1 1J1! 

~ / 1 , 111 

.~. ~ 1 

,~ 

(59) 
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J , 

What 18 the h1gJ1eat diploma or degree your mother (mi 

~i(~;:':~~~ ~ ~n~ ~{1.i it fl?' 
Hone,( 1\::~ ) ..............•.. 00 «' 
El.~ta.r:rj}ll'iary 8Cbool. - • ( », '\' ) ...................... 01 

Sec0nd&r7/h1gh achool 

(1~)····· .. ·················02 
Post h1gh acboo,llt)Ost 
aeccmd&r7 acboQl (CEGEP,' 
F.6, F.7. etc.) , 
(~'1ft~ ): ... ;,..~~ ....... 03 
Colleie ( ~ ~ ~ f ~ )' ..••••.. 04 
B&chalor ('\{ ) ••••••••••••• 05 ~ 
~ <'~'w ~ ) ............. ,.06 

Docrl;or (t!l ~ .. ) ~ .............. CYl 

\ 

Protesaiana! degreea 
(~l. ~ ft. ) . ~ •••••...•••.• 08 ~~Spec=1t1t:::!.:..-=-=====~1 
Other (1~ ) ................. 09-4!Spec1t1t . , 
~ •••••• ~ •••••••••••••••••• od , , '1 

'" 

(61)' Vhat la the bigheat diploma or degree be/ahe reoe1nd'1 

~~Jt~,\~~U -t.~~1~t>~11~~~Jft! 
lIou (.:,~1ij. )......... • •••••• 00 \ 

-', l:J.~/~ ~ , f'f' 

( ,},.,. ) ••••••••••••••••••• • J •• O ______ _ 

s.oo~ schooJ. ) 
("t1 ) ....... ~ ............... 02 

Poet h1gh achool/poat ' 
HCIOJldarT achool _( CEGEP, . 

,:r • .t, F.7, etc.) '. 

("'-l'l f!t )·····.· .. ·r·······03 ' 
Coll.ge ( ~ y, ~ ~ ) •••••• 04 
llacha10r ( Jt -J;:. ): ........... 05 

Haater'(~\ 1: );!' •• ~ •••• ~ ••••• 06 \ 
Dootcr (tf -:t: ) ••••••••••••••• 177 , 

• , 

~.t •• e!onal. cWgAes' }\\. 
<.JI'i l.~ ............... ':,08~1=_~_-.J 
Ot.ber -[ C;{.l, ) ~ ................ 09~J.::~!:!::! ::!.::....._~~~u. 
~ ••••••• ~ ••••••••••••••••• 99 . , 
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262' ," 
'} 

1 ; 

. . , . 
(66) :What iahia/her present OCcnspation; or vhat \a8 ~ one hè/sbe<1-

held .t' the'. tille Or hie/h4lr retirelteat. or.t. the t1u of hi./ 

~/Ü~~UÙ~ ~lt ir lt 1 ~4~J,t'ij!~:f~, 1x~f!. 
" 1.G~~~ \ell~t~ ~ . 

" . 
_______ ~(D' MO ABSWER. GO '1'0 9.70) 

.~ 
D 

• (67) -In v,œt ld.Dd ot buiM .. , 1D4uato1'7 or ...no. s..;-. ~. 
-",,' 

~ ~ 0 , -

~~J~t:kÎr -41.l ~~,.!', ' ,1 ~. 
"'-./ 

1 . • ' 

\ 
.. 

. \ 



, " 

• > 

d " 

" , 

<1. ' 

.0 

, , 
1 

. : 

, 1 

t Il!. 1 
3' j6 ~ J8 

/ !. IR / 1 
39 ZS 4142 

, 

L. laI 1 1 D 4346 
L.I!.II 

41 .4B 49 50 

,- LJ 
J "<"~_ 

i' 1 
- ' 4' 

. 
\ 1 

1 • 
1 

" 
1 

~.,! 
-," /- " 

'. -.). . . 
4 ,,' 

... 
, 4 

,( , . . 

, 
l ' 
1 

,1 
" i, 

J 
1 

.. -- , , ' 

, 
• i!l • 

\':/ ~" 
... \..;. ••• 1 .... ,. 

,. 

, ~. 

0: 

, 
" 

~-, 

, . 

<~) 

(?C) 
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~.;... be/alw 1IIIPlo1ecl, ael.t..-ployeà, or U/-a lM/..- a 

~~n1ft}tii~,~~~ lt. ~ 
, ~-eçl.o~ c i~ )~ ............. 1 

lmp1D)'*i <tJl1* ~ .•••.•.•••• : •••• , •.. 2 

l'u1lf vorker ,C ~ l-x: ) .. ~ .•... 3 
DE/Hl •••••••••••••••••••••• ~ •••••••• 9 

Hov laIIiJ' brothers aIld lia~ d14 70U ha.,. vban 1W vere 

7cnmc, -7 ~ 10\1 vere &1'OUDd ~6 r-ra old' (Emlud1ag 
the .. vho vere decee.aed) " 

~11~;(~ 1 ~ ~ i9 9~~'l: 1 ~~ - ~ ~ ;'.1' ~'~~tt~ 1· ,0 ' \ ( 0 

(~1e~tii?) l' ,\ 

___ .uer 'œ:othar(s) < ~ ) 

__ .J' J01IDI~ bro1ilwr{a) (~) 
___ 'ew.r Ii.tez.'<a) (1!tl 

~ liS'ter(s) (-t~) 

1 

" 

(71) &av lII8IQ" brother. and listera do l'OU bave nov? (Exc]nding 

't.boH vbo vere ciec_aed) 

~~fl1t~ î~-',,11*~$. ~ ~3 e~~-è é~) 
tbc'{a) (t> 1 

_~~~ bratbc{a) <t) 
,~ " al.der a1'8ter(a) tlt> 9· 

--J..~~'·h ~~) <1-> 
(72) 

(73) 

1 

\ 

10U 

1\:'-. ~ ~ Av' .-
(4iijjfA )7 ................... 1 ~oo TO 9.75) 

~~ (~"'t#)1 ••••••••••• Q ••• ~ •• :.2 
d1~,(~~)? •• ~ •••••••••••••• 3 ~ 
_ ~ (*iSJ)?···············~·.·4 -
otJMr (t~(t)t ..................... S--7~ : . l ' 

. L- (00 TO 9.75) . 
1l~ •••••••• ~ ••• ~ •••••••••••••••••••• 9~(ao TC 9,75) , 

Ilbere cI1d. 11"1 cet -.rrUdf 

l~~if l. ~ Itt ~ Il 

ID (1faJIc Ioac, Ch1Da, 'la1vazÎ., Macau 
;l~_to_ ".~ .( ii1J.:t.!. ~ ~(~;a, "'f"l,;\1" :1 !!::-,2.~~.Ji ........ ~ .......... 1 
la __ cam""n lut 
~-J.,4~tf,;:l!'~ ~~. ' ___ 2 

, __ to(~ iCldla. 
~ ' •••• ..m.Id' 

F-~ · ~ .... f'Jr.) . 4 ............•....... ..) P 
~ ........ (l" .. ~ ) .... " .1 .......... ..,_ ........ ~ .. _ ..... ~ . ' , 

" "- , 

....... 

' . 
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Cb:lDe .. or Ch:1ne •• baQigrantt' 
('f\~t ~i',~ ~ S~gq)~·1 

~Vr~~%r;: ) ..... 2 
EDs11~Dld1'D? (* ~ f6J -hlr,\ 1:.. J.-.) •••• ~ •• *3 0 

~1 
t ("~\1!!1)",1:..~} ....... ~.4 ' 

ot.bc' a~ (~1e ) .... 5 ~C!ISpec==1f'1s::":":=====-=======-1 
Il ••••••••••••• 

1 
•••••••••••••• 9 

(7')'" D1ci JOU baYe ~ llllllllber(a), ~~~(a), ;; 1n.J.av(a) j 
ll"t".lnc in Mon~ Qr ,other part; in,canada ,then ;YOU'~ to e ) \ 'i 

Cazladat '. " ". 

~.{~t h.;'i~) &%~tt, ~t j~1l~À.. 1 Ù-~, ~ ~~*l 
Jtf.t~;~~~~~~~1)~ ,:ti~~1J ? ' 

r •• <l,' ..................... 1 ; .0 (~) ....................... 2. 
Œ,I\cA ••• ~ •••• : .... ~_ •••••••••• 9 ~, fi 

• lt 0 , 

(76) f »O'7OU."nI ~ _.ber(a), ~t1ve(.), ~ 1zI".J.av(a) 
( -

llTiDg lIOIltIVhen el •• ln Montreal or in Canada noW'1 

(~:vt~1ftii~·~}..}~Sp ~A{\~:ta Ji~ ~~'3 
~l~1.~t i~~1j'? 

Y •• ( t) ...... !, ..... : ••••••••• 1 " 

10 ( ~) ...................... 2~ (GO TO,9.83) 

1JtI\tl ••• ,..~ ••••••••••••••••••• 9~ (GO 'l'89.83)·'" 
'_, e ':'. fltr , , 

(71) HoIr MIO' houaeholda of tu1l7 II~ are in Hont.real? 

(lAMgiI gm.s p{OLum: BESPONDEHTI S PARMS, lJROTHERS, 
o 

~. gmpmf. wm:, GRANIÏPWilffs AKD 91W!!CW.) 
~,o/~~lii:~~~~'~, '0 • , 

__ ,.;bouHbold(a) ('i<), 

o 0 

1 (78) BInr -.q laouaebold. of !U:1l1' ~ ve iD CJtUa:o CÎMd1eu 

, 1;;-'~ 'lL! ~ ')J ~ ~~~~;;; t ~ 
• 1 houtbold(.) (~) 

( 

, " '" 

. . 
" 

r - ,1 
o " ,,~ ( , •• . " 

/, 
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1 Q). 

&v lD&tl'T howseholda ot relAtivea are in MontreaJ.1 (RELATIVES 

CLUŒ IŒSFOIrnENT1S UUCLE AONT N'EP!InI NI:EX:E COUSINS etc. 

II) . ~l~~~~~ ~ 

_.....;bouaebold( a) (~) 
o 

.... 
(SO>\ lIov lII&Zq' bouHbolda.ot relative a are in ,other capad1an ci~1ea? 

1;J~~~J1il~7J~i -t:{ ~-<t .;~ t ? . ' 
_____ hou..-.bold( a) (~) 

1 

(81) Bcnr IIIUIT houaeholda ot 1no.lavt are in Montreal? • (IN:.uwS fttJtIB TFl>SEIWBD .AllE/RELATE» 'l'O 'THE' RESPONllENT BI lo'.AlUUAGE) 

t~~f\~~l~~~~Vj ~ " 
1 

Il , 
(82) ~ ~ houaeholdll ot m..1avlI are in other Canad1.an cit1ell7 

,'1' ~1l.ri~~ tf;tj}l/l t:(,,~ ~~ t ? 
_--a.:o~~d(a> <l> ' ' ' 

Il ••••••••••••••••••••••••••••••••••• ~ •••• 9'---:; 00 TC 0.108) 

\ 

(84) Vhen c1i4 10\1 .tut V01'Id.Dg f'Ull-.t.1me 1n (DG ICONG« CKIRA, 

~i~·~t~~. ~~,~~,.) '~t~'f j~ ~ ~~ 
,,~~#,tl ~r î· ' ~.,~. ": '. '. 

(85) 

'-- -,. 

• 
• 

, , 

. 
" 
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\ 
(86) Were)"OU lIelt-empl.o;red, implo;red, or vere )'OU a ~ 

\/Orle.. in ;your t'irai; tull.-time occupLt1on! 

~~~l/~P!'l t1~,1!~, ~~~ \ ~ ~ 
,.. lÎ:l 1 ij 

Selt-empl.oTed ( a nt. ) .••••••••••••• 1 

~ (~i~)·~;················2 
Fuil;T°vorlcer' (~~ 11. ) ........ 3 
Kl. ••••••••••••••••••••••••••••••••• 9 

~ 

____ ~_--HIF NO AHSWER. GO 'l'O 9.93) , 
(88) In 1Îhat ldlId of buaines8, iDduatrr al' sertie. vere you 

m~~if -~1l :t1f 1 

,-t 
(89) Wba~ podt1on d1d :rou bold laat in th1a job! ",,- ~ -' ..... 

~~~~1.~p~-\F-tl~i~~~it~1~? ' 

..... 

/ 1 1 / 1 
11 72 7j14 r-- rJ; 

/11 
1$ 76 

, , 

\ 

/ L 149/ '1 , TI 'lfJdO 

"(-90) (roR DIPLOIED ItESPONDEN'l' OR FAMItY WORXERh Hw-.q 

. (91) 

. 
people vere empl.o,-ed at 1the place vbere l'OU worked.? 

(Includ1ng part-time wrker~ . 1 

~~~1.~'f'9g~~~1\l~lr~j:.1 (~~ 1.M.-~') 
(J'OR SFLF-DI1'tOYED RESfONDENT) 1 HoV manr péopl., d1d JOU 

eap1.o)"1' (lZIC,ludiDg put-t.1u vorken) 

, ~'&~\, ~t,~~1.-? 
__ wl)eOpl.e (1. ) 

, . 
(lOR DIPLOIED RESPONIEN'r OR 'OOL! wog), Hov' ~ d.1d. 

10U vade iD tbat COIIpt.II.J', or institution, or orpnizat1oD! 

A~~;r~ ~i\~ ... ! 't~f ft t ~' \-
(P W:!MPU?DD lŒSPONJ!!!'l') 1 • lIcIV ~ d1d 10\1 l"IID tbat 

~~/;;~ ..,~tit ~~t 1 ' 

" 0 

. 1 
, ~.) ( B) . ad <i.,)1 / or (;\> __ ~i) (,> 

. " 
. " . , , , 
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t L L 1 
1 2 j 

I.D. lfUIaber 

~. o 

,. (92) ('1'0 nœLOYED RESPONDENT ONLY): HO\l did )'Ou get that job? 

~';ft~)*'~~~J~riJ/;:Ap~~ ? 
L , L 6 

/ 

(93) What \111.1 your last f'ull-time occuJation in (HONG lONG, CHINA, 

UIW.ut, MACAU ...... )? _ ~ 

11'~(~~/f~,~;~,~~ t1 ... )~~19j '1,,~1: it"1~ ! 
(D' NO ANSWER, GO '1'0 9.100) 

L L / 8 9 . ~ 

1 L / / / 
10, 11 î2 13 

.< 

L 15 L \6 
/ 

• 

.. , . 

L,t t. 
1111 19 L 

20' 
1 

... __ •. _, ._.....E.. ~ 

• l' 

(96) Vere you selt-emPlOyed; _~,; or ~ere you ~ fam1.ly vorker? 

e ~t~"!ff;~1~/!ii1t ,~}~~\j:.1 

(97) 

- (98) 

, Ji ' 
saLt-emp1ored ( 8~) ....... ~ .. 1 

~~ (~~) •••••••••••••• 2 

~ vorker ('~p 'iL ~ ) ~ ... ) 
HA •••••••••••••••••••••••••••• 9 

(FOR nœtoYED RESPONDENT OR r.um,y WORlCER) t Ho\I ~ people 

Vere eaplo,-ed at the place \lbere 1011 wrked? {Including part.. 

t1u vorlcers~ • Ji ~ ~ ~ ~ ,. ~ ~ ~~ 1,1'f f ~ tJ;1:.( \;or Si t~ ;:. 'iXJ 
(!OR SELP'-»Œ'LOIED RESPONDENT) 1 Ho1I man;r people d1d you emp].ot? 

(Incl.u41Dg ~t:1me voi-kers) • 

A~;l!t.3~ 1"~j..1 (t.g1tï~ 1-tr,~) 
J*>pl.. ()...) 

(JOR l!24PLOYED RESfOtmE:IIT OR r.um,y WORltER). !Jo" long 41d ;yo,u 

vork in that cOIÇln1, cr institution. cr organizatlon? 

{~1t'flij/~.:] ... ~:t.1fry;i ? 
(!OR SELF-EMPtOIED RESPPHl!H'l') 1 Ho1I long d1d 70U :raD t'hat 
00IlJlU1f.' . 

~~'f'i]~~q-~~l1 j,t1 , 
\ 

-ih(.) (~) :U14 <1" )/or (~) .. ~.) <';) 
Il ) 

.. 

." 

~ 
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(99)'1'0 DfPLOIED-RESPONDENT ONtY)s Hall diQ..you. pt tha.t job'l 

~11:t'f}~~~1êf1);~p~j ~ 

,- '1" 
(102) In vb&t Id.nd pt bus1nen, ~, or lC"f1ce vere 10\1 

o T;'~t~'~r -~tl-x;Af ~ 
, ' 

1 
1 

" . 

(104) VeN 1'OQ .1Ut..-plo7*i. ~, ~ ON JOU • ~ worIc81' 

'~1~~ti1~,1ri~, ~~~ l~~· 
s.u-..pt~ (~~) ....... 1 
lb:plgJe4 (~~ ••••••••••••• 2 

~ W1'k~ (~~ \. 't- ) •• 3 
11. ••••••••••••••••••••••••••• 9 

(105) Cm!!!PLOI.Ep RESCl!u!l!T àa rpn;i:f WOlIJPI &av ~ people 

f "... lÇ1.o7*l .t t.Iul place ~ iœ. VCl$ed.' (,."olMi»s 

~ V01'ker.) . " ". ~ - , 

~~1-"'\fi~~t~1i$o/~1..1 (~~1:\:i:~\11) 
(S E:'...prr.om J!!ë!9Df!!Ell lieN MD;T ptoPle cl14 fUll 

/M~(~1Ui~;{i.~) · 
/ ~():.) ~,- " 

. :. ,'. 

. ... 

~ ~. 

1 ~,,, 

o-__ --------------''**--~~-' .. 
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\ 
'. 

,(1~) , (FUR Em'LOYED RESPONDENT OR FAMILY WORKER)s JIov long à1d 

TOU York in that comJBIlY', or', inBt1tution, or organizat1on? 

, Â~~ir fil';; ~ ... ~ ~r3 â,t ~ 
(FUR SELF-DIPLOYED RESPONDENT) 1 Hw long ci:1d )"OU run rour 

· , 'c~ ~ 'f.h-'i i"., ~ , 
• i, ': ~'&~f(~'/~ ~ _.~ 'J<.o of "3 ~ Aw ~ 

/ [ / / /) lI1onth(~) ( ij) and (J.)/or (~) 
, 34 3' 36 37 " 

__ ~s) (~) 

, . 

/ / / 
j8jj 

" 

· . , 

t. 1 /. . 
. Ji'" 42 43 • 

-

/ / 1: / 1 
13 $' D 

/ / 1 
4§~ 

.. 

''-rr' 

4r' 

, 
'. 

" 

(107) ('1'0 DIPLOYED RESPONŒNT ONt y) : Hw d1d 1011 pt th&t Job? 

. ~Jt~)ff. ~~ ~ ~t~ ~~f ~ ? 

------------------~-----------~ ~ 

(108) When:J'OU came to Canada te live, vhen d1d :J'OU start 

~t;!l~~1t/''f~~ ~ ~~~ ~ i. ~F ~ .. .. 19 __ 

. 
'(1(9) BDV old vere 10\1 then? 

~'t~·~1 i-:t: ~ ~lJ 1 

, , . 
f 

(110) D1d 10\1 st.art ~ 1mIIleci1ately' after arriving in Canada? 

, ,,~t~ !-b171-t~'t~'l ~·}t..l>~f ? ,_ 

, Y~II ('l.) .... ;r ........ 1 ~(go '1'0 g'.113) 

- 10 (~) ............. :~.2 
Rl ••••••••••.••••••••••• 9 ~(GO ~ 9.113) 

(111) AttC" hov long d;1.d. :rou atart vo,rk1ng tuJ.l.,.1;jme in Canada.'l 

,!~;·t/~'1,,;f~~~~~f ! 

(112) 

(11;3) 

____ veek(.) ( ~~ ). aDd. (~)/or (~) 
___ IIICIIlth(.) ,(» ) ad (~~)/or (~) 

-.....-~.) (~) 

What d1d 1W do> betveen tbat per10d ot 1i1M? 

J,l~~~&1~'Nf~ t. ' ' 

'" 

1"' 

.. 
What \IL ~ t1rn tulJ,.t1u ,gccupat1on in' ~1 

.\1-~ .. ,t i9~--!Ji ~lt+f~ ! .. . 
~(D' HO qsà:R. GO '1'0 9.123) 

f% " 

, , 

·0 
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'le / 1 , 53 54 
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. 
(114) In vhat ld.nd. or bushelllS, 1.nduat.l7, or Mn1c. ven 1'OU 

work1ng at tbat tillle? 

~t~t~ !@f-trtp\} ~ 

11//1·· _____ _ 

" 56 _'1 " P ',', (116) Vere ,-ou aelt..empl.oJlJd w emploreci, w ven )"OU a t:~ 

, 
1 ." L.I 

, l' 59' 
1 

" 

. . '. , 
.1 

\ 

~'~1 . . 

41 

.. 

-.~: , 

/ 

, '-

,~. 

·W 
. , 

~. 

.... 

, ' 

, 

~V~ft ~~,+fli~,~~~ l-t. ~ 
- 1 .... ~l... ' 

, Se1t....-ployed ( ~ r~ ) ........ 1 

!Ap1.oJ8d (~it9it) ................. 2 

~vOlbr (~\.i. ) .. 3 

,,/ 

. Hl •••••••••••••••••••••••••••• 9 

• 1 

(117), (FOR nŒ'LOYED RESPONDEN'l' OR ,.&MIL! vomcmh Hov[1IIIUlT' 

people ven emplO)'eCl at tlUt place w.r. JOU vork~1 
(Incl~ parl-t1llle vorkerll) lA _ .. ) 

~~f'J.~~ ré-tl ~ ~~ i 1~ :t:-1, (t;!:t. ~~ 1: ~ ~ 
(FOR SEr.F...DIPtOIED RESPONDDI'I') 1 1 !br '\*Q" ~. d1d JOU 
~ (Inolud.1ng part...t1me vwken) , 

~1*\~3~1~t. i (~ft!~1-""~) 
---*ple (,() J'" 

(118) Ba4 tJat job bea. ~ betwe caaizI.s tG Culad&1 

~i~p~t~ht.tt7Jrrl~t14, e~~ ~~~1! 

, 
- --

• Iu (ft,) •••••• ~ •••••••••••••• 1 
la ( ~) ••••••••••••••••••••• ~.2 
~ ••••••••••••••••••••••••• 9~ 

.. --...... , 

. ' 

1 • 

, J' ... 

, 

\ , 

\ ,( If' 

, . 
, . 
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666768 , 
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70 
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1 1 / 
\,. 72?3 

1 / / 1 / 
74 75 76 77 

. ... y 

\ 

2~1 

(121) (FOR ERPtonD RESPONIlEN'l' OR FAMILY WORxmh Hov long di!i rou 
von rh" that Qom~ inat1tutioll. or organt.zation? 

. , ~~~_lf.I~Jï;~ .... ~:!-~ 3 ~ t ~ 
(FOR SELF.:.&lPLOYED RESFONDENT}t Hcnr long d1d you run tbat 

~ '~/;' ~~ ~ fil ~.~:t l .. 
__ ' .-lDOnth(lI) (~) and (~>(or (~) , ree:r(s) (~) 

(122) In vbich city did you belli th&t job? 

. ~~t~~f;,~,~~~~~~yt-~p~1~~? . 
Montreal. (~~'j) .... 1 ~ (GO TO Q.141 ONLY IF -KlRE THAN 
Toronto (t~} ) ...... 2 • A MONTH- IS GIVEN Dl Q.î 21) ~ 
Vancouver (;l~~ ) ... ~(GO TO 0.133 ONLY IF "MORE THAN 

_ Cal.gar,' (1: 1il'P ..... :~I A }iôNTH~ IS GIVEN IN 9.121) 
othar (1..w!. ) ......... 5 ~ISpecif;rs 1 
1U. ..................... 9 ---t (GO T09.133 ONLY IF -mRE THA..lt 

_ -- l fli5tfm11 ts Gifu{ ru Q. 121 ) 

.( 123) Wbat vall ,.aur tirat tull-t1me occupation that 1011 hald tor 

lIOre tha.p a month 1.n canada? 

~'$~-hb1-(l'f;'~Pi1·)t-~rjJ ~;~ît·~ i ,{t~ ? 

(125) Wbat \l&S your poa1t1on or titl. t tbat Ume? 

~i,~'f "~~~t~ ~ ~t~\, ~i f~ 1 

. ) ',' 

(126) Vere 1011 selt-empl.oy'ed,_emP1oTecl. or 

> ~1~~~tl~~,~1t~ ~1<.Jal 
s.u..-pl~' ('l~ ) .. : ..... 1 • 

l:IIIpl.ofed. (1#l 1l) · ........ · ~ .. 2 

~ vorker (~k ~:!- ) ••• 3 . 
11. ••••••••••••••••••••••••••• 9 

'7 

• 1 .. 
1 
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I.D. Humber 

'\ c.q Humber \, 

\ 1 

(128) (FOR !24PLOYED RESroNDENT' OR FAMILY \JORKER) r HoIIlong cU.d 

~ wrk in that COIllp&.n;y', or inat1tution, or organizaUon? 

'. ~~M.Jf \iJ/~~ ~~_ ~A~ 3 ~ L ~ 0 

(FOR SELF..aŒLOtED RESPONŒNT : BOIl long. d1d you,run tbat 

.\ it ("li} lit ~"'*- 't{13 ~ L 1 
~ .onth{a) ( 8- ) al Cyl/or (~) ~a)(~) 

v 

(129) Bad that job been med betore cOllling to C&nada? 

'f~p~r t;~-t .... 1J~~?-1tJt~~13f-~~ ~ 
Y •• (1) •••••••••••••••• ; •••• 1 

Ho (~) •••••••••••••••••••••• 2 , 
~ ••••••••••••••••••••••• :.9 1"-"~ 

, 

" 
(130) t<TO EMPLOYED RESPONDENT ONLI): BOIl d1d 10'1, ~t that joo1 

~n:t\~4}~ ~f~;, 1-~f G9a 0 '. 

(131) 

'" 

(132) 

" 

" 
. ' . 

, ' .... . ,: , ~ 
,"/" , ',: ;~3>t 



'II 

·1 

• 

/ jo / 
15 _ 16 " 

l, 

~h- 1 / / J 
~ 17 18 19 20 

273 

(134) In vbat lc1nd o~ business, industr,r, or service vero Y'OU 

vorld.ng at that time? '" 

~~~G~t~~r ... kr~~f ~ 

1 

(135) Vhat \la8 ;your position or title at that Ume? 

,. . ~~tl%~~~tt ~~~~\tAt~"! 

(136) Wen fOU self'..,mplo~. employed, or vero )"Ou a fam.1l.y vorker? 

~1-~I%li~/fJi1*, ~~~~l.1- ~ 0 

Sel.t-employed (t ~ )-. ....... 1 

EmPla,yed (~~) ••••••••••••• 2 

~ vorker (~~ \~) ••• 3 , 
Hl •••••••••••••••••••••••••••• 9 

(FOR nfi'LOYED RESPONDmr OR !'!MILY WORKm): Hov III&%Q" people • 
vere employod at the place vhero"fOU \I01'ked? (Includ1ng 

~t1me~er~) 

, . ~~t'j:.~f~:r.a~~~lJj'-Wi~ 1l ï~i~l-t.#~) \ 
(FOR SE:r.F-ŒPLOYED RESFONDQ!T): HOII lIIIlnY' people Iil.d )"OU 

emplo;y? (Inc1ud1ng œ.rt-t1me vo~ra) 

/ / / 
U23 ' 

1 / ,/ / / 
24 2s2bM 

/ / l 
DZ9 

1~*i13 J~"~j:.? (~!~~~~\~) 
__ ..JJ)eOple ()...) 

(138) (FOR EMPLO'IED RESFONDENT OR F'AMILY WORKm): ~Qng d1d 

7fN vOrIe in that compaq, or institution, or zation? 

~D1j~1J~~~~ ... jfj:~rj}x. ! 
(:roll SE:r.F~ RESPONœN'l'): Hw long d1d 1011 run that 

~/ii~~-itti H,t!) 
_---o;~th(a) (R) &Dd. (1"')/or (~ :nu{s~ \(~) 

Q , 
(139) ('1'0 DŒtOtED RESPONDENT ONLY s Hw d1d ;rou pt that 'job? 

• ~'tl ~fl~ l-J .wf~);"t:A r i~ ? 
. l , 

(140) 

') 

e 
~ 

" 

: ' 
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40 41 42 1.3 
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275 (' ,," . "~.;. 

co 

... 

j , 

(147)' In vhat ~ of bua1ness,'~1nduatrT, or service are ~ vor~? li7" 
o ~ .! 4~tJ~~,1r"'4t1- :x:A'f 1 ~ . 

, 
(1.48) What ils )"0111", present pos:ition or title! 

,~~~.t. 9:fr ~~~'rt ~~ t\ t ~1 ft ~ , 

'-

(149) (mR ~ RESlWDEm ,OR P'AMILY WORKERH Hov -.nT people"". ; .. 

o are~;rtICl at the place vbere 1W wrk nOII'? \InoJ1JeHng ""'-
~wrkers) , 
~~1'~~9~ t4t35 ~7'ft~'r~ ~~ (ll1'~~\ '!.~.~) 

1 

Cp SI!:r.F-aIPLOYEB RESPONm:!rrh Hov man;r people. do 70'11 aploy? 

(IJl0 l»d1ng part-tÛle .~ers) 
~J*",to/.~:r..1 L~~~ ~~:t.~"~) ,-

, -~ (~)~(fOR SELF~ _~~ GO TO 9.,i" 
.' ' 

, .1 
.. 1 >'II, 

, ".1 " 
. vt l' 

. ,r 
" 

_ 1 

tJ 'i, 
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1 

Hov _ or J'OUI" emplOyeeIl are chine •• ~ CMne~e(C.~d1ans? 

~'t'9~1~~ ~,~ft 'tl~~~f\~~1].Î't..)..~ 
(151) 

". """ _..as ... people ( ) .... ) - - , 
, , , 

(1~2) (P DœLOYED RESPONDEN'r oR FAMlLY WORKm), Hov long bave :fOU 

, be.u wrk1ng in W'D coœpaD1'; or 1nat1tution, cr organ1:at1on? 

t,&~~ \iJ 'ii ~ 1-"r3 ~'L 1 .} ~ . ~ 
(:roR œF-DŒ'ImEn-'ttEsPoNllDrr), Hov loua la ... 1W been ~ 

" 

j" ,.' 4 

___ 'Muth(a) (ij') and. <t.)/or (~) ,:~II) <t> 
" ' 

(1'3)" ('1'0 'OO'LOYED RÈSPONœrr ONLY): ~ov a1d"yeu get ygur present" __ ' 

_ 'job? ~~ft~;f1-~~~J~\1~)~}~ ~~rj~ 1 ", -, . 

; 

. (154) la w'.' the type ;r job JOU ,,;.nW 'to get1 ' 

. \' . ,\i~;'~~'f~.A~f!),~i1i99j;(? ' , '0 

.. 

. , .. ~. 
1 l", ,4#' " 

\ 
" 

.' . , 

'" 

'\ 

i, 

, ~ 

, ~ea, aa~ ct ~ )'· ... i .. ~.1,' , 

o Y •• , .œ:e or ,10N <1:1f,l;:'f,) •• 2 

J'O; not aac~ (~t~l. ) .. ,3 

No, DOt at aU (~tt:f1-~) ... 4 
IIr/tIA. ~ •• • ••••• • • ••••• ,: ••••••• 9 

, ,-
, , 

. ' 

, , 
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(157) Sale people judge their occupaUOD&l acbienaent b.r cCllllplLring • ... 
tb_Ml,",. vith O\ther peopla (for dIUIIples clos. !'r1ends, 

coUeaguea, fIpel"V1'ors, lacbDolmatea, ne1ghbors, a particular 

, MMUi, saDe other Chineee, SCII8 other CaMMsns, etc.) lUth 

vœ~ ldnd ot people do you. ~ judge '1OI1r own occuJ».t1onaJ. 

«jji~t~àl1t.~t~llt~ t~ n~j~~1i' \ ~ii~ ~~~-t/\~~~~/i§~~trt }\,~ .. fffl~,1~lt~,~, 
~ j~).. ~~-).!\1.-~ ~ ~1f ~ ~ \1t fit ~i ~ ,,~ii"0 
-b~",.-t "'1 ~~ ~ "ru 1 . 

(159) Do;rou tee! IIIOst ot them have ach1tm1d better, the same or 

~1~~ %:.~ ~~JtYi, ~ft, ~~"'1-1 
\, f s.tt.r (~\!...). ' ••••••••••••••• 1 

~ (-~ ) ••••••••••••••••••• 2 

Vor •• (~i. ) ••••••••••••••••• 3 . 
~ •••••••••••••••••••••••••• 9 

(160) lIov -.q tiMa d1d 1'OU ~~ ~t siDa. 
J'O'l startecl to vork 1n~ ~ jobs tbat 10'1 bpt at 1 .. tor 
one lIIOllth? ' 

~1-ft,~",~ \~~~~~~\ ~ ~ t~~~!!TYf. t,l-t:~~ (+ttU 
1t"M'jJt~) 

. .one (~ï1j ) ••••••••••••••••••• 0 

Oaae ( .. Ï'x..) •• ~ •••••.••••••• ~ ••• 1 

fuioe (::: '»): ) ••••••••• =:.:/"_ ••• 2 

'rhree t1me. (; Ir ) •••••••••••• 3 
Joar' ttae. (~~) ••••••••••••• 4 

.' J'1ft ta.. (J.~ ) •• ~ •••• ~ ••••• s 
. StE tlma. (~~) •••••••••••••• 6 
~ t1me. or .an 

. . (4:; Y.c 'f,(. ""~}!.) • • • • • • • • • • • •• • • • 7 
·~ •••••• 4 •••• • •••••••••••••• 9~ 



,e 

.. 

1 / 1 . 
'l2 73 

/ / 1/1 
7% 75 76 71 

(161) 

(162) 
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Yu ( t) ......... \ ..... 1 

,Ho cl ) ....... ' ... ~ .... 2 

~ ••••••••••••••• 9 

l •• ( t ) ............... 1 

Ho (~) ••••••••••••••• 2 

~ ••••••• ~ •••••• ~9 

No ( 'Q; ) ••••••••••••••• 2 

II/Il ..•..•............ 9 

, 
-, 

(164) Wbat wuld be the ide&l. occupation yeU wuld vant to get? 

(:nrrmvmŒR: PP.oBE FOR IDEAL BUSINESS, INIXJSTRY OR SERVICE, 

UMl buAu.s, induatl7 or 
..mC.~~~j\h 

U-.l. pos1t1.on or title 

(~~t~\~~~~' 
(165) ~t vu yoar 0WI'1 total"e8Z'DiDC toZ' 1976 tl'om all. SOUZ'Cea 

1ncl»d1ng \lageB, salarie., renta, 1nveatlilent income and sa on? 

'tft~~»J)~ .. ,UftJ~f~~,l~/J\i!-,3\t~2.~~~) 
.t~1jJ. 'q7bliti~I(')tJ"-K.~~ti"r1 ; 

t2S,ooo au4 mare ({. ~ i!) ... 1 

~,OOO - ~999 ••••••••••••• 2 
$15,000 - .,',999 .. ~ .......... 3 
$10,000 - $1~999 ••••••••••••• 4 
t5,OOO - ~,999 ••••••••••••••• S 

• 1 

Lee. than (J~t) ~S.OOO ••• ~ •• 6 
.. j~ ••••••••••••••••••••••••• 9 

( . 
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/ 1 /,1 
1 23 

/ / 1 , 6 

/ / 1 
7 8 

/ / / '0 

9'0. . 

t. / / 
1112 

/'1. / 
1314 
/11 

15 16 

/ 1 1 
17 18 

1 / 1 
r 19 20 

1 / 1 
21 22 
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JI 

" 
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'" 0 
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I.D. lfumber 

. , 

"(166) Hov maw people are living in roar ~ including , 

1WZ'sel.!"l 

'Ut~~~\~1 /~~$'1L~~~~~~ t~. 
__ J1)8Opl.e (À)~(IFNO ANsmt, OR -ONEW; GO TC 9.1ft) 

(167) 

'/ ~e()...) 

_---J. People ( À.) 

_-..;peop1. ( À) 

__ people '( ~) 

.C 

c' • , 
, 

__ ~ple ( )..Ja 

~-..;people (A> 
__ people (A.) J 

__ people ( )...) 

SpecUys--- , . 
(168) what vas the total. eun1ng of,-our bouaebald ~œ; 1976 trcim . 

aU IIOUl"CN 1nCJlIdjÎ1g vagea, AlAriea, renta, invesf.alÎlt 

.1nCClllllt UJd eo on ~or aU JMd'SOt1' ina]l1d1ng y-ouraelt (but 

~ .mlue"ng tenanta and tr1.scda, 11' any-)'i. .• , ~n ... .t;)))-!\~~~~~/:r.f!M ,Ji~,}tt "\~,,~), ~~~~ 
.~ ('e~~~1:" t ,"'~1"ltft~~~~~%.:t ... "~ \~ 1~1,1s;.~~1.f~ 

~ \9 ~ $~'{. 1. . IJ'" 'y.,~ 0 . 

$2'.000 am JI01"8 ( ! t!,) •••••• 1, '"" 
, ~ 

120,000 ~ 124,999 ••••••••••••• 2 

G "5,000 _ $19,999 ••••••••••••• 3 
"0,000 - $14,999 •• · •••••••••• .4 
t5,000 - 19.999 •••••• ;~ ••••••• 5 

LN. than (1!.) $5,000 •••••• 6 
~ ••••••••••••••••••• ~ •••• 9 

, . 
", 4,' 

.. , 

, 
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.. 

,1 l'f 1 1 
'2l:î~72B29 

·l 1 1 
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1 

(1
'69) Would,.au M"J'your tam:lJ.yla economie pollit1oh in ~ 1a 

o """ , 

h1gh, lov or average compared te tbat of otber ramilles 

. l~~1i~h.~tt\"~1~.f~?~~ ~~-Kl-t. 
~;}JlI,,1: j:i,U~~/~~,)\ t\ ~ ~ ,. " 

(1?O) 

• 

~ , 
High (~) •• ~ •••••••••• 1 

,Average (~i~) •••••••• 2 

Lev (~ts.> ................ 3 
~tI/Hl •••••••••••••••••• 9 ~ ~ 

Bov W'OUld you say your standard of li v1ng in C&nada compared 0 

vith the stÀnda.rd ot 11'Ving fOU bad in (Dm lCONG, CRINA, 

:rA,NAN, MACAU ••••• )? , • 

1\ ~~~b'.t.~~/1"~~~11'\~ ~~ l~~?jt 11'..p,(h-fit. ~t ~~ 1 

_ 'r~, ~vvoft,~t~1.,.) '9~~ '1~ ~~~ ~ 
Vert III\1Ch better oft in Canada '\ 
( ~;)~1.. i-~~' ) ................ 1 
A lime better off' Ùl Canada 
(~~~-(~)- ) •••••••••••••••• 2 

L1ttla or no dit1'erence ~ 

(~.,::/;;~) .................... u.J~(GO TC 9:'!~) 
A. little \IOrlltI ~!r in Canada 
(~'b~tl~ ) ...... ~ ......... 4 _ 
Much vo~e off' ~ Cana4A , 
(~J1,,1:..t~ ) .... ; ........... 5 1" 
~ ........................... ••••• 9 ~(GO -TO Q.1'72t 

% 1 
{ 

.. 

. . 

(1'12) Ragard1ng oneld pontien in sOôiety, people j'Udge other' 
,/, -

peoph not ~ by the1r 1ncome, edDc&t:1on, or occsupationr 
bat eJ.ao bT_ general acceptance and respect they ~eive 

in tha $)ciety. Th1 nlei ng in this \laT, :18 ymrr social, 

pos:itien in the COIIIIlUnity higher, l.onr or the lI8lDe nOII in 

oampar!lIOll vith that in (lBJNG KONG, CHINA, 'l'AIWÂN, lUCAU ••• )'l 

"~\~l.M~~ ~ ~ .t;.(..'M1~'''~1 '1:0-;1ft, m-1 , -\1tr-\;~~~wJ..(.tft.r~~~~~~it1~\~~1 1 f97~~~' 
~t.,~~~~.~'f.iJ~A~~M·~V-;~ll1~~ l ~V~ 
...,; ~~. ~. ~ ~ Jx;:.li 4. kil' 41 .." 
l \t\,~y~,;)J:\1···)\~ ~ ,-\w. " 7101}1t\~ ., . ~ . 

B1gher ( ~~ ) •••••••• 1 
Sue,({.a.~ ) ...... : ... 2 ~(GO 'l'O 9.174) 

LcNw (~~~ ) •• ~ •••••• 3 . 
, Œ,IHI. ••••• ",. •••••••••••• 9 ~ (CO 'l'O 9.174> , 
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? 

/ / / l 1-
jj3L 35 36 

L / .1 
37 j8 

/ / 1 / 
li 1t2 43 

L / 1 
4445 

,1 / / Vi 

• 46 4 47 
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~ ,~ 

(173) , Could ydu·telJ. me Vh1 do ~ think then 18 such a difierence? 

. ~~~ ~~\if~"~1j'~~~~f)~~~~1 \ . 
1· 

(174) D1dè~-attend or an 1011 attendAg ;Language courael'l 

~1-~ ~ ~l î ~tt lf:~'l:~i !lrt 1 
, . 

te8 ( ft ) .............. 1 

Bo (-; ) ..... ~ ......... 2 ~(GO ro 9.1'76) 

~· •••• J •••••••••••••• 9 ~(GO Ta 9.176), 
" 0 

, (175) 
. . . ~ 

What ;Language eours~s d1d yeu aj:tend or an you atteriiU,ng? 

~l1t\i ~~M~'ti~·t.ltf~~~-t~t\ ~ , 
Il -

Eagl1ah ( ~~, ) ••••••• 1 

French (~~, ~ ) .~ •••••• 2 

Beth Engllsh3c French -
(~~g v~~ ) ....... 3 

othera (! ~ ) ........ 4 -"-:'cEpec==U)1:.:...:===:..L 
Hl.· ••••••••••••••••••• 9 

~h1nese (1) Engllsh e!H French (Yi,) 

(i'~) "/ J 
... 

1 . 1. 1 . 

Good 
(-t~ ) 2, 2 2 

-" la1r . 
(~~) 3 :3 3·, " 

fJ:% ) 4 ~ 4 4 

Not at aU .. 
~ . (~ry-~) 5 S 

• . 
IIi/lU. . 9 9 9 

(177) Ben in C&nada, t.lbat -. do 1011 use ~ ~ ta 
,.our vU.? (REFER TO com: m CODE BOOIt) . 

~~~i~}~Jj1-<t~i{ ~t~~}~~i1t? 

Here 1n Canada, vbat language do 70U ua. vlaeîl IIP'""ld ne ta 
'TOUr cb:U.dren' (REP'ER ro CODE Df com: BOOE) \ , . 

~tJ~~:t,Af~~1J\ê-èt ~~~-li1btÏ ~ ~ t.,,:\ 
1 t~ 

t6' 
.. " 



, 
J1t.-

, , 

'1 

-1 

/ / 1 
4S 49 

/ / 1 
~ ·51 

o 

/ l 1 
(~_ 52 53 

( / 1 
54 S5 

/11 

~; 
, \; 

1\, ,1 
~'l\ 

1 

), 
• 1 

(1'19) , Here in Canada., vhat ~e do ;you ua~· vhan speald.nc ta 
• 1 ,. 

,..our brothers and sister,? (REFER TC CODE IN core BOOK -

'~,,~tr~1:t,q~~~i1t~~~ ~~~~~ ~ ~tft~v}..t\ 1 

(180) Here in Canada, vba.t language do )"OU uae vhen ~ ta 

101JI! 'close triend.s? ~ (REFER 'llO CODE ni CODE BOOK) 

~b}J1~ .. A*~~t~~{t ~'gÀ~~~';~ij»f{"Î~t ? 

(181) Hen in Canada, vhat language do yw uae vhen speaId.ng ta 

people at vork? (REfill TC CODE nr CODE BOOK) , . .' 

~Pl/~:t51~1~-ièt~~f~15' -# )·.A~l ~~? 

(182) 

(183) 

(184) 

58 '" /'~ (1~) 
.-J 

, 
Wh&t kind or food do ;you proeter for rom- main meal.s, canadian 

~~i~7~t.\~,~~·t!~~ ~:b~!~t~1~tlt~ · 
Cparpl.etelT ~ tood (~~:IJ)'1::t~ '* )r ..... 1 • 
Kostl:r Cansdian food (ji-~h.~-;t1;~ ).: .. " ...... 2 " 
Both CUled' en and Chines8 food \ 
(1Jyf::t~t~~~ ~~f ).:s .... ~ ............... .3. 
1Jostl:r Chine Ile tgod d~~1'~ it}]) ............... 4 

OcaIplete:lJ' Chinese, food (Ii~ 'f ~~ ~ ) ........... 5 
ot:bar' ct ~ ) ......................................... 6 

. (~pec1tn ~ ~\ 1 
Bl····· .... ·· .... •.· .................................. 9 

( 
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, J .. 
" 1 

(186) 1 Wbat ld.nd. ot 'tut1vala do 1011 celebrate here in CanadA, ' 
• 1 \ _ 

Canad1.an or Chinese te$t1vals? . 

A~~~17i1:~lrJ11t~r~, !h'l t ~t ~ ft' a ~ 
'tl-it ~A'~ OnlT Ca.nad1an refJti~ (~ft ~ f}.. ~' •••••••••• 1 

Hoetl.T CaPlldian !e.at1vals {~~.,:t r g ) ........ 2-

JJ Both :Ca.rut.d1an and Chine se festivals 
. ('htJT~~t~ ff-e ~~ ) •••.••••••••••.•••••• : ••• 3 
MDsd; CMnese test.ivals (-!~t~ ~ i ) .......... 4 

~ ~lSe test1~1S (~t Yf~ ~ ~ ) •.••.•••..•. 5 
~ •• •••• •••••• ~ •••••••••••••••••••••••••••••••••• 9 

(187) When)'OU vatch T.V., do lOU watch Engl1~e programa 

(188) 

or Freneb-language ~grams?' ,f 

*~~1a ~1:f~ Yf~~* ~ ~~ti ~~r ~ ? 

~ ~~ programe ('q~~t1'J: S) •• : .. ; 
0nl1' FreDcb..l.Anguage programa (~.f~~1, ltfS) .•• , ••• 2 

Mostl.7 Eltgll~e programa (!~~ ~ ; ~ ~ ) .... 3 
MI?~ French-1anguaga. programa {~~171yf,"l i.1a ) .... 4 
Both EIlgUah- and FrenehoJ.anguage progrua 
(~~~~~ ~ 1r a ~ ~f ) ... , ................ .: ....... ; --. --!~~ 
lII/'IA ••••••••••• 1il ....................... •••• jt ...... ••• 9 . - \! 

"-
Do yçu go to Chinese movies? 

.{t~t\~'t:f,~j;~ 
Iea, alvaya (})~;~ ) •••••••• 1 

Iea, trequen~ (~~1i ) .... 2 

tea, occaS1onally i~~;'", ) .. 3 
lA, .el.doa {~~~fj ) •••••••• 4 

la, tteVel" (~~t1j ) .......... ; 
H1 •••• • •••••••• ~ ............. ~ •• 9 

~. , 

o .. 



, ~., 

, -

. , 
" , 

" \ 

. ' 

, 1 

"~ , 

, 

l ' 

J \ 
284 \ 

.' 

.. ' 

0' 

< Q 
. '" 'j'-, !- ,; .. 



\ 

~ 
\ 

. 1 

1 
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o • (191 Do)"Ol1 tee! that ~rn Cbinese ~ l.earn the Chinese 

~;~~~_ ~ ~ :"'l~ J..t t)~~1:~'tI~ ~{i ? 
" ,Detinitel.7 7Ss (~1~ ft ) .. : .. 1 

Probe.~ ,-es (~ft~!) ....... 2 

Uncerta1n (.tt~ ) .......... :3 
Probe.~ IlOt (~l~ 1 i, ) .... 4 
DetinitelT IlOt (~?! Tl ) .. 5 " 
DK/Nl ••••••••••••••••••••••••• 9 

.. ' 

'" q196) Pl.ae thiDk ot ~ee close f'riends that ~ have. To \I~t 
ethnie orlgin does ea.ch ot them belong?, • 

, !'t kA"$- ~~ ;'1t J{~~~ i ;~\1~ "~~L ~~tifi i .{.[}t ? 
1 ____ _ 

2. ' ----
J. ___ _ 

- . 1 _ 

< 
" 

<. .. 

• - 11 
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1 III 
1 2· 3 

,i 
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I.D. Number 
., . 

1 

'(199) Wba.t 1~ rel1aJ:on'l 

A*~~t-vr~~ 
~ Protestant (~~l~~) ••••••••••••••• 1 

Catbollc C{ ~~~ ) ••••••••••••••••• 2 

~ BuddhLa't (1~ 7I2 ) .................... 3 

Contuc1An1a1; (~L~) ••••••••••••••• 4 
J. 

Ho "1"8llgj.on ot athe1st i 
(~*:M. ~1t.~~ ) ............. 5~{ao 'fO 9.2O~) • 

others' (.:I~.e ) ............•........ 6 4r;;Spec~1i'y'::::.:... ===:==::.1 
l'IA •••••••••••••••• :.."r .............. 9~ (ao TO 0.202) 

1 

(200) Do ~ attend church1 

~~~\t~?' 
S -

lu (11:. ) •••••••••••••• 1 
Ho ( ~) ............... 2 --'" (GO TO 9.202) 

ltA •••••••••••••••• , •••• 9 ~ (GO Ta Q.202) 

r .. (l) .... ~ ......... 1 

Ho ( -i'> ................ 2 
Il ••••••••••••••••••••• 9 

. , 

(202) Do ~ bel~ to arr:r clubs or &a8OCiatio'ns? 

'\11;1fjjtI;11t1~*~ If) ~'1: r+r? ' 
Yu (1 ) ........ ~; .... 1 --

Ho ( ~) ................ 2 --+ (GO Ta 9.207) 

Kl ••••••••••••••••••••• 9, -..,. (GO l'O, 9.207) 

L ____ v/ 

;. 1 

.' . 
1 
1 



1 
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(IF "HONEw, GO TO 9,205) 

~ ~ 

\ 

\ 
,\ .. 

: (204) 'Among t.M Chinees associations or oluba yon b81ong, pl_se , ~ 
thinlc ot the one vhich j"OU consider mOst important. ROll 

otten do 7011 .. t.tend the D181ltingll or activ1ties hel.q; b7 that " , \ 

association or c:1ub? ' 

ïtjfi~ ~~ ~~ t l~ +11~ ~ ~ ~ l~jti5. t! -~\~ ~'fl~.~ 

t~ , ~i!' '1} tif i ,,~il ~\~ ~1 \3-J ~4: r,w ~ n ~ 
P-. ~::A"'.J. ~ " "} ~ 

'St ~ ,"tt-1t'J _ 
Uvqa (~~ t ) .. , ... , ....... 1 

On.n <.~f-11 ) ...... , ....... 2 

Occasio~ (-r~ ~ ) ..••• ,.3 
Seldcm {~~o/:t ) ............. 4 
Bever <4ttî, ) ............ ,.5 
Il •••••••••••••••• ~ •••• ~ •••••• 9 

'. 

• 

• , , 

, ~'I ., 

ct 
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j 

e. (208). Do 1011 teel. nov )"Ou belong to C&nada; or do 70U 1'sel yau .,. 
belong to (lI:lNG KONG, CHINA, TAIWAN, MACAU •••• ), or some 

j ,~~"~ ~ "'fA,p1 f. ~J,(f,11~~ Â11J;ct.~ t~, 
!.t ~ ,~'h1--·), ~I~~tt. . ,-

, < .. 
S y R~ bèl.ong to Canada \ \ 

~~ft>il1? ) ..... : ............ , ............... :.1 
èelong ta' Canada aiId pII.rtJJ te; (Hong Kong, " f~~i~~;Uf~)~tl~~.t~ .~;ti!!i1) ~.2 

~ ong to CanadA ~ ~y to other place 

'" ~~),~;",.,.~ ~~~1it1f ) .......... ; .•. ) <'; 

Rea,l.l;T e10ng ta (Ho ong, China, Ta:L\I8ll) Macau ••• } 

{~t ~';L~~, 1~, ~ ~}:fJ (1-' - -) ••••••••• , ••• 4 
~ •••••••••••••••••••••••••••••••••••••••••••••••••• 9 

(209) 01' vbatlCl9W1~ or city are you a citizen? 

~1tfr :..~~ ~ * $k~t i9 Jh" ~ ? 
'" 

~ CAnada <:h1.,:.} .: •.•.• 1 (GO TO 9.2'~) , 
. Hong long ( ft) ...... 2 

China (~~ •••••••••• 3 1 
Ta1wn (v ) ••••••••• 4 
Macau (~f7} •••••••••• 5 

ot.her ~~ )" ••••••••• 6 • SpecU'T: 
! 

'. 11 ••••••••••••••••••••• 9 ('GO TO 9.213) 

(210) Do 10U plan ta beeome a Canadien e1tizen? 

, ~~ft~itt1 ~'fJJ1>~1:-lii ~ ~ 
/'w' 

.~ Det1n1~ Yes (~i!) ..... 1 " \ 

!" ~ Prota~ ;ras (-q 1 €.:œ, ) ••••••• 2 
{. Uncertain (·t ~"it ) .......... 3 

Pro~ net (~1~ tl.).·.·4 
Det1n1te1y net (" t. ~:r1" l ) .. 5 
~ •••••••• ~ •••••••••••••••• 9 

(211) fjfi~liJt~~-~1 ::w;an C1~zenl ~ 
,1 

~ r •• (~n) •••••••••••••• 1 
~ 

-110 (Q;) • •• ! •••••••••• ~2 (GO TO g.21J) 
" IE/'l!l •••••••••••••••••• 9 ~ (GO TO g.21~) 

4' 
~ (212) ~ bav. ::rou not tak:en~c1llienah1p 50 far? 

, ~'8.)~~ à~)f.1~~/~~? 
, 

e 1 
q 

L 1 
~ 

'" 
2ô 

0' 'l, 
, 

\. 
'. 

f " 4 
. ., \ 

[ " 



....... ~~.L .. ~--------------~------~--~--~~~~----

.' 
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/' 

, 
"-

~ <::> 

,", 

\ ... 

.... / 

J 

289 

(213) In:raur olxinion, vhat v1ll be the consequencell of becom1ng a 

~ 
( . 

1/1/1 
21222324 

1 / 1 
25 26 0 

~. 

{) , 

-' 

" 

g 

, ' o 

if 

(214) 'l'her:e are som", people,vbo regret to have CC118 to Canada. 

/ , 

, 
(216) ,Do 10U l'eel tlat if a éb:1nu. 1DJ.gr:ut or CaMd1an..bgm Chinese , , 

cloe. the _ vork u an average 'Canld1an M v1ll g_ pdd more, 

D ;'f,~i;r~~tii;,r~!~~t~~~fji/ 4-( .,ir--h 
~~~~r,Nj .. 1&j'!J!~Lt~~~ -'jJ~,1~/~ 1~~~~~ '. 

~ ~ ,.r ,0 

lfare ~'c J~'~~ ........ 1 

SIM p&T (~~~ f9t1) .... ; •••• 2 

. ·te .. ' ~ (~J'~~.1) ..... ~ .. 3 
IIr/D, ••••••••••••••••••• •• iWlI, •• 9' 

. " 

. ' 

. ' 

'], 

'. 
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-' 
(221) In gemeral, vhat was the respondtmt's att1tudo tO\Iard the 

1nterv1ev1 

.' 

Friendlf ana interested •••••••••• ~ •• 1 

Cooperative but not part1cular~ 
1nt~a~ted~ .~ ••••••••• \ ••••• • -'l.- ......... 2 

Impatient and restleaa •••••••••••••• 3 
~ \ \~ 

'BoatUe •• •• \ ••••• ~., •••••••••••••• •• 4 
f.1".:' 

, \ 
.. 

othar":tIlrther COIIIIIIents. 

(222) Was reapondent'8 understand1ng or the questions - good, 

ta1r or poor? 

~ •••••••••••••••••• 1 

Jatr ••••••••••••••••••• 2 

POor •••••••••••• ~ •••••• , 

~' \ 

1 

o 


