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IBTRODUCTION TO 'fHE STUDY 

bT CUrlea Tal.bet 

1. Iatrectu&tion 

This tbeais is a descriptiye at~ ot tbe pest-release 

-.ployment a:perieneea et fort7 tiTe Baglisb-epeald..a! -4• parolees1 

in the geater Ktntreal area. 

The objectin et this stud7 was te exa!.ne Tarious aspects 

et the parolees' eçloyment experiences, as vell as to d.eseribe soae 

of the secial. characteristics wbich llicht be relate« to eaplo1Jlent 

flmctioning. Mire specifical.ly-1 the stuq wu; priaaril.y concer.H. 

with the ll1llllber et jobs the parolee bad sinee his release., the nllllMr 

ot mcnths un•plo;reci aiDee hia releaae, the leTel et bis eaployaent, 

the level. of inc.e, aad. the parolee 1e attitud.e t011f111rd.a his wrJd.nc 

conditioas. 

In addition to deacribia! the parolees t uplo)'Mnt experience a:, 

the atù;y ezplorecl the exte11t to wbich the• experiencea lli.ght be 

assod..ated. 1ld. th seleeted. aoeialt eharaeteristics of the sample of' 

paroleea. The aia here vas net te test lllfiT specifie )Vpc>theaes, but 

1ne st..ty clefines ~le ua "The conditional releaae of a 
seleèt.eci couvicteè persen before cempletion ot the tera ot t.prison­
aent te whieh he bas:: beea aentenceà.. lt impliea that the peraen 111 
qa.estic, centilluea in the custoq et the St&te or ite agent, and that 
he MT be reiBcarcerateà 111 the eTent of llisbeba.Tior. lt is a. penolog­
ical. aeuure deslp.ed to tacilitate the tr&ll8ition ot the otteiJder 
tr0111. a bigbq controlle4 lite ill the penal illetitutiOJl t. the 
freecl• ot e....,nity living. lt is aot intendecl as a geatu:re ot 
lerdency er torgiTenesa." Ulli.ted. Rations, De~taent et S.Ci&l .Utairs1 
Parole aD4 Aftereare {ST/SO!/SD/41 J.q, 1954){1ev York, 1954)1 P• 1. 



rather te deri~ so.e traittul nypotbese& ter future research. 

2. Theoretical AsPects of the Studr 

'l'he iDcreasing rate et crillinal recià.i'f'isa in Ca.nùa1 1a a 

problem which 4eepl.T concerna the professien et social work., partic­

ularl.T t!Mtse social workers who are invo1veci ia the rebabllitatien 

prob1ema of f~r effenders. 

The preseat stud.7 1 base4 upon the preSlDI.ed relationship between 

adult ofteaees and econa.ie cendition.2•3 suggests tbat success in 

the e.p1o~nt role is a necessar,y factor in the rebabilitatien of 

the fo~r etteDder. 

Several vritera4•5•6 have stresse« the relatienship betveen 

economie factors and juvenile d.elinquenq. C.hea.? poiBted out that 

the fomati011 of the G.elinquent subculture, eemposed. pr:iurily of 

werkingclass ehild.rea, appeare« to be a reaction agab.st Jlicktle elus 

st.udard.s these child.ren ooulà. not aeet. Fellowing Cohen, C1oward. 

1cuaàa, A:rm.ual Remt of the C..Ussioner of Peaitentia.ries (ottawa: 
Qaeen's Printer, !arch, 1962), P• 51. 

2.&twia H. Sutherl.&nci &llti Denal.tl R. Cresse,., Princip1es et 
Crt.inologr (Chicacor J. P. Lippineott c.., 1955), P• 25. 

3Daniel Glaser anà lent Biee., "Crime., Ace alld. Elt.plo,.ent", 
The Aaerican Seciolodeal Review, Tel. XXIV, •• 5, Oct., 1959, 
PP• 697 - 698. 

4Albert Cohen, Deliapept B!ls: The Culture of the Ggg (Glencoe: The 
Free Press, 1955). 

5Bicha.N Cloward ad IJ.eyd. Ohlb., Delinauencz and Opp!rtunitz 
(Glenceer The Free Press, 1961). 

6 
Charles Prip.ore, Mtbiliation tor Youth: A Procreas Report (N'ev' 

York: Corrections Projeet Council on S.Cial Work Education Pa.phlet, 
196.3). 

7c1a1re Selltiz1 et • .!!•, Reaearch Hethod.s in S.cial Rel&tiOIJ.8 
(Iew York: HeJl17 Holt ad Ce., In.c., 1959), P• 488. 
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and Ohlin1 pointed out the discrepencies between the aspirations 

and legitimate chances which exist to realize these aspirations in 

the lower economie classes. They state that because ef the c:.ompleœ-

ity of the eccupational. structure in eur society, the successful 

pursuit ef ~ occupation&! roles reqpires years or postponing 

the roward.s er ad.ult statua in order te acquire sutficieat training. 

Such pestponoment reqpires a degree or eeonomic security which the . 

aajority in the lever classes do not enjey. Therefore, Clewara and 

Ohlin conc.lude 1 those who reel the most pressure te engage in 

deviant behavior Will be the wrldng class children. 2 

tage a. 

Herton3 and Lazarfelè4 also stress these economie d.iau:n.n-

The occupations of people in these lower class areas 
are largel.1' confineci te ll&llUal &Dei lesser white coillar 
jobs. Given the American stigmatization of manual laber, 
which has been round to holà rather unifol"IILcy for ail 
seeia1 elaa•••, ana \~ &ba~• of realistic epportunities 
for advancement beyond this level, 5the result is a .arked 
tendency teward.s' devimt bebavier. 

Grewing up in suc:h a situatien1 an individual1s whole lite 

style wd.ll be attected by nch economie disadvantages. His; tamil.y' s 

1 
Cloward, .!m• ~., P• 86. 

2 
Ibid.., P• 86. 

3R. K. Merton, Secial Theorz and Social Structure (Glencee: 
The Free Press, 1957), PP• 145 - 146. 

4paul Lazartelti in Man, Werk and Society, SigllllBd Nosew and Willii.IR 
H. Fora, eds. (.New Ierk: Basie Books, Inc., 1962), p. 304. 

5 
Rerton, 22• cit., PP• 145 - 146. 



1 2 
incoae~ areflection of bis father'a eccupation' will determine 

to a great degree bis e4lucatio~ and training he will receive in 

preparation tor the employ.œent role. Children from auch lower 

cl.ass families are otten ill prepared. to com.pete successf'ulJ.T en 

the -.pleyment market. It ia tairlf eYident, then1 that despite 

the preSlliHd "open class 11 society, n· ••• ldvance towards succeas 

geals is relative)J rare and notab)J d.ifficult tor those a:raed with 

little fora&! education and tew economie resources.•4 Indeet, a 

major proportion ef criminological research during the past thirty 

yeC's bas been fecused upon the a•sociatien between child. rearing 

practices (reflecting in part the eeonomic conditions of the 

faailT) 1 subsequent juvenile delinqueney and ad.ult oftencea. 5 

Wbile JUny stuclenta of penologr 617 •8 have att&ched great 

iaportance to the rehabllitative processes of parole, there have been 

1
Seymour L.ipset and Rein.Mrci Bendix.t stgia!l Hobility in Industrial 

Societz {Berkley 8llli los Angeles: University of Calitornia Press, 
1962), P• 189. 

2williaa H. Fora aaci Delbert c. Miller .t Occupationail Career Pattern 
as a Sociological Instrwnent" in Nosov and Fora, .2R• cit., PP• .295 -
296. 

3SeJDI.Our Lipset, ~· ~., •Job Plans and Ent17 into the Labor 
Market", Ibid., P• 300. 

~rton, 2.2• cit., PP• 145 - 146. 

5
Sutherlanà., D.• ill•• P• 171. 

6
Mabel A. Elliot, Cri.ae in Modem Societz <•• York: Harper ad 

Brothers, 1952), P• 729. 

7 Lloyd Ohlint Selection for Parole (New Yerk: Russell Sa&e 
FoUDdation1 1951;, P• 9. 

8Geerge T. Street, "The NatioaaJ. Parole System", in CuM.a:. Year 
Book, ~961 (Ott&lfal: The Queen1s Printer, 1961) .. P• 373. 



-5-

very few etudies concerned with the economie cenditioDs ef 

parolees, especially their eaployment experiences. 

The Gluecks,1 in stu~g the post-parole eœployment 

ezperiences et fi~ hundred and ten men, found th&t a majerity of 

the foraer parelees were unskilled or semi-skilleti laborera, 

posnesing &. ainiJiaJ. education, and existing in an econoaical4 

2 marginal position. Ohlin round tbat the highest 'VJi.olation rate 

among paroleea were tlwse pa1roleea 'llbo ranked u 11inadeGJl&te" 

under the factor "parole job"• 

T.o recent studies314 concerned vith the employaent e~ 

periences or reraer otrenders, includdng parolees, round that the 

possession of a criminal record in itselt presents an employaent 

role halltUCIIlpe 

Jagle5 reported that onq ene-th.irà or the paroleea in his 

sample inferae« their eœployere ef their prison records. A majority 

et the parelees feared that it their prospective eaployers found 

out about their records, they -.ul4 net be able to .ompete en 

equllll. teraa ldth ether job applicants who did. not posse• eueh 

Hagle 1 s findiings complement these et Melic:hercik, whe 

1Sheld.en and Eleanor Glueek, 500 Criminal. Careers (New York: 
Altrecf H. Knopt1 1930), PP• l3~ 199, 392. 

2ahlin, 22• cit., P• 54. 

3 John Melichercik, lf]hplo;yment Problems et Former Of tenders" 
(Unpublished M.s.w. Thesis, University et Toronto, August, 1954). 

4aarr.r N. Nagle, "Eaplo1Jilent Problems of Male Ottend.ers en 
Parole• (Unpublished M.s.w. Thesis, University of Toronto, 
August, 1957). 

5Ibià., P• 146. 



studieci the em.ployment policies of a aaaple of emplo;yers in the 

Toronto area.1 Melichercik found that one-third et the employer• 

asked. the pnuspectiw emplo;yee about a cri.Jninal recor«, ene-tbird 

enquired inte the applicant 1s emploJIIlent history et the put 

fiw ;years, and the reuirdng third. d.id. not ask WJ3 ~estions 

abeut the preapective eaplo7ee 1s past at all. Ktat ot the apleT­

era <!l•stioned did. not appear to al.low their decisions et lllhether 

er not te hire a tor.aer etfender to be intlueneed. br' the degree 

of punislll.eat the JI8IJl bad receiveà (whether it be a auspellfled 

sentence or tull-tera sentence) 1 but rather consid.ered. al1 aen 

with crillinal records in the ca.tegery of "convict.e4 otfender"• 

As Melichereik: tound. that emplo,.era spent mu.ch more ti.M 

imesti!atin! the backgrounds et "skilled.• and ttwhite eol.l.ar• job 

epplicante ter a paat cr~ record tbaa they did tor •semt-

skilled. • or •unakilled • applicants, he postulated th&t the aere 

aabitioua, botter educated and trained the former ottender is, the 

more ditficult it w:Ul be for hia to tind employ:m.ent, and coœeCD~eatl.T 

the m.&re difficult will be his rehabilitation. 

Nagle's and Melichercik's findings are discencerting1 

2 because the current trend in penology ad.vocatea that if m inraate 

is b• be released. at all, he should be releued on parole. This 

trend., coupled wtith the u:pand.ing s;rstem of vocational. training 

courses in Cu.adian penitentiariea3 bas far reaching iaplications 

tor aocial wrkers concerned ld.th the rehabilitation ot the 

lxeaehercik, .!2• ,m., P• 52. 

2 
Sutherland and Cressey, 22• eit., P• 569. 
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etfenà.er. tor rebabilitatiYe efforts will be useless unless these 

parolees can tind sui table employm.ent in seciety. 

In part, the present stud7 "tf&S, concerned with finding out 

to wh&t extent, it &'lf1'1 the torty five paroleea in the sample vere 

experiencing auch an occupational role handicap. 

3. Definition or the Proble. 

The study inYestigated the !ollowing aspects ot the 

parelees' e~loyment experiences:1 

Job Frequencr and UneBploJ!!nt Since Release.- ~n inaates 

are released on parole, they aove troJD. a highl.T pretected enYiron-

ment into a tut aoving industrial eœnannity where coapetition 

for scarco jobs is very keen. Beeause ot econoarl.o, psycMlogica12 

&Dd lecal3 circuœstauces, the parolee is torced to tind work as 

seon as possible atter his releue. AssUJiling that the restric­

tiYe employment practices described by Hagle and Melichercik4 

exi.st in Montreal, one vould expect th&t theae practices ud 

policies wuld bave the effect er increasing the un•ployment and 

the n\lllber of teapor&r7 jobs in the present sample. 

Lewl or :&!pl.oJ]I!!Dt and. Level of I:ncoae... Recent research 

has indicated tbat the nuaber of unskilleèl joba available are 

lper the ~se of this stuiy 1 eBple;rment is detined aa th&t 
actirlty with a market value wbich a. person ppu.s for three er aore 
d.qa per week tor the purpose ot gad.ning an inœme. 

~cy C. M'erse u.d Robert Weiss, "The Funetion au! Meaning et 
W.rk en the ~b"·1 The Aaeriea.n S.Cielegieal Re'ri.ew, Vol. n, •• 21 
April, 19551 PP• 191 - 198. 

3wra.1 Appenciix A, •The Parole Agreement•. 

4 Sppra., PP• 5 - 6. 



rapid.J.1' decreasi ng, and. 11.0re and more unskilled laborers are 

joining the ranks of the unemployed., 1 It unsk:illed. l.abor ia 

the onlT work readily available to the parolees,2- then one micht 

suspect that mere aal more paroleea; Willl be unemployed in the 

future, The leTels at employment and inoome were therefere 

studied in the present sample in order to determine what problems, 

it ~~ the parolees experienced in tbese areas. 

Attitude Towards Worldng Conditions,- The study explored the 

ezpressed attitudes of the sample of parolees towards their 

jobs to find out wb. ether .r not they were sat istied with their 

working conditions, One wuld. suspect that the paroleesJI!i!ht 

exhibit considerable frustration at having to endure aàverae 

aploya.ent anclitions; because of the legal:. requirements ot the 

parole agreement) and the possible hand.icap of posaessing a 

criminail. record. 

In addition te ùeacriidng the above five aspects of the 

emplo1JRent experiences o! the ssmple of parolees, the stuq &lao 

QMJjnecl selected. aoeial eharacteristics of the men which lliaht 

be usod.&ted 'Id th the p&roleea' employment experiences, .Agân1 

the purpose tri this exalllin&tion wu net to test any specifie 

~theses, but rather to derive possible hJpethese tor future 

~sow a:nd. Fora, .!œ• ~., P• 86, 

~elichercik, .!:2• ill•, P• ;2, 

.3.,,.. Te enfieavor to mailltad.n &tead7 aploy:aent pd. M repert .. at 
once • , • arJT cbt.nge or tenli.nation of eaployment •• , To abid.e 'b7 all 
inatructiena wbich mar be giTen 'b7 rq au.perviaor or b;y the Regional 
Represent&ti ve through m;y superviser, ami especiail.l7 Wil th regao à. te 
-.ployaent, coapud.ons, houra, intoxicants, operation ot aotor 
vehicles, medical or P'llf&hiatric attention, t~ reaponsibilities, 
court obJ.i&attions.• Infra., Append1x A. "The Parole Agreea.ent•. 
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study. The social ch&racteristics examined in relation to the 

parolees • employment experiences included: 

Age and Education or the Parolees.- In view ot the importance 

which the National Parole Board1 places in the employment performance, 

the study was interested in investigating the maQ7 lacets ot the 

employment experience 1 includi. ng the parolees' age and education. 

One could speculate that employers llight prefer to 

hire younger men at a lower sal.a.ry 1 rather than having to pay for 

the experience ot older men. Hewever, one might also speculate 

that the older, more experieneed menwould require lees training 

than the younger men, and theretore be preferred by employers. 

Similarly 1 the parolee 1 s educational. level might be 

expected to be associated with his eœployment experiences. In 

a complex society, the successtul tultil.aent of arry "white collar" 

and. "akilled • occupation&l. rolea requires many years et education 

and training. As sueh training reqJrl.res some degree or eeonoraie 

securi ty, ene could expect that the children in higher acio-

economie classes would enjo,r considerable advantages eTer children 

froœ lower socio-economic classes. 

The Oceupa:tional Role Modela of the Parolees:1 Fat hers 8lld 

Sihlings.- The study was interested in investigating the associa­

tion, if any, between the parolee 1s employment ezperienees and 

these of his f8111.ily' • The interest of the resea~rchers waa; b&aefii 

upo& the assuaption that the occupation et the parolee's rather 

(particula.:rly the level or eaploJ"MDt and work reee:N) and the 



work record. ot the parolee t s siblings woul.d act as a role -.odel 

for the parole•• The study was &lao interested in investigating 

the degree ot occupationallllObilit;y which the parrolee exhibitecl. 

1 The Pre-Parole Work Record.- Ohlin haa placee a great deal 

ot emphasis on a satisfactor,y work performance as a necessar,y 

requirement for the succeastul campletion of parole. 

The violation rate for tbose men clusified. a ba~ 
an inadequate parole job prospect, was 65 per cent ••• 
Paroleea are so clsssifieà. at the time of the pre­
parole interview if it was apparent that the;y bad only 
a very vague notion of parole job poasibilities, or if 
the;y bad JUde arrangements for a parole job tb&t is 
incensistent witj their previous work histo17, abilit7 
and social t;ype. 

In view of the importance whic:h the eaplo;yment experience appears 

to assume in the parole experience, the researchers were interested 

in investigating whether or not the pre-parole work record 

was associated with the post-incarceration emplo;yment experiences. 

Such an investigation could perhaps lea.d to 11mi ted generaliu.tions 

regarding the emplo;yment prospects of parole applicants. 

Social Relationshipa.- As the famil.1' bas ail.moat exclusive 

contact v.i. th the child c!lluring his period of grea.test depen:lenc1 

md greateat plastic:it71 
4 it 1s intluence on the child's grewth 

and later development can never be underrated.. ~ the influence 

ot the parolee t s t811li.l.T must be taken into account in flllJy stuq-

ezploring the emplo;yment experiences of parolees. 

1 
Ohlin, .22• ,ill., P• 54• 

2These findinga were based on Ohlin's system et parole prediction. 
For a description and criticiaœ et parole prediction methoda, see 
Sutherland, .2P• .~., PP• 582- 583. 

3ohlin, .22• cit., p. 54. 

4Sutherl~ .!2• .!!:!•• P• 171. 
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One would suspect that as the parolee 1s fam:iJ.T probabq pla.yed 

an. important role in his former deviant behavior, the .famiq will 

also play an important role in his eventual success or railure 

in his rehabilitation. 

1 
In this regard, recidivism has been round to be much 

lesa •ong .former parolees who were reported to have bad. ravor~le 

rami.l;r relationships and soe:lal contacts than those parolees who 

~ unfavorable relationships. 

Simlar:Q", Ohlin bas round. that: 

Parole ~rkera have o.ften observed the controlling and 
supporting errect er close ta.ily ties. Tbeoretical and 
research resulta have emphasized the importance .r the 
parolee 1s tami.l;y in easing the transitifi between pri.,n 
ille and lif'e in the outside community. 

In view ot the apparent iaportance or the parolee •• rami:q 

and other social rela.tionships in bis developœ.ent and present 

tunctioning, the stud.y exud ned bis .family am:t peer group relation• 

ship,i3 in relat. ion to his employm.ent experiences. 

Pre-Release l!pl!U!!nt Plrn1 a& uA P![!le Supervision.- The 

st~ assumed that the preparation for the empl..,ment role prior 

to releaee aocl the uailabillt,.- of em.ploym.ent counselllng during 

parole w.0uld be two important factors in the em.ployment ezperienees 

1 
Gluet:k, 22• cit., PP• 1111 219. 

2ohl.in, !m.• ill•, P• 49. 
3These relationships were probed b,.- enfldring into and exaining 

the marital atatus or the parolees, the contact the parolees bad 
with their fm.ilies while incaeerated and at the time ot the inter­
view, the living arrangements er the parolees, and the eocial contacts 
the parolee reported to be experiencing wdth his peer group on and 
err the jeb. 
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of the parolees. The stu~ therefore investigated tbese factors 

in relation to the parolee 1s employ.ment experiences. 

The study, then, using the above mentiened. dimensions, 

will describe the eraploy:m.ent experiences of the forty fi ve 

parolees. 

4. Method.ologr of the Stuw 

The selection of the sample and the construction of • 

m.easuring instrument vhich vould. adequately describe the em.ploy ... 

ment experiences were ca.rried out. 

The Sam.ple .- Parolees inciud.ed. in the sample had to be: 

(1) male; (2) currently on parole, und•r the authority of the 

National Parole Board fer a..t leut one mon th; 1 ()) 81ble to 
2 

understand and apeek English; (4) possess su!ficient ego 

strengths to discuss their eaployœ.ent problems; and (5) pre-

pared to volunteer for the stud;r. 

The John Howard Society of Qu.ebec, the Catholic Rehab­

ilitation Services, the Correctional Services of the Sai vation 

~, the Societe d'Orientation et de Rehabilitation Sociale, 

and. the Quebec Regional Office of the National Parole Board. of 

Canada vere cont&cted. and their cooperation •- requestetti in the 

stud;y. 

The researehers then outlined the atud;r to the Exeeuti ve 

~ stw:l;y stipulated this tille period in order to minimise 
the bias vhich could oceur in comparing men who bad just been 
releued. llith those who bai been on parole for a longer period. A 
month's tim.e was considered sutficient for the parolees to orient 
themselves to the eoœmunit;r. 

2
The atuà7 assuaed. thal:t bilingual Fren«b--lpealdng parolees 

could eempete at. leut on par !'or jobs wd.th Engliah-speald.ng paa!Oleea;. 



Direet.r& ef the abeve agenciea and re~ested that they be 

allive4 te interview tbose paroleee wn. met the criteria for 

selection. The Executive Directors, in conaultati•n with their 

staffs, recoaaended those parolees vhom they telt met the above 

requirem.ents. Interview appointm.ents were made wd.th the parolees 

throu.gh the parole supervi80rs, who brieted. the parolees en 

the study prier to the interview. Beee se or tillle factors anà. 

other limitations imposed b,y the criteria for selection, it 

was n•t possible to interview all the Engliah-apeak:ing parolees 

in the greater Montreal area.; however, the sample used in the 

1 
st~ represent8Q ~ siseable magority of those parolees. 

2 Methed.s of Data Collection.- A pre-testeà. interview ached.ule 

was used b7 the researchers as a gaitle to interview eaeb of the 

parolees in the s .. ple. Basical~, the interview sche.ule w.. 

constructed. to tiisit "alese4-end" answers aibout the parolee t s 

eœplo,aent experiencesJ h8wever, the parolee was inviteà to 

qual.ify any responsea. The interview schedule al.so incluà.K an 

"open-end" question. 3 

In the ini tiaù. phaae of the interview, the researcher 

a:plalned brief]Jr the nad:.ure ot the study and assureci the 

parolee that COJIPlete confidentiality would be observed. 

1 It was estim.at.H that et the 250 aen on parole in the greater 
Mentreal area at the time the interviews were held. (this esti.Dial# e 
vas given by G. Tremblay, Regional Representative of the National 
Par.le Board in a persorulll. interview, Maa-oh 18, 196)), approzillate~ 
si:&ty •re Engliah-apeak:ing. It the se estimates are correct, then 
the sample used in the study representa almost seventy five percent 
ef the possible sample. 

2J:nrra., Append.ix B, "Interview Schedule0 • 

3Ibid., Question 43• 
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In addition to recording the parolee 1s responses to 

the c:p estions from the interview schedule 1 the researchers were 

required to make certain clinical judgmente based on the observed 

behDior of the parolee during the interview. The se judgunts 

included a tentative diagnostic evelu.tion of the parolee 1s 

cooperation in the interview, the reliability ef his reaponses., 

hia intelleotuti leval, and m appraisal ef his role functioning 

at the time of the interview. In addition, the reseachera vere 

requireà to make a tentative prognosis as to the parolee 1s 

chances of auccessfully ccœpleting his parole. 1 

An!l,ysis of the Data.- Data from the interview scheàules 

2: were coded on McBee data cards. The coded data were used to 

describe the ~haracteristics of the saœple in addition to 

describing the emplo.y.ent experiences of the parolees. 

Chi-stp1_.e tests of statillltical s:ignificance were eaployed 

to test for possible associations between the employment experiences 

of the paroleea: and. selected social. characteristics. tt. specifie 

causal q,potheses were tested, bewever. 

An ex:.amination wu made of the respenses to the "open-end 11 

question, and certain characteristie reaponses were described. 

l.rhese tentative diagnos.tia. evaluations were undertaken in 
order to give the study some means of check on the reliabillty 
of the answers to the interview sehedule. Intra., Appendix c, 
"A Table of Diagnostic Evaluations et Ferty Five Parolees"• 

2:Every fifth c_.d. was checked to deteraine the accurac;y 
of coding. The coding error was found to be less thm two 
percent of the total inforaation coded. 
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5. Limitations of the Study 

Because of the present level of criminological research,1 

the present stuQ1 must assume the tentative ch&racteristics of 

a pilot study and acy- findings must be considered as relating 

onlf to the present sample. 

The data were collected during l''ebruary and lfarch, 1963. 

Consequently1 aqy generalizations regarding employment will 

have to take the seasonal variation of employment into account. 

The sample was restricted to those parolees whoa the 

agency Executive Director recomaend.ed. on the basis or the parolee 1's 

ego strengths and the parolee volunteering to participate in 

the study. Such a sample could be accused of being skewed in 

favor of more contorming parolees. 

The study bad to assume the reliabllity of the parolees 1 

responses, as there was no attempt made to check the accuracy2 

of these responses, either through an examination of case recorda 

or case conferences vith the parole supervisera. 

Finally 1 the research procedures includ.ed comparing aen 

who bad be en on parole after varying lengths et time; auch 

com.pwi~~e~~s cannot be held ae being tru.ly matched. 

6. S!pl.ar;y am Plan of the Stuflx 

The object of this study, then, based on the theoretical 

concepts, on the definition of the problem, on the aethodologr and 

lunited Nations, Departaent of Economie and Social A!fai:bs, The 
Selection of Offenders for Probation (ST/SOA/SD/7, 1959)(New York, 
1959), P• 63. 

2aesults fram the social diagnostic statements in4icated that 
in the judgment of the researeber&.') onl.y' aix parelees in the sample 
ranked low in the accuraey of thëi r responses. 



subject to the limitations outlined above, was to examine 

various aspects of the employment experiences of forty five men 

released on parole~ and to examine the relationships between these 

empla,yment experiences &Dà selected social characteristics. 

The study will be divided into the following chapters: 

Chapter One bas described the objectives, the theoretical 

concepts, the definition of the problem, the metbodologr of the 

study and the limitations of the stuqy. 

Chapter Two will describe some characteristics of the 

sample, and will compare these characteristics with other 

selected populations. 

Cbapter Three will describe the emplo.yment experiences 

of the sample of forty live parolees. 

Chapters Four and Five will discuss associations between 

certain social characteristics and the employment experiences of 

the parolees. 

Chapter Six will present a description of the responses to 

the "open-end" question, vhich encouraged the parolee to freely 

discuss his emplo.yment and parole experiences. This analysis 

included a description of certain charaeteristic responses the 

parolees made. 

Chapter Seven will present a summar,y of the findings, 

the conclusiens and implications for future research. 



CHAPTER II 

CHARACTERISTICS OF THE SAMPLE 

by Keith Wright, 

This chapter presents certain charaeteristics of the 

sample of forty five parolees and compares some of these with 

other populations. The partioular coneern is with the parolees' 

residential loc&lity, their marital statue., age and educational 

level., the type of offence, and previous convictions. 

As; the nature of the sample is important for generalizing 

to the parole population of Canada, statistical tests of signif­

ieance were performed to establish what differences and similar­

ities might exist between the two groups. However, as only 

limited data were available from the National Parole Board, the 

sample was also eompared with the adult populations receiving 

convictions in Que be« and Canada, as vell as wi th seleeted 

regional and national populations, to see how these groups 

differed from the sample. 

2. Residential Loeality and Living Arrangements 

Al.most hal! ot the men interviwed ( twenty) were living 

in the core of the city,1 the old industrialized, d•wntown sections 

with an ample supply of rooming bouses and cold water flats, much 

of which bas been designated for slum clearance projects. Another 

1 Infra., Appendix D, areas two and four. 

-1?-
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fifteen lived in the comparatively newer districts,1 while the 

remainder lived in the outlying municipalities. 

Practically three-quarters of the parolees in the sample 

lived in the same homes as their familles - eighteen with their 

parents and fourteen with their own wives and children. However, 

slightly more than twenty five percent were living by themselves, 

invariably in single rooms with few privileges. 

3. Marital Statue 

Of the sample, twenty two men were single, thirteen were 

married and living with their wives, while ten were separated. Of 

Table I.-- Marital Statu~ of the Parolees Compared with the Marital 
Statua of All Convicted Adults in Canad11 1 60 and ebec 1 

Marital Status Sample Canada a Que bee b 
: 

' Number Percent Percent Percent 
i 

Single 22 49 67 74 

Married 13 29 27 25 

Separated1 diT- 10 22 6 1 
orced 1 wi.dowed 

i 

' 

Total 45 

&percentage figures based upon: Canada Year Book, 1962 (Ottawa: 
~en's Printer, 1962)~ P• 357. 

Percentage figures based upon: Quebec, Dept. of Industry and 
Commerce, Statistical Year Book. 1261 (Quebec: Queen's Printer, 
1962), P• 206. 

the married and separated men, ten had no dependent children1 whereas 

1 Infra., Appendix D, areaw,- three1 five and six. 
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thirteen had one or more. 

A much lower proportion of the sample was round to be 

single than all those receiving convictions in Canada and Quebeo 

(see Table I). However, many of the convicted single persons 

would tend to be in the young, "first offender" category, and 

would be eligible for a suspended sentence or probation, rather 

than b«ing incarcerat.ed, which would account at least in part for 

the difference in proportions. 

Although the age range extended from seventeen to sixty nine 

Table II.-- Ages of the Parolees Compared with the Ages of All 
Convicted Adults: in Canada. 1960. and Quebec. 1959 

r a 
1 

b Age Range Samp1e Canada Que bec 

Number Percent Percent Percent 

15-19 1 2 32 40 

20-24 17 38 23 21 

25-44 24 53 36 32 

over 44 3 7 9 7 

Total 45 
1 

&percentage figures based upon: Canada Year Book, 1962 
(Ofstawa: Queen's Printer, 1962), P• 357. 

Percentage figures baRd upon: Quebec, Dept. o.f' Industry 
and Commerce, Statistical Year Book, 1961 (Quebec: Queen's 
Printer, 1962), P• 206. 

years, just over two-thirds or the parolees in the samp1e were below 

the age of thirty five, the age group tending to have greater 
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employment opportunities. 

As; shown in Table II, the age group in the sample tended 

to be older than that of the other two population groups, with a 

much larger proportion in the middle ranges. However, the figures 

ror the province and the country include more than those persons 

receiving incarcerations. Were it possible to exclude all those 

with suspended sentences or probation, differences between the 

sample and the other populations would probably be lessened. 

Table III.-- Age of the Parolees Compared with the Ages of 
All Those Granted Parole in Canaàa. 1961 

Age Range Sample Canaàaa. 

1 b Number 1 Percent Percent 

15 - 19 1 2 14 

20 - 29 28 62 53 

Total, 15 - 29 ~ 64° §le 

over 29 16 36° 30° 

Total 45 

aSource: Canada., National Parole Board, Annua.l Report, 
~ P• 29. 

Three percent of thosè gra.nted parole in 1961 did not 
st~te their ages. 
~alues for t are all less than 1.960, thus are not 

significant at the five percent 1evel. 

Table III shows that the age range in the sample is similar 

to the age range of aal paroles granted in 19611 partieularly when 

examined in terms of the two age groups, fifteen to twenty nine and 

over twenty nine years, as the differences in the respective 
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proportions can occur only by chance alone, and are therefore 

not significant. The average (mean) age of those granted parole 

in 1961 was twenty eight, whereas in the sample the mean age 

was slightly over thirty years.1 

5. Education Level 

The forma.l education reeeived by those in the sa.mple 

va.ried from grade f'ive to university training, with the bulk of' 

the respondents completing grade nine or less. Table IV indicates 

the distribution. 

Table IV.-- Distribution of the Level 
of Education of the Parolees 

Grade last attended 
or com leted 

1- 6 

7- 9 

10-12 

university 

Total 

Frequency 

8 

23 

12 

2 

45 

Although one would expect that ~ost of the men, because of 

this genera.lly low leTel of form.a.lized education, would be ill­

equipped for skilled or white collar jobs, seventeen of the total 

sample ha.d completed some f'orm ot speciaJ..ized training for auch 

occupations as machinist, electrician or accounta.nt. Eleven of' 

these had grade nine or less, thus leaving twenty one men with a 

1 It is unknown if this difference between the two means is a 
statistically signif'icant one, as the value for the variance ,or 
all paroles granted is not available. 
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1ow educational level and no specialized training. 

Table V indicates that the level of schooling attained was 

somewhat 1ess than that of the general population, although 

not so much as one might expect. 

Table V.- Level of Formal Education of the Parolees Compared wi th 
that of the Male Populations of Canada, Quebec and Metropolitan 
MOntreal not attending Schoo1. 1961 

Grade Sample 1 Canada& Que bec b Metro poli tan 
Montreal 

Number Percent Percent Percent Percent 

! 

1-9 31 69 53 60 48 

10- 12 12 27 40 34 43 

university 2 4 7 6 9 

Total 45 

aSource: Canada, Dominion Bureau of Statistics, 1961 Census of 
Canada~ Population: School Attendance and Schooling (Bulletin 
1.8:10 (ottawa: Queen 1s Printer, 1963), P• 1. 

Source: Ibid. 
c -Source: Ibid. 1 PP• 11 - 12. 

As with the general male population, the parolees in the 

sample were somewhat below the educational level of ~ oonvicted 

adults in Canada.1 Surprisingly, however, the, were considerably 

above the educational level of those convicted in Quebec, with the 

province having eighty eight percent in the grades one to nine 

category, and only e1even percent receiving high schoo1.2 

1Source: Canada Year Book, 1962 (ottawa: Queen 1s Printer, 
1962), P• 357. 

2 Quebec, Department of Industry and Commerce, statistical 
YeaŒ' Book, 1961 {Quebecu Queen 1s Printer, 1962), p. 206. 



6. TYpe of Offence 

About half of the parolees in the sample ( twenty) were 
1 convicted on charges of offences against property with violence. 

Offences against property without violence and offences against 

Table VI.-- T,ype of Charge Received by Those in the Sample Com­
pared with Those Released on Parole in Canada (1961), and Ail 
Adult Convictions in Quebec (1959) 

T,ype of Charge 

Offenses against 
property with 
violence 

Offences against 
property without 
violence, and 
against currency 

All others 

Total 

! 
Sample 1 Canada a 

i (paroles) 

1 1 Number! Percent
1 

Percent 

22 

13 

10 

45 

Quebecb 
(convictions) 

Percent 

26 

50 

&Source: Canada, National Parole Board, .Annual Report, 1961, 
p.b29. 

Source: Quebec, Dept. of Industcy and Commerce, Statistical 
Yelf. Book, 1961 (Quebec: Queen•s Printer, 1962), P• 204. 

Values for t are ail less than 1.960, thus are not signifi­
cant at the five percent level. 

the person accounted for eleven and ten men, respectively, while 

two of the subjects had been incarcerated for forgery. 

1 The Canada Year Book classifies convictions into the following 
categories: Glass I - offences against the person; Glass II -
offences against property wdth violence; Glass III - offences against 
property without violence; Glass IV - malicious offences against 
property; Glass V - Forgery and other offences relating to 
currency; Glass VI - other offences; Federal Statutes - offences under 
the opium and narcotics acts. Canada Year Book, 1962, .21?.• ill•, P• 356. 



As indicated in Table VI, the proportions for the first 

two types of charges (against property with violence and against 

property without violence) were approximately reversed from the 

sample to the Quebec population. Hewever, similar percenta.ges 

were found between the parolees in the study and the Canadian 

1 parole population in all the categories of offences. 

7. Length et Sentence 

The range of the length of sentences ef the parolees in 

the sample extended from six months to twenty seven years, 

excluding four persons who received lite sentences. 

Table VII.-- Distribution of the 
Len th of Sentences 

Length (in Frequency 

1-3 23 
4-6 11 
7- 9 4 

10- 12 1 
13 -15 1 
over 15 1 
life 4 

Total 45 

The distribution is shown in Table VII. The mean length of time ef" 

the sentences was four years and seven months (excluding lite), 

~he values for t indicate no significant differences between 
the two proportions, other than those occurring by chance factors 
alone. 
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compared with a mean sentence of twenty five months received by 

al1 those persons re1eased on parole in 1961.1 

s. Length of Parole and Length of Time Since Re1ease 

The length of parole received by the men in the sample 

varied from one month to slightly more than twe1ve years, not 

including the four men on life parole. The distribution showed 

tbat somewhat more than half of the men were serving two years 

or 1ess of their sentences outside the institution, with sixteen 

of these having one year or lese of parole. 

Well over fifty percent of the sample (twenty seven men) 

were released from incarceration less than twelve months prior to 

the time of the interviews, wi th twenty of these gai.ning their 

conditional liberation within the six months prior to the 

interviews. The shortest period of time any one person bad been 

out of prison was one month, while the 1ongest was over nine years. 

Twenty four men bad twelve months or less remaining before 

their parole was to be terminated. 

9• Previous Convictions 

or the parolees in the sample, twenty five had no prior 

criminal record, while of the remaining twenty, only fourteen bad 

actually been previously incarcerated, with the others receiving 

suspended sentences or priobation. With almost seventy percent of 

the total having no prior incarceration, then, there would seem to 

1 Canada., National Parole Board, Annual Report, 1961, p. 29. 
(Note: Because of the lack of N.P.B. statistics, it is impossible to 
determine whether or not the differences between the means for the 
sample and the parole population are significant.) 
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be an indication that this type of offender is selected for 

parole over those who have been in prison previously. 

Nine of the men had one previous incarceration, and o~v 

five had two or more. The total length of sentences for this group 

varied from one year to six, with most of the men receiving two yeara; 

or lesa. Practically all of them (seventeen out of twenty) had been 

convicted of offences against property with and without violence. 

10. Discussion 

From the characteristics described, one might expect that 

this group of parolees would face some type of difficul ty in their 

employment experiences. 

Two groups of men - the one quarter of the sample living 

alone and the one quarter who were separated - were lacking the 

close, supportive familial ties which are particularly important for 

the ad.justment of the offender to life in the community. 

Half of the men in the sample were living in the econom­

ically depressed areas of the city, which is indicative of a low 

income. The educational level of the parolees was generally low, 

wi th alm.ost half of them h&.ving nine years or less of schooling and 

no form of specialized training. These men, then, could only be 

employed primarily in the unsldlled and low income jobs, and would 

probably tend to have m~ job changes with a number of periode 

of unemployment. 

However, the sample was predominantly young, with almost 

two-thirds of the men under thirty years and hence in the optimum 

age group for finding job placements. Yet this one advantage 
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would probably not be enough to offset the disadvantages for 

successful employment experiences, particularly the maJor one of 

having a criminal record. 

Ralf of the parolees were convicted of offenees against 

property with violence, a much higher proportion than that of all 

convictions in Quebec. As the sample percentage was found to be 

similar wi th that of all tho se granted parole in Canada, i t would 

appear that the men convicted of this type of offence are selected 

for parole as the least parole risk. 

The marital statua and educational level of the parolees were 

not compared with the parole population of Canada, as these st&tistics 

were unavailable from the National Parole Board. However, while the 

proportions of single and separated men were reversed between the 

sample anè all eonvieted adults in Canada, the percentage of 

married men was comparable in both groups. Furthermore, the level 

of formal education acbieved appeared to be fairly similar between 

the parolees and the general male population of Quebec. 

In terms of age and the type of charge, no Œi.gnificant 

differences were found between the proportions in the sample and the 

general parole populations, so that definite similarities in these 

areas were indicated between the two groups. 

Therefore, vith the limitations imposed by the availability 

of comparative statistics, the charaeteristics of the parolees appear 

to be of auch a nature that the findings from this study can be 

generalized with caution from the sample to the parole population 

of Canada. 



CHAPTER III 

THE EMPLOYMENT EXPERIENCES OF THE PAROLEES 

by Keith Wright 

1. Introduction 

In order to examine the kinds of experiences the parolees 

in the sample were having in the ir employment role, each respond-

ent was interviewed in relation to the following selected aspects: 

the number of jobs held and the length of time unemployed sinee 

his release; the level of employment (white eollar, skilled or 

unskilled) and the level of weekly ineome; and his attitude 

towards his wrking conditions. 

This chapter presents the findings concerning each of 

these aspects of the parolees' employment experiences. 

2. Job Freguency and UnemRlozment Since Release 

Previous studies have shown tha.t many pa.rolees encounter 

difficulty in finding and holding jobs upon their release from 

prison - in part due to their own difficulties in adju&ting to 

a relatively free society alter a highly structured institutional 

life, but prim.arily becasue of societ&l. obstacles, such as 

restrictive employment practices, which are placed in their 

1 way. Lengthy unemployment or frequent job changes can ha'Ye a 

demoralizing effect upon almost any individual; for the parolee1 

1 
SuRra., Chapter I, PP• 5 - 7• 
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this predicament is a particular problem, as the feelings of 

hopelessness m~ serioualy jeopardise the rehabilitative process. 

The two aspects of job frequency and length of unemployment are 

thus major ones in examining the employment experiences ef men 

on parole. 

The findings of the present study showed that most of 

the men in the sample (thirty six) had at least one and not more 

than two jobs since their release from prison. Of those who 

Table VIII.-- Distribution of the Fre­
auenc:v of Jobs Since Release 

Number of jobs 

0 
1 
2 
3 
4 
5 
6 

Total 

Frequency 

5 
24 
12 

2 
1 
0 
1 

45 

were working at the time of the interview, thirteen had at least 

one other job; ten of the respondents who were unemployed said 

that they had been employed at least once since being released on 

parole. The distribution •f the number of jobs is given in 

Table VIII. 

However, to determine the frequency of job changes which 

would take into consideration the period of time since the parolee 1s 

release, the data in Table VIII was weighted for each man in 
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relation to the number of months since he had been released on 

1 parole, in terms of •tsatisfactory" and "unsatisfactory11 • The 

weighted resulta are given in Table IX. Almost three quartera 

of the men in the sample received a satisfactory sc•re in 

relation to the number of jobs held since release; and, for the 

purposes of this study, were defined as functioning fairly 

Table IX.-- Weighted Scores for Job Frequency 
Since Release 

Score 

Satisfactory 

Unsatisfactory 

Total 

Frequency 

33 

12 

45 

Percent 

73 

27 

adequately in ter.ms of this one aspect of the employment exper-

ience. However1 twelve of the parolees were obviously exper-

iencing considerable difficulty in this area; either they bad 

been unable to find any work since their release (as !ive of them 

had been unaible to do) or they had to change jobs frequently 

1 The weighting of the data was necessary because of the wide 
variation in the length of time since release on parole (from one 
month to nine years). Conceivably, the probability of obtaining 
work would increase with the length of time since release, as would 
the probability of being employed in more than one job. In order 
to obtain more comparable data which would not be subject to this 
variation, the weighted scores were calculated on the basis that 
the equivalent of three jobs or less per year would give a score 
ot "satis.factory"; more than the equivalent of three jobs per year 
would give an 11unsatisfactory" score. (Three jobs was selected as 
the basic figure, as a person could have this number of jobs in a 
year - roughly corresponding to the sea.sons - and still maintain a 
"satisfactory" employment record in terms of job .frequency.) 
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for one reason or another. 

Out of the total sample of forty five, on~ thirty of the 

men were employed at the time of the interview, a proportion far 

below the average for Canada,1 indicating that this group had 

greater difficulty in finding and keeping a job than the general 

population. or the fifteen not working, five had not been able to 

obtain employment since their release from prison. 

Only nineteen parolee$ reported that they had not been 

unemployed since their release, while the others were out of work 

Table ~-- Distribution of the Total Number 
of JfJ.Onths Unemployed Sinee Release 

Number of months Frequency Percent 

0 19 43 
1 6 14 
2 9 20 
3 2 5 
4 3 7 
5 2 5 
6 1 2 
7 1 2 
8 1 2 

Total 44a 
1 

aOne respondent classified himself as 
retired, so is not included. 

altogether from one to eight months. The distribution of the total 

number of months unemployed is given in Table X. 

1The unemployment rate in the sample was 33%, whereas in Februa.ry, 
1963, 8.4% of the Canadian labor foree was out of work and seeking 
work. Soure~: Canada, Dominion Bureau of Sta:tisties, Canadian 
StatisticaJ. Review, Vol. 38, No. 3, M'arch., 1963, P• 13. 
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In order to determine "satisfactory" and "unsatisfactory" 

ratings for the total time unemployed, the data in Table X was 

weighted in relation to the length of time since each parolee 1s 

release.1 The weighted resulta are given in 'fable n. With 

Table XI.-- Weighted Scores for Time Unem­
ployed Since Release 

Score 

Satisfactory 

Unsatisfactory 

Total 

Frequency 

27 

18 

45 

Percent 

60 

40 

forty percent of the parolees experiencing considerable unemploy-

ment~ or receiving scores of unsatisfactory, this aspect of 

the employment experiences was a severe problem for a high pro-

portion of the sample. 

To look at the level of 11employm.ent functioning" of the 

parolees, which incorporated both the aspects of job frequency 

and length of unemployment since release~ a scale was constructed 

1 These weighteè scores were calculated on the basis that the 
equivalent of two months or less unemp+oyed per year would give 
a "satisfaetory11 score~ while the equivalent of more than t1ro 
months out of work per year would give an 11unsatisfactory11 

score. Two months was selected as the basic figure, as this 
would allow for a: period of seasona.l unemployment in each year, 
so that a person c~uld still be considered as h&ving a satis­
factor.y work record in terms of the number of months employed. 
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1 
in terms of "satisfactory" and "unsatisfactory" performance, 

which yieldeci the resulta shown in Table ni. Only slightly 

more th&n three fiftha of the total sam.ple achieTed a satisfactory 

leTel in thel r employment functioning. The others encountered 

Table ni.- :&aployment Functioning Scores 

Score 

Satisfactory 

Unsatisfactory 

Total 

Frequency 

28 

17 

45 

Percent 

62 

38 

ditficul ty in carr;ying out this area ef the occupattional rele, 

which substantiates the expectations based upon previous etudies. 

This group of men appeareci to be suffering from a role bandicap, 

preventing them fr011 attaining a degree of employme11t stability 

with few job chan&es and a lw proportion of unemployment. 

The level of employmeat acbieTed by a person may be a 

aajor factor in deteraining job stability. Tb.se persona working 

iD the unskilled laber market become increasingly subject to 

lengthy periods of unemployment aa more complex methods of 

1 
If a respondent bad been out of work the equiTalent of two 

aonths of lesa per year, and bad been employed iD the equiTalent 
of three jobs or less per year, he rewiTed a "satisfactery" 
acere; otherwise, he receiYed an ~satisfactory" score. 
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industrial preduction are adopted. In the same ~~ the persom 

on parole, unless he has the neeessar,r training to mov. into a 

skilled or white collar job, willlikely be subject to these saae 

econemic pressures, aa aàded stresser in the parole experience. 

Siœilarly, the level of income received determines not 

only whether or not a persom is able to meet his basic needs for 

pbysical su.rrlYal, but also his stand.&ri. of lirlng which lli!ht 

be achieved. OTer and above the miniuJ.. reqairements. Probabq 

this one area above all else is a primar,y aspect in the success-

.tu.l caapletion of parole; for without a secure means of 11veli­

hood1 the former offend.er will return to hia previous criminal 

pattern.1 

la examining the level of e.œployment of the parelees in 

the sample, a total of forty two men2 were classified according 

to the type of work perform.ed. at the tiae or the interview, or 

(if Wlemployed at the tiae) in their last jobs, under the cate-

gories of "white collar", 11skilled" and 11Wlakilled". "White 

collar" referred te prefessiona11 sales or clerical work; 

•skilled." referred to those jobs requiring apprenticesbip or 

other specialized cratt or trad.e training; and. 11unskilled." 

includ.ed all ether occupations.-' 

1 Supra., Chapter I, P• 2. 
2 Although !ive men bad not been emplo.yed since their release1 two 

of these had worked prior to the present sentence and atter a previous 
illcarceration. Consequently 1 data cencerning their employaent exper­
iences in thGse jobs were collected and utilized in this analysis1 as 
these men bad faced. an occupation&! rele handicap of possessing a 
criminal. record. at that tim.e, which would be identical with the 
present one. 

3For a cemplete list of the parolees t occupations, Infra. 1 
Appenclix E. 
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'l'he distribution of the sample according to this class-

ification is shown in Table XIII. B,y far the largest proportion 

of the men interviwed were in the unskilled categor,y. In com-

pa.ring this data with that of the general population of Canada, 

a much lower proportion of the pa.rolees in the sample was in 

Table XIII.-- Distribution of the Level 
of :&l.plo;yment 

Level 

White 
collar 

Sk:illeà 

Unskilled 

Total 

1 

i 
1 Frequenq-

10 

6 

26 

42 

Percent 

14 

62 

the white collar an«i skilled groups (thirty eight percent) th&n 

was the Can&Cilian labor force (sixty five percent). Sindlarly, a 

much higher percentage of the sample (sixty two percent) was in 

the unskilled. level than wae the general population ( thirty fi ve 

percent).1 This finding woulà indieate that preportioaately 

fewer jebe would be &Yailable t• this group of paroleea in terme 

of employm.ent level, than would. be available te the !eneral 

population. 

1The pereentage figures for Canada are based upen: Canada, 
Dominion Bureau of Statistics, 1961 Census ot Canada, Labour 
Foree: Occupations by Sex (Bulletin 3.1-3Hottawa: Queen's 
Printer, 196.3)1 PP• 2 - 14. (Note: The occupations listed. in the 
census, bulletin were classified. by the writers into the saœe cat~ 
gories as useà. in this study 1 in order to obtain comparative data.) 
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The income per week received by the men in the sa.ple 

varied from thirty to one hundred and twenty five dollars. The 

àistribution of these earniags ie given in Table XIV.1 

Table XIV.-- Distribution of the Weekl7 
Wages ami Salaries 

Dollars/week [ Frequency Percent 

21-40 9 22 
41-60 17 42 
61-80 4 10 
81 - 100 7 18 

101 - 120 1 2 
121- 140 3 6 

Total 4la 

aOne man was retired1 reeeiving $65 
per month Old Age Assistance 

The average {mean) weekJ.T wage of the ample of sl.ightly 

.. re than sixty three dollars was considerably below the average 

2 weekly income of eighty dollars for the MOntreal area, sbowing 

that this group of men probably faced. a greater degree of economie 

stress than the general population. In tact, o~ one quarter or 

the parolees ( eleven) were earning more than the average H:>ntreal 

weekly wage; thirty one3 were at or below that level. A further 

1 
Supra., explanatory footnot, P• 34. 

2 
The actual figure of the average weekly wages and salaries in 

Montreal in 1962 was $79.85. Source: Canada, Dollin.ion Bureau of 
Statistics, Canadian Statistical Review • .2.P• .m., p. 19. 

j'l'he retired subject receiving Old Age Assistaace is; included 
in this figure. 
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breakdown showed that ten of the men bad an incoae of forty 

dollars per week or less - a salary inadequate to meet a personts 

basic p~sical needs of food, clothing and shelter. 

If the earnings of wives were included, the distribution 

changed som.ewhat. Of the thirteen married men, six bad wives who 

were employed. Three of these men were already receiving a high 

income (over eighty dollars weekly), while three were earning less 

than this amount. When the salary of the wife was included, eaeh 

Dollars/week Frequency exclud- Frequency includ-. wiv.es' incom.e wi TeS' in come 

0-40 10 9 

41-00 21 19 

over 00 ll 14 

Total 42 42 

ef the three subjects in the low income group was raised so that 

the fami.ly earned more than eighty dollars per week, considerably 

lessening the economie pressure upon these men. Table IV shows 

the camparison between the two distributions. 

4. Attitude Towards WOrking Conditions 

The attitude a person has towards his work is an important 

aspect of the eœployment experience, as it ma.y be a reflection 

of his own performance as well as his own expectations of himself. 
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In order to examine this factor, each respondent was asked whether 

he was satisfied with the working conditions in his present or 

last job; in this way, the parolee 1s expressed response might 

be indicative of other aspects in his employment experiences, 

particularlJr the level of job and level of incam.e, as weil as 

any pressure he might feel from his employer or fellow employees 

as a result of having a criminal record. The resulta are given 

in Table XVI. l 

Table XVI.-- Expressed Attitude Towards 
w kin c d•t• or l.ll on l. J.ons 

Response Frequency Percent 

Satisfied 32 76 

Unsatisfied 10 24 

Total 42 

None of the men who said they were unsatisfied with the 

working conditions felt any adverse pressure from their fellow 

employees as a result of having a criminal record. 2 Hewever, f'our 

•f the ten men were afraid of losing their jobs if their employers 

discovered they had been in prison,3 indicating that this fear 

might be ~factor in their expressed dissatisfaetion. 

1 Supra., explanatory footnote, P• 34. 
2 Infra., Appendix B, Interview Schedule, Question 17. 

3Intra., Appendix B1 Interview Schedule, Question 11. 
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'· Interrelationship or the Aspects 

One might expect that the various aspects of the em.ployment 

experiences - em.ployment functioning, level or em.ployment, level of 

income and attitude towarda working conditions - could be associ-

ated with each other, so that the performance or the parolees in 

one area would be related to the performance in a:nother. 

However 1 on.J.y in comparing the level of income and the 

level or employment waa a relationship apparent, vith the white 

collar and sk:illed workers tending to have higher salaries than 

the unskilled. The resulta are given in Table XVII. Outaide of 

Table XVII.- Relationship Between Level ef Income and 
Le 1 !l!Dl t ve 0 l'D. o:vmea 

/ 

Dollars/week Total 1 White collar Unakilled 
and skilled 

! 

Total 42 l6 26 

o- ao 31 8 23 

over ao 11 8 
1 

3 

Jf=7 ·537 d.f .-1 p < .05 

the income level and eœployment level, the various aspects of the 

parolees 1 employment experiences appeared to be independent of one 

another, as in each case the differences between the expected and 

the observed frequeneies could oceur by chance factors alone.1 

lror all values of x2, Infra., Appendix F, Table 4. 



6. Discussion 

A substantial proportion (thirty eight percent) of the 

parolees in the sample vere found to be experiencing consider­

able difficulty in their employment functioning, having frequent 

job changes and lengthy periods of' unemployment. One might argue 

that these employment difficulties experienced by the parolees 

were due to seasonal working conditions with grea ter \lllem.ploy­

ment during winter months; however, this variation was allowed 

for in determining the weighted scores for employment function­

ing. On the other hand, the generally high \lllem.ployment rate of 

the past few years may have been ~ contributing factor to the 

unsatiafactor,y em.ployment functioning of many of the men in 

the sample. 

A much larger proportion ot the parolees were .found to 

be em.pleyed in unskilled jobs tha:n the Canadim population, and 

thirty one et the torty five subjects were receiving an income 

below the Montreal average. A low incau.e can be a ujor economie 

stressor upon the parolee-, particular:Qr if he is expected to 

support a .famil.y. Si.milarly, employm.ent in the unsld.lled labor 

market ean add further instability to his employment experiences 

by the very nature of the jobs which are available, most of 

whieh are short term.. 

In view of the above findings 1 one would expect that a 

higher proportion of the men would have been dissatisfied in 

their jebs than the twenty tive percent that expressed this 

response. Two possibillties to explain this d.iscrepenq emerge. 

Perhaps the expectation ot the researchers that the parolees 



-41-

would be dissatisfied with their working conditions was a false 

one, based upon mid.dle class premises for determining ••satis­

faction", so that the responses are an accurate measurement or the 

degree or satisfaction with working conditions. On the other band, 

however, the interviewers did not probe the responses in any 

detail, and as the judt;ment of "satisfied." or "unsatisfied 11 was 

left to the respondents, a greater number than these recorded 

may actually bave been dissatisfied with their working conditions. 

The findings presented in this chapter support the resulta 

of the Glueck studJ1 that a ~ority ef former offenders are 

employed in unskilled or semi-skilled jobs, and are able to live 

only at a marginal economie level. In addition, the paroleea in 

the sample were round to have bad more à.ifficulties in their 

eaployment experiences than the general population, in that 

unemployment was more severe 1 income was lower, and more men were 

working in unskilled jobs. Tbus the findings would seem to sub­

stantiate the earlier research etudies of Nagle and Melichercik,2 

that the possession of a criminal record presents an employ.ment 

role handicap, due to restrictive emplo,r.œent practices; tollowed 

by maey employers • 

The implications from these findings of the studT are 

particular~ important, as the problems which the parolees were 

found to be experiencing in their employment - of frequent job 

changes, sometimes lengthy unemployment, working in the unskUled 

labor market ancl earning inadequate salaries - are problems which 

1 Supra., Cbapter I, p. 5. 
2 
Supra., Chapter I, PP• 5 - 7. 



~ be faced by a considerable proportion of all those men re­

leased on parole.1 Cloward and Ohlin2 stressed that legitimate 

opportunities to realize aspirations are not available to those 

persons who lack economie security, so that this group is under 

pressure to engage in delinquent activities. Assuming that this 

relationship between eriminal behavior and economie difficulties 

is a real one, then the difficulties experienced in employment 

by the parolees are such that would inhibit the process of rebab-

ilitation. In order for this process to be potentially success-

tul, the opportunities for ~ccess in the employment role avail­

able to other members of society must be equally available to 

former offenders. The results of this study would indicate that 

auch opportunities are not presently &Tailable for this group. 

This chapter has examined the employment experiences of 

the forty five parolees in the sample. The following two 

chapters explore sORe of the background social characteristics 

of the men to determine if these might be associated with selected 

aspects or the employment experiences, particularly that of 

employment functioning. 

~s generalization is made on the basis that the character­
istics of the sample of forty five parolees were found to be sim­
ilar to those of the general parole population of Canada (insorar 
as such comparisons could be made). Suera., Chapter II, p. 27. 

2 Suera., Chapter I, P• 3. 



CHAPTER IV 

A1l EXAMINATION OF SELECTED SOCIAL CHARACTERISTICS 

OF THE PAROLEES (PART 1) 

by Charles Talbot 

1. Introduction 

This cbapter, representing the first of a two-part 

ana~sis of selected social cbaracteristics ot the sample of 

parolees 1 compares the age and educational level of the parolees 1 

the occupation&! role modela of the parolees' fathers and 

siblings, the pre-parole work record, the parolees' !ami~ and 

peer relationsbips and the parolees' living arrangements, with 

the employment experiences of the parolees. The employment 

experiences included: em.ployment functioning (including job 

frequency and length of unemplo.yment), the level of employment, 

the level of incame, and the parolee's attitude towards bis 

werking conàitions.1 These com.parisons vere made in order to 

determine whether or not the social characteristics appeared to 

be associated with the parolees 1 employment experiences. 

Chi-square tests of independence of variables2 were per-

formed in order to deter.mine whether differences betveen the 

1 Supra., Cbapter III, PP• 28 - 39. 
2Intra., Appendix F, Table 31 for all values of x?-. 
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expected frequencies and the observed frequencies vere due to 

factors other than chance alone. Such tests vere usu~ per-

for.œed at the !ive percent level of significance. 

2. The Age of the Parolees 

The age of the parolees could be a help or a hindrance, 

depending on the prospective eaplo.yer 1s criteria for empl~ent 

selection. Some employers might prefer to hire younger men at 

a lower starting salar,y, rather than having to p~ for the ex-

perience of an older man. On the other hand, employers might 

favor the older, more experienced man, who presumably would 

require less training. Of course the amount of experience and 

training required will depend on the level of the job. 

The sample of parolees was di vided into two age groups 

(in term.s of those parolees who were thirt;r four years of age 

and younger, and those who were thirty five years of age and 

older1), and the two groups were compared with the parolees' 

level of employment functioning1 job frequency, amount of une~ 

ployment, level of employment, the level of incaàe, and the 

parolees• attitude towards working conditions. 

Age of the Parolees and Level of Income.- Such comparisons 

demonstrated that there appears to be an association between the 

age of the parolees and the level of inccme, as shown in Table 

XVIII. The "older" group tended to earn more money than the 

1The arbitrary division was made in order to determine 
whether the "youngerrt group differed from the "older• group in 
their employment experiences. 
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":rounger" group. However, no differences vere apparent be-

tween the two age groups in the 1evel of emp1~ent function-

ing, job frequency, amount of unemployment, level of emplo,yment 

Table XVIII.- Al..e of Parolees and Income Level 
! 

Dollars/week Total 34 years 35 years 
and under an4 over 

Total 42 27 15 

0- 80 31 23 8 

over 80 11 4 7 
j 

x2=5.164 d.f .=1 p < .05 

and attitude towards working conditions. 

The age of the parolee appears to be independent of his 

emp1oyment experiences. However, one could speculate that if 

more paro1ees were in the ''white collar" or 11skilled" categories 

tban were in the samp1e (sixteen vere), then perhaps age would 

occup,y a more important role, as emp1oyers might stress youth 

in their emp1oyment practiees. 

Present findings perhaps indieate that one eould expeet 

that "older" paro1ees ean compete at least on par with the 

"younger" parolees in employment functioning. 

3. Education of the Parolee 

The majority of the parolees in the sample bad a gener­

ally low level of education ( thirt;r one bad grùe nine or less), 

&lthough seventeen of the total sample bad some .form o.f special­

ized training. As the education&! level tends to reflect the 
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socio-economic class of the individual,1 oae could postulate that 

JDall7 of the parolees came from econo.mica.l.ly marginal homes, which 

were not able to provide the necessary economie security for extended 

education or o&cupational training. 

In order to investigate the association which education 

appeared to have on the parolees • employment experiences, the sample 

was divicied according to their education levels. 2 The 11highert1 

education group was compared with the 11lower11 education group in 

their employment functioning, amount of unemployment, level of 

employment, and attitude towards working conditions. 

Education Level anci Level ot Employment.- As one woulci expect, 

there appeared to be an association between the parolee 1s eciucation 

Table XIX.- Education Level and &olo:vment Level 

Level of Employment kotal Gradee Grade 10 
1-9 and over 

Total i 42 30 12 

White collar and 16 8 8 
skilled 

Unskilled 26 22 2 

x?-=5. 710 p < .05 d.f .=1 

level and his level of e.mployment. From Table XIX it ~ be observed 

1 Supra., Chapter I, Page 6. 
2AU those parolees who had completed grades one to nine were 

placed in one group, while all the other parolees who had completed 
grade ten or better were placed in the other group. The rationale 
for this dichoto~ was based on the researchers' assumption that 
em.ployers would be more willing to hire the 11higher11 education group, 
than the "lower11 • It was realized that education would tend to play a 
less: important role in the unsk:illed jobs than other jobs. 
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that those parolees who had received a grade ten education or 

better, tended to get white collar or skilled jobs, while conversely, 

a majority of those parolees who had less education were working in 

unskilled jobs. 

One can see, theo, how education appears to limit the 

employment potential of the parolees. 

It is difficult, of course, to delineate the role which the 

family1 pl~ed in the limiting of education among many parolees; 

however, one could assume that the family was a contributing factor. 

Ir an indi vidual comes from a working class fami.ly 
he will typicall7 receive little education or vocational 
advice; his job plans for the future will be vague while 
he attends school; and when he leaves school he is 
likely to take the first available job he is able to get. 
Untavorable economie circumstances, lack of education, 
absence of personaJ.. "contacts11 , lack of planning, and 
failure to explore !ully the available job opportunities­
which characterize the working clas~ family are handed 
down from generation to generation. 

Perhaps an approach to the problem of the 11educa.tional 

handicap" many working class children seem to suffer would be to 

focus on the role of the school itself. It would appear that the 

school has been assigned a major role in the training of children, 

which had formerly been assigned to the fanily and other primary 

groups.3 To adequately tulfill this role, the school should have 

l Ir one assumes that parolees of "unskilled" fathers are of 
working class origin, then it m~ be assumed that nineteen parolees 
are from working class backgrounds. However, if one places those 
paroleeswho had "skilled" fathers in the working class categor,y, 
then t here were thirty three parolees from the working class. 

2
Lipset, ll• S.•, 2E.• ill•, P• 303. 

3sutherland, 22• ill•, P• 26. 
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provided adequate vocational training and counselling for such 

individuals as the twenty six parolees who were in the unskilled 

labor categories. However, research indicates that the schools 

do not seem to be giving such training or counselling. As a 

result, the school drop-outs are very vulnerable to the vicis8i-

tudes of the labor market. 

The disadvantages which beset the careers of individuals 
with little education, tend to eulminste. Such persona 
receive little vocational guidance at school ••• few 
teachers took the trouble to advise their students con­
cerning their future plans, and those few who did give 
auch advice, made no attempt to brief their students for 
the real labor market. 

The failure of many lower class children, in what could be 

essentiel~ called middle class oriented schools, could indicate 

that a study should be conducted to discover how best to prepare 

lower class children for the labor market. 2 

The most urgent need at the present time, however, appears 

to be an effective system of casework counselling and vocational 

guidance for school 11drop-outsn. Such counselling, if coupled with 

an effective system of trade training in the schools, would 

probably greatly aid in r educing the number o:f individuals who engage 

in delinquent behavior. In addition, there should be adequate adult 

1 Li.pset, .!!!.• ,!!., SŒ• ,m., P• 298. 
2The "Mobilization for Youth11 project (Prigm.ore, SŒ• ill•) 

includes: laboratory schools to demonstrate methods of teaching 
lower income youngsters; in-service training course aimed at im­
proving verbal skill of cultural~ deprived children; improved 
curiculum materials and methode adapted to lower class cluture; 
development of reading centers and clinics; parent education; e~ 
perimental classes for nursery school, kindergarten and early pri­
mary grades; a tutoriaù. or "homework-helper11 program; and a range 
of guidance, therapy and Visiting teacher services. 
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education facilities in the community, for those 11drop-outs 11 who 

wish to return to school. 

Perhaps the above mentioned 11preventative 11 approaches in 

the schools would greatly reduce problems for such 11drop-outs 11 and 

also for society, later on. 

Education Level and Attitude Towards vlorking Conditions.- As 

can be seen from Table XX, parolees in the grades one to nine cat-

egory, while earning less money, tended to be more satisfied and 

apparently less frustrated with their working conditions, than did 

their higher education counterpart. 

Table XX.-- Education Level and Attitude Toward 
w kin c nd't' or u:c 0 J. J.ons 

Response Total Grades r Grade 10 
1- 9 and over 

Total 42 30 12 

Satisfied 32 26 6 

Unsatisfied 10 4 6 

x2=6.141 d.f .=1 p < .05 

One could argue that the lack of satisfcation on the part of 

some of the 11 higher11 education group could be due to restrictive 

1 employment practices, which have been reported to be especially 

aimed at those former offenders in the white collar and skilled jobs. 

If such employment screening existe in Montreal, then one could ex-

pect that the relatively well educated and ambitious parolee in the 

~lichercik, 22• ~., P• 52. 
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white. collar and skilled occupations could meet with considerable 

frustration in either attempting to locate a better job, or exper-

iencing discomfort at the thought or h&ving his cr1minal reeord 

discovered at his job. In this sense, then, a criminal record:. 

could truly be considered an occupational role handicap. 

On the other hand, the expressed "satisfaction" on the part 

of unskilled workers could reflect the satisfaction of having obtained 

some type of 1rork at all. 1 

4. The Occupational Role MOdels of the Parolees1 Fathers and Siblings 

Any role, including the occupational role, must be learned, 

whether· through the fanily, the school, or through other primary 

groups. The study investigated whether an association existed be­

tween the occupational role modela of the parolee 1s family (in terms 

of steady - unsteady work records: of the fathers and siblings, and 

the employment level of the fathers), and the parolee 1s employment 

experiences (in terms of employment functioning, level of employ­

ment and number of jobs since release). The study was also inter-

ested in examining the amount of occupational mobility as evidenced 

by the parolees. 

Occupational Level of the Parolees and Their Fathers.- As can be 

observed in Table XXI, no unskilled fathers bad any white eollar 

parolee sona, while fifteen unskilled fathers had unskilled parolee 

1 It could be a:rgued that Question 20 (Infra., Appendix B, Inter-
view Schedule), "Are you satisfied with the working conditions?", did 
not probe the parolee 1s attitude sufficiently enough to allow for 
any generalizations. 
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sons. These findings1could indicate that the occupation of the 

paro1ee's rather is a major he!p or hindrance in the parolee 

acquiring a vocation&! skill. 

T bl XII a e .. - Oc CUP&' on ve s o e aro ees an ti al Le 1 f th p 1 d F the a rs 

Occupationa1 leve! Total Occupational leve1 of fathers 
of paro1ees 

Skilled White Unski.lled 
Col1ar 

Total 42 14 9 19 

Skilled 6 1 1 4 

White collar 10 5 5 0 

Unskilled 26 18 3 15 

x-2=13.413 d.f .-4 p (.05 

In Table XXI, there appeared to be very little upward mobility 

of unskilled sons, and considerable downward mobility of skilled 

sons to the unskilled category. 

Unfortunately, those individuals who are in the unskilled 

c&tegory { twenty six), probably can look :forward to remaining in this 

type of work for the rest of their lives.2 It can be seen, then, 

that not only does a lower economie statua limit the education level, 

but also the occupational statua. 

~orm and Miller {2Jl. cit., PP• 295 - 296) found that there was a 
strong tendency for children of white co1lar fathers to inherit their 
father~occupation or rise above it, while children of manual workers 
tend to inherit their fathers 1 occupation or fall be!ow it. The 
findings of the present study would tend to agree with these results. 

~orm and Miller, .2J2• cit., p. 293. 
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The problem of apparent i.mm.obility of unskilled workers 

has many ramifications for the social worker concerned with the 

field of corrections. 

Arrests, convictions and cammittment& to prison are 
concentrated in the lower economie class, great~ in 
excess of the population of the class. ••• Comparisons 
of the occupational status of adult offenders, shows 
a disproportionate~ large re~resent&tion of unskilled 
and semi-skilled occupations. 

Unskilled and semi-skilled workers, subject to the econ-

omic stressors in their environment, appear to be most vulnerable 

to detected deviant behavior.2 The economie limitations and the 

apparent absence of upward occupational mobility, leads one to 

suspect that the sons of unskilled parolees in the present 

sample, will be subject to the same economie hardship, limited 

occupational horizons, and possib~ will engage in deviant behavior 

more readil;y than those sons of skilled and white collar parolees. 

Such findings would emphasize the need for extensive case-

work counselling, not only wi th the parolee 1 but also his famil;y. 

Work Records of Fathers and Siblings.- Due to limitations 

imposed by questions thirty three and thirty fo~ of the interview 

1 Sutherland, 2E.• cit., P• 190. 
2Ibid., P• 192. Sutherland questions the reliability of crime 

indexes, and stresses that "white collar" crimes are not included in 
criminal statistics. Such findings throw doubt on the conlusion that 
crime is concentrated in the lower class. 

3Research conducted by Sheldon and Eleanor Glueck (2E,• cit., PP• 
113 - 114) appears to demonstrate that approximately seventy percent 
of the former parolees studied in the sample bad familles who were 
either economicall;y dependent or marginal, and sixty percent of the 
parolees' fathers were either semi-skilled or unskilled. If one assumes 
the generalizability of these findings, then one could expeet consid­
erably more dysfunctioning in the occupational performance of the 
parolees' fat hers and siblings 1 than was reported in this a tudy. 
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schedule, the researchers doubted the reliability of any gener­

alizations made regarding the work records of the parolees 1 

fathers and siblings. 

5. The Pre-Parole Work Record 

In view of the apparent importance which employment assumes 

in the success or failure of parole, the study examined the pre­

parole work record1 in relation to the parole work record. 

Pre-Parole Work Record and Employment Functioning.- The parolees 

tended to "carry over" their past employment functioning into the 

T bl XXII a e ·- e arce or cor an lP. o:vmen Pr-P 1 w kRe d dEml tF t• une 1om.nj;( 

Employment function- Total Pre-parole work record 
ing (scores) 

Sa.tisfactory Unsatisfactory 

Total 45 34 il 

Satisfaetory 28 25 3 

Unsatisfaetory 17 9 8 

parole employment experience, as can be observed in Table XXII. 

Twenty five of the twenty eight parolees who ranked as 

1The parolees were a.scribed a "satisfactory" or 11unsatisfaetory11 

ra.ting by the resea.rchers based on the pa.rolee's past employment 
history1 three years prier to incarceration. If the parolee had 
nine jobs or less and six months of unemployment or less in this 
three year period, he was ascribed a rating of 11satisfactoryr•; if 
he reported more than nine jobs and more than six months unemploy­
ment, he was ascribed an "unsa.tisfactory" rating. 
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satisfactor,y in their employment functioning also ranked as satis-

factor,y in their pre-parole work histories, while only nine of the 

parolees who had satisfactory pre-parole work records failed to 

achieve this status during their parole employment period. 

Conversely1 only three of the eleven paroleeswho had an 

unsatisfactory pre-parole work record managed to achieve a satis-

factor,y level in their parole employment functioning. 

Similarly, those parolees who had satisfactory pre-parole 

work records tended to have fewer jobs since their release than 

those parolees who had an unsatisfactor,y pre-parole work ~cord. 

Table lXIII.-- Pre-Parole Work Record and Job Fre-
auencv s· Rel mee ease 

Number of jobs Total 1 Pre-parole work record 
since release 1 

(scores) 
1 

! Satisfactor,y Unsa.tis-
factory 

1 
! 

Total 45 34 11 

Satisfactory 33 28 5 

Unsatisfactory 12 6 6 

x?-=5.460 d.r.=l P< .o; 

As may be observed in Table XXIII, those paroleeswho were ascribed 

a satisfactory rating ror their pre-parole work record appeared to 

settle down to one job quicker, than did those parolees rated as 

unsatisfactory in the pre-parole work histories. 

A satisfactory pre-parole work record also seemes to be a 

guarantee of less unemployment in the parole work histor,y, as can 

be observed in Table XXIV. 
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Table XXIV.- Pre-Parole Work Record and Unem.ployment 
Since Release 

Number of months Total Pre-parole work record 
unemployed sinee 
release (scores) ! 

1 

Satisfacto~ ' Unsatis-
factory 

Total 45 34 11 

Satisfactory 27 i 24 3 

Unsatisfactory 18 10 8 

x2~.370 d.f.=l P< .05-

Employment functioning, then, as represented by the number 

of jobs the parolee had since his release and the amount of unemploy-

ment he had since his release, appeared to be closely associated 

with the parolee 1s past work record. 

In addition to this, as shown in Table XXV, those parolees 

who had a satisfactory pre-parole work record tended to be more 

Table XXV.-- Pre-Parole Work Record and Attitude Towards 
w ki c nd'ti or n2 0 l. ons 

Expressed attitude Total Pre-parole work record 
towards working 
conditions t 

Satisfactory Unsatis-
factor:v 

Total 42 32 10 

1 

Satisfied 32 ' 27 5 
. Unsat1.sfied 10 5 5 

satisfied with their employment conditions, than those parolees who 
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had poor work histories in the past. 

In general, then, in the present sample, those parolees who 

had a satisfactory pre-parole work record appeared to have much lesa 

trouble in their parole employment experiences than did those 

parolees who had an unsat1stactory pre-parole work record. 

Thus, indications from the sample are that much intensive 

pre-release and post-release employment counselling should be 

focused on those parolees who have performed poorly in their pre-

incarceration employment experiences. If such counselling does not 

take place, then in a11 probability those parolees will continue 

to have trouble in their employment experiences. 

Pre-Parole Work Record and Other Aspects of the Emplo;yment 

§xperience.- The pre-parole work record appeared to be independent of 

the parolee's level of income and level of employment, as the diff-

erences between the expected and the observed frequencies were auch 

that could occur by chance alone.1 

6. The Parolee 1 s Family of Orientation andl Procreation 

'l'he study examined the parolee r s fa:mily of orientation and 

procreation2 (in terms of the marital statua of the parolee 1s parents, 

and in terme of the frequency of contact which the parolee had with 

his family inside and outside prison). The above mentioned aspects 

of the parolee 'a family were compared wi th the parolee 's employ-

ment functioning. 

Marital Statua of Parents.- Twe.lve of the forty five parolees 

~or values of x?, Infra., Appendi.x F, Table 3. 
2

The parolee's family of orientation included his parents and 
siblings, while the family of procreation included the parolee's wife 
and children. 
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who were interviewed said that their parents were either separ-

ated or divorced. The researchers, assuming that a disruptive home 

might affect the employment experiences of the parolees, compared 

the employment experiences of those parolees who said their 

parents were either separated or divorced with those parolees who 

said their parents were living together. Such a comparison failed 

to demonstrate any differences in the two groups when they were 

compared in their employment experiences.1 

Contact With Familz.- Similarly, employment experiences did 

not evidence any appreciable differences when those parolees who 

said that they had little or no contact with their families (while 

incarcerated or at the time of the interview) were compared with 

those who said they had regular contact2 with their fa.milies. 

However, in describing the frequency of contact the parolee had 

with his family, the study was examining only one aspect of the 

paroleets family relationships, and any conclusion drawn from such an 

examination must be held as tenative. 

There also appeared to be no differences in the paroleest 

employment experiences when those parolees who were married and 

living With their wives were compared with those paroleea who were 

separated or divorced. 

The apparent independance between the social relationships 

of the parolees and their employment experiences, could be a re-

flection of the alienation of the employment role from the family 

1such a comparison is subject to limitations as the study did not 
probe the quality of the family relationships in the remaining thirty 
three families. Presumably the mother and rather could be living to­
gether and providing the children with an unwholesome environment. 

2 "Regular contact" we.s defined as receiving a letter or visit once 
per month. 
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role, which usually takes place in industrial society. However, 

the lack of apparent association between the family contacts and 

the employment role could indicate that the questions in the inter­

view schedule1 did not probe the quality of the family relation­

ships adequately enough to allow for generalizations from the 

sample. 

One would suspect that close family ties would ease the 

adjustment of the parolee from the prison community to the general 

community, and hence aid in his employment functioning. 

7. Living Arrangements 

The living arrangements of the parolees may be a reflection 

of how the parolees are functioning in their employment experiences. 

The study found that twenty parolees lived in the core of the city 

where substandard housing conditions predominate. 

To probe the effect of the living arrangements further, those 

parolees who lived alone were compared with those parolees who 

lived with their families. The two groups were compared in their 

length of unemployment, level of income, and attitude towards 

working conditions. 

The parolees' living arrangements appeared to be independent 

of their attitude towards working conditions, amount of unemployment., 

and level of income.2 

However., a further examination of the parolees' level of income 

demonstrated some form of association between it and the living 

1rnrra., Appendix B, 11 Interview Schedulen, questions 26 and 31. 

2In.fra., Appendix F, Table 3, for values of J?-. 
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arrangements. 

It would appear from Table XXVI that parolees who lived 

with their parents tended to earn less money than those parolees 

who had family responsibilities or were on their own. This finding 

T bl XXVI a e .- p 1 aro ees r L. . 
~VW.Q: Ar rang:emen s an ve 0 t dLe 1 fln come 

Income level Total Parolees' living arrangements 
(dol1ars/week) 

Famizy of Family of Living 
orientation procreation al one 

Total 
1 

42 17 13 12 

• 

Over 80 il 2 5 4 

41-80 21 7 7 7 

0- 40 10 8 1 1 

~-9.535 d.f .=4 p < .05 

is hardly surprising, in view of the fact that those paroleea who are 

living with their parents are usually assured of having their material 

needs looked after in any eventuality~ while those parolees who are 

not living at home have mare responsibilities, and consequently have 

to be more aggress~ve and independant. 

8. The Parolee 1s Peer Group 

To investigate whether or not there appeared to be any associa-

tion between the parolee's peer group and his employment experiences, 

the study examined the peer groups at work and outside of work,1 with 

1Questions 19 and 35 et the interview schedule asked the parolees 
if they had personal friands at work and outside work. (Infra., 
Appendix B~ nrnterview Schedule 11.) 
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the parolee's employment functioning, level of employment, and 

attitude towards working conditions. 

None of the above mentioned aspects of the paroleest employ­

ment experiences demonstrated significant differences when the two 

groups (in terms of whether or not they had personal friends at work 

or outside work) were compared with these aspects. This would per­

haps indicate that it does not seem to matter whether or not the pa­

rolee has personal friends in so far as his employment experiences 

are concerned. 

9. Summ.ary 

This ehapter, the first of a two-part analysis of selected 

social characteristics of the parolees, has focused on the age, 

education, living arrangements, and the parolee 1s family and peer 

group relationships. These selected social characteristics were 

examined in light of the parolees• employment experiences. The 

remaining social characteristics will be examined in the next chapter. 

Findings from this analysis appear to indicate that the age of 

the parolee, the parolee 1s peer and family relationships and the 

parolee 1s living arrangements are independant of the parolee 1s employ­

ment experiences, insofar as these aspects were examined in the 

study. 

The education level, the occupation of the paroleefs rather 

and the parolee's pre-parole work record appeared to be associated 

with his employment experiences. 



CHAPTER V 

AN EXAMINATION OF SELECTED SOCIAL CHARACTERISTICS 

OF THE PAROLEES (PART 2) 

by Keith Wright 

1. Introduction 

This chapter continues the analysis of selected social 

characteristics of the sample of parolees. The remaining area of 

the parolee 1s social relationships - that of marriage - is exam-

ined to determine if marriage might be related to his employment 

experiences. In addition, two features of the parole process are 

looked at - preparation for the employment role through pre-

release planning, and assistance with employment problems in parole 

supervision - and their possible association with the employment 

experiences. 

2. Marital Statua 

In developing the factors for parole prediction, Lloyd Ohlin 

has stated that the parolee who is able to maintain close fami~ 

ties, and hence has a greater feeling of being accepted, has an 

easier period of transition between the prison and life in the corn-

't 1 mum y. The married man, then, would presumably be able to find 

his place in the employment market more easily and satisfactorily 

1
0hlin, ~· ~., P• 49. 
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thar. the single person, upon release from prison. Thus, the 

marital status of the parole es in the sample (in terms of single 

or married1) was compared with the level of employment function-

ing, the level of employment, the weekly income received, and the 

attitude towards working conditions, to see if marriage in itself 

(without considering the nature of the marria~e) was related to 

the emplo~1ment experiences. 

However, in examining each of these comparisons, no assoc-

iations were found between each of the aspects of the employment 

experiences and the marital status of the men in the sample, as in 

Table XXVII.- Relationship between Narital 
st t d vl kl In ~ 1 a us an ee _y come .ve 

; 

Dollars/week Total l'ifarried Single 

Total 42 15 27 

0-80 31 9 22 

over 80 
1 

il 6 5 

2 X =2.372 d.f.=l P<.05 

each case the differences between the expected and observed fre-

2 quencies were such that they could occur by chance alone. Had the 

qualitative nature of the marital relationships been examined1 per-

haps different resulta would have been found. 

Yet there was an indication that a possible (although slight) 

I,or the purposes of this anBlysis, those separated men who were 
supporting their children were included with the married subjects; 
the others were included with the single men. 

2Infra., Appendix F, Table 3, for values of i'. 
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relationship existed between the weekly income of the parolee 

and his marital status, a.s shown in Table XXVII, wtth the 

married men tending to have somewhat higher salaries than the 

single. Although the differences between t. he expected and the 

observed frequencies were such that could occur by chance, the 

magnitude did increase to a significant level when the ineome of 

those wives who were employed was included in the distribution,1 

so that an association between marital status and the level of 

income was apparent. 

3. The Parole Pro cess 

The preparation for the employment role prior to release, 

and the availability of assistance with employment problems may 

be two important factors associated with the employment exper-

iences of the parolees. Ohlin places particular emphasis upon 

employment being guaranteed prior to release from prison, finding 

that there is a much higher violation rate among those parolees 

who have only vague notions of parole job possibilities.2 Those 

who are able to plan for their post-release jobs, then, should 

encounter less difficulty. However, it is also important that 

those men on parole who are experiencing problems in their employ-

ment are able to receive some form of help. This assistance 

would be expeeted to be primarily from the parole superviser, 

through his use of the social casework method.3 

1 2 x =3.941, d.f .=1, p < .05. 
2
0hlin, .22• cit., P• 54. 

3The writers assume that this is the major technique used in 
parole supervision. 
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In order to find out if a relationship existed between pre-

release employment planning and the employment experiences, each 

of the forty five respondents was asked whether a job had been 

found for him while he was still inearcerated, and if he took that 

job upon his release. The responses were compared with the level 

of employment functioning, the levels of employment and income, 

and the attitude towards working conditions.1 

No associations were apparent between this variable and 

the level of income or the attitude towards working conditions, 

as any differences between the expected and observed frequencies 

2 could occur by chance. There was sorne indication that those 

men who had a job guaranteed prior to their release tended to 

work in the white collar or skilled jobs, rather than the un-

skilled, although the magnitude between the expected and the 

observed frequencies was not quite larg~ enough to be significant.3 

However, pre-release employment planning was related to 

the level of the paroleest employment functioning, as shown in 

TableXXVIII. Those men in the sample who were able to success-

fully plan for their future work before their release were able 

to attain a satisfactory level in their employment functioning, 

1 Those men who stat ed they had a job guaranteed prior to 
their release, but did not take that job, were included in the 11 job 
not guaranteed" ca.tegory. 

2Infra., Appendix F, Table 3, for values of x2. 
3i2=2.545, d.f .=1, p < .05. 
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whereas those who did not have a guaranteed job tended to per-

form at an unsatisfactory level. 

Table .XXVIII.­
dFml tF 

Pre-Release Employment Planning 
an 10. o:.vmen t• i une J.on nJZ: 

Score Total Job gu ar- Job not 
anteed p:uaranteed 

Total 45 17 28 

Satisfactory 28 14 14 

Unsatisfactory 17 3 14 

x2=4.652 d.f .=1 P( .05 

To examine the relationship of supervisory assistance with 

employment difficulties and the parolee 1s employment experiences, 

each respondent was asked whether his job or problems associated 

1 with employment were discuesed with his parole superviser. The 

results were compared with the level of employment functioning, 

levels of employment and income, and attitude towards working 

d •t• 2 con J. J.ons. 

No association existed between job discussion in supervision 

and the level of employment functioning, other than that which 

might occur by chance alone. 

However, as shown in Table XXIX, a relationship was indicated 

between discuesion of employment in supervision and the level of 

1Those men who replied that the job was diseussed in super­
vision, but "not often" (less than every two interviews), were in­
cluded in the "job not discussed" category in this analysis. 

2Infra., Appendix F, Table 3, for values of x2. 
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the job, with those employed in unskilled work having more of this 

type of assistance than those at the white collar or skilled 

levels. 

Table XXIX.-- Relationship between Job Discussion 
iP 18 'i dLelfEml t n aro e uperv1s on an ve 0 ,p. ovmen 

Level Total Job discussed Job not 
ciiscussed 

1 1 

Total 1 42 ! 30 12 

White collar 16 8 8 
and skilled 

Unskilled 26 22 4 

:x_2=5. 710 d.f .=1 P< .05 

Similarly, Table XXX indicates that those men receiving 

low incarnes· were having more discussion about their emploJ~ent 

Table XXX.-- Relationship between Job Discussion in 
P lS i' dLelfi aro e uperv s1on an ve 0 ncome 

Dollars/week Total Job discussed IJob not 
discussed 

Total 42 1 30 12 
1 

0- 80 31 1 25 6 
1 
! 

1 

over 80 11 1 5 6 
1 

:x_2=5.104 d.f .•1 P< .05 

with their parole supervisera than those parolees with a high 

income. 

As indicated in Table XXXI, those men who expressed dissatis-
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faction with their working conditions discussed their jobs more 

with their parole officers than did those expressing satisfaction, 

Table XXXI.--Relationship between Job Discussion in 
Parole Supervision and Attitude Towards Working 
Conditions 

Response Total 1 Job discussed Job not 
i discussed 
1 

Total 42 30 12 

Satisfied 32 20 12 

Unsatisi'ied 10 10 
1 

0 

Y!-=5.374 d.f .=1 P( .05 

as the differences between the expected and observed frequencies 

were greater than those expected by chance alone. 

Generally, then, those parolees who were having difficulty 

in their employment experiences (except in the area of employment 

functioning) were ~ble to discuss these problems with, and receive 

help from, their parole supervisors. 

4. Discussion 

In the area of social relationships of the parolees, marital 

status (insofar as it was examined in the study) appeared to have 

little relationship to the employment experiences of the men in the 

sample, indicating that no difference existed between the married 

and the single man and the way in which they performed in the 

oeeupational role. However, there did seem to be some indication 

that the married man tended to earn more than the single. This 



-68-

would be an expected relationship, as the married parolees would 

tend to be older and in the labor market for a longer period of 

time; bence, they would be able to command better salaries. 

Yet one would have expected a difference in the employment 

role performance between the married and single men in view of the 

research studies and theoretical works which show that those per­

sans wi.th supportive familial ties generally function more adequate­

ly than those without. On the other hand, the interviewers did not 

investigate the qualitative nature of the marriages, nor the kinds 

of relationships the single men had wi.th their familles of orien­

tation. Had these relationships been examined more closely, per­

haps an association would have been evident between the nature of 

the family ties and the parolee 1s employment experiences. 

The two features of the parole process which were examined 

did have an important relationshio to the employment experiences. 

Those parolees who were able to move into previously planned jobs 

directly upon their release from prison performed at a satisfactory 

level in their employment functioning, having little difficulty 

with frequent job changes or unemployment. On the other hand1 when 

pre-release employment planning was either ineffective or non­

existent, the parolees experienced more difficulty in this aspect. 

This finding stresses the importance of pre-release employment 

planning in the future performance of the parolee in his employment 

role. After-care agencies as well as the National Parole Board have 

continually emphasized the area of preparation for parole, as exper­

ience has shawn that those men receiving such preparation are 



-69-

generally able to make an easier adjustment from the restricted 

institutional life to the freedom of the community. The evidence 

from the present study supports this belief, and shows that 

planning for employment prior to release is particularly important 

if the parolee is to maintain a successful employment record. 

Similarly, supervision appeared to be an important part 

of the parole experience. Those men who were havlitg problems in 

their employment - those in unskilled jobs, those receiving low 

litcomes, and those expressing dissatisfaction with their working 

conditions - received assistance from their parole supervisors, and 

were able to make use of a service available to them. Parole super-

vision is the final process of rehabilitation (which should begin 

at the tL~e of conviction), so that the superviser must be partie-

ularly available to those parolees who have difficulty in any area 

of their functioning. Consequently, the finding in the study that 

sorne of those men who were experiencing problems in sorne aspects of 

their employment discussed these problems with their S'lpervisors, 

was an expected one. Yet only two men, in response to the open­

ended question in the interview, 1 said that their parole officers 

were of any assistance to them. 2 Either the others uho \'lere having 

problems in the area of employn1ent did not feel they received any 

help from their supervisors, or else the information that they did 

receive assistance would have emerged only through further discussion 

1Question 43 of the interview schedule asked: 
else about employment and parole you might want to 
Appendix B. 

2 Infra., Chapter VI. 

"Is there anything 
talk about ? 11 Infra., 
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in the interview. 

However, an unsatisfactory level of employment fur1ctioning 

was found to be independant of the discussion of employment in 

parole supervision. One would have expected that those men who 

were experiencing frequent job changes or lengtny periode of unem­

ployment would have discussed these problems with their parole 

supervisors. On the other hand, after-care agencies have relin-

quished the function of job placement to the National Employment 

Service in recent years. Consequently, the men who were unable 

to find or maintain steady employment may have been referred to 

the N. E. s., rather than having the parole superviser assume the 

task of assisting in finding work. However, as the study found 

that almost forty percent of the sample bad an unsatisfactory 

level of employment functioning, 1 this would seem to be a serious 

enough problem to warrant more of the parole supervisor's 

attention. 

1 Supra., Chapter III, p. 33. 



CHAPTER VI 

EXPRESSED EHPLOYMENT PROBLEMS OF MEN ON PAROLE 

(RESPONSES TO AN "OPEN-END" QUESTION) 

by Charles Talbot 

1. Introduction 

The preceeding two chapters have presented findings based 

on associations between selected social characteristics of the 

sample of parolees, and eircumstances in their employment e.x:per-

1 iences. While standardized "closed-end" questions facilitated 

comparisons between the various employment aspects, the researchers 

were interested in probing the paroleets employment experiences 

through a lesa structured method. As a result, an 11open-end" 

question (question forty three of the interview schedule) was used 

and parolees' were asked at the end of the interview, "Is there 

anything else about emplo~1ment anct parole you might want to talk 

about?112 

This chapter will ey~ne themes implieit in the responses 

of the forty parolees3 to this 11open-end 11 question, in conjunction 

with the recorded diagnostic statements.4 The general categories 

1 Infra., Appendi:x. B, "Interview Schedule 11 • 

2Ibid. 

3Five parolees did not participate in a discussion of question 
forty three, either because they did not want to participate or be­
cause they had language difficulties which did not ailow them to 
participa te. 

4rnrra., Appendi:x. B, "Interview Schedule", Part IV. 
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of responses to be discussed are: the criminal record as an 

occupational role handicap; solutions to the problem of having 

a criminal record; the importance of the family in the parole 

experience; and the importance of parole supervision. 

2. The Criminal Record as an Occupational Role Handicap 

A substantial majority of the parolees (thirty five) indi­

cated that possessing a criminal record presented a considerable 

handicap in securing employment. The fact that one third of the 

sample were unemployed at the time of the interviews adds to the 

credulence of their statements. The aspects of the 11occupational. 

handicap11 are described below. 

The Employment Application.- The employment application was 

usually one of the first contacts the parolees bad with society 

after being released. It appeared common for many of them to per­

ceive acceptance or rejection of themselves by society in terms of 

being accepted or rejected on the labor market. One could see how 

a rejected job application (which presumably could have been made 

because of a lack of technical qualifications) could be interpreted 

by the parolees as a rejection because of their criminal records. 

One could assume that in sorne cases the parolees were using 

their criminal records as a convenient rationalization for gener­

ally poor role functioning in most aspects of their lives. However, 

in many instances, their complaints of discriminatory employment 

practices were probably valid and justified. 

Several men were very bitter about certain employment 
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practices: 

This parolee is a seventeen year old single male of 
above average intelligence, who quit sehool after com­
pleting grade seven. Like his rather, he is an unskilled 
laborer. While currently working, he is obviously unsat­
isfied with his current job because "it does not offer 
much of a challenge". He complained that, "Society does 
not cor.sider the debt paid when you finish your sentence. 
Itrs a scar you carry forever. It hurts you in whatever 
you do. 11 

His feelings were echoed by another parolee: 

This parolee is a thirty year old unskilled laborer who 
is working. He left school after completing grade seven, 
and he is separated from his wife and child. He said, 
"Having a record is like having a monkey on your back." 

One could speculate that the lack of education and training, 

and not the criminal record, were responsible for the above mentioned 

responses. However, the same responses were verbalized by two 

other parolees who had considerably more education and training than 

did the two previously mentioned men. 

This man is a twenty year old laborer who is currently 
unemployed. Although he has campleted high school, he is 
having a great deal of trouble locating employment. He 
blames his employment difficulties on the prejudice he 
has found employers show towards ex-offenders. He said, 
"Having a record puts a guy behind the eight-ball." 

From their remarks, one could speculate that the level of 

education up to grade eleven did not seem to affect the employment 

insecurity these men exhibited. 

Employment: Rehabilitation.- Twelve other parolees stressed that 

in order to become 11rehabilitated 11 , an ex-offender had to locate 

and keep steady work. None of them elaborated as to what they meant 

by 11rehabilitated", except to say that they needed money to live, 

and if they could not secure this money by legitimate means they 

would have to use illegitim.ate methods. They said that the lat,ter 



-74-

course inevitably leads to recidivism. The majority of the 

twelve respondents had been closely associated with the criminal 

subculture in the past. Most had been previously charged with 

11Breaking and Entering with Violence 11 • Their educational level 

was ei ther grade nine or less, and most of them were unskilled 

laborers who probably eould expect employment problems even if 

they did not meet discrimination because of their criminal records. 

The Decision of vlhether or Not to Tell the :Einployer of Their 

Records.- One of the major proble~s discussed by the parolees was 

the dilemma they faced when they applied for a job. They often 

did not know whether to tell their prospective employers about 

their criminal records and hope that the employers would judge them 

on their tec1mical qualifications alone, or whether to conceal their 

records and risk possible exposure and dismissal later on. Because 

of the relatively low educational level, lack of vocational train­

ing, and the keen competition for scarce jobs in MOntreal, many 

parolees chose the latter solution. 

Although sixty six percent of the sample reported that it 

was impossible to get a job if an employer knew of a job applicant's 

record, sixty percent of the parolees said that their employers 

knew of their records. Most of the men in the latter group report-

ed that they had either known their employers prier to their incar­

ceration, or that they had obtained jobs through friends of the 

employers. Half of the forty percent who reported that there employ­

ers did not know about their records, stated that they would be dis­

missed if their employers found out. These men were under considerable 



-75-

pressure because of this. 

The decision to tell the employer was not an easy one. 

Ten respondents were extremely critical of the employment poli-

cies they encountered. Four of these men blamed job loss on 

these employment policies. 

This parolee is a twenty three year old man who appears 
to be doing quite well in his white collar job. One 
detected considerable immaturity and impulsiveness and 
a great deal of insecurity in this young man. He could 
be tentatively diagnosed as exhibiting many of the char­
acteristics of the cha.racter disorder. He was charged 
with fraud. This young man sa.id that it was very diffi­
cult to get a good paying job if an individual had a 
record, and in those unskilled jobs that were open to an 
ex-offender, the employer tended to exploit the ex-effender 
because he knew it would be a.lmost impossible to find work 
elsewhere. 11A man who tells his employer that he has a 
record is honest, but stupid. 11 

Another parolee felt the s~e way: 

A twenty year old, single, employed laborer who has the 
economie security of living at home with his parents. 
He has a very extensive crimina.l record and several lengthy 
incarcerations, considering his years. He could be consid­
ered the only parolee in the sample who has in the past 
strongly identified with the professional criminal sub­
culture. He app~ars to be doing well in his employment 
experiences and in parole. This man found difficulty in 
explaining on the employment application where all hie 
"lost time 11 went to. Consequently he felt that the only 
thing to do was to falsify the application and risk 
possible future exposure. 

However, several of the parolees said that the only policy 

an ex-offender should adopt is one of complete honesty with his 

prospective employer. One such parolee who is doing ver,y well in 

his job felt that an ex-offender may lose severa.l jobs in the pro-

cess of looking, but there was a great deal less pressure in the 

11long run 11
• Another parolee agreed, stating that "Honesty is the 

beat policy, but you are going to lose a lot of jobs in the mean-

time. 11 
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Such was the dilemma which each parolee had to resolve 

in his own mind. 

The Record and Level of Skill.- It would appear that in the 

present sample, many of the parolees felt that having a criminal 

record relegated them to jobs below their capacities and skills. 

Considerable frustration was evidenced. One parolee said, 

11All I can get are jobs like shovelling snow for the -----. Before 

I did my time, I always could get a foreman's job like the one I 

had at -----. 11 

Another parolee who was~ in a white collar job said, 11 The 

more unskilled an ex~onvict is, the better the possibility he ha3 

for finding employment. 11 

The National Employroent Service.- The Car1adian Government, 

expecially the National Em.ployment Service, l'ras condemned by many 

parolees who felt that the Government should take the lead in re-

appraisd.ng the 11:•estrictive 11 employment practices, especially with-

in the Government services themselves. 

One parolee said that most ex-offenders. wanted to work, but 

nobody would hire them. He felt that the Government was chiefly at 

fault, especially the Special Placements Division of the National 

Employment Service. This man felt that Special Placements did not 

give a job applicant enough scope. 

Another parolee agreed: 

The Special Placements Division is the kiss of death. 
I w:>n 't go there arlYJll.ore because itts bad enough to get 
jobs in the other sections (of the National Employment 
Service). 

The Special Placements Division attempts to locate work for 
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"hard to place" individuals who have some for.m of handicap, 

whether it be physieal or social (as in the case of former orr­

enders. These parolees said that assignment (usually by the atter­

care agency or other parolling authority) to this division helped 

make a possible handicap a reality. "The employer soon learns 

what that red "S. P." means on your employment card, and that's 

it1" Furthermore, they said that they could and should compete 

for jobs with the general client population or the National Em-

ployment Service. 

These responses could indicate that perhaps an intensive 

study or private and governmental employment practices is 

necessary. 

11A Criminal Record is Not a Handicap".- Five parolees said a 

record was not a handicap, and that complainte were nothing but 

excuses of inadequate people who are using the undeniably restric­

tive employment practices in lite as a rationalization to explain 

their general failures. A1l five men said that there was work 

available, if only the ex-offender would be "aggressive enough" to 

look for it. 

A very successful, hard-driving thirty five year old exee-

utive said: 

While I reel that a re-evaluation or employment praetices 
is certainlT called for, I reel that many ex-offenders 
lack spirit and drive to look tor a. job. They just are 
not motivated to look for work. 

A forty year old white collar executive wbo bad a relatively 

high education level agreed: "Ir a man wante to work, he will find 

it despite his record. The work is there." Another respondent Who 
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was also in the managerial classification said, "A lot of ex­

offenders are afraid to work.n Two other parolees felt the same 

wa7. 

All five of these parolees were successful middle class 

oriented individuals who emphasized the aggressive, individual­

istic1 private "entrepreneur" t7Pe of approach to employment. As 

the,. were all white collar workers, the researchers compared them 

With the other five white collar workers in the sample who said 

that possessing a criminal record was an occupational handicap. 

This was done in order to determine whether or not the two groups 

differed other than in their attitudes towards the oceupational 

role handicap. 

The ~dicap" and "non-handicap" groups appeared to be 

equall7 matched in their educational levels, and in their soeio­

economic famil'J' backgrounds. However1 it is inttresting to note 

that all five parolees who said that possessing a criminal record 

was not a handicap were either in the owner or managerial cate­

gories, while none ot the other group were in this category 

(clerical, bookkeeper, etc.). 

Perhaps one could postulate that the "non-handicap" group 

was viewing the employment experience in the role of employer, 

rather than employee. One wonders whether or not their views 

reflect the general employer attitude in our society? 

One of the parolees who said that a criminal record was 

not a handicap, retused to hire any former oftenders, because he 

bad a "bad" experience with one in the past - while at the same 
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time he said that possessing a criminal record was not a handi-

cap. 

One could assume that both viewpoints of this controversy 

have elements of truth in them. While restrictive employment 

policies probably do exist and present same form of handicap to 

the ex-offender, many ex-offenders could use these restrictive 

employment policies as an excuse for generally poor role function-

ing in areas otber than employment. Undoubtedly the two aspects 

could be mutuaJ.ly reinforcing. 

3. Proposed Solutions to the Problem of Having a Criminal Record 

Several parolees thought that their lack of trade training 

and education was a major detriment to good employment function-

ing. They suggested that more training schemes, such as the one 

operating at the Federal Training Centre, St. Vincent de Paul 

Penitentiary, Montreal, Quebec, should be established. Two other 

parolees who had gone through trade training school highly praised 

this type of approach. BOth were working and using the trade they 

learned there. 

However, one parolee criticized trade training, because he 

felt that a trainee could not rollow up his training when he was 

released into the community. He said that the competition for 

apprenticeship positions was very keen, and the ~ with a record 

didn't stand a chance" in competition with the non-offender. 

The paradox of Canada' s expanding system of trade training 

schools in penitentiaries1 is that trainees or auch schemes could 

1 Canada, Annual Report or the Commissioner of Penitentiaries, 
_sœ._ill., P• 8. 



have a great deal of diff'iculty finding employment, because of 

possible restrictive employment practices in white collar and 

skilled occupations. Clearly, then, if occupation&! schemes are 

to be effective, then such schemes would have to be accompanied 

by a program of employer enlightenment as to the employability 

of trainees. 

4. The Famil.;r as a Factor in &tploym.ent and Parole 

While eight parolees acknowledged the importance or employ-

ment in the parole experience, they stressed the role of the 

parolee's family in the successful employment and parole function-

ingo They said that having a favorable family situation to come 

out to when they were released was of crucial importance in 

helping the parolee get established in the conmunity. It was al­

most as if they felt that the family acted as a protective "role 

butter" which allowed them time to adapt to their new roles, in­

cluding parole and employment. 

'l'he economie advantages of having the f'inancial support 

of such f'amilies was primarily stressed by these men. One parolee 

discussed the great financial hardship which a majority of un-

attached men face when they are released from prison: 

They are given a suit of clothes and what little "gate 
money" they earned du:bing the ir stay. So they have 
about thirty dollars in their pockets when they hit the 
street. The first thing they do is to buy some new clothes 
because a tramp wouldn't be seen dead in the clothes they 
give you in the pen. So the guy is almost broke already 
and he just bit the street. And those first weeks when 
you are looking for a job are very hard, and if you don't 
have a family to back you up, you are lost. The onl7 
friends you have are the ones who will get you into 
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trouble again. 
I had a buddy in the pen who came up to me just 

before he was to be released, and he asked me, WWhat 
am I going to do? I have no money. 11 He was able to 
stay at ~ parents' place while he was looking for a 
job, but he left after a few d~s because he felt 
bad about not being able to pay them anything. 

He felt that an unattached man who was released on parole had a 

much better chance of rehabilitation than did the majority of 

men who received the non-conditional natural release. He said that 

the parolling &geney is able to help the parolee financially until 

he bas a job and is established in the community. However, he said 

that no matter how much the agency helped, it was no substitute 

for a !amily. 

The above parolee 1s feelings were echoed by a twenty two 

year old apprentice Who wae employed. 

This parolee is married, and he, his wife with their 
small child live in a cold water flat in a ~epreeee~ 
sres ot the city. He is currently functioning well 
in his employment and marital roles. One gets the 
impression that the marriage is a happy one, and this 
man has the motivation to continue his successful role 
functioning. He said that having a family gave a per­
son 11something to work for", and he felt that having 
auch responsibilities helped him to "settle down". 

The remaining parolees who stressed the .family as an impor-

tant .factor in employment and parole functioning were equally di-

vided between single and married men. 

This parolee is a twenty two year old, unemployed un .. 
skilled laborer who comes from a ver,y unsettled home 
environment. His parents separated when he was a 
child, and his rather has an extensive history of 
alcoholism. This young man said, almost bitterly, 
that a f'amily was very important. 

The above remarks, which stress the importance of' the f'amily 

in the rehabilitation of' the ex-offender, indicate that the 
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unattached fo~er offender ean be considerably handieapped when 

he is released. Such findings eould also indicate that perhaps 

some fo~ of halt..owq bouse should be established which could 

act as a form of substitute family for the recently released 

man. The cost of sueh a venture would probably be more than 

eompensated for b,y a lessening in the rate of reeidivism, whieh 

in the past has been so eostly to society. 

5. The Importance of Parole Supervision in the Emplozment 

Experiences 

It is interesting to note that contrar,y to Nagle 1s findings, 1 

only two to five percent of the sample stressed the help which 

their parole supervisors gave them in emplqy.ment counselling, in 

answering the "open-end" question. This could either indicate that 

the "open-end" question did not suffieiently probe this aspect, or 

that the sample of parolees did not seem to get employment counsel-

ling from their parole supervisors. 

6. Summa.q 

This chapter has presented an analysis et an "open-end"' 

question which was included in the interview schedule: 

Is there anything else about emploYlQ.ent and parole 
which you might want to talk about?' 

This question was included in an attempt to probe some of the feelings 

which were not examined in the other "closed-end" questions. 

1 Nagle, .!:œ• cit., P• 146. Nagle found that fifty percent of his 
sample of parolees stressed the employment counselling which th~ 
received from their parole supervisors. 

2 Infra., Appendix B, "Interview Schedule". 



The resulta of this question, which have been exam­

ined in this chapter, demonstrate that this type of enquir;y can 

be a very fruitful instrument in encouraging a broad range of 

feelings and attitudes. In general, the replies of the forty 

parolees indicated the following. 

All the parolees who responded to the "open-end" ques­

tion and who were employees (thirty five), felt tbat possessing 

a criminal record was an employment handicap. 

All the parolees who were employers (!ive) felt that 

possessing a criminal record was not an employment handicap. 

4hese men tended to view the problem from the role of employer, 

rather than that of employee. 

Twelve of the forty respondents, who were charaeterized by 

a low education level, unskilled labor and formerly charged under 

the "Breaking and Entedng with Violence" categor;y, perceived 

employment as being necessary in "rehabilitation". "Rehabilitation" 

was perceived in part as achieving legitimate economie security. 

Ten of the parolees were very critieal or the restrictive 

employment policies they encountered, and mentioned the dilemma 

of whether or not to tell the employer of their criminal records. 

The possession of a criminal record appeared to have the 

effect of reducing some of the parolees 1 ability to use their employ­

ment skills. 

The Canadian Government, tspecially the Special Placements 

Division of the National Employment Service, was blamed for 

accentuating the employment handicap of a criminal record. 
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Trade training sehools would probably help many of the 

parolees to locate better jobs; however, sueh a scheme would 

have to be concomitant with a program of employer education re­

garding the employability of such trainees. 

Eight men stressed the importance which they felt the 

family played in the successful employment and parole funetion­

ing. These findings would indicate that perhaps a system of 

"halt-way houses" should be established to provide a substitute 

home for unattached, recently released offenders. 

Only two men stressed the importance of employment 

counselling they received from their parole supervisors. 

In general, one could speculate that possessing a crtm­

inal record was just one of the employment problems for the for­

mer offender, as the individual's personality, education and 

training, as well as the ability of the econo~ to absorb him 

into the labor force, must also be taken into account. 



CHAPTER VII 

SUMMARI AND CONCLUSIONS 

1. Introduction 

This thesis bas been a descriptive study of the employ­

ment experiences of forty five English-speaking parolees in the 

greater Montreal area. The object of the thesis was to examine 

the following aspects of the parolees' employment experiences: 

employment tunctioning (in terms of job frequency and length of un­

employment); level of employment; level of income; and attitude 

towards working conditions. In addition, the study described se­

lected social eharacteristics of the parolees, and their relation 

to the employment experiences, in order to formulate some tenta­

tive hypotheses for future research. 

2. Reliability of the Study 

In addition to those limitations outlined in Chapter I, 

the following must also be considered. 

Interview Schedule.- With the exception of the aspect of 

"attitude towards working conditions 11 ,
1 the researchers believe 

that the interview schedule adequately probed the emplo.yment ex­

periences of the sample of parolees. In addition, it is believed 

that with the exception of those questions referring to the work 

records of the parolee 1s father and siblings, and the question 

1 
Supra., Chapter III, PP• 40 - 41. 

-85-



regarding how the parolee liked his fellow employees, the 

schedule adequately investigated the social characteristics or 

the parolees. The only modifications which the researchers 

would make in the interview sehedule would be a re-strueturing 

of those questions referred to above. 

Reliability of Responses.- Parolees in the sample tended to 

be very cooperative in the interview, and in only six cases was 

1 the aecuraey of the responses questioned by the interviewers • 

.3. Ma.1 or Findings 

Many of the forty five parolees in the sample vere found 

to be experiencing some form of difficulty in the area of employ-

ment. The study found that one-third of the men were out of work 

at the time or the interviews, a proportion considerably higher 

than the Canadian average for that time. A substantial proportion 

(thirty eight percent) of the parolees were performing at an un-

satisfaetor,y level in their employment functioning, indicating that 

these men had frequent job changes and lengtny periode of unemploy-

ment. A much higher proportion of the men in the sample vere em-

ployed in the unskilled labot market than was the general labor 

force, while thirty one of the forty five subjects were receiving 

an income below the MOntreal weekly average. Although only twenty 

five percent of the parolees expressed dissatisfaction with their 

working conditions, probably a larger number than those reeorded 

would have been round to be unsatisfied, had the responses been 

1 Infra., Appendix C, Table 1, "Diagnostic Evaluation of the 
Forty Five Parolees". 



probed in greater detail by the interviewers. 

As the findings from the study show that this group of 

men in the sample have had generally more difficulties in their 

employment experiences than the general population, they would 

tend to support the earlier research studies of Nagle and Meli­

chercik,1 that due to the restrictive employment policies fol-

lowed by many employers, the possession of a criminal record 

constitutes a handicap to successful employment role function-

ing. In addition, the findings substantiate the resulta of the 

2 Glueck study, which found that a majority of former offenders 

are employed in unskilled or semi-skilled jobs, and earn an in-

come sutficient only for a marginal economie existence. 

An exa~ation of selected social charaeteristics of the 

parolees in the sample revealed the following: 

1. The age of the parolees did not appear to be related 

to their employment experiences. 

2. Those parolees with a relatively higher education 

secured better paying jobs at a higher level of skill than did 

those parolees with a relative~ lower level of education. 

3. The occupation level of the parolees 1 fathers tended 

to be associated with the employment leve! of the parolees. 

4. A satisfaetory past work record tended to be followed 

by a satisfactory parole work record, while difficulty was exper-

ienced in employment functioning by those who had unsatisfactory 

1 Supra., Chapter I, PP• 5 - 6. 
2 Supra., Chapter I, p. 5. 



past work records. 

5. The employment experiences of the parolees appeared 

to be independent of their social relationships, in the dimen-

sions described in the study. 

6. Those parolees who were able to move into jobs which 

had been guaranteed prior to their release from prison performed 

at a more satisfaetory level in their employment functioning than 

those parolees who were not guaranteed such jobs. 

7. Those parolees who had difficulty in some aspects of 

their employment experiences tended to utilize casework counsel-

ling provided by their parole supervisors. 

8. Those men in the sample who responded to the "open­

end" question of the interview schedule1 and who were employees, 

felt that having a criminal record was an obstacle to locating 

employment. The remaining five parolees, all of wham were employ-

ers, did not feel that such an obstacle exists. 

4• Implications of the Study for Social Work Practice 

The study was based upon the presumed relationship between 

2 adult offences and economie conditions, which suggests that success 

in the employment role is a necessary factor in the rehabilitation 

of the former offender. In general, it may be said that the major-

ity of the parolees studied were denied the opportunities aTailable 

to other members of society for education, economie seeurity and 

other legitimate means to attain suceessful employment role 

1Infra., Appendix B, "Interview Schedule". 

2 Supra., Chapter I, p. 2. 
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functioning. Cloward and Ohlin have stressed that those people 

lacking such opportunities to realize their aspirations are 

particularly under pressure to engage in delinquent activities.1 

Thus, as parole bas been described as the most effective rebab-

ilitative process currently available to the correctional 

2 field, the findings from the study show that the employment 

experiences of the parolees in the sample could greatly handicap 

this process. 

While any generalizations from the sample or the study to 

the general parole population are somewhat limited,3 the findings 

would indicate that the problems in the employment experiences of 

the forty five parolees - of frequent job changes, sometimes 

lengtb;y unemployment, working in unskilled jobs and earning in-

adequate salaries - are problems which may be faced by most men 

released on parole. 

Recommendations based upon the present study would 

indicate: 

1. That there be a re-evaluation of the employment poli-

cies of government and private business in regard to the former 

offender. Similarly, the study indicated that persona on parole 

should be referred to the general employment division of the National 

Employment Service, rather than to the Sepcial Placements Division, 

where a potential handicap can become a reality. 

1 Chapter I, 3. Su:era., P• 
2 Chapter I, 4. Supra., P• 
3 Su:pra., Chapter II, P• 27. 
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2. That intensive pre-release casework counselling re­

garding the parole applicant 1s employment problems be instigated 

as soon as possible in the parole procedure. Such counselling 

should be continued after his release until the parolee has 

aehieved some degree of employment stability. In this way, one 

of the potential handicaps to the rehabilitation of the offender 

may be overeome. 

3. That as an association was found between an unsatis­

factor,y pre-incarceration work record and an unsatisfaetor,y parole 

work record, there is a need for increased assistance (such as 

guaranteed jobs in public works projects) to these men with em­

ployment problems. Sueh a scheme might drastically reduee the 

rate of recidivism. 

4. That in view of the employment difficul ti es eneoun­

tered by a substantial proportion of the sample, parole super­

visors should continue to take an active role in helping with the 

employment problems of the parolee. 

5. That a form of "half-w81' house11 eould be useful for 

those unattached former offenders in tacilitating their initial 

adjustment to the eommuni ty, including the location of employ­

ment. 

6. That a researeh division be established within the 

National Parole Board to help guide its policies and practices. 

?. That a system of vocational counselling be undertaken 

within the educational system in view of the finding of the study 
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that a majority of the parolees in the sample represented early 

school drop-outs. 

5. Recammendations of the Study for Future P~search 

An examination of current literature revealed that there 

have been few etudies undertaken regarding the relationship of 

employment to the parole experience. As parole is the most ad­

vanced form of rehabilitation available to present practice~ this 

lack of such researeh is unfortunate. 

The findings of the present study would indieate that the 

following reeommendations for research could begin to probe the 

problems existing in this area: 

1. That a study be undertaken to examine the indications 

of restrictive employment practices among private and governmental 

employers in the greater Montreal area. 

2. That a comparable study to the present one examine the 

employment experiences of those former offenders receiving a non­

conditional release. 

3. That the qualitative nature of the parolees' social 

characteristics be examined to see if these are associated with 

their employment experiences. 

4• That there be an examination of the role of the parole 

supervisors in the employment functioning of the parolees. 

Specifie hypotheses for future research whieh emerged from 

the findings of the study are the following: 

1. That the age of the parolee is independent of his em­

ployment experiences. 
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2. That parolees with a high school education or better 

secure higher p~g jobs that are in the white collar and skilled 

categories than do those parolees with an elementar,y education. 

3. That the occupational level of the parolee's rather is 

associated with the employment level of the parolee. 

4. That a satisfactor,r pre-incarceration work record is 

followed by a satisfactory parole work record, while an unsatis­

factory pre-incarceration work record is followed by an unsatis­

factory parole work record. 

5. That the empla.yment funetioning of the parolees is 

independent of their social relationship~in the dimensions de­

seribed in the present study. 

6. That those parolees who are able to move into guaran­

teed jobs upon their release from the penal institution, perform 

at a more satisfactor,r level in their employment funetioning than 

those parolees who are not guaranteed such jobs. 

In general, then, as most of the parolees in the sample 

were found to be experieneing diffieulties in some aspects of 

their employment experiences, the findings from the study would 

tend to support the widely held view that the possession of a 

criminal record presents an occupational role handicap to the 

parolee. 
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(FACSIMirr) 

P. s. • • • • • • • • • • • 

NATIONAL PAROLE BOARD 

Ottawa., Canada 

CERTIFICATE OF PAROLE 

To Whom It May Concern: 

IT IS ORDERED by the NATIONAL PAROLE BOARD that • • • • • • • 

• • • • • • • • • • • • • • • • • . . • • • . , an inmate in • • • • 

• • • • • • • • • • • • • • • • . . . • who was convicted of • • • • 

• • • • • • • • • • • • • • • on the • • • • • • • • • • • • • • • • 

and was then and there sentenced to imprisonment in the • • • • • • • 

• • • • • • • • • • • • • • • • • • • for the term of • • • • • • • • 

• • • • • • • • • • . . . • • be PAROlED, upon the conditions showing 

on the reverse, on •• • • • • • • • • 19 • • • • • or within •• • • 

days thereafter at the discretion of the Warden and until • • • • •• 

• • • • • • • • • • ••• • unless the said • • • • • • • • • •• 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

shall before the expiration of the said term be eonvicted of an indic­
table offenee punishable by imprisonment for a term of two years or 
more, in which case his parole is thereby forthwith forfeited1 or un­
lese there is cause for the National Parole Board to alter, suspend 
or revoke the present Order. 

Given und•r the hand and seal of the National Parole Board, 

thie • • • • • • • • day of • • • • • • • nineteen hundred and 

• • • • • • • • • • • • • • • 

NATIONAL PAROLE BOARD 

by •••••••• • • • ••• 
Secretary 

1George Street, Handbook on Parole (Ottawa: National Parole 
Board, 1960), Appendix II. 
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PAROLE AGREEMENT 

I clearly understand that I am still serving the sentence 
imposed but I am being granted parole to permit me to resuse my 
activities as a citizen at large in the community, under supervi­
sion. Therefore, in consideration of parole being granted to me, 
I solemnly agree: 

1. To remain, until the expiry of my sentence, under the authority 
of the National Parole Board Regional Representative in • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

2. To forthwith proceed directly to • • • • • • • • • • • • • • • • 
and immediately upon arrival and at least once a month there­
after, to report faithtully to ••••••••••••••••• 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

3. To accept the supervision and assistance of my supervisor ••• 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

4. To remain in the immediate area of • • • • • • • • • • • • • • • 
or as designated by the Regional Representative and, if I have 
good cause to leave this area, to obtain permission beforehand 
through my supervisor. 

5. To endeavor to maintain steady employment and to report at once 
to the Regional Representative through ~ superviser, any change 
or termination of employment or any other change of circumstanees 
such as accident or illness. 

6. To secure advance approval from the Regional Representative, 
through my superviser, if at any time I wish to: 
(a) purchase a motor vehicle; 
(b) incur debts by borrowing money or instalment buying; 
{c) assume additional responsibilities, such as marrying; 
(d) own or carry firearms or other weapons. 

7. To abide by all instructions whieh may be given by ~ supervisor 
or b,y the Regional Representative through ~ supervisor, and es­
pecially with regard to employment, companions, hours, intoxicants, 
operation of motor vehicles, medical or psychiatrie attention, 
family responsibilities, court obligations. 

8. To abide by these special conditions: • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

9. To forthwith communicate with the Regional Representative, through 
my supervisor, if I am arrested or questioned by peace offieers 
regarding any offence. 
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10. To obey the law and fulfill all my legal and social respon­
sibilities. 

I have read, or have had read to me, and fully understand 
and aecept the conditions, regulations and restrictions governing 
my release on parole. I will abide by and conform to them strictly. 
I also understand that if I violate them in any manner, I may be 
reeomm.itted. 

• • • • • • • • • • • • • • • • • • • • • 
(name) (number) 

Witnessed: • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • 

(title) 

Date of leaving • • • • • • • • • • • 
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THE INTERVIEW SCHEDULE 

I. The Preamble 

(Each interview is to begin with the following preamble. The 
nature of this preamble can be flexible depending on the interviewer's 
judgment as to the respondent 1s intelligence, possible cooperation in 
the interview, and understanding of the study.) 

I am very glad that you volunteered to participate in this 
study which is concerned with your employment (job) experiences 
while you are on parole. I feel that by participating in this study 
you are making a real contribution to the research on parole. Who 
else can give us first-hand information about the parolee 1s job ex­
periences than the parolee himself? 

Of course, all the information is completely eonfidential, and 
I will not divulge any personal information which you tell me to any­
body, including your parole superviser or the Parole Board. No names 
or personally identifying information will be mentioned in the re­
search report. 

Basically, I would like to know something about the jobs you 
had before your sentence, and the jobs you bad since your release on 
parole. None of the information you give me will get back to your 
employers. I would also like to talk to you about your family, your 
friends and something about your plans for the future. 

If you don•t wish to tell me these things, it 1s perfectly all 
right as this is purely a voluntary project. I know that it might 
be hard for you to remember all the information I will be asking, but 
all I ask is that you be as accurate as possible. 

II. Closed-End Questions 

A. Identifring Information 

To begin with, I wonder if you could give me some background 
information: 

1. (a) Where is your birthplace? 
(b) Have you li ved in Hon treal long? ----­

How many years? -----

2. (a) Where are you living nov? (cross streets) --------~-----­
{b) What are your living arrangements like? (room, hostel, apart­

ment, house; family of orientation, procreation, or alone) 

3. How old are you? ------------

(a) 

{b) 

Are rou married? (single, married, widowed, divorced, separ­
ated) 
How many dependent children do you have? ---------
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5. What is your religion?-------------

6. I wonder if you could tell me something about your last 
of:f'ence: 
(a) Wha.t were you eharged with? ----------­
(b) How long was your sentence?-----------­
(e) When were you released? 
(d) How longis your parole?--------------

7. Have you ever served time before? -----­
(If yes) Could you list them for me: 
(a) What were you charged with? -----------­
{b) How long was your sentence?------------

B. Present Employment E;p~rience 

8. I know it 1s sometimes diffieult for a guy to get a job if he 
has a record. Did you have any trouble like this? ----

9. Do you think it is usually possible for a gqy to get a job if 
the employer knows '\bout the record? -------

10. Are you working right now? ___ _ 

11. (a) Does your employer know about your record?---..,...,..-­
(b) {If no) Do y ou think you will lose your job if he finds 

out? _____ _ 

12. What kind of work are you doing? -------------

13. How did you get your job? (self, relative, friend, others) 

14. How much does it pay? (Exact weekly figure of last week 

worked) ---------

15. (a) Have you had any other jobs since your release? ----­
(b) (If yes) How many? -~----
(c) Did you discuss thesè job changes with your supervisor 

beforehand? ------
16. (a) Have you been out of work since your release? -------­

(b) (If yes) How many months? ------
17. (a) Do any of your fellow employees know about your record? 

(b) (If yes) Have you ever thought of quitting because of 
this? ------

18. Do you get along with the guys you 're working with? ----

19. Are any of the guys you work with your personal friends? (must 
associate with them after hours)-------
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20. Are you satisfied with the working conditions? (hours, 
wages, fringe benefits, etc.) -----

c. Past Work Record 

21. 

22. 

D. 

A lot of employers ask for at least a high school education; 
wh.at grade did you complete? -------

Did this iiclude any specialized training? --------

Could you tell me something about your jobs before 1our 
last sentence? (Three years prior to incarceration) 
(a) How many jobs did you have? (Longer than one month 

duration) --------
(b) How m&ny' months were you employed? -------

Social Relationships 

(~estions 24 and 25 to be answered by married subjects on1y) 

24. (a) Is your wife working? -~--
(b) (It yes) How much does she earn? (per month) ----

25. While you were in the pen/jail, did you have fairly regular 
contact with your wife and children? (Regular contact is a 
letter or visit at least once per month) ---------

26. Did you have regular contact with your family (parents and 
siblings} while you were in the pen/jail? (Regular contact 
is a let ter or vi si t at least once per mon th) ------

27. Are your parents living?-----

28. Are/were they living together? ------

29. Do/did they live in greater Montreal? -----

30. (a) How many brothers and sisters do you have?---­
(b) How many of them live in greater Montreal?----

31. Do you have regular contact with your family (parents and 
siblings) now? (Regular contact is a letter or visit at 
least once per month) ------

32. What kind of work does/did your rather do? (white collar, 
skilled, unskilled) ---------

33. Does/did he have a fairly steady work record? ------

34. Do most of your brothers (and sisters who are working) have 
steady work records?-------
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35. (a) Do you have any close friends in Montreal? -~=---::--­
(b) (If yes) How often do you see them? (frequently is 

once per week or more) --------

36. Are most of your friends working? ------

E. Expectations of the Importance of the Job and Future Plane 

37. Probably a lot of rumors go around the pen/jail about what 
the parole board wants to hear -
(a) Did you say in your parole application that you had a 

job to come out to? 
(b) (If yes) Who lined -up----:t~h-e~jo-:b--.:f-o-r you? -----=-----
(c) Did you take the job when you were released? ___ _ 

38. Did you talk over your employment plans with anybody before 
your release? With whom? ---------

39. How often do you see your parole supervisor now? -------

40. (a) Do you talk about your job with your supervisor? ----:­
(b) (If yes) How often? (Often is at least every two int-

erviews) ------

41. Do you think your parole might be revoked if you changed jobs 
without discussing it with your superviser beforehand? __ _ 

42. Are you going to stay in your present job when your parole is 
finished? --------------

III. Open-End Question 

43. Is there anything else about employment and parole you might 
want to talk about? 

IV. Diagnostic Evaluation of the Respondent 

On the basis of the interview, the interviewer is required 

to make a tentative social diagnosis regarding the respondent. 

This diagnosis should include: 

1. The degree of cooperation whieh the respondent 
evidenced in the interview should be noted. This 
judgment should include a statement ae to the de­
gree of persona! involvement the parolee evideneed. 

2. A judgment should be made on the aceuracy of the 
parolee 1s responses, based on whether or not the 
employment experience he presented tended to check 
out in logical sequence (time, place and name). 
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3. A judgment should be aade on the estimated intel­
ligence level of the parolee. 

4• A statement regarding the parolee 1s role function­
ing should be made, including the level of function­
ing he ëppeared to have achieved in his employment 
and marital roles. 

5. A tentative prognosis is to be made by the inter­
viewer as to the parolee's chances of successfully 
completing his parole. 

The above factors as well as any other outstanding char-

acteristics the parolee exhibited in the interview should be noted 

in the diagnostic evaluationo 
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T bl 1 a e . - Di amostic Evaluation of the Fortv Five p arolees 

Excellent Good Fair Poor Total 

Cooperativeness 7 21 10 7 45 
in interview 

Degree of accuracy 2 26 11 6 45 
in responses 

Role functioning 3 21 15 6 45 

Intellectual level 11 24 6 4 45 

Prognosis to com- 6 24 9 6 45 
plete parole 
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Figure 1. -- Map of Metropolitan Montreal Showing the Residential Loca­
tion of the Parolees in the Sample. (Note: The figures in parentheses 
refer to the number of rolees livin in each area.) 

7 (3) 
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Table 2. -- Classification of the Parolees According to 
Level of Employment 

• 
1. White Collar 

Occupation 

Owner-Manager 
Clerical 
Assistant Manager 
Salesma.n 
Accotmtant 
Chauffeur 

total 

2. Skilled 

Occupation 

Stationery Engineer 
Body Mechanic 
Barber 
Eleetrician 
Maohinist 
Plumber 

total 

3. Unskilled 

Occupation 

Labo rer 
Truck er 
Maintenance Man 
Cleaner and Presser 
Pack er 
Checker 
Shipper 
Janitor 
Delivery Boy 
Cook 
Painter1 s Assistant 
Butoher's Assistant 
Opera tor 
Construction Worker 

total 

Total 

!i!:!!nber 

4 
2 
1 
1 
1 
1 

10 

Number 

1 
1 
1 
1 
1 
1 

6 

Number 

7 
2 
5 
2 
1 
1 
1 
l 
1 
1 
l 
1 
1 
1 

26 
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Table 3. - Values of x? in the Relationship of the Background Social 
Characteristics to the A ects of the Em lo nt eriences 

Social Charactev­
i.stics 

Age of parolee 

Education level 

Level of father 1 s 
occupation 

Pre-L~carceration 
work record 

1.226 

2.025 

0.378 

9.367* 

b Values of Chi-Square 

0.510 1.665 0.742 5.164* 

5.710* 2.389c 

2..1+05 0.936 0.735 

5.460* 6.371* 0.550 --

1.459 

6.141-i,L 

7.ll5* 

Living arrange- o.371 o.856 9.535*d 2.187c 
ments 

Personal friends 2.921 0.750 
at work 

Personal friends 0.177 
in Montreal 

Marital statue o.o72 0.240 1.033 0.742 

Pre-release em- 4.652* 2.545 
ployment planning 

Discussion of job 0.072 5.710* 
in supervision 

aA - level of employment functioning 
B - weighted scores of job frequency since release 
C - weighted scores of unemployment since release 
D - level of employment 
E - level of income 
F - attitude towards working conditions 

bUnlecss otherwise stated, d.f.•l, and P< .05 

c Value of d.f. is 2. 

d Value of d.f. is 4. 

*Indicates statistically significant values of x2• 

0.243 

0.244 

2.372 o.2o4 

1.148 o. 541-t-

5.104* 5.374* 
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Table 4.-- Values of X2 i~ the InterrelationsRiP~ of the AspP-cts 
of the F.mployment Experiences of the Parolees 

Level of Level of Attitude towards 
employment in come working conditions 

Level of employ- 0.770 0.050 1.704 
ment functioning 

Level of employ- - 7.537* 0.005 
ment 

Level of in come - -- 1.063 

a In ail cases, d.f.=l, P < .05 
2 *Indicates statistically significant values of X • 
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